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«AY I?62 COITION 
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TO 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 

MR. BELMON'eA'^ 



%: 



To/con __ 

J Bplmont f 

4^ 






Casper . 
J' Callghfuv'- 






A. ROSE 



■V^'.'J*_:'^'.(-(3 



DATE: 



8/18/64 



-p^ 



^"? / > 



DcLoach _ 

Evans 

Galo 

Rosen 

Sullivan 

Tavel — 

Tfollor 

Tele. Room 

Holmes 

Gandy 



,^^riii^^i>- 



' SUBJETCT: 



^JS>.4^i^^^ 



PERSOIWIEL TRANSFERS TO EFFECT PROPOSED • ^a > ^> 

REASSIGNMENT OF SUPERVISORY RESPONSIBILnrES VS^^PT^y^ 
IN RACIAL MATTERS AND RACIAL INFORMANTS ^rr^.^^^ , 



'Z^ 



r Pursuant to Mro Gale's memorandum of 8/4/64, to Mr. Tolson^^^ ,v*. 1-^-^-'^''^ 
-I in the above- captioned matter, the personnel on the attached list wiU ^//i/t^^U^'^-^ 
^ be transferred from the Civil Rights Section, General Investigative 

Division, effective 9 a,m., 8/19/64, to the Domestic Ihtelligence 



Divisioiiio 
Enclosure 



t 
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(12) ' 

1 - Mr,- Belmont 

1 - Mr» Rosen 

1 - Mr,. Malley 

1 - Mr, McGowan 

1 - Mr, Callahan - Att: Movement 

1 - Mrw Callahan - Att: Voucher Statistical Se'ction, Rm, 6221 IB 
- 1 - Mr, Mohr " / - 

1 - Mr. Evans //•' 

•1 - Mr, DeLoach /M/ 

1 - Mr, Tavel 
'1 - Mr. Sullivan 



fl^ 



.,/, 



--•■/•^ '/-..,,.-., 



#' 



^ 









^ 












i 
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NAME 

Joseph Gi\peegan 

Frederick H. /Freund, Jr. 




Joseph CysTrainor 



TITLE 

Special Agent 
Special Agent (A) 
Special Agent 
Special Agent (A) 
Special Agent 




Clerk-Stenographer GS-5 
Clerk-Stenographer GS-i'S 
Clerk-Stenographer GS-5 

Clerk 
Clerk 



-bb 

GBADE SALARY 

GS-13 $ 13 , 26 51 3, 755 

GS-14 1 - 5, - 416 16, 130 

GS-14 i4r&3r5 15, 150 

GS-14 Mr§i&15, 150 

GS-14 16, 115 16, 130 

4MQ' 5000 ' 
•. 12164d80 500( 
4690- 5000 

GS-4 4Wg5080 

GS-4 4&i€- 5230 
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AprU 12, 1963 



Mr» Joseph G.Deegim 
ITed^al Bureau of Investigation 
New York, New York 



Dear Mr. Deegan: 



" 
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Z' 


^-*^ 


• t ^^ 


^*3 
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'^H 


\:> 


^ 


o 


^^H ^ 


ijL> 


* 'U^ 




=— . 


*-13J 



t want to offer Mrs. De^an 
and fou my sincere co netratulations on the 
birth of yoar daughter, ! | , 



It is my heartfelt wish that your 
little girl*6 life will he blessed with good 
health and happiness. 

Sincerely, 









■^' ^dgar. Hooves 



LV 



1 - SAC, New York (Personal Attention) 
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Tolson _ 
Belmont _ 

Mohr 

Casper 

Callahan , 

Conrad 

DeLoach . 

Evans 

Gale 

Rosen 

Sullivan _ 
Tavel 



Trotter 

Tele. Room . 

Holmes 

Candy 



^: 67-455043-1/' 
.,' /FMLrafv 
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TELETYPE UNIT 
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OPTIONAL fORM NO. 10 
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UNITED STATES GOVERNMENT 

Memorandum 




Director, FBI 



date: 



: SAC^ NEW YORK . >\ 



4/8/63 



subject: SA JOSEPH. GJ^bEEGAN 

(Employee* s present payroll name) 
MEX-J YORK 



(Division) 
PAYROLL NAME (List as desired on payroll) 



bo 



i 



ADDRESS AND PHONE CHANGE 



Present phone number (city) Present address 



NOTE: (The followin g must be executed in reporting BIRTHS or CHANGES JN MARITAL STATUSJ 

2. (Sno 



Has spouse ever been an employee of the Bureau? 
1, I I Yes I I Present I I Former 



MARITAL STATUS 



Married to - Show full (maiden) name o£ spouse 



Date and place of marriage 



Data re spouse 



Birth date 



Birthplace 



Legal Residence 



Occupation 



Name, address, and telephone number of person to be notified in case of emergency 



BIRTHS 



Girl named 



Boy named 



Som on 



Birthplace 

St. Vincent Hospital, NYC 



To env 



vlovee and (Name of spo us^))^P^ (pj.^ ^r v^V^^vv^^U? J 



This is their. 



5th 



. child 



Q^^^' Bureau 

1 - Nevj York ^^Ji r(. t^^^^ 
JVfJralg <^./a.69 

(2) -^n-^i\r.l^ 



^ 



<9r 



P»«!" 



FD-253 (Rev. 11-20-62) 




srm: 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply f Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir: 

For inclusion in tjie fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Btireau Name (please type or print) 

SA JOSEPH G. DEEGAN 



Date 



3/18/63 



Office of Assignment (or SOG Division) 

NEl'J YORK 



The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Na me (primary beneficiary: use given first name if female) 



Relationship 

Wife 



Address 

57 Oak Road^ Brlarcllff Manor, Ne?j York 

Name (contingent beneficiary, if desired; use given first name if female) 

None 

Address 



Relationship 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to b6 

beneficiary of agents killed in the line of duty, other than travel accidents. 



Nam e (primary beneficiary; use give n first name if female) 



Relationship 

Wife 



Address 

57 Oak Road^ Briarcllff Manor^ NevJ York 

Name (contingent beneficiary, if desired; use given first name if female) 



None 



Relationship 



Address 



Very truly yours, 





M- A/M^'y^y 



xi'j.;... ; 







\\ 




^^ - ^' 



ioaruarySo, 1963 



Jfkrt- 'S'ork, 2=-*^*?. fork 

£J:.ar 'fr. JD;:ogan: 

I have i*i5Cyi¥j:i tha copioa of the form yoa devtead 
for ajju iu taking^ ^i^^d fctatcmcnts;. It iPay intorest you to kaov. 
tint th: &ame ox- similar £US'p£lions have bean consiaor^-'a boCors 
aaa not aiopteil, i^orms lack thj flcjeibiUty aad epoatanaity that 
arc* ds&Srable In th^ preparation of ,^uch sbtat am^ats to avoid the 
appaaraaci that «iay ar^ handled ia a iroutino, fctareolypc ci faihioa. 



Although yoai- Idea ua? not adoptea in thk isstaac 
your interest in £«bmlttlng it ie inde^it appreciate J 



'^f 



Z^* 



3inc;jrely your£. 



2 - SAC, Neu York 1 - iieW personnel Me llflPf I^A?r i/ri i <niii« 

1 - Suggestioij me WLlSi||.: y£ttg|| 

(ij- Personnel file of SA Joseph G. Deegan 
JERrpab 

(6) (Suggestion #732-63 dated 2/19/63) 

NOTE: Suggests that a form (copies attached) be used for taking 

signed statements. Proposed form includes a detachable 
addendum sheet for descriptive data. Mr. Malone, Assistant Director in 
Charge of the Nev. York Office opposed use of form because preambles of 
statements may vary. be 

Training Division also opposed. The same or similar ideas 
considered previously and not adopted ( latest being #474-63 bv SA Wavne A. 
Frankenfield, Chicago Office, on 12/3/62; and #45-63 by SaF 

- ' ?/ 

PAGE 2 



1 Albany Office, on 7/16/62). It is felt the originality of 



a signed statement could be attacked if in either mimeographed or 
printed form. Legal Research Desk, Training and Inspection Division, 
has advised a prepared form tends strongly to indicate v^rning of 
rights given by Agents was routine and perfunctory. This impression 
must be avoided. 



- 2 - 



4 • 

UNITED STATES DEPARTMENT OP JUSTICE 
FEDERAL BUREAU OF im/ESTIGATIOH 



Date 



Place 



I, (name of lndlvi<^ualL born (date and place of birth), 
medze th6 follot^ing free and voluntary statement to ( name of agent) 
and (naifte of agent) who have Identified themselves as special 
Agents of the Federal Bureau of Investigation). I have been 
advised that I do not have to make this statememt and that this 
statement can be used again$t rae in a court of law* I have also 
been adyised that t raay consult an attorney if I desire. No 
threats or promises have been made to get me 'to make this 
statement*. '^ 



ItL 



XJescipiption of (name of IndAvitSual ) ^ 



Bia5?H DATE: 
BmSB I*IACE1 
BEX; 
MCE! 
HEIGHTS 

E^S: 
HAIR: 

cmm&mRXB'sioSi 



Emmmmmt 



EWQATiGHt 
BE$|DENGESs 



SQCXAi. SECURITY #S 
B?ILiTARy SERVICE? 
REijATBffiSt. 



i.;i?iTTiiit;riitBirn¥iTtfl.T; 



•BkiiH^MiBAiUiiM 



iirr^Ti rriiiirrii 



FD-185 



Name of Employee: 



Where Assigned: 
Payroll Title: ' 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE * 



REPORT OF PERFORMANCE RATING 





a 



# 



m 



W: 



;#<-/! 



o 

JOSEPH G. DEEGAW 



#10171 



NEW YORK 



SECTION #17 



(Division) 
SPECIAL AGENT 



(Section, Unit) 
GRADE GS-11 



Rating Period: from 



APRIL 1, 195^ 



to 



OCTOBER 31, 1955 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



^ 



. mk.a»^ ^SUPERVISOR 




Tide 
SPECIAL AGENT 
IN CHARGE 



Signature 



Tide 



10/31/55 



Date 
10/31/55 



Tide .pate . j, 

Assi..lu.-.t Director iiOV 9 1955 



Date 



TYPE OF REPORT 



( ) Official 
( ) Annual 



6y-^g5 6s3-- 4a. i 



p.: 



r(- 



^J0WM^ 



5 NOV 16 1955 



(X ) Administrjitive 
vjvi^ ( |) 60-day 
( \ ) Transfer 

( ' ) Separation from service 
(3L). -.Special 

■■•->. 
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FD-185 A 




PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee,- 



JOSEPH a. BEESAK 



. Title 



SPECIAL AGENT, GS-11 



Rating Period: from >[ /l /^^tol 0/31 /5^ 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee*s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows; 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

in Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and^in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned. It is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to Insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on theTeverse of form FD-185. 



^ 



• 



v^ 



+ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
.(13) Knowledge of duties, instructions, rules and regulations, in- . 
eluding readiness of comprehension and 'know how' of 
application. 

(14) Technical or mechanical skills. 

(15) Iiwestigative ability and results: 
_2^(a) Internal security cases 

_S_ (b) Criminal or general investigative cases 
~^~ (c) Fugitive cases 
— ^ (d) Applicant cases 
— ^ (e) Accounting cases 

(16) Physical surveillance ability. ^ 



^ 



^ 



_±_ 



. (17) Firearms ability. 

. (18) Development of informants and sources of information, 

. (19) Reporting ability: 

Q (a) Investigative reports 
-2-^) Summary reports 
(c) Memos, letters, wires 

(Consider: -^^conciseness; _2^ clarity; "^^organization; 
-j^thoroughness; —inaccuracy; —inadequacy and perti- 
nency of leads; ^^administrative detail.) 
. (20) Performance as a witness. 

(21) Executive ability: 
_n(a) Leadership 

^ fb) Ability to handle personnel 
— ^(c) Planning 

*^(d) Making decisions 

^ (e) Assignment of work 

^(f) Training subordinates 

*V(g) Devising procedures 
_!l(h) Emotional stability 

*^( i ) Promoting high morale 
_n(j) Getting results 

(22) Ability on raids and dangerous assignments: 
J^(a) As leader 

_n(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

O Dictation ability ^ 

v^ Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ^ 

Security 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



?6S 

C. (1) Is employee available for general assignment wherever needs of service require? r r(If answer is not Ves', explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? 2^ (If answer is not *yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ^^ (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 



Otffstanding, Satisfactory, Unsatisfactory 



^ ^ . ^ 



% 



JOSEPH G. DEEGAN 
SPECIAL AGENT 
, SPECIAL PERFORMANCE RATING 

Special Agent Joseph G, Deegan entered on duty with 
the Biireau on January 29, 1951 • He is presently in Grade GS-11, 
at an annual salary of #6,605*00^ This is his third office of 
assignment. 

Special Agent Deegan is above average in height, is 
broad shouldered^ and presents an excellent personal appearance. 
Special Agent Deegan displays poise and self-assurance, and is 
well received by the public with whom he comes in contact. He 
is in good physical condition, qualified in the use of the 
Bureau* s weapons, capable of arduous duty, and can be utilized 
on raids or dangerous assignments. 

During the period covered by tjiis Performance Rating, 
Special Agent Deegan has been assigned to that section of the 
New York Office handling .the Soviet Personnel Intelligence 
Activities Program, He has been utilized on physical surveillances 
conducted in conjunction with this program. It has been observed 
that he brings to his work good judgment, common sense, depend- 
ability, as well as initiative and careful planning. Due to the 
enthusiasm displayed-by this Agent, he has developed a wide 
visual acquaintanceship with a large nxomber of Soviet Nationals 
stationed in or visiting New York City, Special Agent Deegan 
was one of several Agents commended by this office for his alert- 
ness, quick thinking, and good judgment, which resulted in 
surveillance coverage being placed on two Soviet Nationals who 
were en route to Troy, New York, The foregoing was arranged 
while Special Agent Deegan, along with several other Agents, were 
engaged in a separate surveillance. 

Due to the nature of this Agents assignments, he has 
not had an opportunity to participate in the Informant Program 
of this office or to prepare or dictate investigative reports. 
However, .the surveillance logs and memoranda submitted by him 
have been found to be uniformly satisfactory. He has not been 
afforded an opportunity to testify during the period covered by 
this Special Performance Rating. (Ut<7 



1 



t *. 



♦ 



By Bxxreau letter dated October 1?, 1955, Special 
Agent Deegan was approved as an instructor on juvenile 
delinquency* However, he has not had an opportunity to be 
utilized in this capacity, inasmuch as the Bureau has 
instructed that, due to the highly confidential nature of 
his present assignment, he should not be utilized in police 
schools. 

Special Agent Deegan has expressed a desire for 
administrative advancement, and this office believes that he 
has the potential for such advancement. He has been afforded 
some supervisory training as the opportunity presented itself, l^/^ii 
and he will continue to be afforded supervisory training. As /fi^^^)^^!:^-'^ 
this Agent has a good supervisory potential, it is believed ^ 
that advancement for him along administrative lines should con- 
sist of fxn^ther supervisory training in' the field, and either 
a field supervisory position or supervisory assignment at the 
Bureau as the needs of the service dictate. 

Special Agent Deegan well merits the rating of 
Satisfactory in Grade GS-11. m4> 



P^ 
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STAND^tD FORM HO, 64 ', 

Office MemomndMrn • united staIes government 




BJECT: 



DIRECTOR, FBI 

SAG, imi YORK (66-563--D) 

TRAFFIC in;OL&0!I 
SA JOSEPH &. DEEG-AIT 



DATE: 11/17/^5 



This is to advise that on 11/16/55* the captioned Special 
Agent received a traffic violation summons for parking of a Bureau 
automobile while engaged on official business, namely a surveillance 
in connection with the Intensification Program. 

Appropriate arrangements have been made v;ith the Chief 
Magistrate of Nevx York City for the matter to be adjusted without 
the ap-pearanee of the aforementioned agent in court* 



'^s 
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AJIv:EN 



^ 3 NOV }i B 1B55 
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BEST COPY 
AVAILABLE 
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cfi f;frfr;.- ^.\Tui,UM,f€. rilUj' s^u-'^tr- i^-jra, ni- s 0rr«;Ct # 



/^^t^,L!l'h 



.V. [ 



/: Twegan JO J I-r''-5i, u 



•yi Ur^Q^jI, 



and :.- 'd?:cr :0i> >5->2» All are in crade i'z-Ilf f^^Of; per 
anuvm, Thess /-renis arc all comic teli/ avaHuhle, inter^a-beii 
in^ and concitJered canahic of c^>':iinis-'Tative aduGitoencn^b in 
i^ic lurean service* 'ilieir ecruiceo hane bvea e^itirclfi 
sati&faciiorjj and no a&rzinlsirativc actions Ii aot Isen -bcTcQa 
againsi ani; of thm iHih the e^oepiian o,f Ld I 1 viho 

?i'^.« cen$urGr{ 9-jj.?-.j2 as kv und anoiher Aaen-i failed -to Gonduo-h 
c 'Ihoraufih a:rl Qonpleic inveotira-bion in a :ureaii oppliGcnt 
cm e^ 'fhc&c /^ge>\is aro c-j-mhlc' of handling coin,}2lic'-&-bcd oa&c& 
Cii'i thei r uon: rca-ires a -4iifois; of Bupcruiiiian, i:A8 
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esperionce in ^urveillwioe vjork* 



aad Creen haue Uacl cotividGrahlc 
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i orreG-b u tuiman, Jr» 
ilZia^n /. XMfser 
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OFFICE MEM0RA1?DUM — TJNIIED STAOES GOVERNMENT 



TO: DIRECTOR, FBI 

FROM? SAC, NEW YORK (66-31).) 

SUBJECT: SUPERVISORY ORGANIZATION 
NEW YORK OFFICE 
PERSONNEL MATTER 



DATE: g£C 2 1 ^955 
PERSONAL & CONFIDENTIAL 



For the informal?! on of the Bureau, Section 17 of 
the NYO handles the Soviet Personnel Intelligence Activities 
phase of the intensification program* There are presently 
183 agents assigned to this program, ll5 of whiph are 
utilized on physical surveillances and/or in observation 
posts. There are at the present time three street surveill- 
ance supervisors assigned to handle the street supervispry 
work of the surveillance group operating in conjunction with 
the SPIA and the SATPIA phases of the intensification program. 
In order to more fully strengthen the supervisory controls 
necessary in this section. Bureau permissioh is requested 
to approve the use of the follpwing agents as relief street 
supervisors, their services to be utilized only in the 
absence of the regular street supervisors* 

JOSEPH G. DEEGAN 

SA DEEGAN EOD l/29/^l and is presently in grade 
GS 11 at an annual salary of |6,605. This is his third 
office of assignment. He was previously assigned to the 
Indianapolis and Detroit offices where he handled criminal, 
applicant, and security investigations* 



^-Bureau r 

' (l-P^a^somiel files of SAS: 

^PH G.^-BEEGAT<r FORREST S. PUTMAN, JR. 

WILLIAM P. BAKER 



THOMAS J* GREEN, JR. 
7-New York (66-3l|.) 

(1-Personnel files of SAS: 
JOSEPH G. DEEGATC . FORREST S. PUTMAN, JR. 



WILLIAM P. BAKER 



THOMAS J. GREEN, JR. 



be 
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5 DEC 27 1355 



Letter to Bureau 
MY 66^3i!. 



Since his transfer to M on 10/18/52, SA DEEGAN has 
been utilized for a period of approximately seven months in ■ 
the handling of -loyalty matters, but in the main the vast 
majority of his time has loeen spent working on the 5PIA 
phase of the intensification program* He has been utilized 
on fisurs conducted in conjunction with the program and he 
has handled all of his assignments in a most satisfactory 
fashion* He has been commended by this office for his 
excellent work in connection with a number of surveillance 
assignments and it has been found that he brings to his work 
good judgment, common sense, dependability, initiative, and 
careful planning* . ' ' ■ 

The Bureau, by letter dated 7/19/5^, commented on 
the excellent pe,rsonal appearance made by this agent, as 
well as pointing out that he gave every indication of being 
able to handle responsibilities of an administrative nature* 
SA DEEGAF is an a^pproved instructor on juvenile delinquency* 
SA DEEGAN is interested in administrative advancement and 
it is my belief that he has the potential for such advance- 
ment* Therefore, it is recommended that the Bureau approve 
this request to name SA DEEGAN as relief street supervisor* 



ho 



Letter, to Bureau 
NY 66-3l|. 



bo 



THOMAS Jo GREEH. JR. 

SA GREEN EOD with the Bureau 1/7/52 • He is 
presently in grade GS 11 at an annual salary of |6,605, and 
this is his second office of assignmenti> Prior to arrival 
in m on 5/9/53* SA GREEN was assigned to the Albany office, 
where he handled criminal and applicant matters in a satis- 
factory fashiono 

Since his transfer to the NYO, SA GREEN has been 
in the main assigned to that section of the office conducting 
fisurs in conjunction with the SPIA phase of the intensifi- 
cation program* He has handled his assignments^ in a quite 
satisfactory fashion and shown steady progress as an agent* 
SA GREEN brings to his work a desirable amount of force and 
aggressiveness, commendable enthusiasm, common sense, and an 
ability to recognize the investigative task at hand* He has 
been found to be dependable and conscientious and has shown 
by his actions that he places the Bureau's interests above 



Letter* to Biopeau 

his own personal convenienceo He has been coinmended by this 
office for his handling of surveillance assignnients* 

SA GREEN is interested in administrative advance- 
ment in the Bureau; and, from an observation of his work and 
of the agent personally, I feel that he has the potential 
for such advancement* Therefore, it is being recommended 
that the Bureau approve SA GREEN to function as a relief 
street supervisor in connection with the intensification 
program* His usage in this capacity, of coxorse, would be 
only in the absence of the regular street supervisor* 



In order to afford the case or investigative phase 
of section 1? with adequate relief supervisory manpower, ' the 
Bureau is requested to approve the use of the following 
agents as relief supervisors on investigative matters, their 
services to be utilized only in IJie absence of the regular 
supervisor* 

FORREST S^ PUTKAN, JRo 

SA PUTMAN EOD with the Bureau 10/9/50* He is 
presently in grade GS 11 at an annual salary of #6,605* 
Prior to his arrival at the NYO on k/lk/5l he was assigned 
to the New Haven office, where he handled general criminal 
and applicant type investigations in a satisfactory fashion* 

For approximately a year and a half since- his 
assignment to the NY:o, SA PUTMAN handled applicant matters* 
He developed quite satisfactorily^ as an agent, his work 
required less than average supervision, and it was found his 
dependability, cooperativeness, and enthusiasm were worthy 
of special mentiono 

Since being assigned to the SPIA phase of the 
intensification program^ SA PUTMAN has been utilized on 
fisurs, as well as in the handling of investigative matters ' 
growing put of the SPIA phase of the intensification program* 
He has always maintained a high standard of performance, 
has been found to be extremely cooperative, coramendably 
enthusiastic, and in the handling of his work displays good 
judgment and thoroughness* He has been approved as an 
inspector's aide and is qualified to assist inspectors on 



m 



Letter to Bureau 

regu5.ar inspections* 

SA PUTMAN is quite interested in administrative 
advancement within the Bureau* From observation of his 
work, his attitude, and his appearance, I feel that he has 
the potential for such advancement* Therefore, it is being 
recommended that the Bureau approve him as a relief super- 
visor to function in this capacity in conjunction ^d.th the 
investigative cases assigned to section 17* He would, of 
course, be utilized only in the absence of the regular super- 
visor# 

WILLIAM Py BAKER 

SA BAKER EOD with the Bureau 3/5Al# He is presently 
in grade GS 11 at an annual salary of $6,60^ and this is his 
third office of assignmento Prior to his arrival in the WYO 
on 6/28/51l^, he was assigned to the San Francisco and Los 
Angeles office^:?* While so assigned he handled criminal, 
selective service, and applicant matters in a satisfactory 
fashion* 

Since his transfer to this office, SA BAKER was 
utilized on applicant investigations for a period of approxi- 
mately five months o His work while so assigned reflected 
good, thorough, logical investigation and required less than 
average supervision, ;SA BAKER has also been utilized on the 
fisur phase of the intensification program. His work in this 
connection was quite satisfactory and reflected conscientious- 
ness, thoroughness, common sense, and good judgment on his 
part. He was found to be commendably enthusiastic abo^t his 
assignment and has shown that he places the Bureau's interests 
above his own personal convenience, SA BAKER has been trained 
as an inspector's aide and has been utilized in this capacity 
on one oecasion. At the time of being so used, he was 
described by Bulet of ll/l6/55 a^ among other things, being 
capable of supervising other agentSo 

SA BAKER is quite interested in administrative 
advancement within the Bureau* Prom an observation of his 
work, attitude, and appearance, I feel that he has the 
potential for such advancement and the Bureau is, therefore, 
requested to approve SA BAKER as a relief supervisor to be 
utilized on that portion of section 1? handling investigative 
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cases ^ He would^^ of course, be utilised only in the absence 
of a regular supervisor* 



■bb 



Extra copies of this letter are being forwarded 
to the Bureau for inclusion in the personnel files of the 
various agents mentioned above^ 
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STANDARD FORM NO. 64 



' t Qffi^^ IS/hmofan^um • united states government 




DIRECTOR, FBI 

SAC, NEW YORK (1-491) 

Joseph (?♦ Deegan 
James -ifi^'iEgan> Jr. 



DATE: 



2/15/56 



/^ 



,■-1 






SPECIAL AGENTS 

JUVENILE DELINQUENCY INSTRUCTORS' SCHOOL 

Rebulet 2/8/56. 

It is recomnended that Agents Joseph 6« Deegan and James 
.^:m. a* Egan, Jr. be afforded Inspector's Aide Training. Both of these 
^ agents have expressed interest in administrative advancement and 
5*y^^ are available for special assignment. 

k * I 

k/d ' AgentI 



be 






is not being recommended for Inspector's 



^^ Aide Training inasmtich as he has indicated he is not interested in 
I* % advancing in the Bureau's service along administrative lines. 
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2 - Bureau 

1 - New York (1-491) 
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I Agency Olid orgonlzalional designolions 
UiS, Department of Justice 

Fedeffll Bureau of Inveitiggtioi) 




5. Employee's name (and social securjly o'ccounl nuniber when approprialel 



m ROIL CHANGE DATA 



7, Pfwioui 
normol 



8. New 
nornial 



9.Poylliii 



BASE PAY 



OVERTIME 



GItOSSPAY 



RET. 



TAX„, 



10. It«niarl(i! 



EOND 



F.I.C.A. 



11. Appropriation(t) 



P«f!o(lic JtoP'iflcwoi) U Pay fldiuilinant U Olh«r jt«p'!ncreatt... 



tlMt«MII(tlltttlllltMMP4llllttltl(llUMMl 



U. Eiitdive 






15. Daltlott 
equivoJMt 
Incrooie 



±AMd^ 



TT4 



NET PAY 



12. Pwporodby 



13. Audited by 



IttMlMMtttMtHMflMMllttltHllMtMtMMMt 



16. Old salary 
rale 



17. Newjoiory 
rale 



'^'fff^ 



:ll 



M. 



18. Performonce raling h joijsfaclory or bel|er. . *1 j? 



*Mlltl*fAfMilllMMlMMMltl 



'^- 



(SigpQlureoi^ljieraulheoMon) 



19» LWOP data (Fill in appropriate jpaces covering LWOP 
during following periods): 

Period(s)i 



I 



NoexceulWOP. TololexcesilWOP 



(Gecit applicable box in case of excess IWOPj 
J In poyslalus at end of walling period, 
J In IWOP status at end of woiling period. 
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2-11 <Rev. 2-21-56) 
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SAC, ^^ YOI^ 



liar oh ?.??, 1956 



RE: 



SPECIAL AGENT B];:;e.V;, JQ^Sm 0, 

In-Service Course d/S to _ 

and Juvenile^22linquency!2chxiOl 



Type of School: 



Security 



[Sf 



Criminal 



3/19/56 



□ 



General 



Dear Sir: 

The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades; 

Notebook ^ 

Examination *- 

Double-Action Course 30 

Practical Pistol Course Q8 

Shotgun (Skeet) 8/26 
.30 Rifle 

Machine Gun 63 



The firearms grades with the exception of the Shotgun Skeet Course should 
be entered on the individual field firearms training record. 

This employee should be credited with — §4 — hours and z§ minutes 

of overtime earned on 12. calendar days during the above period in JXaPOh 



^ 



cc: SA DEEa\n, jo:y£m <?• 

GOa:njs '' 

/ 



r 



Very truly yours, 

John Edgar Hoover 
Director 



.,: ». 



/I 







UNITED STATES DEPARTMENT OF JUSTJ'CE 
FEDERAL BUREAU OF INVESTIGATION 



FD-253 (11-22-54) 



InReply^PkaseMerto WASHINCTON 25. D. C. 

me No, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of aiy Special Agent of 
the FBI who has previously contributed to this fund and who dies from ary cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director pf the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and e^ipending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the Mount of monies in the fund at the time 
any 



Name 



iabilitv ahall occur. The folTntflrg Tjeraon is designated as my beneficiary for FBI Agents' Insurance Fund: 

Relationshi p H^/fB Dat e J'f^'^C 



Addres s^/ ^l^ Ty/i/ D/JLU ffj/^^tlRej^k^ 7/j {)/.) 

The following person is designated as uy beneficiary under the Chas. S. Ross Fund providing $1500 
deat h benefit to beneficiary of agents killed in the line of duty. 



be 



Relationshi p k^lFE ^Date_ 



m..i/ii tyi/Dffu. v/t Ms^t 11^ y\ 




3i 



m 15 t' :■ 



, Very truly yours/ 




Special Agent 



. Agent (T 



b^ii^iM 
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TO 

FROM 

SUBJECT 



Mr, Mohr 

H, L, Edwards 

INSPECTOR'S AIDE TRAINING 



copy 150 

DATE: 3/2/56 



An Inspector's Aide Class will be held beginning 
4:30 p.m. Saturday, 3/17/56, and ending 4:30 p.m. Tuesday, 
3/20/56. No instruction will be given on Sunday, 3/18/56. This 
class will consist of well-qualified Agents selected from the 
Juvenile Delinquency Instructor's School which begins 3/5/56, and 
ends 4:30 p.m. 3/17/56, and the Civil Rights School which begins 
3/12/56, and ends 4:30 p.m. 3/17/56. 

The personnel files of the following Agents who are 
scheduled to attend the Juvenile Delinquency Instructor's School 
have been reviewed and they appear well-qualified to receive 
Inspector's Aide training. All are completely available, 
interested in and considered capable of administrative advance- 
ment. They have been recommended by their SACs for this 
training. 



Name 



Joseph McGraw 








John L. Sullivan 


r 

»- 




Newell S. Irwin, 
\Joseah^.a*JDeeg^,. 
James A- Eean. Jr 




Robert M. lirant 


1 1 



Conrad L. Trahern 



Office 

Albany 
Indianapolis 
Knoxville 
Los Angeles 
Newark 
Newark 
New York 
New York 
Norfolk 
Philadelphia 
San Antonio 
WPO 



be 



Air-tels and memo to SACs adv. that SAs would be 
held over for Inspt. Aide Training. 3/7/56 Jae • 

Enclosures (12) 
NEM:Jrd 
(4) 

00: Training and Inspection Division 
Movement 






£j ORIGINAL PILED IN 67-052 -I56 



• # 



COPY 150 



The services of the above-named Agents have been 
satisfactory and no administrative action has been taken against 
them iffithin the past three years, with the following exceptions: 

SA McGraw censured 10/29/54 for deficiencies noted in 
a report which he approved while serving as a relief supervisor. 
Censured 12/9/54 for his failure while serving as a relief 
supervisor to question an Agent regarding his delay in the 
preparation of a memorandum and this Agent's handling of other 
matters pertaining to this memorandira.. Censured 9/22/55 as he 
initialed a memorandum for file and failed to note that this 
ca se had b een erroneously placed in a pending inactive status. 
SA L_^^ censured 5/2/55^ for approving an investigative report 



and parole report submitted by another Agent which reports 
contained inaccurate information. SA Irwin censured 3/IO/53 
for failing the FBI Handbook examination during an in spection. 
He subsequently made a passing grade. SAI I censured 



he 



8/30/55, for his failure upon receipt of a Jfraua Against the 

Government Complaint to see to it that the case was opened and 

the Bureau advised without undue delay as required by existing 

regulations. SA Grant censured 7/28/55 for deficiencies noted 

in a report which he approved while serving as a relief 

supervisor, SA Trahern censured 7/19/55, for his failure 

while serving in the Miami Office in 1952, to record or report 

pertinent information received from an Assistant TJ. S. Attorney 

regarding dismissal of a complaint in an Interstate 

Transportation of Stolen Motor Vehicle Case. >^ 

Permanent briefs of the personnel files of the above- 
named Agents are attached. 

A separate memorandum will be submitted 3/9/56 
concerning those Agents who are scheduled to attend the Civil 
Rights School and have the necessary qualifications for 
Inspector's Aide Training. 

RECOM)y[Em)ATION ; 

That the above-named Agents be approved to receive 
Inspector's Aide training in the class beginning 4:30 p.m. 
3/17/56. 

Agent notified 3/5/56 JN 

I agree JPM 3/2/56 
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Gandy 
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2-32 (12-30-54) 



f 



# 



SAG, im YORK 



3/22/56 



DIRECTOR, FBI 







mm &n BEEQAN 
SPECm AQEST 



Toltott, 

Boirdmin 

Nichols 

Belmont 

Harbo 

Mohr 

PtrsoQS 

Roseo 

Ttnjm 

Skoo 

Vinterrowd _ 
tele. Room _ 

HoUoinan 

Gandy 



The above-captioned employee has been trained as 
an Inspector's Aide and is now qualified to assist Inspectors 
on regular inspections* ^ ^ ^ , : y - 






3A Seegan earned 1 hour and 30 nintrtes of 
voluntary overUme on 3/l?/56f in oonneciion with 
the Inspector'^ Aide course* - ''^ 
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• Stalidara Form 88 

(Rev. Aug. 1950) 

i*ROMULOATED BY 

Bureau of tSb Budget 
Circular A-24 
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REPORT OF MEDICAL EXAMINATION 



I 



6J 



'•^ 



NAME— FIRST NAME— MIDDLE NAME 



i AIJdress (NumbeT, street or RFB, c 



2. GRADE AND COfvlPONENT OR POSITION 



3. IDENTIFICATION NO. 



4, HOME ADDRESS (NutnbeT, street or BFJJ, city or towiXf zone and State) 



ft DAre" a Tri-rTt vdc nrwrr ^coxtirt: 



9, toYal yrs. GOVT. "Service 

MIUTARY I CIViUAN 



torte 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 

^7 #* fe S ^ 



7. SEX 



8. RACE 



;ivjjjA 



10. DEPARTMENT, AGENCY, OR SERVICE 



JKS2- 



n. ORGANIZATION UNIT 



12. DATE OF BIRTH 



13. PUCE OF BIRTH 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT^OF KIN 



rjyy^l::l. y % Mm fork 



tHD% 



15. EXAMINING FACILITY OR EXAMINER. 



iMtiy pa fllteit-ah m.^m % m 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



iCheck each itexn in appropriate coi^ 
urrtn: enter **N. E/* if not evalaated'i 



NOTES, — Describe every abnormality in detail. {Enter pertinent item number before each 
c pnnmerit: ^ cpntinuein item 73 and use additional sheets if necessary. ) 



NORMAL 



-Zr 



X- 



-Z- 



X 



JL 



JL 



^ 



JL 






<rj — "- 
e ■ 



s 



X 



6> 






X 



X 



% 



ABNOR- 
MAL 



-3&- 



Females only 



18. HEAD, FACE, NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



Fane;— RFNFRAI UnL & ezLeanals) {Auditoru 



23. DRUMS (Perforation) 



24. 



EYES— GENERAL ^^^ ,-f^^ jg^ gf>^ ^nd 61) 



25. OPHTHALMOSCOPIC 



26, PUPILS (Equalitu and reaction) 



27. 



nritl AR MrtTM itv Wss^waled poroKef move- 
ULULAK WOT ILITY ^^^^^^^ nvstapmus) 



28. LUNGS AND CHEST (Include breasts) 



29. HEART {^hrust^ size, rhythm, sounds) 



30. VASCUUR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Xndvde hernia) 



32. 



ANUS AND RECTUM ggSg^/^^iffeS^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES ^^^^S)''* range of 



36. FEET 



37. 



LOWER EXTREMITIES \§SZ't/?aL of motion) 



tiilng *n tbt Xeffe^ ¥ith li;i3iiar fibrose strtndg extuhding 
ii^it)*irdi*»6iy*;df pi6tii?iiio,ctei«cter* Th^ lung fiel^^ 
jst^ew m ri^ei^ |)Athqa<^;y* Mids« left later^^l of cfeest* 






38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 



40, SKIN, LYMPHATICS 



41. NEUROLOGIC (BouitibHum te«(a under item 7t) 



42, PSYCHIATRIC {.Specify any peraonaliiv deviation) 



43. PELVIC 



(Check how done) 
n VAGINAL □ RECTAL 



^ 




ENCLQj^iUi^ 



}'V<^7 ; — 



44. DENTAL (Plact appropriate symbols above or below number of upper and lower teeth, resptSiively) ^^Jt^*"^ 



o.*-J2«forfl6Z« teeth 
l.—NonrestoraUe teeth 



X. —Mtssina teeth 
XXX,— Replaced by dentures 



(6 XS), —Fixed bridge, brackets to 
include abutments 



I t' ^ § W # 



32 31 30 29 28 27 26 25 

t f W X 



i ) f # ^ f f f f l 



24 23 22 Z\ 20 19 18 17 

K W ^ W TIL 



REt^;\I5tKS.AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES , ^ : 



iteil !0<s.<JlL^i5^tt95S 



-ij^R^ft. j; 






UBORATORY FINDINGS 



:?^ 



45. URINALYSIS-. SP. GR, 




46. CHEST X-RAY (Pfoce, date, film nuvtber, resuK) 



47. SER0U3GY (Speciffttst tuei and j 



50. otH&i T^S 






^on$ 



IS3F 






^ 






.>,ii.0^ 



?0 



MEASUREMENTS AND OTHER FINDINGS 



Sfi HEIGHT 



EIGHT 



53. COLOR HAIR 




54. COLOR EYES 



58/p1 



m 



55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

D D a a 



56* TEMP. 



rm at heart level) 



SITTING 



AFTER EXERCISE 



^ 



2 MIN. AFTER 



-n- 



RECUMBENT 



AFTER STANDING 
3 MIN. 



REFRACTION 



NEAR VISION 



RIGHT 20/ 



nBr 



CORR. TO 



BY 



LEFT 20/ ^'^ CORR. TO 20/ 

62. HETEROPHOmP 
(Specify distance) ES® 



-^ 



CORR. TO 



BY 



R.H. 



LH. 



PRISM DIV. 



PRISM CONV. 

























.J 




63. ACCOMMODATION 


64. COLOR VISION {Test used and result) 


65. DEPTH PERCEPTION 
{Test used and score) 


UNCORRECTED 


RIGHT UFT 


CORRECTED 


66. FIELD OF VISION 


^MnUMmf^iL^i!^^ 


68. RED LENS 


69. INTRAOCUUR TENSION 


70. HEARING ', 


71. 


AUDIOMETER 


72, PSYCHOLOGICAL, AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV *jUr/I5SV ^^/^S 
LEFTWV Jrr/'SSV j,2 /IS 




250 


600 
6iS 


1000 
lOU 


2000 

£048 


3000 
£8S6 


4000 

4098 


sooo 
sist 






RIGHT 










mm 










LEFT 










wm 















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



Ql^m$ rors ^or 3^^^'ag ^ p?n^ ^m^ mm ti^rn «iace 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY>OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



Hife Si^^imt^ Ab»03»^iiiW- 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS. IMPICV^TED (Spetifu) 



76. 



PHYSICAL PROFILE 



77. EXAMINEE (Check) 
litis 



IS NOT 



QUALIFIED FOR 



■CTS BY ITE 



PHYSICAL CATEGORY n 



78. IF NOT QUALIFIED. LIST DISQUAUFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



0, TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 

a* rjfe'B OR PR^NTEId N/Cfef OFREVIEWING OFFICER OR APPROVING AUTHORITY 



^ K, 



^ 



SIGNATURE 



SIGNATURE 



SIGNATURI 






J^^<^^^^^ i^Y 



U. S. GOVBRNMFNT 4>RINTING OFFICE : 1952 O - 990997 



f 



NUMBER OF AT- 
TACHED SHEETS 



r 



i 



■4 . •" 



^ 



I 



ATTACHMENT TO STA'JDARD FORM 88 
(Revised July 2i, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDAN CE OF MEDICAL EXAMINERS 

The folloiving portions of the attached examination report 
form need not be completed t 



2 

3 
11 
14 
17 
62 
65 



67 
68 

71 (unless other 
examination indi' 
cates desirable) 

72 



Item 48, the electrocardiogram, ig not required unless the 
examinee is over 35 years of age or unless other examination indi- 
cates such is desirable. 

If the examinee is an applicant^ the Chest X ray and blood 
type and Rh factor (Items 46 and 49 1 are not necessary unless the 
facilities for affording same are readily available to the exsMlner. 

FOR ALL EXAMINEES. WHETHER eiERICAL OH SPECIAL A§PiiT APPLIOAMTS OR 

^LOYH^ p^^Cffr^^ j^^lj^^— Q— --—-—— —^^ 

The medical exajiiner should anm^er the following question i 

Examinee /S qualified for strenuous phF^^ical 

lis Qg^-le - ^^FF "" 
exertion, (Designate which) 

gOR ALL MALE E&IPLOYESS OR APPI-ICAM-IS ;. 

The medical examiner is requested to answer the following? 

Does examinee have any defects restricting or prohibiting 
his participation in defensive tactics and dangerous assignaaents 
which might entail the practical use of firearms? 

A/ e> _ 

m- answer is "yes" please spi€l?yr~""°'°'~ "'^ =c=«==-===»====«=^-= =.=====,=.=, 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61., 64 and 70 
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STANDARD FORM NO. 64 



m. 



Office AlewofanduM • united stmis oovERNMEisPr - 



ATES 




DIBECTOR, FBI 
^SAC, NEW YORK 
. Di 



•T: JOSEPH Cr. DEEGAN 
SPECIAL AGENT 
NEW YORK, NEW YORK 



DATE: 4/12/56 



PERSONAL AED CONFIDENTIAL 



Transmitted herevrith is the Annual Performance Rating 
of the above indicated Agent i, 

SA DEEGAN entered on duty with the Bureau on 1/P9/51, and 
is currently in Grade GS-11, having been promoted to that grade on 
5/10/53* Agent DEEGAN is an approved instructor on juvenile 
delinquency and an approved Street Surveillance Relief Supervisor* 
In addition, he has been trained an an Inspector's Aide and 
qualified to go on regular inspections* Because of the above, and 
because of the consistently high calibre of performance rendered by 
this Agent during the rating period, it is recommended that he be 
considered for reallocation from Grade GS-11 to Grade GS-12* 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 






V ) 



Name of Employee: 



\ JOSEPH G. DBEGAN 



>> 



#10171 



Where Assigned: 
Payroll Title: _ 



Rating Period: from . 



NEW YORK 



SECTION 17 



(Division) 
SPECIAL AGENT, GS^ll 



(Section, Unit) 



i)./i/^5 



to 



3/31/56 



FD-185 




SATISFACTORY 



ADJECTIVE RATING:. 



Outstanding, Satisfactory, Unsatisfactory- 



Rated by: 



Reviewed by: 



Rating approve 



, ^ ASSISTANT 

QjA.^ q . Jabu^ . SUPERVISOR 
i^^ Sign^mre ^ ^ /I Title 

Y Albert jJ 




SAC 



Employee's 
Initials 

f4> 



3/31/56 



Date 
3/31/56 



Title Date 

Assistant Director APR 17 1956 



Signature 



Title 



Date 



S-/yri ^,,i;iif ^^x) 



TYPE OF REPOJiT 



Ulao'l-B - 4 




Official 
( x) Annual 



( )f Administrative' 



ive- / 



V 



( ) 60- day 

\ ) TraaSer;-J: ^^ ijS"- 

I' 

'( ) Separation from^ s6rvi6e " 

( ) Special 



FD-185 A 




PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee.. 



JOSEPH G. DEEGAN 



_ Title SPEOIAL AaBM7^ GS^ll 

Rating Period: from Ij./l/S^to 3/3l/56 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on empIoyee*s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— ^ — Unsatisfactory. 
— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be Justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 






v/' 



^ 



v^ 



w^ 



- (1) Personal appearance. 

- (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

. (4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity. 

. (6) Forcefulness and aggressiveness as required, 

- (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

, (8) Initiative and the taking of appropriate action on own 
responsibility. 

. (9) Planning ability and its application to the work. 

.(10) Accuracy -and attention to pertinent detail. 

_(11) Industry, including energetic consistent application to duties. 

. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and *knowhow* of 
ap^ication. 

. (14) Technical or mechanical skills. 

, (15) Investigative ability and results: 

^ (a) Internal security cases 
_k^ (b) Criminal or general investigative cases 
—i^ (c) Fugitive cases 
—i^ (d) Applicant cases 

P (e) Accounting cases 

-(16) Physical surveillance ability. 



w/* 



^ 



^ 



yy 



. (17) Firearms ability, 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

^ (a) Investigative reports 
^ (b) Summary reports 
^ (c) Memos, letters, wires 

(Consider: ^Conciseness; JSi^ clarity; ^^organization; 
v^horoughness; ^^accuracy; — !a^dequacy and perti- 
nency of leads; *^ administrative detail.) 
. (20) Performance as a witness. 
. (21) Executive ability: 
_^(a) Leadership 

^ Ability to handle personnel 
_*^(c) Planning 
_!^(d) Making decisions 

O (e) Assignment of work 
_2^(f) Training subordinates 

^(g) Devising procedures 
_5^(h) Emotional stability 

*M i ) Promoting high morale 
_J!i(j) Getting results 

(22) Ability on raids and dangerous assignments: 
jfa) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

^ Dictation ability 

v^ Automobile driving ability 






A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ^ 

SQGi3r>1/hy 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator ' 

C. (1) Is employee available for general assignment wherever needs of service require?SBJS (If answer is not Ves', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YgS(If answer is not 'yes*, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? TTo (If so, explain in narrative comments.) 



.^ 



ADJECTIVE RATING : 



SAOJISPACTOTiY 



^ 



utstanding. Satisfactory, Unsatisfactory 



# 



JOSEPH &• DEEGAN 

SPECIAL AGENT 

ANNUAL PERFORMANCE RATING 

PART I GENERAL COMMENTS 

SA JOSEPH G. DEEGAN presents a good personal appearance 
and possesses the necessary self assurance and poise to create 
a generally favorable impression. He has a friendly and likeable 
personality and the faculty of getting along well with people. 

On 1/27/56, Agent DEEGAN was certified for arduous 
duty at a physical examination. His firearms ability is rated 
good and his firearms scores as qualifying. He is qualified to 
go on dangerous assignments. 

In May, 1955, Agent DEEGAN attended a special 
surveillance school of fifty-eight hours duration, at the con- 
clusion of which he attained satisfactory passing grades in the 
written and visual recognition examinations. On 6/30/55, he 
attained the required grade of 100^ in visual recognition. 

During the period covered by this Performance Rating, 
Agent DEEGAN 'was assigned to Soviet surveillances under the 
Intensification Program^ On 10/17/55, he was approved as an 
instructor on juvenile delinquency. On 1/3/56, he was approved 
as a Street Surveillance Relief Supervisor. On 3/22/56, the 
Bureau advised he had been trained as an Inspector's Aide, and 
was qualified to assist on regular inspections. As part of the 
Soviet Surveillance Training Program in the New York Office, 
SA DEEGAN has been afforded training on the Surveillance Desk, 
and, because of his experience and demonstrated ability, he has 
served in the capacity of a team captain. 

Agent DEEGAN* has a commendable interest in and attitude 
toward his work, to which he brings good judgment, sound common 
sense, as well as initiative and careful planning. He is resource- 
fill and capable of taking appropriate action on his own 
responsibility, as well as capable of working under pressure. He 
has progressed to the point where he is considered an above 
average surveillance agent and his thorough knowledge of the 
requirements of the Program and his wide visual knowledge of 
Soviets are of inestimable value. V Agent DEEGAN was one of several 
agents commended by this office for his alertness, quick thinking 
and good judgment, which resulted in surveillance coverage being 
placed on two Soviet Nationals en route to Troy, New York. 
Surveillance logs and memoranda submitted by him have been 
uniformly satisfactory. 



(10 



# 



While acting as Team Captain and as Street 
Surveillance Relief Supervisor, Agent DEEGAN has demonstrated 
he has the potential for administrative advancement. He has 
displayed the necessary attributes of leadership, sound judg- 
ment, ability to handle personnel and emotional stability* 

Agent DEEGAN did not have the opportunity to handle 
complicated investigative matters during the rating period, 
but all assignments given to him were handled in a uniformly 
satisfactory manner, and it is felt he is qualified to handle 
more involved matters* 

Rating: SATISFACTORY in Grade GS-ll 



«2- 



# 



PART II SPECIFIC COMMEHTS 

(1) Justification For Minus Hatinjgs 
Not applicable* 



(2) Experience and Ability as an Inspector's Aide 

The Bureau advised on 3/22/56, that Agent DEEGAN had 
been trained as an Inspector's Aide and was qualified to assist 
inspectors on regular inspections • To date he has not had an 
opportunity to go on an inspection* 



C3) Participation in Inforraant Program 

Because of the nature of his assignments. Agent DEEGAN 
did not have an opportunity to successfully participate in the 
Bureau* s Informant Program, but he has been rated satisfactory in 
the past on this phase of the Bureau's work* 



fi^ 



# 



SPECIFIC COMT^UTS (CONTINUED) 



(h) Testifying Escperjence and Ability 

Agent DEEGAN did not have the opportunity to testify 
during this rating period ♦ However, he has been rated satisfactory 
in the pa^t on this point* He has testified before the United 
States District Court and has had Moot Court training* He has 
the intelligence, ability to express himself, and personal 
appearance to make him a competent Government witness. 



C5)i Disciplinary Action 

None 



(6) Accounting Information , 

Not applicable 



^ 



^'p 



«i # 



SEECIPIC COMMENTS (CONTINUED) 



C7) Policje Instruction 



On 10/l7/5^> Agent DEEGAN was approved as an instructor 
on .juvenile delinquency* Prom 3/5/^6 to 3/17/56, he attended an 
In-Service course and Juvenile Delinquency School* Due to the 
confidential nature of his assignment, Agent DESGAN has not been 
used as a police instructor during this rating period* 



(8) Sounjd. Training 

Not applicable 



C9) Potentiality for and Ijiterest In Administrative 
Advancement , „ 

Agent DEEGAN/has expressed a desire for administrative 
advancement,} On 1/3/56, he was approved as a Street Surveillance 
Relief Supervisor and has been utilized in that capacity in the 
absence of the full-time Street Surveillance Supervisors. As part 
of the Soviet Surveillance Training Program in the New York Office, 
he has been afforded training on the Surveillance Desk* Agent 
DEEGAN}has demonstrated he is able to handle responsibilities of 
an administrative nature and that he has the potential for 
administrative advancement. He possesses the qualities of leader- 
ship, sound judgment, ability to handle personnel, and emotional 
stability. Advancement for him along administrative lines should 
consist of further supervisory training in the field and either a 
field supervisory position or supervisory assignment at the Bureau, 
as the needs of the service dictate* y l^ 
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STANDARD FORM NO. 6^ 



Oifice lAemorandum • united states government 



1 



TO 



FRO] 




DIRECTOR, FBI 



Inspector V, P. KEAY 



DATE: 5/1/56 



SUBJECT: 



A 



JOSEPH G.^EEGAN 
Inspector's Aide 
Boston Inspection 4/13-5/1/56 






n 



[Mr, ] ^- - 



% 



Mr. "v/Iiiterrowd- 

Tt>. I!^fom 

Mr, II iii«»nmii 

Misi^ Gaudy 



Special Agent DEEGAN in the inspection of the Boston 
Office handled the reviews and the writing of surveys 
on Theft of Government Property, Theft from Interstate 
Shipment and Interstate Transportation of Stolen Property. 
He is a relief supervisor in the New York Office on the 
Intensification Program, 

Special Agent DEEGAN 4ad an above-average interest in his 
assignment, used a serious, conscientious approach to 
his v/ork and did an excellent job for a new aide* His 
paper work was satisfactory for a new aide. He did a 
very satisfactory overall job. 

VPK:MEM 



RECOMMENDATION: None. For information 






^^ 



# ' 



4 5/ o'lI^JJI^\ 



7 



,1,(1 




Agent *s Initials 



cc 



: StM^Ij New York, To be filed in personnel file of agent 



coimnented on in next performance rating. 
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Tolson 

Nichols 

Boardman . 
Belmont _ 

Mason 

Mohr 

Parsons _ 

Rosen 

Tamm 

Nease . 



Winterrowd . 

Tele. Room 

Hollo man 

Gandy 



MAY 14 1958 

COMM.PBI 
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STANDARD FORM NO. 04 



s 



Office M.emorandum . united states government 



TO 



FROM 



SUBJECT: 



MR. MOHR 

E. R. CLAYTO]%|/ 

JOSEPH GEORGE IJEEGAN^ ^^^ 

Special Agent 

Relief Supervisor 

New York Division 

Veteran 

Not on Probation 



DATE: May 16, 1956 



Tolson . 

Nichols . 
Boardman . 




Rosen 
Tamm , 



1/ 







Nease 

Winterrowd - 
Tele. Room . 

Holloman 

Gaiidy*— 



^^ 



The Domestic Intelligence Division has requested a replacement 
for Supervisor Graham W. Kitchel who has been transferred to the field. SA 
Deegan is beings considered for this assignment. 

He entered on duty January 29, 1951, and is presently in grade 
GS-11, $6820 per annum. He is 31 years of age^ married^ and has three 
children. He has a Bachelor of Arts Degree. He has served in the Indianapolis, 
Detroit and New York Divisions and is presently an approved Relief Supervisor 
in Section 17 (Soviet Personnel Intelligence Activities). His over -all service 
record is satisfactory. He has had both criminal and security experience. 

The Director saw SA Deegan on July 19, 1955, and stated that he 
presents an excellent personal appearance, seems to be intensely interested 
in his work^ and the Director rated him above average. The Director also 
noted that SA Deegan gave every indication of being able to handle responsi- 
bilities of an administrative nature and said he should be considered for the 
same in the near future. 

RECOMMENDATION : 



That SA Deegan be transferred to the Espionage Section of the 
Domestic Intelligence Division. 



^^ "^Yi 



A PERMANENT BRIEF OF SA DEEGAN'S- FILE IS ATTAt^HEDi 



«■»: 'i ,«. ..;^ ,„,^..»,.» I 



Enclosure 
ERC 

(2) 



ERCrak^/ 



>\ 



'J i-..'.,i' i: . (.;■ 






« 



♦ 



lie'* Xohr' 



6-7-56 



spMCtjou AQiBm mhUJochnmB 



Warn toXXuming SpmcitkX Agentii «r«t eligible %q h^ con^ 
si4ereii for gT*et& promotioit froa 0S~il t^ €»S«X2» *Sh9i,T txtm, 
including tbeir March 31^ 19S6 aimusl performtmce reports, bave 
been carefully r^viewdd and on tbe basi«» o£ their entire^ they 
uratrraat favorable action. 



HAIEB 



i^egaa^_tfoseph G.j 
Dolazi; Thoaas ^* 



Schaefer, Tictor a* 



Kew forjfc 
jSfew fork 
Philadelphia 
Cleveland 
WO 
Mvision II 



dS-ll, ^6820 
0S-11, $8820 
0S-11, $6820 
<3S-il, $6820 
<IS-11, $Q820 
CiS-11, $0820 



nmmmmm mmis 



6S-12, f7570 

GS-i2, $7570 

'■0S-ia, $7570 

eS-12* $7370 

SS~12, $7570 

€S-12-, $7B70 



.b6 



.aiC0MIIMB&1?10JlJ 



*lBiat the above-listed rectjitaaeuded prtmotloas be approved. 
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3-35 (8-29-55) 
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Tolson — 
Nichols -^ 
Boardman . 
Belmont — 

Mason 

Mohr 

Parsons — 

Rosen 

Tamm 



Nease 

Winterrowd _ 
Tele. Room . 
Holloman — 
Gandy 



Dear 



from 



^* 



lour headquarters are being changed, public business pennitting, 

effective upon your 



aA^ivtS there on or after this date. 






■.S>' 



^^J/' 



This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will he allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $12.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805 i approved November 25, 1946, as amended. 

You are authorized to use a privately oimed automobile in con- 
nection with your transfer and you will be reimbursed at the rate of ten 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at ten 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946,.^^.^ 

/X^i^p- , . /> - 73. 

(iiithin ^0 houro da^fixt^-'in:! C'.ata andt-apr-Uifail'datc* 

lir* BeXvioni^ This Ac&nt ist to ic ascignad to ike ::3pipnaf;e 

Cecftion i>f pour division* 
m^a Tiatgon Sliia Agonif ia Very truly yours, to fie? ^sainn^d to 



the Ijomoatio 
.. ^.-^ Ursv Asutell 

Mr 9 H» X. Edwards 
Mi&8 Usilton 
ERC:bag 
(8) 



^ 



John Edgar Hoover 1 
Director I 



hv^&Xltgeme liutui^n^ 
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Name of Employee: 



#» 



^ 



*- — FB-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 






S^ 




JOSEPH G. DEEGAN 



#10171 



Where Assigned: 



Payroll Title: 



Rating Period: from . 



NEW YORK 



(Division) 
SPECIAL AGENT 



i^/1/56 



to 



SECKOK 17 



(Section, Unit) 
GRADE 6S-12 



6/1/56 



ADJECTIVE RATING:. 



SAOISPACTORS: 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



J. 0»^ffilfi\ ^"^ 



Rated by: 

JOHN 
Reviewed by: 

JAMES J. kel; 

Rating approved hy. 



f^ j. a'Jk..ju^ 



SUPERVISOR 



SAC 




Title 



Signature 



Title 



6/l/g6 



Date 

6/1/56 



Title Date 

Assistant Director JUN 7 1956 



Date 



TYPE OF REPORT V 



6 7-// J^r^^^t.: > 7.f 



:;. .i;:;:c:! 



( ) Official 
( ) Annual 



( X) Administrative 
( ) 60-day 
(X) Transfer 



-*.», ^ -i-=-*#**t t.^- -*.,. ...... 

7 M^ 5 \%m 



r..,:.. 1 



/ 




( ) Separation from service , „ , , , — ^-.-_^.» 
( ) Special 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee.. 



JOSEPH G> DEEGAN 



. Title S PECIAL AQm H, 8-12 

Rating Period: froml|./l/56to 6/l/56 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee*s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— ~ — Unsatisfactory. 
— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'niinus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All hiinus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



^ 



^ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 
1^(10) Accuracy 'and attention to pertinent detail. 

^:^(lt) Industry, including energetic consistent application to duties. 
rlTL (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
fc!l_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
/apj^ication. 
— ^ (14) Technical or mechanical skills. 



Ai 



y 



JL 



(15) Investigative ability and results: 
(a) Internal security cases 

Criminal or general investigative cases 
Fugitive cases 
(d) Applicant cases 
^ (e) Accounting cases ^ 

.(16) Physical surveillance ability. 



y 



(17) Firearms ability. 

*^ ^ (18) Development of informants and sources of information, 

(19) Rgj^rting ability: 

_*^ (a) Investigative reports 

<^ (b) Summary reports 
_i^(c) Memos, letters, wires ^ 

(Consider: '^Conciseness; -^clarity;^ ^"^organization; 
^thoroughness; ^^^ccuracy; ^^:^dequacy and perti- 
. nency of leads; -tJ^dministrative detail.) 

_^^ (20) Performance as a witness. 
^ (21) Executive ability: 
_!^(a) Leadership 
->%(b) Ability to handle personnel 
^(c) Planning 
_^^d) Making decisions 
}>V(e) Assignment of work 
^(f) Training subordinates 
^ (g) Devising procedures 
*^ (h) Emotional stability 
^ i i ) Promoting high morale 
-Lc\]) Getting results 

^^ (22) Ability on raids and dangerous assignments: 
^ (a) As leader 
^ (b) As participant 
_t_ (23) Organizadonal interest, such as making of suggestions for 
improvement 
(24) Ability to work under pressure. 
. (25) Miscellaneous. Specify and rate: 

jlX Dictation ability 

^ Automobile driving ability 



^, 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Security ^ 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 



C. (1) Is employee available for general assignment wherever needs of service requirePXe S (If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? ii^^If answer is not Ves', explain in narrative comments.) 

D, Has employee had any abnormal sick leave record during rating period? S^ (If so, explain in narrative comments.) 

SATE SPAC TOR Y C^ 

ding, Sltisfac 



ADJECTIVE RATING :. 



Outstanding, Satisfactory, Unsatisfactory 



JOSEPH G. DEEGAN 

SPECIAL AGENT 

TRANSFER PERPORMAUCE RAOIEHG 

PART I GENERAL COMMENTS 

This perfoimance rating is being submitted in view 
of SA JOSEPH G. DEEGAN«S transfer, effective at the close of 
business on 6/1/56, 

SA DEEGAN presents a good personal appearance and 
possesses the necessary self assurance and poise to create a 
generally favorable impression. He has a friendly and likeable 
personality and the faculty of getting along vjell with people* 
On 1/27/56, Agent DEEGAN was certified for arduous duty at a 
physical examination. His firearms ability is rated good and 
his firearms scoi»es as qualifying. He is qualified to go on 
dangerous assignments. 

Since the submission of the Annual Perfoi*mance Rating 
on SA DEEGAN, he has continued to be assigned to the Soviet 
Personnel Intelligence Activities phase of the Intensification 
Progrmn. While so assigned, he has been utilized as a Team 
Surveillance Captain because of his experience and demonstrated 
ability, and has also been quite satisfactorily utilized as a 
Relief Street Surveillance Supervisor. He has continued to 
display a coiomendable interest in and an excellent attitude 
toward his work. It has been observed that he brings to his 
assignments good judgment, common sense, as well as initiative 
and careful planning. He is resourceful, capable of taking 
appropriate action on his own responsibility and has displayed 
the ability to work under pressure • He has progressed to the 
point where he is considered an above average surveillance 
agent, and his thorough knowledge of the requirements of the 
program and his'wide visual knowledge of Soviets is of 
inestimable value * While acting as a Team Captain and in the 
capacity of Relief Street Supervisor, he has demonstrated he 
has the potential for administrative advancement. 

While SA DEEGAN did not have the opportunity to 
handle complicated investigative matters during the period 
covered by this Transfer Performance Rating, all assignments 
given to him were handled in a uniformly satisfactory manner, 
and it is felt he is qualified to handle more involved matters. 

SA DEEGAN well merits the rating of satisfactory in 
Grade GS-12. 



M 



PART II SPECIFIC COMMENTS 

( 1 ) Justification For Minus Ratings 
Not applicable • 



(2) Experience and Ability as an Inspector's Aide 

According to the Bureau, SA DEEGAN had been trained 
as an Inspector's Aide on 3/22/^6, and is qualified to assist 
inspectors on regular inspections. He participated in an 
inspection of the Boston Office from i^A^^^A/^^, handliaag the 
reviews and the writing of surveys in certain types of cases 
involving criminal violations. He had an above average interest 
in his assignment, used a serious and conscientious approach to 
his work, and did an excellent job as a new aide. He did a 
very satisfactory over-all Job» 



(3) Participation in Infoiroant Program 

Because of the nature of his assignments. Agent 
DEEGAN did not have an opportunity to successfully participate 
in the Bureau^ s Informant Program, but he has been rated 
satisfactory in the past on this phase of the Bureau^s work* 



f 
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SPECIFIC COMMEITTS C COHTimJED ) 



(i|.) Testifying Experience and Ability 

Agent DEEGAN did not have the opportunity to testify 
during this rating period* However, he has been rated satisfactory 
in the past on this point* He has testified before the United 
States District Court and has had Moot Court training. He has 
the intelligence, ability to express himself, and personal 
appearance to make him a conipetent Goverrment witness. 



(5) Disciplinary Action 
None, 



(6) Accounting^ Infomation 
Hot applicable* 



f 



SEECIFIC COMMENTS (COH^MIIED) 

(7) Police Instructio n 

On 10/17 /55> Agent DEEGAN ims approved as an 
instructor on juvenile delinquency* From 3/5/56 to 3/17/56, 
he attended an In-Service course and Juvenile Delinquency 
School* Due to the confidential nature of his assignment. 
Agent DEEGAU has not been used as a police instructor during 
this rating period* 



(8) Sound Training 
Hot applicable* 



(9) Potentiality for and Interest in Administrative 
Advancement 



SA DEEGAJST has expressed a desire for administrative 
advancement ♦ Due to his past work record, attitude and 
abilities, particularly in view of the fine fashion in which he 
handled his duties as a Relief Street Supervisor, it is believed 
that he definitely has the potential for such an advancement 
and this advancement should take the form of a supervisory 



position in the field or at the Seat of Government, as the needs ^ 

f 
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FD.281a (Rev. 2-20-56) 



If 



RECEPT FOR GOVERNMENT PROPEHTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

y^6 



I certify that I have tSMh following Goveinment property for official usei 
returned 



HaMbook for FBI Iployees (Field) 



' WBi 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking core 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
ANY1AY. 



I 
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FD-281a (Rev. 2-20-561 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF MICE 



6-7-^6 



I certify that I have received the following Government property for official use: 
MM 



Supervisor's Manual 
Key to Soom 1^21 
Handbook for FBI Biployees (SOG) 



^*«^*^^ 



^ f * * V 



r RcCOP'i- '* '"' 



READ 



■^ ft 



Mil 



r: . ■; 



The Government property which you hereby achowledge 
is charged to you and you ore responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR IRITE ON IT OR MUTILATE IT IN 
ANVWAY, 



2*11 F 

1 I In) ioil 
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ery truly vo'urs, 

Joseph G, %eegan 



STANDARD FORM 50 

REV. APRIL 1951 

PROMULGATED BY 

U. S. CIVIL SERVICE COMMISSION 

CHAPTER Rl, FEDERAL PERSONNEL MANUAL 



FORM APPROVED 

BUDGET BUREAU NO. 50-R064 



^^ U. S. DEPARTMENT OF JUSTICE ^^ 

FfeiB^L BUREAU OF INVESTIGATWsl . . 

WASHINGTON 25, D. C ^ Prepared by x/?jX^ 

Checked by \ 
NOTIFICATION OF PERSONNEL ACTION Filed by t ^flj^^/ 



y01 



1. NAME (MR.-MISS-MRS.-FIRST- 



INITIAL-LAST) 



MB, JOSEPH (?. DEE&AN 



10171 



2, DATE OF BIRTH 
S-IO-SS 



3. JOURNAL OR ACTION No. 



F. B. I. 



82118 



*. DATE 

5-14'5> 



This is to notify you of the following action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



PROMOTION 



6. EFFECTIVE DATE 

5-^80^56 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

EIOEPTEB BY LAW 



FROM 



TO 



Speoial Agen-b 

as 11 Series 1811 FBI^4-F-181 
$6880 per annum 



\F 



FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, SERIES, 
SALARY, GRADE 



ID. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPPL 



same 



as 12 

$7570 per annum 



I Y FIELD 



"I DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



NONE WWII OTHER 



Z 



DISAB. OTHER 



14. POSITION CLASSIFICATION ACTION , 

Series 1811 FBl 4=54-F-18^ 

I 



I 



hi 



15. 
SEX 



M 



16. 
RACE 



17. APPROPRIATION S. & E., F B I 
18, FROMt 



18. SUBJECT TO. C. S. 
RETIREMENT ACT 
(YES-NO) 



19. DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



18. 



Bcnue 



yea 



20. LEGAL RESIDENCE 

LJ CLAIMED UJ PROVED 
STATE: 



APPROVED 



^ 



^. 



DIRECtOR, F. B. I. 



/;^v/ ,.c 




REMARKS: 



The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the 
Supplemental Appropriation Act, 1952- Public Law #253, approved 11-1-51, . . V' ' 



.-•S^^ 



.- *-•'' 






^ ^HM tn tC|5g- 



SIGNATURE OR OTHER AUTHENTICAtLON 






^ V 

Iiii_. 



•jV U. S. GOviRll»WT POINTING OFFICE) I954-30ttl9 



1. PERSONNEL FILE 



FD-A09 (9-22-55) 

STANDARD FORM NO. 64 




Office Memorandum . united states 




GOVERNMENT 



TO 



BROM 



SUBJECT! 




DIRECTOR, FBI 



SAC, NEW YORK 

O 

OSEPH G. DEEGAN 

FECIAL AGENT . 



DATE: 6/1/56 

PERSONAL AND CONFIDENTIAL 



There are submitted herewith the following Items 
referring to the aTDove-named employee who was recently 
transferred to your office: ^IC^ , i 

^ 1. Personnel file 

f^ — — 2. Field firearms record ^ 




3. Duplicate property record —'^^'' ^V^" ,^^'"5, j-js^.-gs iJlA^ 



(properly verified prior to departure) 



'—*- 



4, Certified overtime record — - ^.\. ,1'-- , 

5. r~x~| Health record card ' | | No health record card 
Date of last physical 1/27/56 



T&I form and leave slips forwarded under separate cover. 

Technical training: | [ Completed for first half 19 

I I Completed for 19 

rx~l Delinquent technical training 
— for rirst half of 1956 



Enclosures 



i 






A3- I" 



_5!r 4^X'l1j:>t/3-"7^l 



"Pi 



fft 



I*- ':-. 






F,, 



io juN ti it*s? 



Registered Mail 



JJKrmbr 
(2) 



n 






ft 












STANDARD FORM NO. 64 




Office NLemorandum • united states government 



TO 



FROM 



SUBJECT: 



MR. J. P. MOEB 



MR 



DATE: June 4, 1956 
r\ " P jWp^ 00 Mr. Belmont 



JOSEPH G. DEEGAN 
SPECIAL AGENT 
EOD BUREAU 1^89^51 
GS-^12^ $7 J 570 



Mr. Branigan 
Mr. Medler 
Movement 
Oommun i cati ons 
Seotion 



Tolson — 

Nichols 

Boardman . 
Belmont _ 

Mason 

Mohr 

Parsons 

Rosen 

Tamm 



X 



Nease 

WinteiTOwd _ 
Tele. Room . 

Holloman 

Gandy 



The above-o optioned employee reported to the Domestic In-- 
telligence Hi vision on June 4, 1956^ and has been assigned to super^ 
visory duties in the Espionage Seotion. 

A report relative to his progress will be submitted at the 
expiration of 60 days. 



td 
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FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



o 

JOSEPH G. DEEGAN 




LA^^A-jL^W'^X^^X^ 



:/- 



Where Assigned: DomfiffHn Irihfinigfinp.fi 

(Division) 

Payroll Title: SpfiPial Ag fint^ GS-^I^ 

Rating Period: from Jutip 4.^ IpFifi 



Espionage 



(Section, Unit) 



to Augnst 4, 1956 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 



Reviewed by: 



^1 



f /SignatxireC) "^ 



Rating approved by: 




Signature 



Section Chief 
Tide 

Assistant Director 



Employee's 
Initials 



4M. 



8/4/56 



Date 



8/4/56 



Title Date 

Assistant Director AUG 7 1956 



Title 



Date 



TYPE OF REPORT 



. i ) Official , 
( ) Annual 






QC^ Administr^tiye 

'■■ k ) Tfahkjfef ^'-^^ *J !?&- 

-( — ^)»^S.ep^aration from service "'"\n 'J,*/ 
( ) Special -r^ - L ' */ ' 



^SMi^Ui^i^-^&ii« 




m 



FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form Nov FD-185) 



Name of Employee - 



JOSEPH G. DEEGAN 



Title Special Agent, GS-12 

6/4/f)fi to 8 / 4 / 5 6 



Note: 

+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee*s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

^ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 



So far as Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 



set out on tne reverse of form FD-185. 



-^ 
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(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or corripletion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, ia- 

cluding readiness of comprehension and *knowhov/ di 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
(a) Internal security Cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

(16) Physical surveillance ability. 



_ki 



- (17) Firearms ability. 

_ (18) Development of informants and sources of information. 

-'(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

v/(c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

- (20) Performance as a witness. 
-'(21) Executive ability: 

(a) Leadership 

^b) Ability to handle personnel 

(6) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

_ (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

_ (23) Organizational interest, such as making of suggestions for 

improvement 
. (24) Ability to work under pressure. 
_ (25) Miscellaneous. Specify and rate: 

^ Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, ett.): 



Supervisor -- security matters. 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man. 



C. (1) Is employee available for general assignment wherever needs of service require?lL6S(If answer is not 'yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?YeSPf answer is not 'yes', explain in narrative comments.) 

D Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 



E. Is employee qualified to operate a motor vehicle incidental to his official duties? Uv/i Yes I I No 

If answer is "yes " personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING : 



SATISFACTORY 



m. 



Outstanding, Satisfactory, Unsatisfactory 



^ m 



JOSEPH G. DEEGAN 
SPECIAL AGENT, GS-ia 

This is a 60-day performance rating for SA Deegan who arrived 
at Bureau 6/4/56 on transfer from New York Office. 

Since that date Agent Deegan has been assigned as Supervisor in 
Espionage Section of Domestic Intelligence Division, Initially he was 
utilized as a relief supervisor assisting in the handling of peak work 
loads and supervising desks of absent Supervisors^ Since 7/16/56 he 
has been assigned to desk in Atomic Energy-Security Unit engaged in 
supervision of espionage and security investigations involving Soviet 
attempts to convert looted German bonds, pro-Russianorgani2fations 
registered or being investigated under Registration Act, Soviet propaganda 
activities and related cases^ non-official Soviets travelling in U^S., 
Russians emigrating to U.S. through China, cases involving alleged 
espionage intern-related with Commimist Party activity, and miscellaneous 
Soviet interests in U. S. 

SA Deegan is personable, level-headed, and is obviously interested 
in his work. He has handled security work in the field and has had considerable 
field experience on the surveillance phase of our program calling for intensified 
coverage of the Soviets and satellites^ This background has been of benefit 
in adjusting himself to work at the Bureau* He has conscientiously applied 
himself to learning supervisory procedures and practices and to acquiring 
the necessary "know how" of application^ Agent Deegan is a diligent worker 
and gives freely of his time and efforts. He proceeds on his own initiative 
and has handled a heavy Volume of work. This Agent has made consistent 
progress and is entitled to a rating of SATISFACTORY. 



^ 



Mr. Tolson 



Q. Tamm 




BUREAU WAR PLANS 
FIRST-AID TRAINING 



T. 






/ 



/ 



i/ 



This is to advise that the Retraining Classes in 
First Aid which began on December 6, 1956, were completed on 
December 17, 1956 • 

The following Bureau employees have qualified in the Red 
Cross Advanced (Civil Defense) Coui-se and the Red Cross Certificates 
were received from the local Red Cross Chapter on January 4, 1957, 
and have been distributed to them: 

Identification Division 



Hutchings, Robert E. 
Johnson. Elmer E « 



Administrative Division 



be 



Records and Communications Division 



Brown Douglas M< 



Tolson . 
Nichols 
Boardman . 



Cleaver . w > i? rank 



Belmont qc Z MtC • NicholS 

Z, Mr* Belmont 
_ Mr . Mohr 



Mohr 
Parsons . 
Rosen — 
Tamm 

Nease__AIJaL:vfb 
Tele. Roo^50.) 
Holloman 

Gandy 



'1 ^ '- 



Mr. Rosen ^ x^ 

Mr. Trotter 

Personnel file of each of above-listed employees 



^ 



I 



Xfr, Tolaon 10/22/56 

Q* Tavm 

SmCESTION §196-57 ,' i 
Made by SA Joseph G, Beegan 
Donestio Xni:elligenoe Division 

SUanESTiaV: Tha-t a plan for field inspeoiions be adopted 

mherebv -the' Inspectors would renain at the Seat of 
(^overnnent (SO(^)and the field offices would send to the Inspectors 
copies af memoranda on all cases closed during the month and on a 
designated number of pending cases every six months containing 
information concerning the direction of the investigation, the results 
of investigation and nenoranda pertaining to office and Bureau policy 
affeotina the individual case. The inspection teams sould be so 
organised at the 30{^ that an individual Inspector mould be assigned 
to handle all of the oases in a particular office or a number of 
of noes, denendincf on the sise of the office and the volume of the mM^ 
The Inspector rjould be reuieioing all cases for errors of substance and 
forn, investigative technique, trends in a particular office or section 
of the aountry, increase of decrease of statistics and all other 
rmtters presently covered by Inspectors under present system* One or 
two Inspectors, depending on the sise of the Hffice, uiould visit tAe 
various field offices on an annual basis to check on physical conditions 
of the office, personnel problems, morale, SAC contacts and other 
matters which would demnd the physical presence of an Inspector. 

AmANTAnss STATED: (l) Entire Bureau uould be under continuing 

inspection, in contrast to individual divisions being under 
inspectiion at various times, SA Deegan believes this 'aould help to 
increase Bureau efHciency and afford closer supervision to all phases 
of the "^ureau^s operations , (3) Suggested plan vjould reduce and 
almost eliminate travel expense and per diem rates for large inspection 
teams. It loould also eliminate need for taking agents from one office 
to inspect another office, thus affording more agent productivity tine 
to investigative matters. (3) It would ryrovide the Director and the 
field office a monthly inspection report on individual offices in-stead 
of a yearly one* (4) Undesirable trends would be stopped at their 
inception, (s) The permanent inspection unit vaould be comprised of 
agents mho have had extensive experience in all phases of the Sureau^s 
mhrJCm 

OBSERVATIONS: Insv&ctor Sisoo, Domestic Intelligence Division, 

reCoKijs^nds the suggestion not be adopted. The nain idea of 
field inspect'fons is to nerriit a revresentative tp esanine operations 

,;• " ' * \ \ 

oeh ^ 

(3) '/CO - Personnel file of Joseph G. Deegan 

».■ 

Enclosure 
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Memo Q. Tamm to JJr. Tolson 

Re: BUREAU WAR PLANS, FIRST-AID TRAINING 



X 



Domestic Intelligence Division 



^eegan, Joseph G. 
Morley, John F. 
Mooney,"~1S'lll-^*"'^ ^* 




bo 



Invest igayvive Division 



Harrison, Richard A. 



- 2 - 



Q. Tamn neno to Mr* Tola on 10/88/S6 

Be Suggestion ^196^57 

and procedtsreB of a field off ice on the spot. This mould be 
eliminated if the suggestion Dere adopted^ The end result of such 
a plan would be to oreate a staff of ^^super supervisorB^^^ The 
Inspectors at the 300 could pick up errors of form and substance in 
a review of the case file the sane as vould be done hy the field 
Inspectors on the scene ^ The Inspectors mould not be available to 
consult with the !^AC and the Field Supervisoi^s to give them guidance 
and direction^ The Inspectors mould be acting only as score keepers 
and dealing solely mith statistics^ 

Training and Inspection division concurs with Inspector 
SisoOm Seoieming^ case files j^ although important ^ is only one pimse 
of a. field office inspection^ Inspectors must carefully review 
and analyjse all operations of a Held division; this can only be done 
by Inspectors :^ho are on the spot to observe all office functions^ 

BUCOMKBimATIO^t I» That the suggestion not be adopted. 



2. That the enclosed letter be forwarded to 
SA Joseph Gm leegin^ advising that his suggestion is not being adopted. 
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Employee Suggestion 
F^P-252 (W-14-55) 



To: 

Director, FBI 



From: 




i^Mm^ a.l#: I3S5 



Employee assigned to (Division) 



SUGGESTION «|^ ^ i«^pit«« ^^^ mAmammm I* mm ^ ms t<mmmm sa^ ^st 



Current practice or rule (Include manual citation as well as facts) 



Advantages of suggestion 

^■# m i^^t attSus^ lias ^ffl0§t «Hs^aite ^««s|. *3ie«i@ ma ^^ Mm mlm^ tQt ^mm 
ta S»^ee«% «80l!l!ffir (S^fitis, *lm6 alSSffigSis^ msseti m^^ pssaijeU^i^ t&». tn ^mmU-^ 



Disadvantages of suggestion 



nnual Savings (Show basis for estimate) .f * ^ t ^ 



(The use by the United States of my suggestion shall not form the basis of a further claim of any nature by me, my heirs, or 
assigns upon the United States) 

*L Imf. I iMrs. I iMiss K^^ 



Recommendations and comments of Division Head 



4 



(signature ^nd Title of Sugg|^ter 



The attached si:^esttoil of BJk Joseph 0. Beegan should not he adopted. The main 

idea of fieM offlce inspections is to permit a representaiiTe to examine operations 

and procednsres of a field oMce on ihQ spot. 

ACnntfntied on Fagfv 1-iR/ 



Signature and Title 



J 



tha^ :an iuaivMucA inspected ^oiidLS b^ a^Big^ to fem^l^ ntt of l^e ^sasesf in u 
parMfetiJar tsf ficfe. car a nxmbev^ of offices, flepeBfliiig. im iii^ s^ize of tS^ office aM tlie 

SEE^i. ^Sbe iti^^ctm? "srotlta l>e reviewing all caoea i'iea* e3?r<3r0 of su^t^oe 
ati3 fmT% i^VTsstigattire teci^ca^gue^, iyrf&MB ±n Ok paH^icuXar office or section o? th^ 
comiti?^^, increase or decre^w^e of sta^i^ticB ^mS -alt other ^mttera presently cgyet^i 
3>y ii535peat'ioiae tmSer the ^eftest systaa. 

jy* One or t^o ftaspeatgs^at^ aepenSiiiig- on tlae: size of t!3^ office, youlA 
visit t&e variot(& f ie2.5 pf!f ieea oa sn amuat basis to ob^iik on pl^ieal conaittoxis 
of the i&ff fooy pe3^«^inet ^roM^iasi. ^Sfeteaie, Sii0 co^tactS|^ ax0 ot&^ 2aatter# vMdlx 
^oma 3j^aat^ t^ jlisysical Jgresenca of an iBspe^tofer. 

5?^ S!he gifeatefl^fe :agBlc;tofe $f t Jia6^^ ooiisipea % f ieH inspection ixafier tJje 
pte&ent s;pites^ ia devoted t^ ^e^eidjag files is '^e fteick office* Sispe tactically 
aii i^j^ ij3f c^^s^tioa iappeiss^ing lit tlie f ;feH of f £t^ file :to 0ent to tlbe bureau it 
vould oaaly he Bdcecag^ to obteia a^thec^ BtJ^3^ ^&^hiptx for tM caspletion of thp^ 
f ile|: tlie^^oro Ijlte ccaq&?jete file arevle^ tsan. be im^m at tbd^ gOS ^2.th ^^^ 3ittXe 
aaaitionaii effort*. t3o:&ies t>f tiiiE small sc»»tion of iBf cassation -ffouM l>e ^ent in 
>ujk ^orsi to tlte ia^peotor ^anr^i^ca^a^a* itt tl3^ -^^trgletlon: of Ms ^avt^'^ the ii^tesrfLal 
eotttct lie de^t^oy^^ after ai?jr aption aeeiaeS neees^a^ is taS^n> 

1?1* It tB 'feeli^ved that IB n coraspasri^^m of 13ie oo^t of ^ W^ j^ds^nt inspe?5tion, 
^jBtea^erk ^si^de ^131 tM ^l^^oT^-auggesteia plan> it iH^ould flemonstrat^ tliat t&e lattear 
plan VQiaia 3?ea^t in a la^^j^e ^^a^^dng. f o^ the Bt^e^lt*, (Exact f igyr^s ^e not iknoxm 
to tbe ^^rit^E?.*) 

^Sl, The permaaaent inspection nnit woi:aa Tse ^c«!prisea of ^sents who Mve 
had esttengiTe esrperience in all phases of tlie Bu^^eati'^e work* 

mimmmTmAVLpnS and COmmmtB * ConUnued 

M Jkgeni Beegaa!s siiggestiott is Mopted^ this irotiid I)e eliminated. The enel restdt 
of Me su^estion w)uid be to create a staff of ^^si^er snpervisoss. ^^ There is no 
cpiestiQii but that they could pick up errors of form and substance in a re^ew of the 
case files here at the Bureau the same as would be done by the field inspectors on the 
scene* Bsmeir0T, they t?ould not be available to consult wiiSi the SAG and the Fi^d 
Slupervisor to ^ve them guidance and direction, They would be acting only as score- 
keepers and dealing solely with statistics* 

l*a 
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FIELD IfclEARMS TRAINING idfeRD 

Dl!E&M, JOSEPH G. 
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SPECIAL AGENT 
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-*UxiL .. 
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/^7~ 
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LG 
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in 
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n. 
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f6 
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y 
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iA 



2o 



^0 
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LX^ 
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k^ 



7^ 
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/jgp. 



.6 1956 






.- f-j >."» 



Ooi&bar S4^ 2956 



mRmmn a7D comxbs:,tial 



Mr* JoBenh /?. megan 

Federal Bureau of Inveatigafion 

Washinpion^ lu €• 

Dear Mr. Deepanz 



Jolson 

Nichols 

Boardman . 
Belmont _ 

Mohr 

Parsons _ 

Rosen 

Tamm 



X man-t to thank you for your supfjestion 
of October 27^^ 29S6, aonoerning inspeoiionk of field 
diui^ioni^* Tour idea fiaB been carefully considered 
and it was concluded thai the present inspection 
program should be continued as it aff'ords a more 
complete and detailed ea:a^ination in that it allo:j:)S 
the Inspection Staff to observe all operations and 
procedures of a field division* Present procedures 
follomed during inspections prouide a^better 
opportunity to evaluate the over--a21 adnt^inistration 
of the field division. 

Tour idea is not being adopted in this | 

instance ;^ however^ your interest in the Bureau ^s "Ti ^ 
procedures is greatly appreciated* 1^ 



Sincerely yours^ 



IGEJh 



f?1 



'C5 



'V] 



\^' cc: Ur, Belmorvb 






\j)\'ceh (Suggestion =lil96'57) ^ I 



,.--u^ 


















i 



/. 



Trotter . 
Nease — 



Based on memo Q. Tamm to 
re Suggestion #196-57 



> Mr, Toison 



10/82/56 ^"oeh 



i J 

L 



Winterrowd _ 
Tele. Room . 
Holloman _ 
Gaudy — 






FD-289 (3-28-56) 



f) 



TOST J 



SAFE DRIVING RECORD CERTIFICA 



imN 



nAmE of operator (PRINT - LAST,' FIRST, HIDD|.E INITIAH 



Dfz^aajy/ :rosBf>H 



DATE 



C-C'SC 



DIVISION AND SECTION ASSIGNED 



I^OSITIOH TITLE 

^eiicdji^ ffCBt^r ^ Fax 



THIS IS TO CERTIFY THAT I PRESENTLY BEHOLD □ 00 NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 



o 



o 

a. 

-I 



g 



PERMIT ISSUED BY: 
{STATE, TERRITORY 
POSSESSION, DISTRICT! 






PE*RMIT NUMBER 



PERMIT EXPIRES 



THIS IS AN UNRESTRICTED fcRBSaW*Cg€D) PERMIT. 
(STRIKE OUT ONE) 



(IF RESTRICTED, EXPLAIN BELOW) 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY jXt..l<[£_MlLES. DURING THIS TIME (A) I CH HAVE JSSl HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET: (B) I C=3 HAVE C53 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



n ^ SIGNATURE OF OPERATOR V 



NAME OF REVIEWING OFFICIAL (PR4NT - LAST, FIRST, MIDDLE INITIAL) 



POSITION TITLE 



DATE 



2 

o 

u. 
u. 

o 



s 



u. 

Ui 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST TH^REE YEARS: 



eT"' 



yTT CONTINUOUS SAFE DRIVING RECORD 



INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS: 



^ \ 



QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 



I 1 NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTOR I LY ,PASS ING 



REMARKS: 



A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 

-D^&fA^ >*^/e>'*/^0 ^OCr 6'V'^C /9>t>c» />^^ ^or- 



^b 



** "AT FAULT" MEANS ANY CASE IN WHICH THE B^UREAU HAS 

TAKEN DISCIPLINARY ADMINISTRATIVE ACTIONAGAINST^ 
THE EMPLOYEE. 



S7 - \ *OT RECORDEO 
2 villLJ^956 



KU 

^.n-^*- 



/ 



V' 




I / 



^JJ/ 



/§^u*^€»A^ 



(SIGNATURE/ OF REVIEWING OFFICIAL) 




. t standard Form 4=7 ^ 

V s. c.v^i?i^"4" C0L1S..0N physiMTTtness inquiry for motor vehic 

^ /Shapter M-2, F. P. M. 



Wi 



perators 



l.fltAkT NAME— FIRST NAME— MIDDLE NAME 

DEBCfih/ ::fos£efi QeodGF. 



2. DATE OF BIRTH 



Hl3 to.ffiS 



3. TITLE OF POSITION 



SP^C/ffL y^^jgyr 



4. HOME ADDRESS {NumbtTt Street or RFD^ city or town, zone and State) 



5. EMPLOYING AGENCY 



jTo/v si^acc^r nB N^e^ wfii^/. i>.t 



HO^SPL Qvti£fH/ oF li/mmftnef, ^ 



6. HAVE YOU EVER HAD OR HAVE YOU NOW (Pfacfi chtck at left of each item) 



YES 



NO 



IP' 



Poor vision in one or both eyes 
^ Eye disease 
*^ Poor hearing in one or both ears 
^ Diabetes 

*^ Palpitation, chest pain or shortness of breath 
■*^ Dizziness or fainting- spells 

Frequent or severe headaches 
^ High or low blood pressure 

Drug or narcotic habit 



• 



Arthritis, rheumatism, swollen or painful joints 
Loss of hand, arm, foot, or leg 
Deformity of hand, arm, foot, or leg 
Nervous or mental trouble of any kind 
Blackouts or epilepsy 
Sugar or albumin in urine 
Excessive drinking habit (alcohol) 
Other serious defects or diseases 



7. IF YOUR ANSWER IS "YES" TO ONE OR MORE OF THE ABOVE QUESTIONS. EXPLAIN FULLY IN THIS SPACE: 



8. (A) DO YOU WEAR GLASSES? ("1 VES 0p?4C 



(B) DO YOU WEAR CONTACT LENSES? □ YES 0^^ 



(C) DO YOU WEAR A HEARING AID? [~| YES Q^O 



I certify that my answers above are full and true, and I understand that a.f alse statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE 






DATE 



i 



^ x^^^v^ Q. /9S^C 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL . 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of th^ applicant, and that I have made the following determination: 

0There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination, 

n On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

n Items checked on this form or otherwise available do not warrant referral for medical examination because of 
the following facts : 







67 - NOT RECORDED 




?E OF DESIGNATED OFFICIAL I ; 



% 



"4- 







^ U.S. GOVERNMENT PmNTmG0FHCE:1956-O-371 081 



FD-281a (Rev. 2-20-56) 



H 



n 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



W 



I certify that I have received the following Government property for official use: 



EeyfORooffi |2?12 



w 



'V*/' ' , 



ii*^ "n 1^? u 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible lor taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR TOITE ON IT OR MUTILATE IT IN 
ANY1AY, 



i 



Y 



¥ \tl 








I Very truly Mrs. 
Joseph G» Deegan 




•• 






ME. BSIMONI? JTuly 12, 10S0 

Foliowl3)gc1iaiigiso! assignments In BfiploiittgeSeeaoa 
tra!is%rft 9xm s»t i^tm^ wim «ff«cUv» 4ftlt8 slsiown^ for f «coi^ |mr|)QS«£e 
sinee t&ey Ilk«fwl8« xelloct tottttonal aui8lg8m«n^N. 

t £ll«eaye t/l6/00 SA W, Hapa^a 'i?^aaaall assumes position of 
Sopejfflsor in €hai^ ol Nattoaa3% ITnit <pjfeyloasly j^pfoved) ana iadltrMuai 
gttHtr^slon ol mattfe rs yepaydlntE Bomiatcatt Hfepiibff e- H# ttplaiiea SA 
I l wk> dcparttd on ty^sftr 1/fi/5S* 

a, m «ctlve Vi«/5fi^ M B«x t SlmMler ussmnes swi>iJ*?islOtt o£ desk 
c<*orai8^toS a^ftE^tflciillott 3?3fogira3»^ r«l?Sacii^SA W. B* Wanaall. 

■I, Iffeettim t/m/U Relief Bvm^i^t Sm$dk a* l?eegaa as0ttm«s 
H^syMon of mnk in Atomic Energy ^- mt^miW ^aw tismdllaigf sa^rvkton of 
Stovlet atttmplsi to cmrmi tmU4 Giatmm Ij^ids* pro'^lttsslain orgaaixatloas 
3P^t«rt« or fcilag lavesllgtt«a «nd#if Beftofeealloii Act, Soiritt ^ropagatwla 
mm%m& wm mum emm, wm-K^ftcialiovltts trawlUni la H.a* « HussSans 
«m^mttaf I© ir,|, Ilirofi^CltSna, ceases iatolvjag »ll»fea «si?!Qnag# tet6r**r«iat8# 
wWi CoMin«»isl l»ig»ly aistlv%» md mtntmmmm Bmm matmU In 0,S. 
He replaceii SA Slwf@d«rt 

4 Iftfiettv#t/0/5SHttt«IS^P83?ylsorl»ittilH. FieMs, Jr,^ asstimciS 
^p^r?lsl0B m mnk la Hovkt Bspionag© 0»lt handllnf Of lice of Gomm^smm 

ftmsmm «onte«l cases <A-fi)^ makaQ wa mM^i ^mb a^gy contaiet «aacs m« 
$mlM% ^ytllctfoas. H# replaces SA I I ibIhi wm lra»i$£«3pr«<l to 

fi, smmn vm/m m Mm^ ^* u^mm ^mm% position oi 

Bk Edtiitt JE^* IPiiHy who depaifte on ixm^me cios» of Inislness 9/l»/SS. 

ACTIDH: 

F4>r ir««&3f{$ pulses* 

m 

«e8 Personnel lll« - W» Baymond Waanail __ 
Personnel m© / Josejii G» lJ»egaa>^ 
^^^igmmltm -AaHioay l», Lltreato 



^ 



^ 



BEST COPY 
AVAILABLE 



.■r. iiclmoat 



Joae IS, iB56 



ilirootor, ;.'M 






Lie mcmorardura to you ixom ..,;.r. , . A. hvsx^i^m dated ^/U/'J^, 

i«» grsal;e4 to ;„aper'44&ors> Jo-S):j1i O, ^ueegaa aiiJ I l as i«3.ag 

aii tijc>' tier ;■'€ to tlvj i^-osit-^iUc Melilgcaee i3'i4&ion. 



i^s a :ei;JlaCi>iui£at ior •-:-iJeci3i /^gt^al s. rank %"'. *iitt, tranw^x^rriiJ to tiic iisM. 



I 



.b6 



cc - i.ur. iviohr (l.:o?emeat Unit shooia malce appropriate* record of tks 

above grants aa»i \ii4^iraTi?als ot autiKirity. ) 

€c - X^-rsosiael file oiXJ/i Joseph C. il^eg an 



i^A Graham v.', Mtehel 
jiABrasikV. liitt 



(^) 



Tolson 

Nichols 

Boardman 

Belmont 

Mason 

Mohr 

Parsons „ 

Rosen 

Tamtn 

Nease 

Winterrowd 

Tele. Room — 

Hoiloman 

Gandy 



Ifv;,-: 



i 



r 



4 



i r i t(o n[iii(lii ii "-7t#-^- ■ ^'-'"- -" ' ^T"''' '-^■'*^^ 



t 



BEST COPY 
AVAILABLE 



irf» i^clp'y-itt 



mrs^friQpjf s^x 



^tmc XT', iOSiS 






'/>.;/^^>- -rj/.^/./ 'f mi 






be 



■T?'" 



and iJfQM J^Uinnteh^t uiha ar^ pr^e^mitXu mfi^r :,rcr<^f^T :t<tm'-^T Mni^ian 



C&rifim- r"^ '.fiid^mmm 













, - -• J/ 



Tolson 

Boardman . 
JMichols — 
Belmont — 

Jiarbo 

Mohr 

Parsons — 

Rosen 

Tamm 

Sizoo, 



Winterrowd „ 
Tele, Room . 
HoUoman — 
Gandy 





Stajxdara Form. 88 
*- (ReV. Aug. 1950) 
Promulgated by 
Bureau of the Budget 
- Circular A-24 



pW 



REP^T OF MEDICAL EXAMINATION 







[ 














1, LAST NAME— FIR^^AME— MIDDLE NAME ^H^ 
(Type or Print) J)eegBXi^ Joseph GJ 


2, GRADE AND COMPONEffT OR POSITION 

SA 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 


5. PURPOSE OF EXAMINATION 

ibinual 


6. DATE OF EXAMINATION 


7, SEX 

M 


8. RACE 


9. TOTAL YRS. GOVT. SERVICE 
MIUTARY CIVIUAN 


10. DEPARTMENT, AGENCY. OR SERVICE 


11. ORGANIZATION UNIT 




J2. DATE OF BIRTH 

2-10-25 


13. PLACE OF BIRTH 

Brooklyn^ NY 


U, NAME RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 




\5. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

Bethesda 


16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



(C/iiec/c each item in appropriate col' 
amn: enter **iy. £." if not evalttaied) 



NOTES.—Describe every abnormality in detail. {Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



5; NORMAL 



ABNOR- 
MAL 



\- 



T'^— 
^ 



^^^"lE" 



<4 



I 






o 



\ 



I 



i 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



97 rADQ—fPMPRAt ilnt. ^^ i^xt. canals) {Auditorv 
Li.. EARS— GENERAL ^^^.^y^^^^ ^-^^^^ 70ond7i) 



23. DRUMS (P€r/oro(ion) 



24. EVE^GENERALirt"'5kr5?^.IS^';^'?5f " 



25. OPHTHALMOSCOPIC 



26. PUPILS (JEgualitu and reaction) 



27. OCULAR MOTILITY l;!;;:t7!fiL'ZS)' '^'"'' 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS AND RECTUM ;j,'-?«t?;t/gSiS' 



33, ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35, UPPER EXTREMITIES SSS*'^' ''*"'^* "^ 



36. FEET 



37. LOWER EXTREMITIES \^f;Z\h^raLormoti<rn) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



/ 



Females only 



41, NEUROLOGIC (EquaibnumUstauncUritanVS) 



42. PSYCHIATRIC iSptcifuanvvcrsonalUvderiaiwn'i 



43. PELVIC 



(Check how done) 
en VAGINAL \3 RECTAL 



r> 



/ ,U' L-'- 'I'-J .^f 



(Continue in itetn-TSy 






44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

o.—Restorable teeth X .—Missino teeth (6 X S). — Fixed bridge, brackets to 

i.—NonrestoratHe teeth XXX,— Replaced by dentures include abutments 

2C ( X ) 

R 

I 

G 
H 

T 



1 


2 


3 


4 


5 


6 


7 


8 


3 


10 


11 


12 


13 


14 


15 


16 


32 


31 


30 


29 


28 


27 


26 


25 


24 


23 


22 


21 


20 
X 


19 


18 


17 
X 



RtMlR'KS^At(D.ADDlJlOJiftUI39n'AUJ?EEECISiAND. , , 
DISEASES -'- ^^ ^ • y( . 

X tfeets dental standards 



X 



X 



B ^m ni^s? 



UBORATORY FINDINGS 



45. URINALYSIS: SP. GR. 



1.010 



ALBUMIN 



SUGAR 

N 



48. EKG 



MICROSCOPIC 



N 



49. BLOOD TYPE AND RH 
FACTOR 






~^^^ 
^.<^^ 



46. CHEST X-RAY (Place, date, film number, resuU) 

See Rep o rt 7iiQ6-t^7 



47, SEROLOGY (Specify test used andrestdt) ^jffi?^-*-^^ 

Kstaij Negative^, 



<^ ^(v:^ 



*s^ 



50. OTHER TESTS 



# 



\^ 



'. 10—6228^ 



51, HEIGHT 



72 



SZ. WEIGHT 



19k 



57. BLOOD PRESSURE (Arm at heart level) 



53. COLOR HAm 



w^^giTg m.gm H rm piNGs 



SITTING 



^^ n& 



DIAS. 



61^ 



RECUM. 
BENT 



SYS, 



DIAS. 



59. 



DISTANT VISION 



RIGHT 20/ 20 CORR.TO20/ 



LEFT 20/ 20 C0RR.T0 2i)/ 



62. HETEROPHORIA: 

(Specify distance) ES" 



STANDING 
(5 7»in.) , 



mh^ 



Ll£. 



sm- 



58. PULSE (-4rwt oi heart level) 



55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

D jg D D 



56. TEMP. 



SITTING 



ss P^*5/ 



AFTER EXERCISE 



60. 



REFRACTION 



BY 



BY 



CX 



2 MIN. AFTER 



RECUMBENT 



AFTER STANDING 
3 MIN. 



NEAR VISION 



0#62mCORR.TO 



"u;^ 



.mCORR. TO 



BY 



R. H. 



L.H. 



PRISM DIV. 



PRISM CONV. 



PC 



63. ACCOMMODATION 




64. COLOR VISION (Tcii used and restUi) 


65. DEPTH PERCEPTION 
(r«t usei and score) 


UNCORRECTED 


RIGHT LEFT 


Aoc i9Uo iryia 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCUUR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV - -7I5SV . /IS 
LEFTWV *^-^/15SV "^-^ /I5 




250 

tse 


BOO 
6tS 


1000 


2000 


3000 

£893 


4000 

A096 


8000 
819S 






RIGHT 




















LEFT 










WM 















73. NOTES (Contm%ed)-MD SIGNIFICANT OR INTERVAL HISTORY 



( Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



Strenuous ?WjS\i i d Exertion 

§^jg^j^Q^ QUALIFIED FOR m6 uss of flremw. 



77. EXAMINEE (Check) 



76, 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFEATS BY JTEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



/S/ G» R> Johnston 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81, TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAfTC/ndfcoitf which) 



SIGNATURE 



/S/ J> B^ Ferris 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



NUMBER OF AT- 
TACHED SHEETS 



U. S. Gd^MTlENT PRINTING OFFICE : 1953—0-243413 IC~ C22S8-1 



€) 



' PATJSNTS LAST NAME— FIRST NAME— MIDDLE NAME 



DEEGM, Joseph George 



\l& 



FBI 



{Ahme space for mechanical impriTUlng, if used) \^ „ 

PERTINENT CLINICAL HISTORY, OPERATIONS. PHYSICAL FINDINGS. AND PROVISIONAt DIAGNOSIS 



AGE 



SEX 



i 



REGISTER NO. 



WARD NO. 

Staff Clinic 



(Check one) 

□ BEDSIDE. WHEaCHAIRj |— I ^^^ -. PI , .n.«r^« 
OR STRETCHER I— I PATIENT LJ AMBULATORY 



EXAMINATION REQUESTED 



REQUESTED BY 

Dr# Johnston 



DATE OF REQUEST 



FILM NO. 



7h06-^7 



DATE OF REPORT 



RADIOGRAPHIC REPORT 

2-26-57 CHEST: The heart, lungs, and visible bony framework are normal* cm:hcb 



SIGNATURE: (Specify location of laboratory if not part of reguestino faciUty) 



©9— 16— 6690e-5t 



(NAME OF HOSPHAL OR OTHER MEDICAL FACIUTY) 



Standard Form S19A (Rev. Aug. 1954) 

EromiUsated by Bureau of the Budeot 

Circular A — 32 (Rev.) 

RADIOGRAPHIC REPORT 



sNojjosim® 



/ / '/ f 



'; '- 



# 



ATTACHMENT TO STANDARD FORM 88 
(Revised July 25, 1956) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 



The following portions of the attached examination report form need not be 
completed: 

2 67 

3 68 
11 69 

14 71 (Item 71, audiometer examinations, 

17 should be afforded whenever possible.) 

62 

65 72 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35- years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 45 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee ^£ qualified for strenuous physical exertion. (Designate which) 

(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dongerpus assignments which might, entail the practical use of 
firearms? I I Yes CSTno 

2. Does examinee have^any defects prohibiting safe operation of motor vehicles? 

1 [ Yes I ^1 No 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL-STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL' ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 



(Signamfe of Medical Examiner) 

MAR 11957 



D-^r— ^ (Date) 



FD-185 (Pev. 12-13-56) 



FEDERAL BUREAU OF MESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATINj 



Name of Employee:. 



t^ 




JOSEPH G. DEEGAN 



Where ^^^\^r^^^' Domestlc Intelligence 

(Division) 



Official Position TH.> SpecJal Agent GS-12 



Espionage 



(Section, Unit) 



Rating Period: from ApPJl 1, 1956 



, to_ 



March 31. 1957 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: 
Reviewed by: 



6 .0 f S/U..^.c,J. 

^^._ /^ignatpfej 



Rating Approved by: 



Signature 



Employee's 
Initials 




Section Chief 3/31/57 

Title - Date 

Aggistant Director 3/31/57 

Title Date ^^ 

Assistant Directdf APR 16 IW 



Title 



Date 



CX) Official 
(f^) Annual 



TYPE OF REPORT 

/'v. 



g7^-^ c-^: o/r.-7^ 



1 



( ) 



A^TffisSatad 



Yi Adiftiinsixa&Vd \\ .^ 

i ) Transfer 

X ) SepardtTon froW»Sepvi?e r^D/ 



i:\ 



« Ahri i o 1957 




FD-\85a (Rev.n2.13-56) ^^ ^^^ 

PWFORMANCE RATING GlJlP 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No, FD-185 ) 

Name of Employee JOSEPH G. DEEGAN Title SPeCJal AgGIlt GS-12 

_^ Rating Period: from 4/l/56 tn 3/31/57 

RATING GUIDE AND CHECK-LIST 
^^^^' RrtJitem?as fSf ^^^^"^ Pertinent bearing on employee's performance should he rated. All employees in same salary grade should be compared. 
— J — Outstanding (exceeding excellent and deserving of special commendation). 

sZ — Satisfactory (good or very good), 

— ~ — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. ~ 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable-in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactoiy" must comply with the requirements described on .the reverse of form FD-ISS. 



(1) Personal appearance. 1/"^ 



(17) Firearms ability. 



"St" ,1 P*';s<"'3l''y and effectiveness of his personal contacts. _f^ (18) Development of informants and sources of information. 
"T* (3) Attitude (including dependability, cooperativeness, loyalty, t^ (19) Reporting ability- 
work load? ^'"^^''"''y ""^ willingness to equitably share _•! (a) investigative reports 

-^ (4) Phy°iLl fitne^s(including health, energy, stamina). ~^^}'} f^^T "''°"'- 

_^_ ('i^ R«o.,™f„ln»== L^ ;n„»„.,:H, ' -^=— W Memos, lettas, wires 



-%- (5) Resourcefulness and ingenuity. f> ™.T°'' '!^ .™'^^' 

^ (6) Forcefulness and aggressiveness as required. (Con^den_i^nc.seness;_£^clari^^organization; 

^jEl (7) Judgment, including common sense, ability to arrive at proper ^ .!^thoroughnes^^ccuracy;^adequacy and pert.- 



conclusions, ability to define objectives. ^ nency of leads; j^^admmistrative detail.) 

_^_ (8) Initiative and the taking of appropriate action on own ~^7^,^^l Performance as a witness. 

responsibility. _jL^_ (2l)Executive ability: 

^ (9) Planning ability and its appli^tion to the work. I^ jg S'to'Lndie personnel 

^ (10) Accuracy and attention to pertment detail. ^y^ (c) Planning 

^ (11) Industry, including energetic, consistent application to duties. ^^ (d) Making decisions 

^ (12) Productivity, including amount of acceptable work produced ^- (e) Assignment of work 

and rate of progress on or completion of assignments. Also \^ ^0 Training subordinates ^ 

consider adherence to deadlines unless failure to meet is -*^ (g) Devising procedures 



y/' attributable to causes beyond employee's control. g (h) Emotional stability *- - 

-4^ (13) Knowledge of duties, instructions, rules and regulations, in- ~^P^r\ E*"°?°^^"^ ^}^ "'^^^'^ 

eluding readiness of comprehension and "know how" of ^ Z:^}}- Getting results 

jr application. — — — \^^' Ability on raids and dangerous assignments: 

J^ (14) Technical or mechanical skills. (?) As leader 

_!>L (15) Wstigative ability and results: -^ Z:zr7i^^ .P^^T^^^^ 

_&/; (a) Internal security cases -^ — ^^^^ im "rovemen '"^^""^^^^ ^^ "^^^^"^^ ^^ suggestions, for 

i/_ (b) Criminal or general investigative cases -y^ /o^\ au-t* * i ^ 

.y" (^\ Fumtive ca<;et -^^ ^^^^ ^^^'^'^^ *° "^^'^ """^^^ pressure. 

ii^£-^ \C) rugitive cases ^ ^^^^ ^/l;..^1Io„„^... c:„^.;j;, ««j ™*.. 



^ (d) Applicant cases "^ ^fL^'^DiZon'S^:!!:!. 

^ — a. — (e) Accountmg cases 

f (16) Physical surveillance ability. 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc): - 



Security matters - investigator and supervisor. 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . 

Investigator and desk man. 



C. (1) Is employee available for general assignment wherever needs of service requir^^S_(If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment' wherever needs of service require?^ eS (if answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had ajiabnormal sick leave record during rating period? INO 2. Has employee used more sick leave during rating period than earned 
during such period? — filQ (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I XX Vps I I Nn 

If ariswer is "yes," personnel file must reflect the following: (a) Has valid State or local operator*s license for type vehicle he is to use, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS \M) 

Outstanding, Excellent, Satisfactory, Utisatisfactory K 



JOSEPH G. DEEGAN 
SPECIAL AGENT, GS-12 

PART I GENERAL COMMENTS 

Special Agent Deegan makes an excellent personal appearance. He 
is tall, well proportioned and possesses the necessary self-assurance and 
poise to create a generally favorable impression. He has a likeable 
personality and gets along well with others. He has demonstrated the 
ability to handle complicated investigative matters. He is in good physical 
health and has no physical limitations which would preclude his use on 
dangerous assignments. There are no limitations on his availability for 
service. 

During the rating period until June 1, 1956^ Agent Deegan was 
assigned to the New York Division where he was utilised as a team 
surveillance captain and also as a relief street surveillance supervisor. 
His services were utilized in connection with the Soviet phase of the Bureau's 
Intensification Program. In this assignment it was noted that he displayed 
a commendable interest and an excellent attitude; that he used good judgment, 
common sense and initiative. He was considered an above -average 
surveillance Agent and as a feam captain and relief supervisor he demonstrated 
the potential for administrative advancement. 

Following June 1,, 1956, Ageiit Deegan has been assigned as a 
supervisor in the Espionage Section of the Domestic Intelligence Division. 
Initially he was utilized as a reliM supervisor, assisting in the handling of 
peak workloads. Since July 16, 1956, he has been assigned to a desk in the 
Atomic Energy - Security Unit handling the supervision of Soviet attempts to 
convert looted German bonds, pro-Russian organizations registered or being 
investigated under the Registration Act, Soviet propaganda activities, non- 
official Soviets travelling in the U.S., Russians immigrating to the U.S. , and 
cases involving alleged espionage inter-related with Communist Party activity. 

Agent Deegan has adjusted to supervisory assignments in an entirely 
satisfactory manner. He is conscientious and a diligent worker. He is 
acquiring a knowledge of over -all Bureau procedure and policy and has 
demonstrated good judgment. He willingly accepts instructions and considering 
the short length of time of his assignment as a Supervisor and his limited prior 
supervisory experience, he is making a substantial contribution. 




PART n SPECIFIC COMMENTS 

h Justification for any Minus Ratings Given 
Not applicable. 

2. Experience and Ability as Lispector^s Aide 

He participated in an inspection of the Boston office from April 15 to May ly 1956^ 
handling the reviews and writing of surveys in certain types of cases involving 
criminal violations. He exhibited an above-average interest^ used a serious and 

conscientious approach and did a very satisfactory over-all job. 

3. Participation in Informant Programs 

Not applicable. 

^» Testifying Experience and Ability 
Not applicable, 

5. Disciplinary Action 
Not applicable. 



6. Accounting Information 
Not applicable. 

7. Police Instruction 

He has been approved as an instructor on Juvenile Delinquency. 

8. Sound Training 

Not applicable. 

9. Current Suitability for Administrative Advancement 

SA Deegan stated that he is definitely interested in advancement and desires 
to do so as rapidly as possible. 

This Agent has exhibited his potentiality for advancement. It is not felt that 
he is presently qualified to assume the duties of an ASAC in the field service. 
He has had limited administrative experience and it is believed that he should 
gain additional experience which he is (^ping in his present assignment. ,,^ 




STANDARD FORM SO 

RtV. APRIL IdSI 

PROMULGATED BY 

U* S, CIVIL SERVICE COM MISSION 

CHAPTER Bl» JFEIERAL PERSONNEL MANUAL 



1 



U. S. DEPARTMENT OF JUSTICE 

DERAL BUREAU OF INVESTIGATIOTi 
WASHINGTON 25, D. C. 



FORM APPROVED ( 

BUDGET BUREAU NO. SO-R064 

prepared by : /\ 
OheckeA by : ( 



NOTIFICATION OF PERSONNEL ACTION FU#4toys 



-X- 



1. NAME (MR.-MISS-HRS.-FIRST-MIDDLE INITIAL-LAST) 



Iffi. JOSEPH G. DEEG-AIT 



10171 



2. DATE OF BIRTH 



2-10-2^^ 



3. JOURNAL OR ACTION No. 

F.B.L 



7973 



4. DATE 



6 - 2 8^ 5 7 



This h to TtotUy you oi the following action alhcttng your employtxient: 



B, NATURE OF ACTION (USE STANDARD TERMINOLOGY) 

PROMOTION 



6. EFFECTIVE DATE 



6-^30-^. ^7 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



RKCBPT-RD BY T.AW 



FROM 



TO 



Special Agent 

GS^12 Series I8II FBl#$k^F-* 
per onnvm 



18:1 



jp I FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9, SERVICE. SERIES. 
SALARY. GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPT'L 



Special Agent 

GS 13 

per a3anum 



RH)ES. MMX 

smES ten 

FBI 61 F^ 



F 



FIELD 



bb 



DEPARTMENTAL 



13, VETERAN*S PREFERENCE 



IS. 
SEX 

M 



WW! I OTHER 



X 



DISAB. OTHER 



16. APPROPRIATION S. & E.. F B I 
18. FROM: 



18. 



TO: 



Same 



14. POSITION CLASSIFICATION ACTIOH 

Series I8II 5'BI#5il--F-l83 
Additional Identi cal witji 

I 



X 



17, SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



Yes 



!5, EtA T SO P APPO I W T - 

KENT AFFIDAVITS 
.(ACCESSIONS ONLY) 



IS. LE5AL RESIDENCE 

I I CLAIMED 1 I PROVED 



STATE: 



APPROVED 



DIRECTOR, F. B. I. 



ft *"' I - \ , 



* 'M*;* tr,: ? ti '•'■iWr^ 



-/ 



/ Is ' 



REMARKSt 



Grade and classification of position subject to post-audit and correction Hy Agency Personnel Office or Hy Jhe Civil 
Service Commission. ^ '- 1 






-v! 









L 



a 



K-^ ' 



SIGNATURE OR 0THE;R AUTHENTICATION 



"it 0* S. GOVERHUEHT PBIKTIHG OPFlCEi 19S3 • 344539 



1. PERSONNEL FILE 



^,r ,V[inxT^QffTifrrf^fflfrniiiff i'.i^Tffi.ii^. f\},iii,iiii\mri - ".,', ,r, 




W P F^253 (ll-22-5il) 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



mNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D* C, 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death ]y self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend .appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive *all contributions and account for sae to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following perso n is designated as my beneficiary for FBI Agents' Insurance Fund: 

Name Relationshi p ^l Tfi. 



Date 



X- U-^? 



The following person is designated as ny beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

Relationshi p ^/fi£ Date S^^^^Sp 



bo 



Name 



'3IBI5 195[ 




;o 



w jiii. 'j ^f, 



Very truly yoursi 
Special Agent v 



1 h k ^ I II 111 



HkMM^teMMMi 



■^iMM^MteMlMMihMMiteiiMaiaMiiM 



STANDXetO FORM NO. 64 



Office A/Lemorandum * ^ united states government 



TO 



MR. BELMON 




'W-^i-i '/ 



DATE: June 4, 1957 



BB.OM : w. A. BRA^i6i;^ 



SUBJECT: 



JOSEPH G.UdEEGAN 
SPECIAL AGENT, GS-12 ($75.60) 
VETERAN 

ESPIONAGE SiECTION 
PROMOTION MATTER 



Tolson 

Nichols 

Boardman . 
Belmont . 




Mason -<<;^ ^ 
ParsorisV -^^ ^ 

Nease.f-LL 
irrow 



Winterfbwd _ 
Tele. Room . 
HoUoman — 
Gandy 



SA Deegan EOD Bureau 1/29/51, has servdd/in Indianapolis, 
Detroit and New York Offices and since 6/4/56 has been assigned as a Bureau 
Supervisor in Espionage Section. He was promoted to GS-12 effective 5/20/56. 
He is eligible for consideration for promotion to GS-13 based on continuoas^^^^,,?^ 
service for one year as Bureau Supervisor. > / yv^^ 

My comments as to his assignments and as to his performance are 
set forth in his annual performance rating (3/31/57) in detail, are still applicable, 
and are not being restated for purpose of brevily. He is a c[ualified Inspectors* 
Aide and has so served in field. He is an approved instructor on juvenile 
delinquency. He is a hard worker and has made consistent progress as a 
Bureau Supervisor. He is interested in advancement, has shown potential aa^ 
is gaining administrative experience in his present assigninent^and is available 
for general and special assignment. He has no physical limitations. He has 
demonstrated his ability to handle complex iavestigations. He has not been 
subject of administrative action during his career. He is personable, makes 
a favorable impression and should continue to progress. 

RECOMMENDATION : 

Recommend SA Deegan be favorably considered for promotion to 
GS-13 at such time as funds are available. 



'.f-^ • 



HI iw r iW y F .^ W n i J M. U^ * ■■ ^mWL g M 't UW* I J ft ^ ^ WiWi Xtf' '" " ■' " M H^ 



SBDthi^o^,^ 



(4) ^J^ ^ f¥ ^ 

cc: Belmont Nj^ ' 

Branigan 

Administrative Division 






•^ i^j':^» 



7 



JUN Ja57 







Prepared by».' 

Oheoked "by : 

Filed by: I '■, /' 

I 'I ' 

Janets,. 1937 r.' 



•iJi 



'Mr» Joseph Gi'Deegan 
Federal Bureau o£ liQ,vostis?Xb!t 



Dear ISx^ Dee^^: 

I Oi-n iadeel pleased to ad'cisa that ^ou are losing 
promoted to tlie posltioti o£ Special .'i^eist, $3390 per ffjomm in 
Grade Q3 X3» elTectlve June 30» 133?. 



S«' 



J. iiOijar Hoover 



Jolia Edgar Hoover 
CC: Rlr. Belmont (Personal Attention) Director ^^, 



CC: MssUsilton 
CC: Movement 



(5) 






V^^*-"^ 



- / > 



1,1/ 



AVAILED 2 

juN 1 4 n 



Tolson . 



Nichols 

Boardman . 
Belmont — 

Mohr 

Parsons — 

Rosen 

Tamm 



Trotter , 
Nease l. 



Ji^ 



^^ 



Tele. Room j j i\, ^. "^ ^ -'^-^ 

Holloman MAIL ROOM tZ] 

Gandy 






'<^' 



K/ 



1 i ^ . *' 



". > 



'f^ 



STANDARD POftM NO. 64 



'mom 



9 



Office NLemtm^ndum • united states government 



TO 



FROM 



SUBJECT: 



Mr. Mohr 



H. L. Edwards 



1^ 

\)dee( 



DATE: 6- 


-7- 


-57 


TnUon 

Nichols = 


^ .^ 




/ 


Mohr 


jfi / 




J yiy^ 






1/1 


/fy^ 


Tomm . - . . 




1 


Trottpr 


^ y J! ^ 


7. 


Nease 


r/'t 




Tele. Room _ 


y^ 






Holloman 
GanHy 



SA JOSEPH G)JdEEGAN 
Supervisor - Espionage Section 
i/' Domestic Intelligence Division 
^¥00 1-29-51; GS-12, $7570 
Veteran; Not on Probation 
RE: PROMOTION 

SA Deegan has been serving as an Agent sinc^l-2^-^1 and he has been in Grade 
12 since 5-20-56. He is available for special and general assignment and 
is being considered for promotion to Grade GS-13 inasmuch as he has been 
serving as a Supervisor at the Seat of Government since 6-4-56. 

On 7-19-55 the Director saw SA Deegan and stated he made an excellent per- 
sonal appearance, seemed to be intensely interested in his work, and the 
Director rated him above average. The Director believed that this Agent 
gave indication of being able to handle responsibilities of an administra- 
tive character and stated he should be considered for the same in the near 
future. By letter dated 10-24-56 appreciation was expressed to him for 
his suggestion concerning inspections of fieLdwdivisions^*- This idea^\was 

not adopted. BEOOBBfiB > 4 =i Vz .f55_m '^^^ 

SA Deegan has been assigned to the Domestic Int^lligenC'e Division as 
Supervisor since 6-4-56. The coxmuents of his ia§^4, 1955 and 1956^<'^nual 
reports reflected he was considered an above average agent. On 3-31-57 
Mr. Sranigan rated him EXCELLENT and stated he created, a favox*at)le impres*- - 
sion. He had demonstrated the ability to handle coittplxcated investigative 
matters, he v/as in good physical condition and aauld be utilized on- danger- 
ous assignments, and there were no limitations ^^trili^^ availability.' ^He had 
been assigned to a desk in the Atomic Energy-Security Unit of the Espionage 
Section handling the supervision of Soviet attempts to convert looted German 
bonds, pro-Russian organizations registered or being investigated under the 
Registration Act, Soviet propaganda activities, non-official Soviets travel- 
ling in the U. S., Russians immigrating to the U. S., and cases involving 
alleged espionage inter-related with Communist Party activity. He had * 
handled his !tupervisory assignments in an entirely satisfactory manner. 
He was definitely interested in advancement and had exhibited his potential 
for advancement. 

His daily average overtime for the last six months was as follows: November, 
2 hours 14 minutes; December, 2 hours 3 minutes; January, 2 hours 45 minutes; 
February, 2 hours 9 minutes; March, 2 hours 49 minutes; April, 1957, 1 hour 
55 minutes . 

By memorandum dated 6-4-57 Mr. Sranigan recommended he be promoted to/ Grade 
GS-13 and Mr.a^atfeaxfey corcurred in this recommendation for Mr. Boardmanl ^ 

^FDH/dar (2) /A 



RECOMMENDATION : SA Deegan completed one year of supervisory duty set the 
Seat of Government on 6-4-57 and he has been in Grade GS-12 for one year, 
having been promoted to that grade on 5-20-56, Therefore, inasmuch as he 
appears to meet all other requirements for GS-13 promotion at this time, 
it is recommended he be promoted to Grade GS-13, $8990 per annum, effective 
6-30-57. ^ 
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June 18, 19^2 




Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. 0. 

Dear Mr. Hoover: 

I am in receipt of your letter dated 
June IJ, 19^79 i^ which you advised me of my 
promotion from GS^12 to GS-^IJ. 

I do want you to know that I certainly 
appreciate this promotion and I shall do my utmost 
to assure that your confidence in me is justified* 



Q 



S.^^ 



Sincerely, 
Joseph GKMieegan 
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JEOM I M. A-r 
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MiBSeptembef 26, 1957 



rBoardnan , 

' Nichols, __/ 




SUBJECT; SPECIAL AGENT JOSEPH 6. DKEGAN 
DOKSTIC INTELUGENCE MSION 




Parsons 

Rosen 

Taomi. 



The above-entitled Agent has been afforded tour training and 
is qualified to take special tours should the need arise,?^=«--«-*«^ 

cc. - Mr. Belmont 

cc - Mr. Clayton, Room 5517 





f 



/. 






iSt)/ 



V 









1^ 



NAME 



FIRST NAME AND INITIAL 



6 til 



IDENTIFICATION NO. 



typeof'appointment 



EODDATE 



Itendard Form No. 1137 
-.ije&eralRegulation$No.l02 



AGENCY 



ca'cEndar yIar 



LEAVE RECORD 



a 



z 
< 



f 

p 



. u 
y < 













bl 



PAY 
PER. 
NO. 



^ 



'i. 



i. 



i: 



<^ 



7 



2 



I 



^ 



// 



/I 



ANNUAL 



Taken 



HRS. 



i 



^I^ 



/f^ 



TOTAL 



^ 




f/A 



HRS. 
ACCR. 



( 



■% 



SICK 



TAKEN 



HRS. 



; 



i^ 



^: 



ii^it 



^ 



f 



M^ 



total 



/? 



HRS. 
ACCR. 






1^0 






5^ 






:ri^ 






^ 



USTNAME . FIRST rPE AND INITIAL 

a(E) Jeegan, Joseph G 



iirrosi June 28, M { 



PAY 

PER. 
NO. 



1 



£ 



3 



11 



^ 



^&^ 



,^, 



25^ 



?,2i 



Z 



ANNOAL 



TAKEN 



HRS. 



m 



1 



TOTAL 



n 



HRS. 
ACCR. 



§ 



( 



IM 







/^^ 



f^ 



10 ^f 



d 



131 



i 



/6i 



IDEMHWiH 



n 



T/B 



HRS. 



1 



f 



TOTAL 



71 



iM 



Hrs. 

ACCR. 



it) 



i 



M 






t\ 



1 



n 



160 



ABSENCE WlfflOUTPAY 
W-AWUSUSPENDED 



DATE 



tL 



& 



? 



() 







nFEOFiiifoiimiEiir 



.M..^».»M..W«^-^..-l^.,...HW.-.-^.>^WW».IHHHWMMM...^Vv:«.,--„„-.M„, „«„»-,, ,...^-,,^.. 



TYPE 



HRS. 



TOTAL 



mm 



EODDATE 

1-2W1 



COMPENSATORY TIME RECORD 



PAY 

Period 



Hours 
Worked 



Hours 

TAKEN 



BAL 



YEARLY SUMMARY (hours) 



Item 



balforwarded 



YR. ACCRUAL 



TOTAL 



TOTAL TAKEN 



AGENCY 



V 



I4M, 



i(pi> 



^ 



H 



SICX\ 



ID'I 



^ 



M 



mm 



y 



CALENDAR YEAR 

1954 



fa«tB-g«MMfHiBW^i^.-t> 






I — r- 



13eegan, Joseph G« 



mm 



FIRST NAME AND INITIAL 



^ 6 til 



IDENTIFICATION NO. 



i-16-62 



:f 




nPEOFAPPOINTMEiff 



Standard Form No. U37 
,peneralRegulation8No,102 



LEAVE ECORD 



/ 



EODDATE 



AGENCY 



CALENDAR YEAR 



6P0 IHSMH 



miM 



i.Gen„U;S, 



I 



I 



PAY 

PER. 
NO. 



^ 



am 



k 



I 



i 



I 



TAKEN 



HRS. 



/ 



i 



TOTAL 



y 



&i 



Hbs, 



^ 



^ 



/ ' 



k 
#' 



^ 



SICK 



TAKEN 



HRS. 



^ 



/^ 



^ 



/^ 



y 



roiAi 



^ 



/^ 



/i 






a 



l^ 
p 



ii 



Hbs, 
An 



/i 



II 



II 



kk 



it 



A 



PAY 

PER. 
NO. 



/i 



MHL 



Tm 



K 



^ 



Toni, 



f<« 



IM.1L 



u 



nifiui 



HRS. 



^ 



// 



Id 



Hi 



lA 



SICK 



TAKEN 



HRS, 



TOTAL 



U 
ii 



II 



HRS. 
ACCR. 



it 

U 
Ik 



h 



ABSENCE IVITHOUT PAY 
W-AWUSUSFENDED 



DAIE 



f- 



TYPE 



HRS. 



TOTAL 



COMPENSATORYTIMERECORD 



PAY 

PERIOD 



Hours 

WORKED 



Hours 

TAKEN 



bal. 



I 




I2i 










Ii 



IM,. 



^ 






nffi 



TaHLYSUllllAliVJlOlllS)/ 



Ik 



i 



i± 



a 



Ii 



h 



IL 



44 




m 



g 





\i 



a 



Hi 



t 



Mm 



LAST NAME. FIRST NAME AND INITIAL 

Deegan, Joseph G. 



IDENTIFICATION No. 



TYPEOF APPOINTMENT 



^•^ajii 



Uv^ 



y 



USTNAME 

Standard Form No. 1137 
General Regulations No. 102 



FIRST NAME AND INITIAL 



IDEffriFICATiONNO. 



TYPE OF APPOINTMENT 



EODDATE 



AGENCY 



^JILENDA^YEAR 



LEAVE RECORD 



GPO IMS!)!)*: 



Form prescribed br Compi Geo.) U, S, 



nDeaDyiompi 
Jtine28,M 



[6 



PAY 

Per. 

NO. 



iL 



Taken 



HRS. 



TOTAL 



Hrs. 

ACCR. 



SICK 



Taken 



HRS. 



TOTAL 



Hrs. 

ACCR. 



PAY 
PER. 

NO. 



ANNUAL 



Taken 



HRS. 



TOTAL 



Hrs. 

ACCR. 



SICK 



TAKEH 



HRS. 



TOTAL 



ABSENCE WmjOUT FAY 
W-AWWUSPENDED 



ACCR. 



DATE 



TYPE 



HRS. 



TOTAL 



COMPENSATORYTIME RECORD 



HOORS 
WORKED 



PAY 

PERIOD 






HOURS 
TAKEN 



6AL. 



i 



111:22:21 



I 



n 



£ 



Him 



ttM 



k 



I 



li 



Uh-il 



s 



li^ 



I 



l\ 



H 



k 



h 



li 



% 



II 



M 



I 



<;/ 



J/ 



I 



I 



li 



si 






§i 



M 



.Ilk 



li 



m 



i 



I 







tl 



iL 



iA 



Ml 



4 







ynrsuinARr(Hoiii9 



(A 



I 






H 



1^1 



Item 



^ 



3 



t 



w 



BALFORWARDED 



YR. ACCRUAL 






it. 



r/ 



/// 



2^: 



Ifk 



IDIttTB 



BMNCE 



LASTK 



FIRST MNE AND INIIHL 



IDENimCAnilO, 



Ml, 



lU 



TWOFSPPOKmEUr 



SA(E) Beegan, Joseph G, 



EODMTE 

1-29-5] 



ma 



\IUM 

n 

Em. 



CALENDAR YEAR 



SICK 



K 



l?5l 



^AMMM^feMlfti*«^MMlMM^ 




mmi ^ 



Ikggit) kftii) G, 



FIRST NAME AND INITIAL 



(^^ \H'(,!b 



IDENTIFICATION NO. 



TYPEOF APPOINTMENT 



EODDATE 



M 



AGENCY 



Standard Form No. 1137 
GeneralRegulatlon8No.l02 



CALENDARYEAR 



LEAVE RECORDt^ « "h-i '""'^{ift^.'^s, 



i. 



II 



L 



PAY 
PER. 
NO. 



3 



I 



i 



la 



II 



ANNUAL 



TAKEN 



HRS. 



Ji 



TOTAL 



!ii 



U. 



HRS. 
ACCR. 



i 



10 



lis. 



ii 



it 



K 



M 



X 



SICK 



TAKEN 



HRS, 



TOTAL 



IL 



HRS. 
ACCR. 



lA 









ii 



Ik 



i 



ua 



PAY 
PER. 
NO. 



11 



Ii 



I 



II 



S 



4 



I 



TAKEN 



HRS. 



I 



I 



TOTAL 



k 



m 



HRS. 
ACCR. 



If 



M 



M 



ili 



^ 



/5() 



/i^ 



SICK 



TAKEN 



HRS. 



TOTAL 



6f 









16 



9f 

9r 



ABSENCE WITHOUT PAY 
ff-AWUOSPEND£D 



DATE 



TYPE 



HRS. 



TOTAL 



TIEMARKS 



COMPENSATORY TIME RECORD 

Bal. 



PAY 

PERIOD 



HOORS 
WORKED 



HOURS 

Taken 



YEARLY SUMMARY (HOURS) 



Ii 



^ 



aVfl 



a 



?J 



^t 



ii5lt 



\^ 



'U-umliM. 




4 



% 



i: 



U. 



1 



a 



4 



I5i 



h 



LAST NAME ' FIRST NAME AND INITIAL 

l) Deegan, Joseph C-. 



IDENTIFICATION No. 



TYPEOF AFPOIHTMEHT 



CAUNDARYEAR 



CX . LAST ^B^ fir; 



EASE TVPEOR PRINT ALL INFORHATIOH) 






FD 195 



(T^ggcg- 



2. OFFICE OF ASSIGNMENT 






NOTE : PLEASE READ THESE INSRUCTKONS BEFORE COMPLETING FORM 

IF IN BUREAU 15 YEARS FROM EOD LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR, AS LISTED UNDER ITEM 10, IT HILL ONLY BE NECESSARY FOR 
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■TOTAL FEDERAL SERVICE" SPACE AT THE TOP OF THIS PAGE, AND SIGNING THE FORM. 00 NOT FILL 
IN OTHER INFORMATION IN SUCH CASES. 
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(Rev. Aug. 1950) 

Promulgated bt 

Bureau op the Budget 

Circular A-24 
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EPORT OF MEDICAL EXAMINATIO 



f 



^ 



1. LAST NAME— FIRST NAME— MIDDLE NAME V^ 

(Type or pri nl)^ peegatij Jogeph George^' 



2. GRADE AND COMPONENT OR POSITION 

Agents FBI 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number^ sired or BFX>t city or town, zone and State) 

^607 cjgth Ave., River dale, Md. 



5. PURPOSE OF EXAMINATION 



Annua 1 



6. DATE OF EXAMINATION 

Dec 17, 19';7 



7. SEX 

M 



8. RACE 



W 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY 1 CIVIUAN 



10. DEPARTMENT. AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 

2-10-25 



13, PLACE OF BIRTH 

Brooklyn 5 WI 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS' 

KNMC 



16. OTHER INFORMATION 



17. 


RATING OR SPECIALTY 




TIME IN THIS CAPACITY: TOTAL 


• LAST SIX MONTHS 




CLINICAL EVALUATION 


NOTES,— Describe every abnormality in detail. {Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 


NORMAL 


ABNOR- 
MAL 


(Ciiecic each itezn in appropriate col- 
umn: enter **2V. E." if not evaluated) 










18. HEAD. FACE, NECK, AND SCALP 










19. NOSE 










20. SINUSES 










21. MOUTH AND THROAT 










22.EARS-GEUEn^Lg^lfJ'J^%^^;\^^^^^^^ 










23. DRUMS {Perforation) 










7A FVFc; rPMFPai (.Visual acuitv and refraction 

£A. EYES— GENERAL „„j^ ,-(^, ^q^ g^. and 61) 




n: 


K 




25. OPHTHALMOSCOPIC 










26. PUPILS {Equality and reaction) 










27. OCULAR MOTILITY iliX^fjalaZCif """ 










28. LUNGS AND CHEST {Include breasts) 










29. HEART {Thrust, size, rhythm, sounds) 










30. VASCULAR SYSTEM {VaricosUieSt etc.) 










31. ABDOMEN AND VISCERA {Include hernia) 










32. ANUS AND RECTUM j^STotj/tdSS' 










33. ENDOCRINE SYSTEM 










34. G-U SYSTEM 










35. UPPER EXTREMITIES Jf^JS''" ^""^* "^ 










36. FEET 










37. LOWER EXTREMITIES \f4ZVJifnac of motion) 


•■ Ifk 








38. SPINE. OTHER MUSCULOSKELETAL 


ii r A' 






39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 


, i: * V ^v^ f '^•^-..^. _ _ ^ ,, _,,^ 






11 1 '-v^ "^ J -^-^ V , "^T^ 


1 








40. SKIN. LYMPHATICS 


l'^i_,.5>' '.-r^U- .l:11:2± 








41. NEUROLOGIC {EQuUibrium UsUt under item 7£) 








42. PSYCHIATRIC {SpedfvanVTersonalitvdetialion) 




Fexna/es only 


{Check how done) 
43. PELVIC n VAGINAL D RECTAL 






{Coniinxie in item 73) 


44. DENTAL (PZa 
O.- 


ce appropriate symbols above or below number of upper and lower teeth, respectively) ^ 

-Restorable teeth X,— Missing teeth {S'^S),— Fixed bridge, brackets to '-^ * ' 
-NonrestoratAe teeth XXX.—Heplaced by dentures " include abutTnents 

--«-- 1.1,..-^,.. j^ 


REMARKS AND ADDITIONAL DENTAL D 

jr^ISEASES „ . 


EFECTS AND 


r 

C 

\ 


? X 2 


3 4 5 6 7 (5" 


"ir~*5 " © '3 14 15 IK^ 






ji g; 31 30 ^ 28 27 26 25 


24 23 22 21 20 19 18 I J(; J^ 


Qualified 












imnDATHDV CIMniUfiC 




vV^ 



47. SEROLOGY {Specify test used and rcsuZgOf^ t V 

Ne^ 



k 



45. URINALYSIS: SP. GR. 1 • 006 



ALBUMIN 



N 



SUGAR 
N 



48. EKG 



MICROSCOPIC 



N 



49. BLOOD TYPE AND BH 
FACTOR 






46. CHEST X-RAY {Place, date, fUm number, result) 



Neg 0^091*^0 



/# 



^0. OTHER TESTS 



w 



A 

















MEASUREMENTS AND OTHER FINDINGS 














51. HEIGHT 

72 


52. WEIGHT 

182 


53. COLOR HAIR 

Brown 


54. COLOR EYES 

Hasel 


55. BUILD; 

SLENDER MEDIUM HEAVY OBESE 

n S D n 


56. TEMP. ' ' 

98 .i| 


57. BLOOD PRESSURE (Arm at heart level) 


58. PULSE (Arm at heart level) 


SITTING 


SYS. 120 


RECUM- 
BENT 


SYS. 


STANDING 
(5 min.) 


SYS. 


SITTING 

86 


ARER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


AFTER STANDING 

3 MIN. 




DIAS. (32 


DIAS. 


DIAS. 


59. DISTANT VISION 


60. 


REFRACTION 


^'••6211 NEARVISION 


RIGHT 20/ 20 CORR.TO20/ 


BY 


s. ex 


20-6 C0RR.TO ' BY 


LEFT 20/ 20 CORR.TO20/ 


BY 


s. ex 


PO-6 C0RR.T0 BY 



(Specify distance) ES° 



EX'^ 



L.H. 



PRISM DIV. 



PRISM CONV. 



63. ACCOMMODATION 




64. COLOR VISION (T€3t used and result) 


65. DEPTH PERCEPTION 
{JFest used and score) 


UNCORRECTED 


RIGHT LEFT 


19il6 AGO I8xl8 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCUUR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV ^ VI5 SV J-/ /IS 
LEFTWV -^ /I5SV '^ /I5 




f66 


600 
6tS 


1000 

iOU 


2000 

£048 


3000 

£39$ 


4000 
A03$ 


8000 
819S 






RIGHT 










ws 










LEFT 










wm. 















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 







76. 



PHYSICAL PROFILE 



77. E;9fMINEE (Check) 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 

s/G« R« Johnston 



0. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Which) 



SIGNATURE 

s/j« B> Ferris 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



P. GOVERNMENT PRINTING OFFICE : 1953— 0-243413 16- 622S8-1 



# 



NUMBER OF AT- 
TACHED SHEETS 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 1956) 

FOR INFP.RMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of .v^^^n^.' ^Dg BCafV T^JiT />/V 6 /foRC FJ 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be 
completed: 

2 67 

3 68 
II 69 

14 71 (Item 71, audiometer examinations, 

17 should be afforded whenever possible.) 

62 

65 72 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type arid Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee^ qualified for strenuous physical exertion. (Designate which) 

(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive t actic s and dangero us assignments which might entail the practical use of 
firearms? I I Yes CS^No 

2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
Yes II3"No 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 



(Signatift-e'of Medical Examiner) 

JAN 7 1PRfl 



(Date) 

4,7' '-/:.- t' '--I 



UUUHUiWiUtl^i^ 
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RECEIPT FOR GOfERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTICNT OF JUSTICE 



; 



4'd 



I certify that I have received the following Government property for official use: 



Key I) Room 173^ 

RETHRID 

Key to Room 1521 
2712 



READ 

The Government property? |hich you hereby acknowledge 
JsKcharged to-yo^irld'youfdrfresponsible for taking care 
of It and returning it when its' us,e has been completed, 
DO NOT MM-OftlRITE ONITlOR MUTILATE IT IN 
ANYlAf.''''' ' ' ' 



\gxsA 



3 



Very truly yours, 



Joseph 6r eegan 



STANDARD FORM NO. 64 



Ojpce NLemorandum • united states government 



ro 



BROM 



SUBJECT: 



MR. BELMONT 



d/f^^ 



W. A. BRANK 



^- 



^ri 



DATE: March 18, 1958 



JOSEPH gIdEEGAN 

SPECIAL AGENT, GS-13 

ESPIONAGE SECTION 

DOMESTIC INTELLIGENCE DIVISION 

ADMINISTRATIVE MATTER 



Tolson 

Nichols 

Boardman . 
Belmont _ 



9 Bel mom 



Parsons ^ 

Rosejf 

Tamm 



Nease 

Winterrowd _ 
Tele. Room . 

Holloman 

Gandy _ 



In correspondence prepared by SA D eegan undei 

SA Deegan 




BP 

date of March 14, 1958, to Mr,| 

furnished the address of our San U'rancisco uince as 442 Federal 
Office Building, whereas, it should be 422 Federal Office Building. 
This e^ror was detected in the Reading Room. 

SA Deegan has advised that he inadvertently failed to 
detect this error and that he dictated the address to the stenographer 
and her notes reflect the number as 442 rather than 422. 



be 



ACTION: 

' It is recommended this be referred to the Administrative 
Division for preparation of a letter of censure. 



WABrhiriin 




cc: Z - Branigan iy^^^ 
1 - Belmont r ^ 
1 - Administrative Division 










J-'-S- ^-r: 








STANDARD FORM NO. 64 



Ojpce Nlemorandum • united states government 

TO : DIRECTOR, FBI date: February 19, 1958 

FROM : A. H. BELMONiy^ 

SUBJECT: JOSEPH G. DEEGAN 



attitude 



The purpose of this memorandum is to report that the captioned 
employee reported for work on 2-18-58, notwithstanding the extremely 
hazardous travel conditions. In accordance with the Director's instructions 
this is to be made a matter of record in the employee' s personnel file and 
considered as a COMMENDATION. 

On Saturday, 2-15-58, the Washington, D. C. , area was blanketed 
by fourteen inches of snow as a result of a storm which the Weather Bureau 
termed the worst that has struck this area in twenty- two years. Thereafter, 
high winds and near zero temperatures set in for several days making travel 
conditions extremely hazardous. 

On Monday, 2-17-58, in recognition of the hardships and hazards that 
Federal Government employees would face in coming to work, a White House 
annoimcement was made encouraging such employees to stay home and take 
a day of annual leave. During the late afternoon of 2-17-58, a fxurther official 
announcement emanated from the White House instructing that all Government 
employees who were not considered essential would be excused from work 
on 2-18-58 on Administrative Leave. 

The captioned employee considered his work and his services to 
the FBI so essential that in spite of the foregoing announcement he took it 
iqpon himself to come to work and perform his regularly ass^ned duties. ' 
This is considered a highly exemplary attitude on the part of this employee 
and his actions in this instance certainly demonstrate his devotion to duty and 
the fact that he places his employment with the FBI above his personal con- 
venience, 

RECOMMENDATION: 

That this memorandum be placed in the employee's personnel file . 



Ivlarch 20, 1958 

PEBTONAL 



Mr* Joseph 0^ Beegaa 
Federal Bureau ol Iiivestigation 
Vvashington, I>. C, 



Tolson 

Boardman 

Belmont 

Mohr 

Mease : — 

parsons 

Rosen , 

Tamm 

Trotter 

Clayton 

Tele. Room 
HoUoman — 
Gandy 



Bear Mr. Deegan: 

Attention has bees directed to your lailure to 
discover an error that appeared in an oMcial communication 
date d M^ch X4. 1058 . prepared by you and directed to 
Me* I | . The mistake was corrected at the Bureauj 

nevertheless, it is apparent that you did not review this item of 
correspondence with sufficient care. ^ . 

You will be required in the future to give closer 
attention to detail in preparing and reviewing Bureau mail so 
that errors of tills type can be eliminated. 



BBC 



-i-nx* 




\- '\ 



Very truly yoursjt 

John Edgar Hoover 
Director 



bo 



^.■^ 



1 - Mr.^elmont (Personal Attention) ; 

1 - Domestic Intelligence Division Personnel File r 

Based on memo Branigan to Belmont 3-18-58 WAB:hmmi.;_ 






ii 
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(I 
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- FE>-*.185 (Rev. 12-13-56) 



% 



i^ 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 





P^ 



i'fH^ \ 



Name of Employee:. 



JOSEPH g! DEEGAN 



Where As«pnp,i- DomestJc Intelligencie 

(Division) 

Official Position Title: Special Agent, GS-13 



Espionage 



(Section, Unit) 



Rating Period: from April 1. 1957 



,, March 31, 1958 



ADJECTIVE RATING:. 



EXCELLE NT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



\qJ, 



ignature 'J 




Section Chief 3/31/58 



Title Date 

Assistant Director 3/31/58 

Title 



Assistant Director A#^10 1958 



Signature 



Title 



Date 



(X) Official 
(X) Annual 



TYPE OF report: 
( 









Administrative } / 

) 60-Day 

) Transfer 

) Separation from Seryice 

) Special 



ff. 



v-^' 



J4 



TD-185a (IRev. 12-13-56) 



Pm^ORMANCE RATING GotII 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



JOSEPH G. DEEGAN 



. Title Specia l Ag ent, GS-13 

Rating Period: from 4/l/57 tn 3/31/58 



T^ote: 

±_ 

E__ 



RATING GUIDE AND CHECK-LIST 

Only those itenis having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate Items as follows: 
. Outstanding (exceeding excellent and deserving of special commendation), 
. lixcellent. 

. Satisfactory (good or very good). 
. Unsatisfactory. 
. No opportunity to appraise performance during rating period. 



"+" and (B) that each and every rated element be factually justified by narrative detail on 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be ' 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 






Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably s^are 
work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail 

Industry, including energetic, consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

— (a) Internal security cases 

— (b) Criminal or general investigative cases 

— (c) Fugitive cases 

— (d) Applicant cases 

— (e) Accounting cases 
Physical surveillance ability. 




(17) Firearms ability. 



(13) 



-^(14) 
-^(15) 



_^_j[18) Development of informants and sources of information. 
_±^r(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider: j!£_conciseness;^Lclarity; .^organization; 
-^thoroughness; f^ccuracy;.^_adequacy and perti- 
nency of leads;£_ administrative detail.) 
lO) Performance as a witness. 
(21). Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 
— ^L (g) Devising procedures 
C- (h) Emotional stability 

— ^— (i) Promoting high morale 
*^ (j) Getting results 
^ (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 






. (23) Organizational interest, such as making of suggestions for 
improvement. 
V* (24) Ability to work under pressure. 
t^ (25) Miscellaneous. Specify and rate: 

r^ Dictation ability 



(16) 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 



Snpftrvl snr - security matters. 



Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - 

Desk ms 



I an. 



C. (1) Is employee available for general assignment wherever needs of service require? X GS(If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment" wherever needs of service require?! OS (If answer is not "yes," explain-in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? JNO 2. Has employee used more sick leave during rating period than earned 
during such period? lllO — (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I^^l Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid Stale or local operator*s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 



ADJECTIVE RATING: 



E xcellent 



Outstanding, Excellent, Satisfactory, Utisatisfactory 



. EMPLOYEE'S INITIALS 




JOSEPH G, DEEGAN 
SPECIAL AGENT, GS-13 

PARTI GENERAL COMMENTS 

SA Deegan is 33 years old, is 6 ft. tall, well proportioned, 
and makes an excellent personal appearance. He is friendly, affable, 
meets people easily, and generally creates a favorable impression. 
He has demonstrated his ability to handle complicated investigative 
matters and it is believed that he could function effectively on raids 
and dangerous assignments. There are no limitations on his availability 
for service and he has no physical limitations which would affect his 
performance. 

Agent Deegan was reallocated to GS-13 on Jime 13, 1957. 
During the rating period, until February, 1958, he was assigned in the 
Atomic Energy - Security Unit of the Espionage Section. Since February 
he has been assigned to the Soyme Unit, He has supervised espionage 
and intelligence investigations involving Soviet attempts to convert looted 
German bonds; investigations of pro -Russian organizations registered or 
being investigated under the Registration Act; Soviet propaganda activities; 
cases involving Soviets emigrating to the U.S. through China; and 
miscellaneous Soviet cases. From September to February, he supervised 
investigations of non-^off icial Soviets comiag to the U. S. During 1957 he 
was afforded tour training and is qualified to take special tours throi:^h 
the Bureau should the need arise. 

Agent Deegan is a conscientious employee who endeavors to 
give his best efforts at all times. He effectively handles a large volxmie of 
work using good judgment. He is acquiring a sound understanding of Bureau 
policy and procedure. He volunteers for assignments and is discharging 
his responsibilities in an entirely capable manner. 

By memo dated February 19, 1958, he was commended for his 
attitude in reporting to work during a situation involving extremely 
hazardous travel conditions. This demonstrated his devotion to duty. 



M£. 



PART II SPEQIFIG aaMMENTS 
1 • Justification for any Minus Ratings Given -_Not applicable. 
2, Exverienoe and Ability as Inspector's Aide - Not applicable. 

3» Participation in Informant Programs - Not applicable 
4, Testifying Exnerience and Ahilitv - Not applicable 

5» Discir>linarv Action - By letter 3/20/58 he was cfensured for his failure to 

discover an error that appeared in an official communication prepared by him. 
This has been taken into consideration in rating him satisfactory with respect 
to accuracy and attention to pertinent detail. 



6, Accounting Information - Not applicable. 

7» Police Instruction - He has been approved as an instructor on Juvenile Delinquency. 

&• Sound Training - Not applicable. 

9» Besident Aaents - Not applicable. 

10^ Foreign Language Ability - Not applicable. 

//• Current Suitability for Administrative Advancement 

Agent Deegan is interested in administrative advancement and he is 
completely available for any assigmnent. In my opinion, Agent Deegan has 
the potential for further administrative advancement. He has been assigned 
in a supervisory capacity since June -3, 1956, and it is not believed that he i^ 

could assume the duties of an ASAC or SAC in the field service at this time. ' <^ 
It would appear that he needs further experience and further polish. He is 
progressing in an entirely satisfactory manner and, he is gaining the experience 
and knowledge of Bureau policy in his present assignment. 



f^ 




FD-281a (Rev, 12.9-57) 
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RECEPT FOR GOVERNMENT PROiHTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



jyi2^ 1358 



I certify that I have received the following Government property for official use: 
rMd 



El Identification Card fS-lOlfl 



/ 



I 



K 



>:»! 



b 



■li 






READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NOT MARK OR IRITE ON IT OR MUTILATE IT IN 
ANYWAY, . - -:'"! 



Very truly yours, 



(Written 
signature) 




y^.^V 



' CJ ly J Joseph G.l)eegan 



/ 









y « 




• 



f 



FD-253 (ll-22^5il) 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



FOeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 



WASHINGTON 25, D. & 



RE; SA. 



Joseph GtL^eegan 

(type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death l^ self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fUnd, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ' 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to^ 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Directed 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, T|ie 
liability of the fund shall not under enj circumstances exceed the amount of monies in the fund at the tim<| 
any liability shall occur. The following per son is designated as iiy beneficiary for FBI Agents* Insurance Fund; 

Relationshi p i/i///£ Dat e l^H^^t 



Name 



1^ 



m.,.,^66 ? CV"^ BVi- , fdm O R}^^, MO^ 



be 



The following person is designated as ^- -beneficiary; under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed .in/thl line"of -duty. 



Name 



> Relationshi p ^{f£- 
Addres s ST (» Ol J^M^ fJl/B fflf/B/^Of^lB, MO, 



Date 



^-' v-^M^AR 121958 i 




rl 



Very^jtruly yoursj 

fab' 



^^- 




« 



i 



AprU 80, 1958 



4^' 



Mr. Ernest L. HonneweU 
Sheriff of Somerset County 
Court House 
StomerviUe, JNew*Fersey 

My dear Sheriff: 

I have received your letter of April 24, 1958^ 
and Special Agent Joseph G. Deegan has referred to me your 
letter of the same date addressed to him* 

ft ^ma most tiioughtful of you to isrite concerning 
your recent tour of FBI Headquarters, and I am very pleased to 
learn that we were able to contribute to the enjoyment of your 
visit in Washington. Your kind comments concerning Mr. Deegan, 
who was with you on that occasion, are gratifying, and limow that 
he will share my pleasure in your favoz^le remarks. 

You may be certain tSmt it was a privilege for us 
to be of service. 









1 



i:' 



Sincerely yours. 



1 - Newark (Enclosure) 

1 - SA Joseph G. Deegan (Enclosures 2) be 

,1 i Personnel File - SA Joseph G.^t)eegan (Enclosures 2) 

NOTE; Sheri ff Hunnewell toured the Bureau on 4-17-58 with Mr, and Mrs. 
I 1 Their tour was arranged by the office of Congressman Peter 

Frelinghuysen, Jr. Files reflect no correspondence with Mr. Hunnewell and 
no derogatory information. SA Joseph G. Deegan EOD 1-29-51 as SA, 
assigned Domestic Intelligence in GS-13. 



CFMrmrh (6) 



I 




standaIid form'no. 64 



Office Memorandum 



*#^ 'A:'\^/ 



TO 



FROM 



SUBJECT: 



MR. TOLSON 



Belmon 



A. H, 

f) 

JOSEPH GO'DEEGAN 
Special Agent 




f 



UNITED STATES GOVERNMENT 



DATE: 9/2/58 



Tolson . 




Boardman . 

Belmont 

Mohr 

Nease 

Parsons 

Rosen 

Tamm 

Trotter 



W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 



I called in Mr. Deegan on the afternoon of 9/2 and 
advised him that we were reducing the number of supervisors in 
the Domestic Intelligence Division; that in taking this step we were 
recommending the transfer of those supervisors whom we were most 
able to spare ♦ 

I stated that Mr. Deegan would undoubtedly want to know why 
he was selected. I told him that in his last efficiency report it 
had been stated that it was not believed he could assume the duties 
of an ASAC or SAC in the field at this time, and that he needed further 
experience and further polish, I told him I had checked with his 
section chief and that Mr. Deegan had some difficulty with his paper 
work, and also he was a bit slow in getting to the heart of a problem 
and working out immediate steps to handle it, in comparison to other 
supervisors . 

Mr. Deegan said that he had been on surveillance work for 
a considerable period of time before coming to Washington and that he 
thought he had made considerable progress. I agreed with him. I told 
him that his services as a supervisor had been satisfactory and that, 
as he knew, he had been rated Excellent in his last efficiency rating 
report, I told him this was not a question of dissatisfaction with 
his work; that as I had stated previously we were reducing the number 
of supervisors in the division and we had selected those supervisors 
whom we could most readily spare. 

Mr. Deegan advised that he would like to change his offices 
of preference to Newark and New Haven. He stated that his wife is 
expecting in October, and he would like to be in a position to be 
within reach of hi3 home, which is New York.- -I told^him^this^would 
be made a matter of record. i - - 



^ 



RECOMMENDATION: 



Kr'^OTrr^jD - I4ij 






It is* recommended that Mr. Deegaji be tj^ansierfe'd %o?»':the field 



AHB:CSH (2) 



cc Mr 




^l 



r" l\^ 



■r< 



r 



.V 



^1^* 



\^ 




.srTANDARD FORM NO. 64 



ndum • UNITED STATES GOVERNMENT 



t 



I: 



TO 



FROM 



Mr» Mohr 
H* L. Edward 



in 



SUBJECT: 



DATE: 


9-3-58 


Tnlcnn 










R^lmnnJ 






Mohr 






Nrorp 






Par«nnQ 












Tamm 




Trotter _,. 






W.C. Sullivan _ 






Tele. Room 






Hollnmnn 






GnnHy 



SA JOSEPH % DBEGAN 
Supervisor - Espionage Section 
Domestic Intelligence Division 

EOD 1-29-51; GS-13, ■ ' 
Veteran; Non-Reservist 
Not on Probation 

This is a "brief and concise siomraary of SA Deegan^s persotmel 
file for the Director's usLe. ^ 

SA Deegan entered on duty 1-29-51 5 served in the Indianapolis, 
Detroit and New York Offices, and on 6-i|."-56 was transferred to the 
Domestic Intelligence Division, Seat of Gove]?nment, where he is 
presently assigned to the Espionage Section. SA Deegan has a Bachelor 
of Arts Degree, is married, has three children, and was promoted to 
Grade GS-I3 on 6-30-57* He is an approved Inspector's Aide. 

By letter dated 3-20-58 i^e was Censured for failing to 
discover an error in an official communication prepared by him. By- 
letter dated 2-19-58 he was Oommended for reporting to work on 2-18-58 
despite hazardous travel conditions. 

On 3-31-58 Mr. Belmont rated him Excellent and said there were 
no limitations on his availability. He was assigned to the Sovme Unit, 
he endeavored to give his best efforts at all times, he effectively 
handled a large volume of work using good judgment, and he discharged 

^ his i?espo2asibilities in an entirely capable manner. He was interested 
in administrative advancement, he was completely available for any 
assignment, and he had the potential for further administrative 

jadvancement. It was not believed he could assume the duties of an 
ASAC or SAC in the field service at this time. It would appear that 

ihe needed further experience and further polish. He was progressing in 
an entirely satisfacj?^ory itxanner and he was gaining experience and 
knowledge of Bureau policy in his present assignment. 



.■^r-' ^ 



1 1< 



f^'^S-/:- 



His daily average overtime for the past ilix' months Ta a;S^, 
follows: February, 2 hours 21 minutes; March, -l-hour 52 toi^utesj ^pril, 
2 hours 13 minutes; May, 1 hour 56 minutes; Juneg 2 ixpurj i|l5tminutes; 
July, 2 hours '^^ i^nutes. ._. . . "^^ 

Acso 



^i t 



]\,\ -' Ac.)^ord4ferg to SA Deegan 's last physical examination dated 12-17-57> 
he is' 6 feet tall and weighs 182 poimds. Assxxming he has a large frame 
he would be 3 pounds under the desirable maximum weight (185) for a 
man of his^e^ght. 



rti 



' ^^Moy-^"^^^' 



(2) . 

Enclosure (Permanent Brief) * 






(OVER) 




« -r i- 



By memorandiom dated 9-2-58 Mr« Belmont stated he had advised 
SA Deegan on 9-2-58 that the number of supervisors in the Domestic 
Intelligence Division was being reduced; that in taking this step 
the transfer of supervisors we were most aj^le to spare was being 
recommended* Mr» Belmont stated that SA Deegan would undoubtedly 
want to know why he was sele^cted* Mr. Belmont told him that in his 
last efficiency report it had been stated that it was not believed he 
could assume the duties of an ASAC or SAC at this time, and that he 
needed fxarther experience and further polish* Mr* Belmont told SA 
Deegan he checked with his section chief and that SA Deegan had some 
difficulty with his pap6r work, and also he was a bit slow in getting 
to the heart of a problem and working out immediate steps to handle it, 
in comparison to other supervisors* SA Deegan said he had been on 
surveillance work for a considerable period of time before coming to 
Washington and that he thought he had made considerable progress* 
Mr* Belmont agreed with him. Mr* Belmont told him that his services 
as a supervisor had been satisfactory ^.nd that, as SA Deegan knew, he 
had been rated Excellent on his last efficiency rating report*) 
Mr. Belmont told him this was not a question of dissatisfaction with 
his work;/ that as Mr. Belmont had stated previously we were reducing 
the nximber-of supervisors in the division and we had selected those 
supervisors whom we could most readily spare. SA Deegan advised 
he would like to change his offices of preference to Newark and Few 
Haven; he stated his wife was expecting in October, and he would like 
to be in a position to be within reach of his home which is in 
New York.^ Mr* Belmont recommended that SA Deegan be transferred to 
the field; 



~ 2 - 




% 



Septembers, 1958 



MEMOBANDTJM FOR MR. TOLfON 



•I . 
Today I saw Special Agent Josephs iJeegaa, Supervisor 

la the Domestic fiitelligence Division, ts*«) Had been recommended 

by Mr. Belmont for release to the field. 

Mr. Beegan st^ed that when Mr. Belmont advised him of the 
action which he, Mr. Belmdnt, was taking, he was some\;aia!: sur- 
prised as he thought he had been doing a satisfactory job. I told 
Mr, Deegan that insofar as the record showed, he had beea satisfactory 
as a Supervisor bat it was the feeling of Mr, Belmont that he needed 
more seasoning in the field, and it was for this reason he was being 
sent to the field to obtain the additional seasoning. 

Mr. Deegan indicated he wanted to make the Bureau his 
career and he would take hold of Ms assignment in the field with 
enthusiasm and endeavor to advance in the Bureau's service* 



Very truly yours, 

/ Y ?^ ^* *•'/ 

John Edgar Hoover. 



Director j (jj, y- ~ y : Jq^ j 






Tolson _ 
Belmont . 

Mohr 

Nease 
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Rosen 

Tamm , 



Trotter i. 

W.C. Sullivan^ 

Tele. Room I 

HoUoman 

Gandy 
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INT I'nOM D. 0. 
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MAIL ROOM CZl TELETYPE UNIT dl 



STANDARD FORM t*0. 64 



Office JSAj^moYcindum • united states government 



TO : '■^^»^. Branigan 

Gr. 

FROM : «/• ^m^Deegan 



DATE: 9-4-^<9 




SUBJECT: OFFICE OF PEEESEENOE Iff 



M 




Tolson 

Boardman 

Belmont 

Mohr 

Nease 

Parsons 

Rosen 

Tamm 

Trotter 

Clayton 



This IS to advise tJiatV^ dm willing to be 
transferred to whatever office the Bureau designates, 
connection with my anticipated transfer , I wish to 
designate the following as my offices of preference: 
NewixaBk^ and WFO. 



Tele. Room _ 

HoUoman 

j^Gandy . 

New Haven, 



The above offices was chosen in view of my 
wife^s present physical condition. She is expecting a 
child to be born October 14, 19^8, therefore, I believe 
extensive travel would not be tooadvisaHe at this time. 

RECOMMENDATION : 

Tha t thi s be routed to the Administrative 
Division for Wm^ information. 




JGD:cvQ 
(3) ' 

1 - Branigan 
1 - Deegan 
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STANI2AnD FORM NO. 64 



Office M.ef7mandum • 



TO 



FROM 



SUBJECT : 



MR. MOHR 



A. H. Belmo 



UNITED STATES GOVERNMENT 



DATE: 9/9/58 





JOSEPH g; DEBGAN 

SUPERVISOR 

DOMESTIC INTELLIGENCE DIVISION 



Mr. Deegan is under transfer to the New 

Field Division. He is ready and willing to go to New 
Orleans, and his attitude is excellent. 

I He advises me that his wife is expecting a child 
the middle of October. She is, of course, under a " 
aoctor's care ana wxTl undergo a complete examination 
on 9/16/58, which examination will resolve the question 
as to when she can be moved. The doctor has already 
indicated that it would be undesirable to move her 
before the birth of the baby. 

Mr. Deegan presently has three children. 
Understandably, he feels a necessity to be close to 
his wife at this time. It is suggested that Mr. Deegan 
be assigned to the V/ashington Field Office, to remain 
there until such time as it is feasible to complete the 
move to New Orleans. 



.C. Sullivan . 

Tele. Room 

HoUoman 

Gandy 



AHB:CSH (2) 











-^ 



5^ 



i 
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.^tpUtxMv M^ tMB. 



¥aa wen liirtby ^ir^ctitl t i rcpyfe i'S^ 
vflici' va feaipamj?^' aisslpiatul iiMl mta Utiit^ s» 



^ii;tjfe^.'J|- yjors 



**f 



SEP 1 6 1958 

COMM-FEf 












To Is 



1 - si'AC, V*ash4iista0 Hda ij^sJiow dosdy imtS kefc|> the Bureaa 
it^vlsc^ a@ ts m& eajdl^Et date: ^A r^c^tgaii cmi ec^part 

lor As,fc,w Cfleaas on*, tmmt^s, 

1 • Mx\ IMmont 
1 •* Mr« H. It. Edwards 
,1 - Mrs. Axtell 
l'-Missti»ilifciii 

1 - Movement Unit 

'■-Wyf hit 
















P*MlM»<* 




Mr. Y/.C.Srllivan 
Tele. Koom , 



Septemher 17. 19$8\^^:;^^ 

Miss Gandy — 



<^t^' 



Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washing tony B. G. 

Dear Mr. Hoover: 

I received your letter dated September l6, 
19^8 y advising me of my temporary assignment to the 
Washington Field Office. I want you to know that I 
deeply appreciate your thought fulness and the 
consideration you have shown for my family in this 
regard. 

I will advise the Bureau at such time as 
my wife is again able to travel. 



Respectfully^ 
"\ Joseph G.^eegan 





ii: 



67-^5".y^/5-fy 



beaiciiCd , 



NiiJMberc^i S^ZZT 



4 SEP 22 1958 








IswJSMass^i- 



Jfji 



STANOARD.FORM NO. 64 



Ojfice Memorandum 



UNITED STATES GOVERNMENT 



TO 



FROM 



MR. A. H. BELMONT 



MR. ¥. A. 



(^1^' 







nKt^: September I7, 1958 



SUBJECT: SPECIAL AGENT JOSEPH G. DEEGAN 
DOMESTIC INTELLIGENCE DIVISION 
ESPIONAGE SECTION 
TRANSFER MATTER 

By communication dated 9-16-58 Mr. Deegan was instructed' *^ 
to report to the Special Agent in Charge, Washington Field Office, 
for temporary assignment until such time as his wife is able to 
travel. 




In my opinion, the current work on Agent Deegan* s desk 
will require approximately six work days to complete. It is, 
therefore, contemplated that this will be done by the close of 
business 9-26-58 and that Agent Deegan will report to the Washington 
Field Office on 9-29-58. However, if it is possible for him to 
complete it sooner, we will make efforts to do this and he will 
report sooner, 

ACTION; 



Division. 



That this memorandum be referred to the Administrative 




^ 



/ 




1 - Administrative Division 
1 -- Mr* Belmont 
1 -^ Mr* Branigan 



WAB:«^ 



< 



w m 













STANDARD FORM NO. 64 



Office NLemorandum • united states government 



TO 



FROM 






A. -ff. BeImont/i4 



W. A^ Branigan 




DATE: Sep-tember 19, 1958 



SUBJECT: ^^ JOSEPH a.. 
SA H. WDL 




Tolson 

Boardman 
Belmont ™ 

Mohr . 

Nease 

Parsons 

Rosen 

Tamm 



BOm UNDEB TBAN3FEB TO WFO 



Trotter 

Clayton 

Tele. Room 

Holloman 

Gandy 



A group of associates of 3As Beegan and Payne 
is planning to give a dinner party for them at the 
Hickory Houses 9th and Pennsylvania Avenue^ Washington, 
D. C.j on the evening of 9^24^58. Similar affairs have 
been held at this location in the past. Facilities 
available to us insure privacy. The party will be 
attended by Bureau personnel only. 



ACTION: 



plans. 

APLsjdb * 

1 - Belmont 

1 - Branigan ,^ 

1 - Lit rent ^^ 



With your approval, v^e mill proceed with our 







';? 



'^-^ ^,^^m 



.... '> I. /, 




) 



(CLu;U^^' 



,i:, 



.-%ct/V 





r 



Tolson 

Boardman 
Belmont 

Mohr 



Nease _ 
parsons 

Rosen 

Tamm d. 



•• 



# 



1 



cc: 1 - Branigan 

1 - Admini strati V€ 
Mv. 



S^e, Washington Field 



Director, FBI 



September 29, 19^8 






SPI;;CI/I, /GEIIT JOSEPH G.-'DEEG/F 

Following overtime figures for September 1-26, 
1958, are applicable to respective columns on FD-261 and 
fire fomarded so consolidated report can be submitted for 
September, SA Deegan departed Bureau September 26, 1958 
on transfer to Washington Field Office, 



a) 

18 



RHP 



(5)-^ 



' / 



CEP 2 01958 

CO^M-FBI 




Teie. Hcroffi" 

Holloman 

Gandy 



(2) 
32-23 



(3) 

i-i^e 



19 



^_^£_^ ^l;,- 










c. 



v*^-"'^.- '-^^^"^ 



(1 



^l-O^fe'' 



i l'i H iiiitiiiMiiia^jgiiiiijiiiiiMirih^tiM^^tiMiMiMAii^^ ^li, iMM ii n i.i r . - . - . r - • - .. , [ , r i, i [ ii-5ib^M^^iMit^iM^ii» 
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Mr. A, H. Belmont September 30, 1958 

Director, FH 



BKiUCUUVE OBDilE lOoOl 

SAFiSGUAROM OF OFFICIAL MOBMATOK IN 

im INTiiJIlESIB OF Wi DJSFENSE OF IHE U. S. 



HefereBce is made to the memorandum to you from Mr. W. A. 
Branigan dated September 26, 195S. The name of Special Agent Joseph G« 
Deegan has been removed from the list of employees In the Domestic 
Intelligence Division who are authorized to classify, declassify, upgrade 
and/or davmgrade defense information. 

1 - Mr. Mohr - Movement Unit will make appropriate record of the above 
withdrawal of authority, 

/' 1 -i Personnel file of SA Joseph G. Deegan 
WWW:vfb . 



/ / 
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FD.'6'7 (Rpv. 4-19-S6) 
8TANOMOFOftMN0.64 
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I 



Office Mmmnium ■ 



TO : Director, FBI 



: SAC, WFO 



SUBJECT: notice of arrival or departure of 

EMPLOYEE ON TRANSFER 



UNITED STATES GOVERNMENT 



dm 9/29/58 





Name 11 

JOSEPH G.f/pEEGAN 



Office of assignment 

WasbingtOQ Field 



Arrived (time and date) 

8:00 a.m,, 9/29/58 



Reported for duty 

8:00 a*n., 9/29/58 



Departed 



Destination 



Person to be notified in case of an emergency (to be furnished only when such person and address differ .from 
information previously furnished the Bureau) 



Name 



Mrs* JOSEPH G, DEEGAN 



Relationship , 



Wife 



Address 5607 64tfa Avenue, Riverdalet Maryland 



(i>. 



Bureau 



i-mo 

LVB:d: 
(2) 








Jw 



7 




Bi*iti>^;^ifaM*^ 



to*-i7[.h 1 --" >i£<% iffliii m ill iiiiiTmi I ir*J^v.Nfn.H 'Vi « Ifjflir if ' h f t h Mftir, .if, (ii, , imii i .iii iifn, ii, tfWi 



FD.281a (Rev. 12.9.57) 



t 



St 



ECEPT FOR GOVERNyENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

9-26-58 



I certify that I havenM the foUowing Govetimient ptopeity fot official use; 
tetiitned 



Superviscrs Manual |199 

Key to Room 11$ 

FBI Identification Card S-IOI71 



READ 

The Goverament propeity which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has^be^n completed, 
DO NOT MARK OR WRITE ON IT OR^llUTILATE IT IN 
ANYIAY, 




Very truly yours, 




(Written 
signature) 

Ly»i Joseph siibeegan 



^ STANDARD FORM NO. 64 



Office Memorandum • united states government 



TO : DIRECTOR, FBI 



fmirC SAC, TO 



SUBJECT: JOSEPH G»TOEGAN 
SPECIAL AGENT 
TRANSFER TO NEW ORLEANS 



DATE:/ 10/21/58 




The above employee, who is under transfer to the 
New Orleans office, reported to this office September 29, 
1958, on temporary assignment until such time as his wife 
is able to travel. This is to advise the Bureau there has 
been no change at this time in his situation, and no date 
has been set as yet for his departure for New Orleans, 

^^ Bureau 
1 * New Orleans 
1 - T/FO 
WCR«:mb 

(4)^ 
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^f, 



-ED:£85.(Rev. 6-20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee:- 



,.™.a„„ 



Where A.o.n.^. Domestic Intelligence 

(Division) 

Official Position T^fi^- Special Agent, GS-13 



Espionage 



(Section, Unit) 



Rating Period: from April 1, 1958 



t» September 26, 1958 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Signature 




u^ 




Section Chief 



9-26^58 



Title 



Date 



Assistant Director 9^26>^58 

Title Date 

Assistant Director OCT 20 1956. 



Title 



Date 






TYPE OF REPORT 



( ) Official 
( ) Annual 



Cj 



^^3l3yj- ff\ 



\ \'X \'\X\ 



D Administrative, ^ ^ * ,^ ,. 

'^T BO-Da:r 
) 90-Day 
X) Transfer \ 

) Separation from Service * / 

) Special ^-^Jf 



FD-185a (Rev. 12-13-56) 



Pli^ORMANCE RATING 6l#E 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



JOSEPH &• DEBGM 



. Title Special Agent^ GS-- 13 

Rating Period: frnT ^^l"*58 to 9^26'^5 B 



Note: 



RATING GUIDE AND CHECK-LIST 



Only those itenis having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate Items as follows: 
+ — Outstanding (exceeding excellent and deserving of special commendation). 
t= Excellent. 



_iZ — Satisfactory (good or very good). 



-Z: Unsatisfactory. 

_Q — No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "-f" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



-&- (1) 
-^ (2) 
J±l- (3) 



-^ 



^y^ 



(4) 
^I (7) 



J^ 



(8) 

. (9) 
.(10) 

-(11) 
-(12) 



-i£.(13) 



-i2_(14) 
-^2_(15) 



-i2_(16) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail 

Industry, including energetic, consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

— (c) Fugitive cases 

— (d) Applicant cases 

— (e) Accounting cases 
Physical surveillance ability. 



~:r 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

— _,^ (b) Summary reports 

^ (c) Memos, letters, wires 

(Congiden ^ conciseripss;.^_clarity;.i^_ organization; 



(Consi 



cisenp! 






thoroughnes^_^accuracy;.J^dequacy and perti- 
nency of leads; ^ administrative detail.) 

[20) Performance as a witness. 

(21) Executive ability: 
— J^- (a) Leadership 

— ^^b) Ability to handle personnel 

— fe^/^c) Planning 

— *^^(d) Making decisions 

— *'^—- (e) Assignment of work 



_^l^(f) Training subordinates 
^ . (g) Devising procedures 



^_ (h) Emotional stability 
£_^(i) Promoting high morale 



^^ (j) Getting results 
. (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

. (23) Organizational interest, such as making of suggestions for 

improvement. , 
. (24) Ability to work under pressure. 
. (25) Miscellaneous. Specify and -rate: 
Dictation ability . 



A. Specify general nature of assignment during most of rating period (such as -security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 



Supervisor - security matters 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Desk man 



C (1) Is employee available for general assignment wherever needs of ser\'ice requireyOS (If answer is not-"yes," explain in narrative comments.) 
(2) Is employee available for special assignment" wherever needs of service require?£sS (if answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? HO 2. Has employee used more sick leave during rating period than earned 
during such period? — *±P_ (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1^ I Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator*s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Utisatisfactory 



. EMPLOYEE'S INITIALS 




JOSEPH G. DEEGM 
SPECIAL AGENT. GS-L^ 

This is an administrative performance rating on the 
occasion of Agent Deegan*s transfer to the field service. 

Agent Deegan is six feet tall and weighs I83 pounds. 
He makes an excellent personal appearance. During the rating 
period, he has been assigned to the supervision of miscellaneous 
espionage investigations in the Soviet nationality field. He 
handled the investigations involving Soviet attempts to convert 
looted German "bonds, pro-Russian organizations and possible 
violations of the Registration Act, Investigations of Soviet 
individuals emigrating to the United States through China, 
investigations involving persons in organizations suspected of 
Soviet propaganda activity, and he was the Supervisor who 
handled the Bureau's special program investigating Soviet efforts 
to utilize the identities of deceased infants for espionage 
piirposes. 

Agent Deegan is a conscientious employee who endeavors 
to give his best effort at all times. He has demonstrated 
ability to handle a volume of work effectively. His handling of 
the afore-mentioned special program known as SOVROB has been 
particularly effective. In this program, he has supervised a 
number of investigations and unusual investigative techniques 
in a noteworthy manner. It has been necessary on occasion to 
return memoranda to him for reworking. This difficulty was not 
of a degree which should detract from his over- all rating of 
excellent and has been taken into consideration in rating him 
satisfactory on initiative and resourcefulness and ingenuity. 
His performance during the rating period has been entirely capable 
and he is entitled to an excellent rating. 



^ 



' .-.-' - -U.. ' 






SAC) Washington Field 



10-27-58 



director, IBI (67-455043) 



PBKSONAI. ATlfENTION 



JOSEPH G. BSEGM 
SPECIAIt AGENT 



'-S 



There are transmitted herewith the field personnel file 
and duplicate property card of the above employee who is presently 
assigned to your office* The firearms record card will be forwarded 
under separate cover. 

^Bie follo?/ing additional information is furnished you 
covering his assignment at the Seat of Government: 

Present Grade and Salary: GS 13, $9890 per annum. 

Assignment: 6-4-56, Supervisor > Domestic Intelligence 
Division, 

Promotion: Grade GS 13, §8990, effective 6-30-57* 

Specialized Bureau Training Schools: Supervisor's 
Training School 6-28-56*' iSr, I3eegan is a qualified 
tour leader and he was afforded First Aid Training* 

€ommended: 2-18-58, 

Censured: 3-20-58, 

Date of Last Annual Physical Bsamination; 12-17-57- 
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Trotter 
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Gandy 



Enclosures (2) 

1 - Mr. Tamm: Mr. Deegan's firearms record card should 
be furnished. 



MA:rmy 
(3) 
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STANDARD FORM NO. 64 



Office NLemorandum • united states government 



DATE: 9/3/58 





TO : MR. MOHR 

FkoM : H. L. EDWARDs)jI/\/ 

SA Supervii^or 
^^ Espionage Section 
Domestic Intelligence Division 
EOD 1/29/51 
GS 13, $9890 

At Seat of Government since 6/4/56 
^Veteran - Not in Reserve 
Not on Probation 



Attached is a memorandum from Mr. Belmont to Mr. Tolson dated 9/2/58 
recommending the transfer to the field of SA Supervisor Joseph G, Deegan as one of 
six Agent Supervisors Mr. Belmont has indicated he can spare as a result of "cutting 
to the bone" his personnel. He interviewed Mr. Deegan 9/2/58 and told him he was 
being recommended as one of the supervisors Mr. Belmont felt the division was most 
able to spare. He told Deegan that it was not believed Deegan could assume the duties 
of an ASAC or SAC at this time and he needed further experience and polish, Mr. Belmont 
citing Deegan^'S annual performance rating of 3/31/58 (which rated him Excellent in 
GS 13) to support this. He also told Deegan he had checked with his Section Chief (W. A. 
Branigan) who stated Mr. Deegan had some difficulty with his paper work and also was a 
bit slow in getting to the heart of a problem and working out immediate steps to handle 
it, in comparison to other supervisors. Mr. Belmont assured Deegan there was not a 
question of dissatisfaction with his work and it was merely a question of selecting those 
the division could best spare. Mr. Deegan stated he would like to express a preference 
for .Newark or New Haven^ indicating his wife is expecting in October, 1958, and either 

I of these offices would place him within reach of his home in New Yor k. » • /-a, 7. 

f^^<M x^iS^Mr. Deegan has not been interviewed to date by any of the Special Interview 
(Committee, nor has he been interviewed in the course of the Domestic Intelligence 
Division Inspection. In the inspection, we have encounter;ed^2^sitjULati ons re flecting upon 
Deegan^ s work as follows: 

(1) In one instance, during a review of the file in the^ Prpgram, *|g6yifet use' of 
Records of Birth, " the Inspector Aide noted that many Q.(mimm^\h^^^^ whicii 'Belonged 
in the case file of one of the individual subjects had improperly beerTTiTed^Sl^^ control 
file due to th§.|act that the New York Office was using the wrong file number on its com- 
munications in 'that subject^s case. In the case file of the subject appeared a com- 
municatiDii from the Bureau to New York pointing out the correct file number and in- 
structll^New York regarding proper designations for the control file. This letter was 
dictateaby Supervisor Deegan but he had failed to take any action to remove these com- 
munications from the incorrectfilerand place them in the correct file. This was called 

HLE:]!] (2) Enclosurfe t ' i -^ 7^^' ^ 



>' 



Memo to Mr. Mohr 

Re: JOSEPH G. DEEGAN 



to Deegan^s attention and he took immediate corrective action. 

(2) In another instance, in reviewing Programs in the Espionage Section 
the Inspector Aide noted that although the Espionage Section in a memorandum of 12/23/57 
included ^^Soviet Attempts to Convert Looted German Bonds" as one of its Programs 
(the 12/23/57 memo was an evaluation of various Programs in the Espionage Section) 
yet Supervisor Deegan told the Aide he has never considered this matter a Program 
and never treated it as such by preparing any summary memos concerning same. Ex- 
planations are being secured from Section Chief Branigan as to whether Deegan* s 
erroneous concept is due to his own poor judgment or to instructions from his Section 
Chief. 

There is nothing in Deegan' s performance rating of 3/31/58: or any sub- 
sequent communications indicating that he has any difficulty getting to the heart of a 
problem and working out immediate steps to handle it. I checked with Mr. Belmont 
who stated that Deegan is considered one of the six weakest supervisors in the Domestic 
Intelligence Division although Mr. Belmont still maintains that his work at present is 
satisfactory. He said it was merely a question of selecting six men to be released 
' and he canvassed his Section Chiefs and got the names of the six weakest men. 

My own feeling is that Deegan should not have been rated Excellent on his 
3/31/58 rating if he had the weakness now attributed to him by Mr. Branigan. He 
had only been in Grade GS 13 since 6/30/57 and I feel that difficulty in getting to the 
[heart of a problem should certainly have prevented him from being rated Excellent 

RECOMME ND ATIONS: W i^ 

1. In view of Mr. Belmont^ s statement that Z^egkn is one of the six weakest 
supervisors in the Domestic Melligence Division, I recommend he be transferred to the 
field as one of the six 'Mr. Belmont indicates he can spare. 







^ft..*-^ 
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( over) 



Memo to Mr. Mohr 

Re: JOSEPH G. DEEGAN 



2. That explanations be secured from Section Chief Branigan for having 
rated Deegan Excellent in the light of the deficiency of slowness in getting to the heart 
of a problem and working out immediate steps to handle it, it being noted this deficiency 
was not commented upon in the narrative comments of the rating. 
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3-34 (Rev. 2-20-57) 



.0p €mtcr 4g XiW 



cJ^^et 






Tolson 

Boardman 
Belmont _ 

Mohr 

Nease 

Parsons _ 

Rosen 

Tamm 



Dear 



^r» 



jL'CCfjauf 



Your headquarters are changed from a^ i^^:*iugtc^7ij^ 4^^ ^^\^ 

effective upon your arrival there on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $12.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above 



iMclo&'^n^ 



Veiy. 



67-^- 



7^ 



a '/ '"' 



S NOV 

4-ttuIy-jcoius.__, 



f 




S6P4H958 



^ 



John Edgar Hoover 



Dftefctor 



1 - irr, Belnon-t Advise Administrative Livision depart^^re 

and arrival dates* 

1 -^ Mr* il, L» Edwards . 
1 - Mrs, Axtell 
L - Miss Usilton \ \ ' 



r~' 



r' 



Cl&.^':\ 



W u 



Trotter 

Clayton 

Tele. Room 

HoUoman 

Gandy 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 







Name of Employee:. 



JOSEPH G.\/DEEGAN 



L 



Where Assigned: MSHTN^-'^W VTTCT.n nffFTnH! 



(Division) 
Official Position TitU - .qPTCHTAL AGENT j GS 13 



(Section, Unit) 



Rating Period: fr.^ SEPTEMBER 29. 1958 tn NOVEMBER 17. 1958 



ADJECTIVE RATING:_ 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 




Rated by: 



Reviewed by: 



Rating Approved 




Signature 



STAFF 
f^T TP-R RVTSOR 

Title 

SPECIAL AGENT 

CHARGE 11/17/58 



11/17/58 

Date 






dgnature 

,/BOAI 
^?Z^^^>L^^ — — 



Tide 



Date 



BOA^^N Assistant Director NOV 20 1958 



Title 



Date 



( ) Official 
( ) Annual. 







Annual .. <-.?: t'l 



TYPE OF REPORT __ 

(X) M„.Ji;!:'^Jl4<<|:i^ 

1% ( ) 60-DaJ 






(X) Transfer 

( ) Separation irom Service 

( ) Special 



: .-iov ic^ • 




nm^- 



FD.Z85a (Rev. 12-13-56) 



P^ORMANCE RATING 6#E 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee . 



JOSEPH G> DEEGAN 



. Title SPECIAL AGENT, GS 13 

Rating Period: frnn Q/29/58 fn 11/17/ 58 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate itenis as follows: 
. Outstanding (exceeding excellent and deserving of special commendation). 
. Excellent, 



Note: 



. Satisfactory (good or very good). 
. Unsatisfactory. 

. No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that at) rated elements be "-f" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 






a 



4_(1) Personal appearance. 

J^^ — (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
J conclusions, ability to define objectives. 

f (8) Initiative and the taking of appropriate action on own 

responsibility. 

tZ (9) Planning ability and its application to the work. 

C (10) Accuracy and attention to pertinent detail. 

— ^_ (11) Industry, including energetic, consistent application to duties. 
— G— (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
p-^ attributable to causes beyond employee's control. 

^ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
^^^ application. 

^^^^ (14) Technical or mechanical skillff. 
^ (15) Investigative ability and results: 
(a) Internal security cases 
. (b) Criminal or general investigative cases 
. (c) Fugitive cases 
— ^_ (d) Applicant cases 

— SL (e) Accounting cases 

.S^ — (16) Physical surveillance ability. 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): - 

Applicant Sqtiad -. 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require? Y€tS(If answer is not "yes,'* explain in narrative comments.) 
(2) Is employee available for special assignment* wherever needs of service requireKfifi. (If answer is not "yes," explain in narrative comments.) 



Jg^—iyi) Firearms ability. 

^ (18) Development of informants and sources of information. 

(19) Reporting ability: 

r^ (a) Investigative reports 

C^ (b) Summary reports 

p (c) Memos, letters, wires 

(Considen-^-conciseness; .^.clarity; ..^organization; 
_^_thoroughness;.£_accuracy;.^.adequacy and perti- 
nency of leads; ^administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 
(a) As leader 

(b) As participant 



. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure. 
. (25) Miscellaneous. Specify and rate: 
£— Dictation ability 



o 



1. Has employee had an abnormal sick leave record during rating period? JJ[q 2. Has employee used more sick leave during rating period than earned 
during such period? JJq (If answer to either question is "Yes," explain in narrative comments.) 



D. 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I — ziJ Yes I 1 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 



physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



(b) Is 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Utisatisfactory 



. EMPLOYEE'S INITIALS 




JOSEPH G* DEEGAN 

SPECIAL AGENT 

TRANSFER PERFORMANCE RATING 

This Performance Rating is occasioned by SA DEEGAN's 
departure from this office under transfer to New Orleans . 

SA DEEGAN is a mature, experienced agent who 
immediately adapted himself to his assignments, that of 
handling leads in applicant matters in the various counties 
surrounding Washington, D. C» He had no cases assigned 
during this period. He vigorously pursued his assignments, 
completing them in a minimum of time with a very minimum of 
supervision ♦ His inserts were prepared in an accurate, con- 
cise, and intelligent fashion, and his over-all performance 
during this period has been excellent. 

On 11/13/58 the Director had occasion to coimaend 
SA DEEGAN for the manner in which he handled an emergency j^- 
situat ion in connection with the apprehension of | | b7c 
I L subject of an Interstate Transportation of Stolen 
Motor Vehicle case. 



Rating: EXCELLENT 







Fb-67' (Rev. 4-19-56) 

STANOAEtO FORM NO. 64 



Ojfice NLemorandum . united states government 




: Director, FBI 



TO 



BROMnV: SAC, New Orleans 



SUBJECT: notice of arrival or departure of 

EMPLOYEE ON TRANSFER 



DAIB: 11/19/58 




Name 



JOSEPH G.'^DEEGAN 



K 



Arrived (time and date) 



1-S3 r-"* J n/iQ/s« 



Departed 




Office of assignment. 

New Orleans, Lo-uisiana 



Reported io^ni^P^'' 



1:53 p .m. , 11/19/58 



Destination 



Person to be notified in case of an emergency (to be furnished only when such person and address differ from 
information previously furnished the Bureau) 



Name Mrs . JQseph G. Deegan 



Relationship WJXe 



Address 619.9 Tyndall Avenue ^ Bronx y New York 



■..A 









y- ny 



J ( - -• 



4 -.v';*' ■-•' 
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STANDAptJfFORM NO. 64 
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Office Memorandum 



% 



UNITED STATES GOVERNMENT 



TO 



FRCHj<\%) 



SUBJECT: 



DIRECTOR, FBI 
SAC, T/FO 



DATE: 11/3/58 



ITSMV 

(00: Baltimore) 



b6 
b7C 



f 



J 



I Should like to call the Bureais/^ttention to 
the outstanding performance of SA JOSEPH GiyoEEGAN of this 
office on 10/30/58 in connection with the captioned case^ 

SA DESGAN, although assigned to WFO, was conduct- 
ing applicant investigations in the vicinity of Bowie, Mary- 
land, on 10/30/58 in accordance with approved procedure for 
the handling of applicant cases by this office in the Balti- 
more territory, Y/hile driving a Bureau car along Route 197 
near Bowie, Maryland, the car was forced off the road by 
subject *s car at a-pproximately 12:40 p.m., 10/30/58 because 
of a hot pursuit chase by two Maryland State Police cars. 
Shortly thereafter, the subject ^s car turned over onto the side 
of the road due to the excessive rate of speed and loss of con- 
trol of the car he was driving. Upon arriving at the scene, 
SA DBE GAN observed the St ate Police troopers had taken a 
sailor t f L from the damaged car and were in 

the process of taking i lout of the car. SA DEEGAN 

identified himself to| [and questioned him con- 

the car, and previous 

of 



1^^ 



cerning his identit y , possession 
activities. I ladvised him 




that hQ was an escapee of the 
Kilby Prison, Kil^y, Alabama, v/h ere he had been serving a 
five-year sentence for forgery. I I advised Agent DEEGAN 

that he escaped from this prison on October 27, and stole a 
1957 Chevrolet in Lineville, Alabama, which he drove to 
Petersburg, Virginia, and abandoned near a casket company 
He stated that, in the vicinity of the Viceroy Tobacco Plants 
in Petersburg,- he stole the car h e was d riving v/hen appre- , 
hended by Maryland State Police. I [ admitted knowing it 

was federal violation to transport a stolen car interstate 
and advised he would sign a statement ad mitt ingjfch^^^bo;y,e — j -. 
violations. | ^;^^ i^S^o4< J^l^^ ^ 

SA DEEGAN, upon instructions of WtO, immediately 
contacted Hyattsville Resident Agents v/hq took over -^ the * -' 
invest igation and obtained necessary sigried-sta-temehiis from 
] in the Prince Georges County Ho spital v/here DEEGAN & 

en I I and 



;the Maryland State troopers %j3a^ tafeen | | andythe 



- Bureau 
2 - 17F0 . 

(4) 






^ ^ T • ^ « 



I 



Since this involved a violation of the ITSMV 
Statutes with jurisdiction in the Baltimore Division, 
Baltimore Agents eontinuepa the investigation. SA DEEGAN 
continued with his regular assignment. 

I feel that SA DEEGAN demonstrated initiative and 
his ability to efficiently handle an emergency situation to 
the best interest of the Bureau and that he should be 
commended . 



> RECOMlMDATIO]Sr INVESTIGATIVE DIVISION 

■^As indicated in this letter,, SA Deegan of 
•the WPO displayed commendable initiative, '■ 

resourcefulness and did an outstanding job 1 
in efficiently handling an emergency situation* 
to secure the best interest of the Bureau. 
It is recommended that he be conmended for 
his outstanding performance in IMs instance. 
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PSHSOJIAI, 



Fesloral Bureau of iaveetlsetioa 



-.:'t;.gQm:^-P§W: 



y 



It is isi^sed a plsasare to coiasiaes!* 
iroa for tlie vsi?y f iaia maimor in is?liieli yoa lnsR^led 
on emergeocy s ituation Ie ^goaae ctloa Wh tlio 
apprehenslOR o£ | I subject of an 

lateretate 'Eeaasportatioa of Stolea llotor Walcis 
case. 



Tour 3pqrformaac2 !tt this insts; 



i^a 



Bas 01 fae Mshest eallljer aaiS X feel you dM oa 
ezaeUoEt |ob M hastening ttUo is^tuatlon In tlio Is«$£t 
Mero&t of the Bureau.. You ilisplayed s|>!eu(K?l 

Isltlatlv® as(i resoui'softilEeca aai I want you to 
knOT/ 1 am most appsreoiative. 



bb 
:b7C 



o 

cc? L 
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CO 



MC«.„* 






4/5^^-=/^' y^0 



£, Siasar Hooves • | 



1 - SiiC, WFO (Personal Attention) 









Tolson _ 
Belmont . 

Mohr 

Nease 

Parsons . 

Rosen 

Tamm 
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(4) n 

67-455043 11 
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Trotter 

W.C. Sullivan _ 
Tele. Room 
HoUomgn,. 






NOTE: SA Deegan has been ordered to New Orleans; however, is 
temporarily assigned to WFO until his wife who is expecting a 
child is able to travel. .>^ 

ROOM I I TELETYPE UNIT CIZ! , ^i^ 



♦^ ^ 
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STANDARD FORM NO. 64 



Office Nlemovandum • united states government 




TO : Director, FBI 



ROM : SAC, WR) 



»4 



.4 



(^ 



y 



SUBJECT: JOSEP^^DEEGAN. SA 

(Employee's present payroll name) 

WFO 

(Division) 
PAYROLL NAME (List as desired on payroll) 



ADDRESS AND PHONE CHANGE 



DATE: 11/17/58 






jf^ 



Present phone number (city) 


Present address 


NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS J 


Has spouse ever been an employee of the Bureau? 

1.1 lYes 1 1 Present I 1 Former 2. [^ No 


MARITAL STATUS 


Married to - Show full (maiden) name of spouse 


Date and place of marriage 




Data re spouse 


BirtiTdat'e Birthplace 


Legal Residence Occupation 


Name, address, and telephone number of person to be notified in case of emergency 





BIRTHS 


















Girl named 


n'ECOnDElD 


Boy named ,' _.! * 


fj^f^-/- 


-.€., S^«!fr^»«f* 


~*i 




Bom 


on 




Birthplace ' » > 

NEW YOBK CITY, NEW Y0RK . . -- 


,4 


j 




1 


^58 


To er 




and (Name of spouse) 1, p, 'P^*^ %<>■'/.. ,■.,„, ., * C - 


4 


- child 





















be 



/T; «„,.^a„ Note: SA DEEGAN departing WFO 11/17/58 on 

^- Bureau . transfer to New Orleans. i iWv 



^ ou4.c«.u y transfer to New Orleans. 

GGD:paw T%^^,J^ / V.- - . T, ' 

(2) jjp'%^ X 



U'-- 



f >. V 



KoYcmb^rSl, 1903 



1/ 
Fedaral Bureau ol aivootigatloa 




>^ 



Tolson _ 

Belmont . 

Mohr 

Nease 
Parsons; 
Rosen 
Tamm 



jLations to M ra. Beega a. sad yott oa Hio si*rlv?a 



of ^OWf40i^ 



} 



It is my islsli that the future ^eors 
wlli lioM jBsay Me^sisgs lor your little fcoy. 

iSiascroly,- 

J. Edgar Hoov@£ 

1 - SAC, New Orleans (Personal Attention) 
Mr, Deegan "was to report to your office on 
11*19-58, on transfer from V/FO. 



oid^^iMoiU^ 






Trotter ^ 

W.C. Sullivan _ 

Tele. Room , 

HoUoman 

Gandy 
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staIndard form mo. 64 



Ojpce MeMOfandutn • united states government 



^ 



TO 



DIRECTOR, EBI 



DATE: 11/1V58 




SAC, WK) 



L 




SUBJECT: JOSEPH G. DEEGAN, SA 

TRANSFER TO M ORLEANS 



SA DEEGAN has advised this date that he will 
depart from Washington, D. C, on Monday, November 17, 
1958, by personally owned automobile and will report to 
the New Orleans Office on November 19, 1958. DEEGAN has 
advised that to date his wife has not given birth; however, 
he desires to depart for New Orleans as indicated above 
so that he can become established sooner in his new duties 
and that by so doing he can re-establish his household that 
much sooner in New Orleans. 



(2) - Bureau 
1 - New Orleans 
1 - V/K) 
GGD:mb 
(4) 






f. 



fl^'Vlcp 



I 










it U. 9. <;OVERNMENT PRINTING OFFICE; 1952 • 997374 



I. Agenqr and organizational designations 



2. Poy roll p(M. 



3. Blocic No. 



4. Slip No. 



J, Employee's name {and social security account number when appropriate] 

mil z,mmmm sa 



L Grade ond saloiy 



JlOLJl 



PAY ROLL CHANGE DATA 



7. Previous 
normal 



BASE PAY 



OVERTIME 



GROSS PAY 



REI. 



TAL- 



BOND 



F.I.C.A. 



NET PAY 



8, New 
normal 



?. Pay this 



10. 



1, Approprialion|s) 



12. Prepared by 



13. Audited by 



^ 



J 



I 



Periodic step-increase 






14. Effective 



15. Date lo$t 
equivalent 
increase 



D 



Pay adjustment U Other step-increase. 



J 



U, Old salary 
rale 



12-28»5I M()«S? pm 



19. LWOP data (fi I in appropriate spaces covering LWOP 
during following periods): 
Is): 



No excess LWOP. Total excess LWOP- 



17. New solory 
rate 



$SiM 



1 8. Periormance rating is satisfactory or better, 



[Signature or oilier authenticotion) 



(Clieck opplicabl^bo) in case of excess LWOPj 
U In pay slatuM end of waiting period, 
U In LWOP status at end of waiting period. MlAfV i- i 



STANDARD FORM NO. 1126d"Revised 
Form prescribed by Comp, Gen.; U.S. 
Nov. 8, 1950, Generol Regulations No. 102 



FAY m (■ sup-PMi copy 



/ 




SAC 



,%EW 



/ 



// 



ORLEANS (67-681) 



DIRECTOR, FBI 



December 1, 1958 



PERSONAL ATTENTION 



MONROE, LOUISIANA 
RESIDENT AGENCY 




I 



Reurlet 11/17/58 in which you recommended that SA Joseph G-. 
jan be designated Resident Agent at Monroe, Louisiana, to replace an 
;ent transferred oat. 

A review of SA Deegan's fUe reflects that he has had very little 
experience in criminal work since he entered on duty as an Agent and practicaUy 
none in almost seven years. Accordingly, it would appear to the best interests 
of the Bureau for you to recommend another ^cial Agent for this assignment. 
Yoa may desire to recommend SA Deegan to serve to a Resident Agency at 
some future date after he has had an opportunity to gato e^wrience to handling 
crimtoal matters. 



EJI:gt 
^ 3 



Tolson _ 
Belmont , 
Mohr 



MAILED. IX 

C I 1958 

COMM-FBl 



Noase 

Parsons 

Rosen 

Tamm ., 

Trotter , . 

W.C. Suiiivj- 
Tele. Roorr 
Holloman _ 
Gandy ^ 



if 




4V .r/. 



»/Ai: 



# 



DJ.vectoy» 2BX 11/17/59 

SJC» Hiew Orleans (67«^&X> 

ifCmBOS, tOinSIAHA 

BESIBENt A6ENGT 

»eBul«t 11/13/58 ««|»tioit«cl, ^ j L SPBCXII* AGBHT»» 

ift lAtioIi Btireau requested that juiotlier a ggai; pg recoattei^ed for '^'^ 



the Ifoaroe Eesidemt Ag«noy to suc<Mie<l 34 1 I the MteraHrte SB4 
n&o mui iNTJuag trAxuif«r»»<i to heAd4iiarters b^ «ep«3r«to eoeoiuxkica- 
tion« 

is of 11/17/58 the three Xonroe agents haire & total o£ 
Sa case* aiul 10 l«ads« or an average load o{ 27*e oases asid 6«3 
leads* Orer a, period ot a. skunber o2 months the average case 
load for this M has tHeen slightly high and it is felt that the:ra 
is a definite need f or^ three i^ents in the Bli,* 

^^ leference is^^a^e to IVO letter to Bureatt 11/1^58 

captioned* ''30BWm g/1^SSGAK, nA, TUSSFEa, TO HXf OSXiSi»S»'* a 
, il copy of vhich iras received in this office today^ which indicates 
\ that SA BBECaJT is departing IFO 11/17/58, due to arrive Kew 

^ Orleai^ Xl/10/53* In viev of the fact that 84 BEBG4H has had an 
^... opportixnity to again faMiliarise hinself vith field procedures 
\n nhile ifi WO>t it is recoeoBended that he he designated Eesident 

Agent at Ifosroe^ provided there is nothing in his pesntoni^l file 
\ i^ich ivould preclude his assignsent to a, resiiteiit agency » In 

this regard* 84 DBSGAK's peinionnel file has not arrived in Kew 

Orleans* 



2 • Bureau 

1 - Kew l^leans 

AMDshs 

<3) 



FD.2S3 (Rev. 8.7.S7) 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D.C. 



REi SA j=ii 



'uML 



Q ^eec fihJ 



(Type or print plainly) 



In Reply^ Phase Rejer to 
FikNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MdNfiY-^OBEiEIl) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included In said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropridte instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents' Insurance Fund; 



Ni 



Address 



Relationship 



Date 



f.n9 TYf/MLL /3UE^ BRq^X. hiy. 



fc6 



The following person Is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty. 




standard Form 88 

(Rov. Aug. 1950) 

Pkomulgated by* 

btjreau of the budget 

Circular A-24 



M> 



RT OF MEDICAL EXAMINATIO 



B 



I. LAST NAME— FlRSl/N^^iiE— NflDDLE^NAME 

(Type or print)/]^^^^ ff /^^ TOSf.PI't C C'OR C ij 



. HOME ADDRESS {t^uvtbef, stre^ or RjFJ),dly or town, zone and State) 



2. GRADE AND COmWi<ENT OR POSITION 



5. PURPOSE OF EXAMlflAf ION 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 



7. SEX 

11. 



8. RACfe 



9.AOTAL VSi. GOVT. SERVICE 
MIUIARY I CIVIUAN 



12. DATE OF BIRTH 13. PUCE OF BIRTH 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

US PuPlIc^ H{^f?urH 2fojrf7rr: iv f^^-^^Lii 



10. DEPARTMENT. AGENCY. OR SERVICE 



i^'&.r 



n. ORGANIZATION UNIT 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

I'^lhl^ ^^33 S /fee /Htifu//>/f //e 



lb. 6THER INF6RMATI6H 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



iCheck each itezn in appropriate col- 
umn: enter **N. E." if not evaluated) 



NOTES. — Describe every abnoTznaliiy in detail. {Enter pertinent item number before each 
, comment: continue in item 73 and use additional sheets if necessary.) 



NORMAL 



a^l 




i^ 



^^ 



1^' 



T^' 



^^ 



^' 



^ 



ZP' 



^: 



ABNOR- 
MAL 



^ 



,Z^ 



Females only 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND' THROAT 



22. 



PaR«i— ftFNPRAl (^«'' * ext. canals) (.Auditoru 
LARS 6EM£RAL ^^^^^ ^„^ ^^^^ jq ^^^ y^^ 



23, DRUMS (Perforation) 



24. 



pvce rFMFDAi (Vwuai aeuitu and refraction 



25. OPHTHALMOSCOPIC 



26. PUPILS {Equality and reaction) 



27. 



or Ml A R MOTH ITY i^^^'^ciated parallel move- 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 









31. ABDOMEN AND VISCERA (Inclvde hernia) 



p;)\ 






32. 



ANUS AND RECTUM {K?a^^?;tv1» 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES ^];[f^"„*'j'''*''""^**'^ 



36. FEET 



37. 



LOWER EXTREMITIES [SfJ^'^U^aL of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {EQuUibrium teats under item 7S) 



42, PSYCHIATRIC (Svedfv anvversonalilv deviation) 



43. PELVIC 



(Check how done) 
Q VAGINAL D RECTAL 






(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number 0/ upper and lower teeth, respectively) 



o, — Restorable teeth 
l.—JSfonrestorable teeth 



X.—Mitsing teeth 



R ^ 



XXX,— Replaced by dentures 

X 



(g X Sj^ —Fixed bridge, brackets to 
include abutments 



32 



30 



29 



28 



27 



26 



25 



12 



13 



24 



23 



22 21 

\ 



20 



19 Jl. ^17. -p 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



1 ' ' 



i: - 



LABORATORY FINDINGS 



I 



%/ "^ 



45. URINALYSIS: SP. GR. 1^020 



ALBUMIN 



SUGAR 



Q g p lus 



MICROSCOPIC 



Neg, 



46. CHEST X-RAY (Place^ date, fdm number, resutty 



Hp^lthy 



47>^SEROLOGY"(S33ec()ry test u$ed^and result) 



nonreantlvg. 






48. EKG 

Not indicated!* Not ind. 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 




WBC ios$o 



'%4/ 



?^ 



f 



tP 



\ } 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 



52. WEIGHT^ 



) 1T^^ 



53. COLOR HAIR 



JS^ 



54. COLOR EY^ 



55. BUlLDf 



ERlxCTcistT 



SLENDER MEDIUM HEAVY OBESE 



l^^W 



mr 



56. TEMP. 



57. BLOOD PRESSURE {Am a« htaii level) , 



58. PULSE (/Irm a( hearUeieli 



SITTING 



SYS. 



no 



DIAS. 



J^^ 



RECUM- 
BENT 



SYS. 



Jl^ 



Jk. 



STANDING 
(5 min.) 



SITTING 



AFTER E: 



^^i>i^ ^ifg 



Sk4li 'ss 



2 MIN. AFTER 



^ 



RECUMBENT 



AFTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



REFRACTION 



NEAR VISION 



RIGHT ZOJ ^^ 



CORR.TO20/ 



BY 



CX 



CORR.TO ^ £6/\^ ^y 



LEFT 20/ ^2^ 



CORR. TO 20/ 



CORR.TO , S'dM ^^ 



62. HETEROPHORlAi 

{Specify distance) ES? 



EX*= 



R. H, 



LH. 



PRISM DIV. 



PRISM CONV. 



63. ACCOMMODATION 
RIGHT ^J^^r^y^ LEFT 
66. FIELD OF VISIO! 



Mr_ 



64. COLOR VISION {Testuicd and reiult) 



7^ h 

f, NIGI|f VI 



65. DEPTH PERCEPTION 
{Test used and icort) 



UNCORRECTED 



CORRECTED 



/')4^ 




67, NIGHT VISION {Teit used and score) 



68. RED LENS 



69. INTRAOCUUR TEMglON J /O 



70. 



AUDIOMETER 



RIGHT WV 
LEFTWV 



RIGHT 



LEFT 



2^ 
sse 



/s» 



T 



600 
SIS 



^o 



^ 



1000 



2000 
£048 



M 



2> 



3000 

t896 



4000 

Aom 



tLO 



J± 



8000 
8t9t 



ir 



/:> 



72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests u^ and score) 



73. NOTES {Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



{Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES {List diagnoses with item numbers) 



75, RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 



76. 



PHYSICAL PROFILE 



77. EXAMINEE {Check) 

fi>fs 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



P» Buchmeyer 



SIGNATURE 




80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



¥• E» HoylQ 



81. TYPED OR PRINTED NAME OF DENTIST OfCSgfftB^Wfldtcate which) 

Wolf, R. 0. 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE \J ' 



U. SWWeRNMENT printing office": lg?3— 0-243^f3 10~ 02288-1 



r 



FDr300 (Rev. 5-2l-S8).-^ -^ 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF ME.DICAL EXAMINER 

Name of Examinee: V^ B-QP^ // 'TO SBP R (PjEoRGf^ 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 
11 67 
14 68 
17 69 
46 71 
48 72 
49 

46. Is. necessary unless facilities for affording same are not readily available. 

48. Not required unless. examinee is over 35 years of age or examination indicates such 
is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



J 



The medical exafniner should answer the following question: 



Examinee I I is I I is not qualified for strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Doe/ examinee have any defects restricting or prohibiting his participation in defensive 
tacncs and dang erous assignments which might entail the practical use of firearms? 
I ft No I I Yes. If "yes" please specify defects 



2. Dp|s exam inee h ave any defects prohibiting safe operation of motor vehicles? 
No I I Yes. If "yes" please specify defects. 



L...Lt^?5rr*. ^ ^ ' 



f 







Weights for Males 








Height 


SMALL FRAME 


MEDIUM FRAME 


LARGE FRAME 


Feet-Inches 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


Maximum 


5 4 


121-131 


143 


129439 


152 


136-148 


162 


5 5 


124-134 


146 


132-142 


155 


140-152 


166 


5 6 


128-138 


151 


136-146 


160 


144-157 


172 


5 7 


131-142 


155 


140-151 


165 


148-161 


176 


5 8 


135-146 


160 


144-155 


170 


152-165 


181 


5 9 


139-150 


164 


148-159 


174 


156-170 


186 


5 10 


143-154 


168 


152-163 


178 


160-175 


192 


5 11 


147-159 


174 


156-168 


184 


164-180 


197 


6 


152-164 


179 


161-173 


189 


169-185 


203 


6 1 


158-170 


186 


166-179 


196 


174-191 


209 


6 2 


163-175 


192 


171-184 


201 


179-197 


216 


6 3 


168-180 


197 


176-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


190-208 


228 


6 5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is 



I small 



I medium I I large 



4. Considering above weight table, the examinee's frame , and other individua l phy sical characteristics, 
I consider his present weight L_z3^atisfactory [__jExcessive CZZlDeficient 



5. Under proper medical supervision, examinee should I I lose 

I I gain 
Remarks: 



. pounds 
. pounds 




STANDARD FORM NO. &i 



Office AlemofanduM • united states government 



TO 



FROM 



^ 



SUBJECT: 



Director, EBI 

SAG, New Orleans (67-8184) 



DATE: l/20/5£ 



SPECIAL AGENT JOSEPH G.^JDEEGAN 
DECEMBER EXPENSE ACCOUNT - $52*50 



iJjDI 




ReBulet 1/13/59, requesting explanation from SA 
DEEGAN together with my recommendation for administrative 
action « 

Enclosed is a memorandum from SA DEEGAN dated 
1/19/59 in which he advised that the last time he was 
transferred in 1951-1952, it was acceptable to use the GTR 
as he did and that he failed to review the Manual of Rules 
and Regulations for present procedure* This appears to 
be an honest error on his part. In view of the nature of 
the matter, I have scored an error of form against him 
and recommend against further administrative action* 



2 - Bureau (Encls« 2) 
1 - New Orleans ^>^ 
RWB:ez ^clo^ 



.-• :~> 






\"' 



-:> 



^'^SCifz-^/df 



Jl0\ 



-J' 

-V-" 



JAN 3 0195 



STANDARD FORM H0U64 ^^B ^ ^^B ^* 

Office A/Lemorandum • united states government 

TO : SAC DATE: l/l9/59 

^^°M = SA JOSEPH G, DEEGAN 

SUBJECT: SPECIAL AGENT JOSEPH G. DEEGAN 

DECEMBER EXPENSE ACCOUNT - $52. 50 



Reference is made to Bureau letter dated Janu- 
ary 13, 1959, requesting aia explanation from me conqern- 
ing my failure to comply with Bureau regulations govern- 
ing the issuance of a Government Transportation Request 
(GTR) for the transportation of my dependents, 

I wish to advise that my error was inadvertent 
in that I failed to review the appropriate sections of 
the manual of rules and regulations prior to my issuance 
of the pertinent GTR, The error was made because it was 
my understanding, based on previous transfers 195I-1952, 
that it was allowable to issue GTRs for the transportation 
of my dependents in the manner in which I issued the GTR 
in question. I also wish to advise that if I was aware 
of the Bureau regulations in this matter, I would have 
paid the excess cost resulting from the additional travels 
from New York to New Orleans to the airline instead of the 
Bureau, 

I shall take the necessary steps in the future 
to insure that similar mistakes will not be made. 



JGD/mJw 



.1^ 



'^yy/y. 



# 



1 



SAO, Hew Oi'leana 



Janua3?y 13* 1959 



Dls?ector, FBI 

/ - 
SPEOIAL AGMO? JOSEPH aj DESGA^ 
DSGEI^IBBR BXPMSS ACCOXJITO ~ ^"^2.^0 



Reference is made to the above -captioned voucher 
which reflects that Govermaent Transportation Request (GffiR) 
A3, 888, 108 was issued for Agent Deegan'g dependents* travel 
from Hew York, Hew York, to Hew Orleans, Louisiana, in 
connection with his transfer from Vlashington, D. O., to 
Hew Orleans, The excess costs resulting from the additional 
travel amount to .'*^lj.2.06, including tax, and Agent Deegan'g 
personal check in this amount was submitted to liquidate 
his indebtedness to the Gfover nment . 

However, it is pointed out that the use of a 
GTR for personal travel in excess of authorized travel is 
contrary to the provisions of Bureau Bulletin ^3-10 dated 
May 7, 1953. "^Tou are instructed to obtain an explanation 
from Agent Deegan concerning his failure to comply with 
Bureau regulations in this regard and forward same to the 
Bureau together with your recommendation for administrative 
action* 

Captioned voucher has been retained at the Bureau 
for processing. 



1 - Mr. Cavanaugh, Room 14-533 
jJ 



] ^-^ 



//D 



TjjRHtbmm ;^.^^->-'- HOTE OH "SELLOW t Voucher ih question retained 






in Voucher Unit for processing. 




Trotter . 



^ W.C. Sullivan _ 

Bl Tele. Room 

^^kHolloman 

■l_ 



/ 1^ 




MAIL ROOM 



CZU TELETYPE UNIT I I 



Mr. Mohr 3/5/59 

W* S. Tavel 

BELIEF SUPERVISORS 
NEW ORLEANS DIVISION 

By letter 2/26/59 SAC, New Orleans advised of need for additional Helief 
Supervisors and recommended SAs Joseph G. Seegan and Raymond F. Spoon be 
approved as Helief Supervisors. 

Presently three Relief Supervisors in New Orleans, one of whom is assigned 
to resident ^ency. New Orleans has been experiencing di:Siculty in qualifying sufficient 
number of Helief Supervisors to meet ne^ds of office since many of the agents are not 
interested in administrative advancement or do not meet other necessary qualifications. 

SA JDeegan EOD 1/29/51 and is in grade GS-13, $10, ISO. Served as a Relief 
Street Surveillance Supervisor in New York Office, Served as Supervisor in Domestic 
Intelligence Division from 8/4/53 to 11/19/98 when he was transferred to New Orleans 
as result of reduction in force. File reflects Deegan selected for transfer to field as 
1958 annual performance report indicated he was not believed capable of assuming duties 
of ASAC or SAC at that time and as his Section Chief noted that in comparison with other 
Bureau Supervisors he had some difficulty with paper work and was a bit slow in getting 
to heart of problems and working out solution* Mr. Belmont noted his work as Super- 
visor had been satisfactory but he needed further experience and polish. Services 
satisfactory; however, he was censured 3/20/58 for error in a communication he 
prepared. Commended on 2 occasions. He is qualified Inspector's Aide. Ee is available 
for general and special assignment and interested in administrative advancement. SAC, 
New Orleans states he has adjusted quickly to criminal work in field and has displayed 
commendable interest in, and excellent attitude toward his work. He has sound Judgment 
and good common sense and SAC feels he is qualified to advance in service and would 
make competent Relief aipervisor* Physical examhiation report 12/11/58 reflects he is 
6 feet tall and weighs 185 pounds and has medium frame* which is 12 pounds over the 
desirable limit. However, examining physician considered his present weight satisfactory 
and did not recommend any reduction. His file reflects he makes an exceUent personal 
appearance. On 7/19/55 the Director saw him and said he made excellent personal 
appearance, seemed intensely interested in his work and rated him above average* 
Director noted he gave indic^ion of being able to handle responsibilities of administrative 
character and should be considered for same in near future. The Director also saw him 
on 9/3/58 at which time Deegan pointed out that he was quite surprised at action taken 

Enclosures 

NEMrksa r, 

d,4) f 

} - Personnel File of SA Joseph G, ibeegan 

",T^6i^s^*ii0rftte-?rf;f A^^aspond F, %ioon 

3 filAR 10 1959 " ' 



1.1 ,'^* 



' V 



Memo to Ms^. Mohr 
Re; Relief Supervisors 

regarding his transfer to field as he thou^t he had been doing satisfactory job. The 
Director told him tliat insofar as the record showed^ he had heet^ satisfactory as a 
Supervisor but Mr. Belmont felt he needed more seasoning in the field and for tiiis 
reason he was being sent to the field. 

SA Spoon EOD 11/22/54 and is hi grade GS-11, $T,270, He is available for 
general and special ^isi^ment and is interested in administrative advancement. SAC 
feels he has definite potential for advancement. Services satisfactory and no administra- 
tive action has been taken against him* He is capable of handling complicated investiga^ 
tlve matters and his work requires normal supervision. Xiated Satisfactory on 1D58 
annual performance report. Comments indicate he produces heavy volume of v/ork and 
has been particularly effective in making arrests. Commended on 1 occasion. Cn 
10/7/58 he was interviewed by Ivlr. HoUoman who noted he had developed very satisfac- 
torily. WiT. Holloman believed he h^ definite possibilities for further development and 
should develop into excellent Bureau representative. On 4/15/58 received annual 
physical examination at XJ. S. IPublic Health Service Hospital at which time he weired 
211 pounds and was 5 feet 11 1/2 inches tall. Oi 9/22/S8 SAC, Hew Orleans furnished 
statement dated 5/20/58 from examining physician at U. S. Public Health Service 
Hospital in which he advised SA £>poon had been under his care since 4/15/S8 on weight 
reducing program and during period had lost nearly 15 pounds; weighed 196 pounds aiad 
had large frame. Examining physician stated he did not consider him overweight but he 
was going to continue weight reducing program. SA Spoon's weight a^j of 3/20/58 was 
13 1/2 pounds over desirable range. Personnel file reflects he makes excellent 
appearance. 

Although last available information does not reflect that SAs Deegan and 
Spoon are within the desirable weight limits, in view of the fact that the examining 
physician considered their weight satisfactory and in view of the serious need for addi- 
tional Relief Supervisors in New Orleans, it is recommended: 

RECOMMENDATION: 

That SAs Deegan and Spoon be approved as Relief Supervisors. 



PERMANENT BRIEFS OF SAs RAYMOND F. SPOON AND JOSEPH G. DEEGAN ARE 
ATTACHED. 

- 2 - 



^j_jj£,^^^j2_l_l^gjlll^^^y^ 



BEST COPY 
AVAILABLE 



■^h 



i .. - a 



. WrV-W-^! ' 






1 — * .OV'-U Viit 

1- Personnel File of SA Raymond F. Spoon 
W- Personnel FUe of SA Joseph G( Deegan 



k. r. rjiteii^ir) 



N^M:ksr 
(9) 






% FD- 185 (Rev. 6-20-57) 



% 



t 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



f 



Name of Employee:. 



REPORT OF PERFORMANCE RATING, 



JOSEPH GyDEEGAN 



iJ. 




Where Assigned:- 



New Orleans, Louisiana 



(Division) (Section, Unit) 

Official Position Title: Special Agent, GS-13 



Rating Period: from April 1, 19^8 



fn March 31, 1959 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Uti satisfactory 



Employee's 
Initials 



ju 



Rated by: 



Reviewed by: 

R. W. BAG 

Rating Approved by: 



Field 
Supervisor 




/ Signature ^" -^J Title 

' yjy> JL U Special Agent 

' /r ' /^•<--e^''fCwu-a.»N— in Charg:e 



-ySi^ature ^ Title 

^■-^^'^^^x^^ — • — ^ Assistant Dfrector 



Signature 



Title 



Vl/59 



Date 



Vl/59 



Date 

APR 17 1959 



Date 



TYPE OF REPORT 



\n' 



4.^ 



(X) Official 
(X ) Annual 



w^i.iwimiiiiiwwWJ'^iiiiii \m*M\mm^ 



Admititstrative' 

) 60-Day 

) 90-bay 

) Transfer 

\ Separation from Service 

) Special 




.9 ^13 . 



FD-185a (Rev. 4-14-58) 






P^ORMANCE RATING GUWE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 

Name of Employee JOSEPH G. DEEGAN Title SF S C IAL A GE NT GS -IS 

Rating Period: frnm 4/l/58 to ^/'Hl/^Q 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 
— + — Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 

>Z Satisfactory (good or very good). 

~ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1, "Outstanding" adjective rating requires (A) that all rated elements be "-f" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "officiar'adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-i85. 

_iS — (1) Personal appearance. —Ja^(l7) Firearms ability. 

^•n^ (2) Personality and effectiveness of bis personal contacts. _i^^--(18) Development of informants and sources of information. 
•y^ (3) Attitude (including dependability, cooperativeness, loyalty, ^ (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably share £ (a) Investigative reports 

a- ,.s^>u°^^}°f^- /■ ,.• u ,u . ^ _^(b) Summary reports 

:=^ 4 Physical fitness (mc udmg health, energy, stamma). ^r_ (<.) ^emos, letters, wires ^ __ 

5 Resourcefulness and ingenuity. (Considen..^^nciseness;^clan>;fe_organization; 



(6) Forccfulness and aggressiveness as required. _Ldiroroughness;_Liraccuracy;±ladequacy and perti- 

£=^ (7) Judgment, including common sense, ability to arrive at proper „f lead^i^administrative detail.) 



/-^- conclusions, ability to define objectives. lx-^a^ or 

£^ /o\ T -r i' J ^t ^ I • r • . ^— (20) Performance as a witness. 

__rr_- (o) Initiative and the taking of appropriate action on own , ^^ /^/v t> . i .,. 

responsibility, — ^===^ (2 l)^x ecutive ^ability: 

-.^ (9) Planning ability and its application to the work. ^ (b) Ability'to^handle personnel 

^^ (10) Accuracy and attention to pertinent detail. %^ (c) Planning 

~^ (11) Industry, including energetic, consistent application to duties. V^ (d) Making decisions 

-^^ (12) Productivity, including amount of acceptable work produced -^ ff) Assignment of work 

and rate of progress on or completion of assignments. Also — %- \) ^^^l"?"g subordinates 

consider adherence to deadlines unless failure to meet is -^ vg) Devising procedures 

- — attributable to causes beyond employee's control. — g^ (?) ^-motional stability 

^ (13) Knowledge of duties, instructions, rules and regulations, in- "^ ! Gern^^'re^/^^ """'^^^ 

eluding readiness of comprehension and "know how" of ^>^/rlrt^ al-i-^ -j j j 

1. . ^ *^ (22) Ability on raids and dangerous assignments; 

-^^ 14) TerniSl'or mechanical skills. Z^S As S'cipant 

^ l^ / \ T + ^ ity an resu . ^ (23) Organizational interest, such as making of suggestions for 

g ^^\ internal secunty cases improvement. 

-^ (b) Criminal or general investigative cases g' (24) Ability to work under pressure. 

-^ (c) Fugitive cases ^ (25) Miscellaneous. Specify and rate: 

-^ (d) Applicant cases ^T Dictation ability 

_c2 — (e) Accounting cases 

G^ (16) Physical surveillance ability. 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.):'. 

. Criminal - Applicant 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Investigator - Desk man 



C. (1) Is employee available for general assignment wherever needs of service require? X^S(If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? iB^f answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? Tjo 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? _MQl (If answer to either question is "Yes," explain in 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? LJLl Yes I I.No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS 

Outstanding, Excellent, Satisfactory, Unsatisfactory 




ANNUAL PERFORMANCE RATING 



JOSEPH G* DEEGAN 

SPECIAL AGENT 

EOD: 1/29/51 

EOD, NEW ORLEANSi 11/19/58 

GS-13^ $10,130,00 



PART I GENERAL COMMENTS 

SA DEEGAN presents an excellent personal appearance, 
dresses neatly and conservatively. He is tall, well built, 
has an engaging personality and attitude which result in 
favorable impression upon th^ public and law enforcement 
officers . 

Is capable of handling complicated security, 
criminal and applicant investigations. He is capable of 
participating in raids and dangerous assignments. He has 
no physical limitations affecting his performance and is 
available for any assignment. 

On 11/13/58 the Director had occasion to commend 
SA DEEGAN for the manner in which he handled an emergency 
situat ion in connection with the apprehension of | | 
\ subject of an Interstate Transportation of Stolen 



Motor Vehicle case. 

He was among agents commended in Bulet to New 
Orleans 12/I/58 for diligent and c onscientious effort' in 
the inve sti gation which identified I 

' andT J, as perpetrators 



be 

hlC 



or tne vicious bombtog of the Orleans Parish School Board 
Building in New Orleans. 

By letter to SAC, New Orleans, 1/20/59^ the Director 
commend ed agents who partic ipat ed in the Bank Robbery case in- 



volving [ 



_l and 



DEEGAN was among these agents. 



SA 



During the rating period he was assigned as security 
supervisor at the Seat of Government, handled applicant 
matters in WFO, and has handled general criminal type cases 
in the New Orleans Division. He is presently a relief super- 
visor. He produces an above average amount of work requiring 
less than average supervision. 



( Initials) 



L 



PART II SPECIFIC COMMENTS 

1. Justification for Any Minus Ratjlngs Given 

N.A. 

2> Experience and Ability as Inspector's Aide 

SA DEEGAN is an Inspector's aide; however, has not 
been utilized as such during rating period. 

3* Participation In Informant Programs 

gflnce arrival in the New Orleans Division, has 
developed one PCI and is presently contacting one PCI* Is 
aware of the importance of this program. 

4, Testifying Experience and Ability 

Has testified before U. S, Commissioner and per- 
formed in satisfactory manner* 

^» Disciplinary Action 

N.A. 
^. Apcounting Information 

N.A. 

^> Police Instruction 

Is an approved Police Instructor on Juvenile 
Delinquency. Has not been utilized during rating period. 
Since arrival in New Orleans Division there has been no need 
for a Juvenile Delinquency instructor. 

8. Sound Training 

N.A. 

9. Resident Agents 

N.A. 

(Mtials) 






10 > Foreign Language Ability 
N.A. 
11 > Administrative Advancement 
Is agent (a) Interested In? 
Yes 

(b) completely available for? 
Yes 

(c) considered completely qualified at present for 
administrative advancement^ Including experience, 
ability, personality, and appearance? 

Yes. ^:^^ 



I have read 
this report 

(l|ltials) 

JPDrcjk 



BEST COPY 
AVAILABLE 
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FD-289 (3-28-56) 



?m 



SAFE DRIVING RECORD CERTIFICATTON 



,™ 



OS 

p 



ut 






UJ 

o 



NAME OF OPERATOR (PRINT - LAST, FiRST, MIDDLE INITIAL) 



ih 



/DEEGAN, JOSEPH G, 



DIVISION A'nD SECTION ASSIGNED 

New Orleans 



. DATE 

6/15/59 



POSITION TITLE 

Special Agent 



THIS IS TO CERTIFY THAT I PRESENTLY H HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 



PERMIT ISSUED BY: 

(STATE, TERRITORY State of Louxs lana 

POSSESSION, DISTRICT) "*'«'*'^ ^* ajwm*o -ue^xx** 



PERMIT NUMBER 

1304288 



PERMIT EXPIRES 

2/10/61 



THIS IS AN UNRESTRICTED (R^S^/v6/&6/ PERMIT, (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 



THIS FURTHER CERTIFIES THAT^DUR I NG THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY JO y OQQ MIIFS. DURING THIS TIME (A) I CH HAVE jS HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; tB) I tm HAVE CS3 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



J (/ SIGNATURE OF OPERATO^ 



NAME OF REVIEWING OFFICIAL (PRJNT - LAST, FIRST, MIDDLE INITIAL) 

BROOKING, W, T., JR. 



POSITION TITLE 

Field Supervisor 



DATE 

6/15/59 






a 

-J 
ui 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARSl 



CONTINUOUS SAFE DRIVING RECORD 



I I INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 

I CERTIFY THAT THIS EMPLOYEE IS': 

Px I OUALIFIEDON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
I I OFFICIAL BUSINESS. 

□NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 

^-n. . lis 



REMARKS: 



liJi^ , 



\.' * 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




(k^iy 21, IM'J: 



I ederal Btareau (& tovestigatloa 



D*}arMr. Baciiiaaa". 



J am writtng to coxomead, tlurmi^ yoa, 
tbe ageaU ol tHe New Orleans mifl^ilon who partlcl- 
pat4^ «o compBteatlif la the ag greheii<itQB of I. O* be 

Fugitive I 1 subiect ol m Uolawiul 



b7C 



FUgfii to Avoid Proaectttloii-JBttrglaify «*««* 

TMs Q^tiratloii ^?as itasdled in a »moot& 
and mm^imi tasMtm and the a^rehfcnaiott oi this* 
fugitive irtttiout laciaenl can be ascribed to the eH*MS- 
tlve and sidlHal nwoner to "wMch each agettt dlscliarged 
Ms ludlvi^toal respouisibilitles, 1 waat yoa to co»¥€y 
to the a*e» who toolc i»art my sincere jAppreciatloa Cor 
j% job well do»e. 



bincistely yours, 









1 - 3AC, New Orleans (Personal Attention) ^ , * ^ 

Bureau recognizes fine work done by the agents who p^ticipated 
in this operation, but it is not felt their services were such as to 
warrant Individual letters of commendation. Place copy of this later 
in their personnel files. 

CMT:cmt 

(9) 

Place copy of this le tter in personnel files of the following: 

' James J. Rogers '^^ 



Joseph a Deegan Beryle C. i^acks 

TroyH. Gist 



- . iVB iii T . t-y-TiH' I'.tu Mii f aMiitii 



IMl^^^ay«iMB 



MtiMMiMIMHMIiMiMifiWBWiiittiWMAit 



^' 



SpTANOARD FORM NO. 64 



Office AleMOfanduM • united states government 

: Director, FBI date: 7/15/59 



TO 



FROM 



SUBJECT: 




SAC, New Orleans 

JOSEPH G; DEEGAN, SA 
INFORMATION CONCERNING 

Enclosed is copy of a lette r received by SA 

[attorney with th^ 



JOSEPH G . DBEGAN f rom [ 



law fjy j^ r 

I ijew York 5, New York. Agent DEEGAN advises 
that the facts presented in enclosed letter are s ub- 
.stantially correct. He further advises that Mrs. 



^_,, victim of the accident, is a neighborhood ac- 

qua xntance of many years. UACB, Agent DEEGAN will furnish 
a letter dated 7/22/59 containing substantially 



Mr.[ 



the same facts as set out in enclosed letter, 

2 - Bureau (End. 1) 
1 - New Orleans 
JGD:ezi 

(3) ;>. 



he 



\ 



S'2 



-//n 



^ 






. ■■■^^■,p. . ^■JJ..,.._^_->I^.JJ_- , . 



iM^iiial^ri^AMUlttdliiyiilMillllMiMl^rittlffi 



koAi^iri^riMMilk 



FD-253 (Rev. 8-7-57) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



InReply^PImeReJerto 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washingtoni D. C. 

Dear Sir: 



WASHINGTON 25, D. Ct 



RE: SA 



^oMlLimdM/ 



(Type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



Address 



Relationship 



Date 



The following person Is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty. 



be 



Name 



Address 



Relationship 



Date 



C_, — y 



/ \ 



mil 1! 




Very truly yours. 



^clalljfgent ' Y 



^ 



-* - < ■ ^ 



^ "> ■> '■> 



■• ?«*v**w««( •*«rv«' 



' •*• *s*t<f' I** -vc^ •'^*' '*•' >•">'* ' ^ ii*>^*-y ' '<'»'*^'<* y '' * "<'*' -' '** ^ ' '^"^ f ' f *^* " ' a y^ ^'g ^:!!::? ' "* ' ^ ? '^ ^ V? 



STANDARD FCMtM NO. «4 



Office Memorandum 



TO 



FRO 




Director, FBI 



UNITED STATES GOVERNMENT 



0' 

SAC j /New Orleans j(l-400) 



k- 



DATE: July 30, 1959 



SUBJECT: 



SUPERVISORY TRAINING 

Attention: Training and Inspecti 



Ui(i: 



I 
ivision 



Re SAC Letters 55-76 (G), 56-17 (E) and 56-25 (E) 
and ray let January 30, 1959, 



During the iiaiBt six months two relief super- 
visors, SA»s JOSEPH gV^EEGAN and RAYMOND F./SPOON, have 
been added to our supervxsory personnel. SA DEEGAN was 

ot afforded training in view of his past supervisory 
experience, per Bulet March 9, 1959 approving these two 
agents. SA SPOON completed more than five days' training 
t^th full-time supervisors of this office as follows: 






March 31, 1959 
April 7, 1959 
April 27, 1959 
April 30, 1959 
May 8, 1959 
May 11, 1959 
May 14, 1959 
May 19, 1959 
May 21, 1959 



1/2 day 
1/2 day 
3/4 day 
1/2 day 
1/2 day 
1/2 day 
1/2 day 
1 day 
1/2 day 






All full-time and relief supervisors received 
"raining at regularly scheduled supervisors' conferences 
during the past six months. These training periods were 
set up so as to afford a training period of one hour on 
each of the following subjects and on the dates indicated: 



Bureau Defense Plans 

Economy; Relations with 
Pr@ss and the Public; 
Review of Daily Reports 
and No. 3 Registers 



.^-1l» 



April 10, 1959 



April 13, 1959 



2 - Bured^u 


>^ 


1 - New 


Orleans. . 


RWB:ez 
(3)' 









h 


'•'2 






r 



NO 1-400 



#-- 



Use of Error Forras; Training 

of Employees to Prevent 

Errors; Dangers Attendant 

Thereto; Fact that Errors 

Increase Operational Costs April 14, 1959 



Report Writing 

Personnel Management — 
Incentives, Discipline, 
Supervision ; Personnel 
Matters — Handling of, 
Advice to Bureau, Inter- 
views with Outsiders 
Involved, Form of Memoranda, 
Cover Memorandum and 
Recommendations 



April 16, 1959 



April 17, 1959 



A regular schedule of retraining sessions will 
be held during the coming six months in order that all 
full-time and relief supervisors will continue to have 
training and review sessions. 



-2- 



—yfflt 



Standard Form 88 
r (R^. Jofle 1956) 



WPORT OF MEDICAL ^XAMIN ATIO^ 



% 



LASTJjAME— FIRST NAME-MIDDLE NAME 

'DEEGAU Joseph George 



2, GRADE AND COMPONENT OR POSITION 



3, IDENTIFICATION NO. 



4. HOME ADDRESS {Number^ street or RFDj city or town^ zone and State) 

4933 S.. Rocheblave^ ^eyr Orleans, Louisiana 



7. SEX 



M- 



^ale 



8. RACE 



^^aucai^an 



12. DATE OF BIRTH 13. PLACE OF BIRTH 



10 FEB 25 



9, TOTAL YEA^S GOVERNMENT SERVICE 



5. PURPOSE OF EXAMINATION 



:^mm al Physical 



10. AGENCY 



MILITARY 2«iR-0 ^'^'^"^^ 8mm6m» 



USMC, FBI 



11. ORGANIZATION UNIT 



6. DATE OF EXAMINATION 



8 DEC 59 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



BrooHyn,. ■ N.Y. ' 



IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

NRS HEW ORLEAKS. LA. 



Ml 



t6. OTHEri INFORMATION 



Same as 4 k 



JBELIGIQN CATHOLIC 



b6 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



NOTES. (Describe every abnormality in detail. Enter pertinent item 
comment. Continue in item 73 and use additional sheets if 



NOR- 

MAL 



X 



X 



X 



x: 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



iCheck 



CLINICAL EVALUATION 



Check each item in appropriate co/- 
umn; enter **NB" xf not evaluated.) 



18. HEAD, FACE. NECK. AND SCALP 



19. NOSE 



20, SINUSES 



21. MOUTH AND THROAT 



22. 



tiftKa ^^^^^f^^ acuity, under" items 70 and 7li 



23. DRUMS (Perforation) 



24. 



CYF<; RFNFRai iV^sual acuitu and refraction 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



OCULAR MOTILITY ^Jte'ZH^a^^^,''' """• 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrusts size, rhythm, sounds) 



3D. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



A»U5 AND RECTUM ^p^^^t^t^^ ,y j^ttJcated ) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES ^Tn/''' """^ °^ 



36. FEET 



37. 



LOWER EXTREMITIES ,t^^^,^^y,^^^^ 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARIAS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {Equilibrium tests under item 7J) 



42. PSYCBJATRIC (Specif v anv personality deviation'f 



43. PELVIC (Females only) (Check how done) 

D VAGINAL' D RECTAL 



ABNOR- 
MAL 



number before 
necessary.) 






.! 






fk 



(Continue in item 73) 




44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively.) 



o—Restorable teeth 
t~NonrestoraUe teeth 

R 

112 3 


4 


5 


X—Uissinr, 
XXX— Replace 

6 7 8 


J teeth 

d by dentures 

9 10 


11 


(nxS)~~Fixed bridge, brackets to 
include abutments 

L 
12 13 14 15 16 E 


H 32 31 30 

T 


29 


28 


27 26 25 


24 23 


22 


21 20 19 18 ^ W ^ F 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



None Missing; QUALIFIED 
EXAMINATION NOT DONE BY 
A DENSAL OFFICER. 



LABORATORY FINDINGS 



45, URINALYSIS: 



B. ALBUMIN 



A. SPECIFIC GRAVITY 

— H: 



1.020 



:eg_ 



Meg 



D. MICROSCOPIC 



ND 



46. CHEST X '^AY (Place, date, film number and result) 

AFES NOLA 8 DEC 59 

#^3~59 Negative 



.O 



.^' 



-1? 



^^ 



47. SEROLOGY (Specify test used^nd result) 



a 



48. £KG 



vdrl egative 



ND 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



ND 



NONE 



_^^w 



5^ 



^" j^ 




lMEASllRErfENt5 AND OTHER FINDJNGS 



J^4. Ip^o^eyes 
Hazel 

MfCH 



51. HEIGHT 

72 



52. WEIGHT 

185 



53* COLOa44AIR 

Lt» Brown 



57. 



BLOOD PRESSURE (Arm at heart kvel) 






MU 



55. BUILD: 

D SLENDER D MEDIUM 



.VY D OBESE 



55. TEMPERATURE 

MoiTnal 



PULSE (^m (^^ear^level) 



A. 
SITTING 



iI20r 



rw 



B. 
RECUM- 
BENT 



SYS. 



DIAS. 



STANDING 
■ (5 min,) 



B. AFTER EXERCISE 



DIAS. 



72 



Muui- 

61. 



C. 2'MIN. AFTEK 



D. RECUMBENT E, AFTER STANDING 
3 MIN. 



TaiTT^ 



59, 



DISTANT VISION 



60. 



REFRACTION 



RIGHT 20/ 22 



CORR. TO 20/ 20 



J^stM 



J. a 



CORR. TO 



BY 



LEFT 20/ 20 



CORR. TO 20/ 



OX 



J-.1 



CORR. TO 



62. HETEROPHORIA {Specifv distance) 



m 


EX*» 




R. H 


UH. 




PRISM DIV. 






PRISM CONV. 
CT 




PC , PD . 


63. 


ACCOMMODATION 




64. COLOR VISION (Test used and result) 

PASSED FALANT 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


RIGHT 


Normal left 


Normal 


CORRECTED 


66. FIELD OF VISION 

Normal 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 


70. 


HEARING 






71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 


RIGHT WV 


15 '" " 

/I5 SV 

15 


15 
15 


/I5 
/15 




250 

£5G 


500 

sts 


1000 
1024 


£000 
S04S 


3000 

S808 


4000 
400G 


6000 8000 
ei44 8192 


LEFT WV 


RIGHT 




















LEFT 





















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets if necessary) 



74 SUMMARY OF DEFECTS AND DIAGNOSES (Lxst diagnoses with item numbers) 



#59 Defective visual acuity corrected! ty pinhole NCD 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


' 


76. A. PHYSICAL PROFILE 




P 


U 


L 


H 


E 


S 


NONE 














77. EXAMINEE (Check) * 

Aa3£X QUALIFIED FOR ANNUAL AND IS ABLE to perform strenous 

.. B.niS.NOT QUALIFIED FOR ^ .^hy^icstl 'eXertiOH ^ ^^ 


B. PHYSICAL CATEGORY 


78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 




A 


B 


C 


E 












79r T.YPED OR PRINTED NAME OF P&VSICIAN - « - ^ 

R,. P. LYBCH. LT MC USNR 


^"""* ■ /< A^V_^ 


80, TYPEDOR PRINTEaCjAMEOFFHYSrciKN , .' ^^ ^ ^ I '' 


SIGNAT.URE ' r 


8t. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 


SIGNATURE 


• 82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY ^ 


SIGNATURE 


NUMBER OF AT- 
TACHED SHEETS 



V -v 



U. S. GOVERNMENT PRINTING OFFICE : 195^rO-38S?i06 ' 



s 



■fAAHUUilBlil 



/ FVD^QO (Rev. S-2.U58) 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of Examinee: DEEGM. JOSEPH GEORGE 

(Type or print) Last First Middle 

The following portions of the' attached examination report form need not be completed: 

2 62 

3 65 
11 67 
14 68 
17 69 

46 , 71 ' 

48 72 

49 

46. Is. necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is .over 35 years of age or examination indicates such 
is desirable.- 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 

Examinee 1^^3-is I I is not qualified for strenous physical exertion. 

TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactic s and , dang erous assignments which might entail the practical use of firearms? 
I^^3Tsro I I Yes. If '"yes" please specify defects. 



2. Does exam inee h ave any defects prohibiting safe operation of motor vehicles? 
' b><t No I I Yes. If "yes" please specify defects. 



/ .^ A^i^ 



1 



r 







W< 


lights (or Males 








Height 


SMALL FRAME | 


MEDIUM FRAME { 


LARGE FRAME 


Feet-Inches 


Desirable 


McDcimum 


Desirable 


Maximum 


Desirable 


Maximum 


5 4 


121-131 


143 


129-139 


152 


136-148 


162 


5 5 


124-134 


146 


132-142 


155 


140-152 


166 


5 6 


128-138 


151 


136-146 


160 


144-157 


172 


5 7 


131-142 


155 


140-151 


165 


148-161 


176 


5 8 


135-146 


160 


144-155 


170 


152-165 


181 


5 9 


139-150 


164 


148-159 


174 


156-170 


186 


5 10 


143-154 


168 


152-163 


178 


160-175 


192 


5 11 


147-159 


174 


156-168 


184 


164-180 


197 


6 


152-164 


179 


161-173 


189 


169-185 


203 


6 1 


158-170 


186 


166-179 


196 


174-191 


209 


6 2 


163-175 


192 


171-184 


201 


179-197 


216 


6 3 


168-180 


197 


176-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


190-208 


228 


6 5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is I I small L_Jmed 



lum 



,l^^l 



arge 



4. Considering above weight table the examinee's frame and other individua l phy sical characteristics, 
I consider his present weight I^^^ Satisfactory l__lExcessive CZIII Deficient 



5. Under proper medical supervision, examinee should 1 I lose 

I I gain 
Remarks: -. 



. pounds 
. pounds 




K, P. LWCH, LT MC USNR 



(Signature of Medical Examiner) 

m^^p till 



(Date) 



\ - 



m'sa—n^'r' -r^rtTT; 



- ? i i" I - i Tn' T ■' r ii rf n^^T i - ii ii Tirr-rmi i i-t i iii i i a ifnTYiniT^irriirn 
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STANDARD FORM NO. 64 



Office MeMOMfldum • united states government 



TO 



FROM 



: Dxre 

^W SAC, 



Director, FBI 

New Orleans (67-681) 



DATE: 12/29/59 





SUBJECT: MONROE RESIDENT AGENCY 

As the Bureau knov/s, SA JOHN E^^t^RNES^ the Alternate 
Senior Resident Agent, Monroe, Louisiana, ' has been trans- 
ferred to Y/ashington Field Office and is scheduled to depart 
1/1/60* Monroe has been a, three-man Resident Agency for a 
number of years and the case load warrants the continued as- 
signment of a third man. At present there are 102 activ e 
cjs es and 11 leads in this Resident Agency, for a three-man 
aver^ gS-J> f 34 cases and 3^6 leads . V/hile the case load in 
Monroe, of course, fluctuates from time to time it generally 
remains somewhere between 85 and 110 cases* 

To fill this vacancy I recommend that SA JOSEP H G, 
DEEGM be designated Alternate Senior Resident Agent at Monroe* 
SA DUITGAN entered on duty as an agent 1/29/51. Prior to re- 
porting to New Orleans 11/19/58, he was a supervisor at the 
Seat of Government* SA DEEGAN is one of our better agents, 
highly effective in his contacts, most conscientious and loyal, 
acutely av/are of the Bureau's best interests and he is a 
police instructor* I feel definitely that he will sub- 
stantially strengthen otir Monroe Resident Agency. 



^■> 



/ 



' ' j^.jsr r . ' ^ '^ uf f rj ' gmj e 



3 - Bureau s 

2 - New Orleans \ 
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3-34 (Rev. 2-20-57) 



# 



•p 



January ii, I960 



Mr. Joseph G, Deegan 
Federal Bureau ol Investigation 
New Orleans, Louisiana 



Dear R'^* Deegonj 



Your headquarters are changed from ^^^ Orleans, LOUiSi^na, 

to Monroe, Louisiana, 

effective upon your arrival there on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $12.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, doted November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above. 



J 



M 



Very truly yours, 

John Eddar Hoover 
DW;tor 



Tolson _ 
Belmont _ 
DeLoach . 
McGuire _ 

Mohr 

Parsons „ 

Rosen 

Tamm 



Trotter 

W.C. Sullivan . 
Tele. Boom „ 

HoUoman 

Gandy 



1 - SAC, New Orleans Advise Bureau the arrival date and address oi 
.Uternate Senior Resident Agent Deegan at Monroe. 
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Optional Form 10 

OFFICE MEMORANDUM - US5ITEB STATES GOVERNMENT 

TOs Directorp FBI DATEs Becemtoer II5 1959 

FEOMs SACp New Orleams (67-681) ;^7c 



SUBJECTS 



UFAP " MURDERS JDA 












As the eaaclosed clippiiags iMicate, this case created 
3ual local iEHterest asad received extesasive newspaper coverage 
locally,, as I am siare it did elsewhere throughout the country a 
There was also much radio aEd television interest in the case, 
as evideuaced by the fact that I was requested to appear on both 
major television stationsp as I did with Buareau approval, of 
course o This case most definitely enhanced the Bureau's 
prestige because of the apprehension by Bureau agents and even 
\ more so because of the speed with which the apprehension was 
eff acted e 

X I feel that the case was particularly well handled 

^ by our personnel here and I wish to point out the creditable 

manner in which the investigation was undertaken. As the Bureau 
knows, 1 was on annual leave 12/7 through 12/9/59, and in my 
absence the investigation was directed by ASAC ANDREW M, 
DINSMOREo 

Recognizing the widespread interest in the murder 
and the favorable public reaction which would result from our 
successful participation in the case, ASAC DINSMORE took 
immediate steps to see that local authorities were aware of 
our willingness to enter the case under the UFAP statute at 
such time as local process was obtained* Continuous liaison 
i was maintained for instantaneous notification of the filing of 

^ murder charges « Because of this liaison we were able to 

reasoEiably anticipate the filing of local charges well in 
advance of actual filing. Thus, we were in a position to alert 
the Bureau and Newark, where we knew much of the investigation 
\' would be centered. We were also able to initiate discreet 



m^m K^^- ,^ Mm I 

Bureau (Eiacls . /C? "^ " "" -.--*- -. ^ 

4 <=• New Orleams 
RWBsbs 
(12) 




r 



isaqiuiisr^y tor backgro^&Kad iffiiformatioioip agaiE even before we 
were In the caseo TSiie ASAC also perfected arraEgemesats 
wiaeretoy the s-utoject^s photograph was fursaished to Newark j, 
New Yorkp aM BostoBjj interes ted offic es o via wire service 
facilities p thMs f acilitatiinig I T s apprehesasioa hf 

Bw^eBM ageiats ia Pesisasylvasaia Railroad Statiomip Newark ^ 

Jersey* The ASAC also handled the press ^ top liaisoinLjj 
directed the activity of omt several ageEts engaged ±n 



■b6 
hlC 



10 J, 1959, aaid the 
stoibject^s a^rrest that morEiiOigj, DINSMORE was of assistance to 
me ±m coiainiection with the press and liaison , I, of course j, 
taking charge of these matters o 

For his perfo3:^ance in this case, I recommend a 
letter of commendation to ASAC DINSMORE « 



I also feel that the performance of SA 

^and SA JOSEPH G." DEEGAN merits individual letters 

of coBmesadation from the Btareau. The subject's parents had 
released his photograph to the juvenile authorities of the 

New Orleans Police Department with the definite proviso that 
it be afforded no publicity whatsoever; thus, it was' o f little 
^se to uSe As soon as we entered the case, SA | | and 
SA DEEGAN talked with the parents and as a result of their 
'personal persuasiveness were able to obtain permission for ,^^ 
use of the photograph* 



■! 



'here were a 



5 



i^ber of agents, 
SA 



particularly 



Supervisor 

SA EDWARD M« DAVIS, who were quite active in the investi- 
gation here and I feel that a letter directed to me for 
isaeliission in their personnel file would be appropriate « 



Newark office, of course, performed an 
exceptionally fine service in apprehending the subject and 
I am sure that recommendations for commendations from there 
will be submitted by SAC WILLIAM G. SIMON, 



STTANDARD FORM NO. t>4 



Office NlemorMdum • united stat^government 

TO : Director, FBI date: 2/3/60 

5AC, llev; Orleans (67-S184) 

SUBJECT: JOSEI?^ GJ DEEGAN 

Special Agent 

For information of the Bureau, the person to be 
notified in case of emergency is Mrs. JOSEPH G. 
DEEGAN, 1205 Auburn, Monroe, Louisiana, telephone 
FA. 3-1729. 






<^ 



Bureau 

Nev/ Orleans 
RY/B: ez 
(3) 
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FD-207 (Rev. U-1-57) 

STANDARD FORM NO. G4 



• # 

Office AleMOfanduM • united states government 



TO 



Director, FBI 



DATE: 2/3/60 




QMWA SAC, New Orleans (67-8184) 

(1 



SUBJECT: JOSEPH G.^^BEGAN, SA 

(Employee's present payroll name) 

NEff ORLBA^IS 



(Division) 
PAYROLL NAME (List as desired on payroll) 

ADDRESS AND PHONE CHANGE 




Present phone number (city) 

FA. 3-1729 
Monroe. La. 



Present address 

1205 Auburn. Monroe ^ T.a. 



NOTE; (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUSJ 



Has spouse ever been an employee of the Bureau? 
1. cm, Yes EZl Present (ZH Former 



2. CUNo 



BIRTHS 



^-Jt>-- Bureau 

1 - Ne\y Orleans 

- 7f 



ez 



MARITAL STATUS 




Married to - Show full (maiden) name of spouse 


Date and place of marriage 




Data re spouse 


Birth date Birthplace 


Legal Residence Occupation 


Name, address, and telephone number of person to be notified in case of emergency 






Girl named 


Boy named 


Bom on 


Birthplace 


To employee and (Name of spouse) 


Tb1S'*R thftir i-Vinrt 











> -If 



m-^ 




V 

Name: Joseph G, Deegan Title: Special Agent 

Payroll #: 10171 Grade: GS-13 at $10,130.00 

EOD: 1/29/51 Not on probation 

Veteran 



SAC BACHMAN: SA Deegan is presently assigned to the Monroe, 

Louisiana RA, a three-man RA, and handles a 
large road trip area. He arrived in Monroe on transfer from 
New Orleans on 1/19/60 ♦ He presents an excellent personal 
appearance, has an engaging personality and attitude which 
results in a favorable impression upon the public and law 
enforcement officers. He is capable of handling complicated 
security, criminal, and applicant investigations. Prior to 
being transferred to the Monroe RA, he performed the duties 
of a relief supervisor in a satisfactory manner at New 
Orleans. He produces a good volume of work requiring less 
than average supervision. 

Bulet 1/20/59, to SAC, New Orleans, commended 
Agents wh o participated in i nvest igation of Bank Robbery case 
involving I L and I L 

Bulet 5/22/59, to SAC, commen ded Agents who part icipated in 
apprehension of I.O. Fugitive | I, subject of 

UPAP " Burglary case. Bulet 6/10/59, to SAC, commended 



Agents wh o took part in investigati on of Bank Robbery case 

J and others. 



involving 



Bulet 



12/22/59, to SAC, commended personnel who assisted in c onnec- 
tion with invest igation of UFAP - Murder case involving [ 



SA Deegan participated in all of these 



cases. 



SA Deegan is interested in, completely avail- 
able for, and considered completely qualified at present for 
administrative advancement. 

Rating : Excellent 



bo 
;b7C 



NEW ORLEANS INSPECTION 

1/29/60 

JPDrcjk 



See Inspector's comments next page 



</D. 







f 



INSPECTOR R. R. ROACH^^SA Deegan was recently designated a Resident 
(2-12^60, PRB)^ ^^^^^ Agent at Monroe, Louisiana, arriving on 1/19/60. 

fff It was noted that during the 3 months prior to 

the inspection he closed an average of 8. 3 cases per month. His squad average 
was 7.8. His voluntary overtime averaged 2:19 per day during this period. His 
adjusted time in the office averaged 15.4%. This was discussed with him. He 
advised that this was partially due to the extra paper work in completing his 
assignments in Headquarters City and preparing for his transfer to Monroe. 
He was advised it would be necessary for him to reduce this time and to spend 
the maximum amount of time on productive work. SA Deegan has developed no 
informants but stated that he tmderstood the importance of developing informants 
and would make it a point to make the informant coverage in his Resident Agency 
as effective as possible. SA Deegan advised that he was extremely interested in 
administrative advancement. He pointed out that he was formerly a Bureau 
Supervisor, having been transferred from the Domestic Intelligence Division in 
September, 1958, in connection with a reduction of the supervisory force in 
that division. His file reflects that at the time of this transfer he was advised 
that he needed further "experience and polish. *' S A Deegan was involved i n a 
substantive write-up (copy at tached) in the cas e of | | > 

This case was assigned to SA | L supervised by the SAC and by 

SA Deegan as a Relief Supervisor. "^^ 

The facts are that the U. S. Attorney requested investigation 
to determine "money or bank accoxmts which the subject may have, real estate 
holdings, or equities, and the salar y or w ages suj)ject may presently be 
earning. " Reports submitted by SA | | on 3/30/59 and 6/30/59 were approved 
by SA Deegan. These reports did not reflect that subject or his wife were 
specifically questioned concerning assets or that any other efforts were maide to 
discover bank accounts, real estate or equ ities as requested by the U. S. 



Attorney. By way of explanation SA advised that he did question the subject 



and found out that he had no bank account, equities or real estate but that he failed 
to include It in the report. He advised that he did not go further with his 
investigation since he found that the subject had started making payments on the 
debt which he owed the Government. SA Deegan in his explanation stated that 
since it wis determined during investigation that the subject was making some 
payments the matter was referred to U. S. Attorney to determine if additional 
investigation was desired and that the purpose of the investigation was actually 
fulfilled despite the fact that the specific investigation had not been conducted in 
entirety. 



- 2 - 



f 



f 



RECOMMENDATIONS: 

1. While it appears that all information developed in this 
case pointed to the fact that the subject was in poor financial condition the 
fact remains that the investigation was incomplete and that SA Deegan had 
an opportunity to observe that the investigation was incomplete before the 
case was again presented to the U. S. Attorney., It is recommended that he 
be censured for inadequate supervision of this case. If approved, the 
Administrative Division will handle. ^ ^(4/^^ 




2. It is recommended that SA Deegan be continued in his pr^^pnt 
assignment. He is extremely interested in administrative advancement and it 
appears that he has good potential for advancement; however, it is noted that 
in connection with his transfer to the field it was felt that he needed additional 
experience and it is believed that his present assignment in a Resident Agency 
will provide valuaible experience. It is felt he should not be considered for 
administrative advancement therefore until he has had several months in the 
Resident Agency and his progress has been further evaluated. 



3. Responsibility of the SAC, SA| |and the 

Supervisor at Seat of Government has been handled separately. 



be 
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SUBSTANTIVE WRITE«UP 



be 

:b7C 



ASCERTAINING FlMm^lAii ABILITY 
^ew -Orieaas File mB^f^B ^ 
Bureau File Fil© #93-«l@4S0 



This pstoidliEig cas^sf Ne^ Orleans 
Or igiiEo ^a© ©rigis^ig^illi 



INSPECTOR R^ R. ROACH: 



1/22/59, aud assigned to SA \ 

wrote the initial report dated 2/20/5S), at uew" Q ylea^s. 
This cas e was then re«assigned on 2/20/59, to SA | "^ 
I, to whom it is currently assignedo Thi^ case Is 
supervxsed on the SAC^s Desk* 



The report of SA 
2/20/59 at New Or leans^ reflects therein that. AUSA 

~\ New Orleans, was interested only in 
"money or Dank accounts which the subject may have, 
real estate holdings, or equities, and th@ salary or 
wages subject may presently be <5arning»" She also 
requested that if employed, subject's employer should 
be interviewed and his attitude determined concerning 
possible garnishment proceedings to be taken against 
the subject's salary. At that time a leai d \mB set forth 
to obtain the information desired by AUSA 



Report of SA | j, 

at New Orleans, reflects that credit and criminal checks 
regarding subject were made at Baton Rouge, Louisiana 
on 3/12/59, and that on 3/24/59 subject's wife was 
located at Denham ?^py^ r\Qs^ ' TKmiigia.n^ , Suabiagst ' @ wife 
advised at th^± ±±m^ th^t\ I ^ 

employed by I 



McComb, Mississippi, and only returneci nome on weekends 



Report of SA l L 
6/30/59 at New Orleans, reports an interview with 

NEW ORLEANS INSPECTION 
2/2/60 

oksiseo 
4«B 



•• 



•f 



bo 
b7C 



^^. 



subject at Denham Spyinga, L^^isiaaa, on 6/17/59, 
reflecting therein that he was unemployed biat ijsteaded 
to settle the Governmeat's claim , asid his de^criptioia 
was obtaisaed. At that tiiae, his unemployed staty i^ 
^as verified by contact with | [ 

McCoiab, Mississippi o 

By memoraudxm dated 10/1/59, 
r eflects therein an addi tional interview 

on 8/31/59 at 



with MRS. [ 



Walker, Louisiana, as well as with the x^^^^ m«,A*=>aii<»A, 

VZR GSL STAF FORP. on 10/1/59, who was acqiuainted with 
the 



By letter d ^±i^d 11/16/59 



the New Orleans Office advised AUSA 

JTew Orle ans r that on November 12, 1 

a contractor of Baton Rouge ^ Louisiana^ 




and 



was a current employer of ^ 

that he was earning $20 to i^bu as a laDorer 
time the USA was advised that from what Mr. 
understands, subject and his wife were near " starvation 
but that he would b e willin g to honor garnishment 
proceeding s agains t ] p s wages, but that if this 
were done, | [ would probably quit worko 

This letter requests the USA's 
opinion as to whether this debt was collectible and 
if further investigation was desired. 



AUSA 



By letter dated January 25, 1960, 

advised New Orleans that her office was 



the opinion that instant debt was uncollectible 
and she desired no further investigation. 

As set forth in Manual of 
Instructions, Voltime 2, Section 17, Page 1, 
purpose of this type of investigation is "t 
a person* s ability to pay a claim, fine, or 
obtained against him by the U. S. Government." 



A review Qf_S4 
dated 6/30/59 and 3/30/59, and SA 
to SAC New Orleans, dated 10/1/59 

that either [ 



J fa,ils t<s 

_«^«^«, J or his wife 

others mentioned therein were ever questioned specifically 
as to what subject ^s financial condition was and 
his assets were# 



fl 



'/^ 



•f 



A review of this file reflects 
that to date no efforts hav(§ been made 
tion regarding bank aceoimts, equities s» 
holdings of this subject as reque.sted by 
might be subject to the (government's claim 

Explanation is r 
as to why all information 



SA 

hy USA ^as not obtained during the course 
invest igitt ion • 



of this 



SAC BACHMAN i^ 
furnish an explanation as to v?hy incomplete invei 
tipn in this matter was not detected and advise 
corrective measures will be taken to prevent a 
recurrence of this type of error, ^ 



be 

hlC 



SA | I ; (2/8/60) 



On 6/17/59, 
interviewed 



was 



at; sixs TO?ae^. uezaii:iigaH ispr inags , 



Louisiana t He advised that he had no toaKaki/aecoiiijatSp equities, 
or real estate holdings • He also stated his wagces r€?oeived_ 
from hi§ former employer, I 

McComb, Mississippi, had been garnxs^ea i>y %^e y^-« ^. wovern^ 
ment ^hioh left hi m owing som^ $200,00 on this debto At the 
time of interview, | I his wife and th^ee ^hildrexa were 
observed to be residing in a small, unpaisited shack with no 
running water, 

formation obtained 
es or real 
draft Bf^e4. No 
time to verify 
stat^is siBce 
isa^tituited and 



_ that he had no bank aceouiat, ■ 
estate holdings was omitted from the rougi 
further investigation was conducted at 
I P s statement concerning his fi^aaneial 
garnishment proceedings had apparently foe^ 
paym^ents were being made. 



reflected that 



A review of the mV\ 
"had paid $133,82 ag 



file om 7/20/S9 
st his debt. 



SA DSJEGAN: 



(2/8/60) As Relief Supervis or the reports of 
SA I [ dated ^/3S)/S9 aM 



6/30/59 were arst^rot^e d by me. Since in¥estigati<0)iQi had re« 
fleeted that | was making some paysaeimts thro'^gh 



^> ' - f 



•f 



be 

:b7C 



ga?p?&iBhme3it pK»oqeediags, aa^d althotiagh not ^spe^ifieall^ set 
:?Qrth app^2?esxt3Ly had no'othea? assets, the mattes? wa^ ^eSened 
to the USA to deteymiae ±£ aay f urtheaip ^E^estigatiosn wm 
desired, AUSA I _ I ad^isted that she did Knot coa« 

Bidpr t^h© debt coX3Lectii^3.e ^iid that siio a??srth62? iim^estigatiOE 
was? wax*araat<ad. 

Although the specific in^e^t;igatiOE& S'e 
quested was not coM m^oted la ita ©aatispety,! the ^eai^ltga 5P®i« 
fleeted that I I had no a,ss^ts oth^sp thaa his salary axid 

the pu^pQse o£ t^® ;Lnveati|£ation was aot^aSLHy S^lfllled* 



/ 



SAC BACIfMAN: (2/8/60) Agents will agalini be ^a^tioipied to 

fuily 3!?0popt 'isafosfsaation denreloped 
during inve@tig£^tion» This 9VV0^ is x'egr^^tted. 

ADDENDUM: INSPECTOR R. R. ROACH 2-12-60 

There appears to be Seat of Government Supervisory 
responsibility in this matter since New Orleans' report 2/20/59 sets forth 
USA's interest in "money or bank accoimts which subject may haye, real 
estate holdings, or equities, and the salary or wages subject may presently 
be earning"; however, this report and subsequent reports 3/30/59 and 6/30/59 
have failed to show any efforts made to obtain information re bank accoimts 
equities and real estate holdings. This apparent incomplete investigation 
should have been detected. 

Assistant Director Rosen should determine responsibility on 
part of supervisory personnel at Seat of Government, secure explanations 
and submit recommendations for administrative action if warranted. The 
explanations and recommendations should be added to this write-up and the 
write-up thereafter returned to Training and Inspection Division. 



FD-207 (Rev. 11-1-57) 

STAr^DARD FORM NO. 64 



Office NLemovandum • united states government 



TO : Director, FBI 

FRoW/: SAC, New Orleans (67-8?.84) 
SUBJECT: JOSEPH GJJdEEGAN, SA 

(Employee's present payroll name) 
NET/ ORLEANS 

(Division) 
PAYROLL NAME (List as desired on payroll) 

ADDRESS AND PHONE CHANGE 



DATE: 1/20/60 




Present phone number (city) 



FA. 3-7744 



Present address 

Penn Hotel, 201 S^ Grand, Monroe^ La« (temporaxj^y) 



NOTE: (The followin g must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS J 



Has spouse ever been on employee of the Bureau? 
1- I l .yes (ZZl Present I [Former 



2. [IIINo 



MARITAL STATUS 



Married to - Show full (maiden) name of spouse 


Date and place of marriage 




Data re spouse 


Birth date ^ ' Birthplace 


Legal Residence Occupation 


Name, address, and telephone number of person to be notified in case of emergency 




■ ' ' ' 



BIRTHS 



Girl named 


Boy named 


Bom on 


Birthplace 


To employee and (Name of spouse) 


This. Is their 


--hiH 



ReBulet 1/11/60, changing SiSQj^egan's headquarters from New Orleans, 
La., to Monroe, La. SA De||;^) arrived Monroe 4:00 p.m., 1/19/60. 



I<> 



1 - Bureau ""z — ~ 

1 - Nev/ Orleans l'(~ j. 
ez 
(2) 



L 






i 




^fff^*wi^ _ ii u Lw r JJ I ' l 



February 24, 1960 



Mr. Joseph O, Deegan 
Federal Bureau of Investigation 
NewOrleaniS, Louisiana 






Tolson 

Mohr 

Parsons 

Belmont 

Callahan 

DeLoach 

Ma lone 

McGuire , 

Rosen 

Tamm 

Trotter 

W.C. Sullivan , 
Tele. Room_ 

Ingram 

Gandy 



Dear Mr. Deegans 

During the recent Inspection of the New Orleans 
Division attentton was directed to a dellnciuency chargeable to 
you in connection with your performance of supervi sory duties. 
jInJheAscertaining Financial Ability case invoIving |~ I 

\ a request was received from the United ^ates Attorney's 



b6 
b7C 



Office to ascertain money, bank accounts oy other assets of the 
subject and although you approved reports dated ^larch 30^ 1930, 
and June 30, 1959, you did not assure that such investigation 
was performed in Its entirely. 



rr\ 



In the future, it wiU be incumbent upon you to : - • 

discharge your official responslblUtles In a more thorough 
manner so that you will not be chargeable with a ^mllar delinquency. 












cr> 



^j r.^ 






,;--, ' 




.ik^jSl?'^ M 



Very truly yours, 

jEOhtt Edgax* Hoover 
Director 







1 4 SAC^ITew Orleans (Personal Attention) 

1 - SOfe%^^,qrJjeans Field Office File 



//- 






^^■j Based on New Orleans Inspection Write-up 1-29-60 JPD: 



cjk 



MAIL ROOM 



□ 



TELETYPE UNIT 



□ 







■^"TT 



J ' I'n 



FD-253 (Rev. 8-7^57) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Bepfyt Please Bejerta 
mNo, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 



WASHINGTON 25, !).& 



RE: SA 



(Type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except selWestructlon while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director* Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropric^te instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to' the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for F9I Agents' Insurance Fund; 



Name 



Address 



Relationship 



Date y 



The following person Is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty. 



bo 



Name 



Address 



Relationship 

WifE 



Date 



i-U4d 






f;r 



. ; 



rt.t 



'i 



D 



,({' 





Fi a " t 



A I "" ■^■>l^:l.^'^^l■ 1 Ml ' ^1 



fc> tx: 



STANOAMO POHM NOl C4 



• Office ^tAemorandum • united states government 



\ 



FROM 



*SUBJBCT: 



• Director, FBI 
Jk/ sac, OJfew OrleansHe? 



DATE: L/21 'f-i'i 



SAC, (Ufew Orleansi (67-681 A) 
CLERICAL APPLICANT PROGRAM 



'h' 



In view of the urgent need for clerical employees 
and our widespread recruiting program, we desire permission 
for additional agents to interview female clerical applicants. 
If approved, this will eliminate the travel of applicants to 
the resident agency or the travel of a senior resident agent 
to the counties or parishes covered by another resident agent 
for the purpose of interview, I am recommending only ex- 
perienced men whom I feel are fully capable of conducting these 
intet^iews, as follows: 



NAME OF 




<iK 



KES 



K 



ySIMS F 
»^ Alter 

• WILLIAM F 
/ Alternate SRA 

^RANK J./I|EYERS ^ 
Alternate SRA 



4 



Alternate ISjRA 



oA 



ASSIGNED 

Baton Rouge, 
Louisiana 

Gulf port, 
Mississippi 

Biloxi, 
Mississippi 

Liike Charles, 
£iOi|iitlana 



EOD (AGENT) 
7/8/46 



10/15/51 



6/18/56 



7/26/54 



1/29/51 




» 



m 67^6814 



HiMS OF ASat^T 




4>^ 



ift|w Orleans, 
lijf^tilsiana 

j^^^tew Orleans, 
||t>uisiaafii 



BOD (AGE«T) 
4/26/43 

5/12/4t 



;b6 



* Tlie above agents wiil be used out of headquarters on 
l*ecraiting of appli<Sant?(u 



Note- The personnel files of the d.bove agents have been reviewed and there is 
nothing in ttem T?hlch would preclack> their being used in the interviewing of fern 
clerical applicants. 

2/11/60 



3^K^r::^'.. j 



2. 



\L 



"■'•irr-miii-iihiriri- liifi iri 



mi .iir". ritaii' ir f 
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.' .Fpi-185 (Rev. 6-20-57) 



V 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE » y/ 



REPORT OF PERFORMANCE RATING 



Name of Employee:, 



JOSEPH G.1/DEEGAN 



.1 /DJ 







4f"^ 



Where Assigned: 



Official Position Title: 



New Orleans y Louisiana 

(Division) 

Special Agents GS-13 



(Section, Unit) 



Rating Period: from . 



April 1, 1959 



to. 



March 31, 1960 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



•i^' 



Rated b 




Reviewed by; 



R. W. BACHMAN 



Field 
Supervisor 



4/1/60 



Signature 

Rating Approved by: . ,^^ jf^ — ^ ' '^ - '^-"L^^ 

C " Signature 



Title Date 

Special Agent 
, in Charge 4/1/60 

Title 



Date 
Assistant Director APH f 



•Title 



Date 



to 6 



.fe ,.P 



5 



TYPE OF REPORT . 
'' i*^' ,'S X-./' (X) Aimusl 



i,r \/ y 



(x) Official 



c 









Administrative 
)L6J5-Day 
) 90-bay 
) Transfer 
) Separation from Service 
) Special 




PERFORMANCE RATING gHdE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185) 

Name of Employee JOSEPH G. DEEGAN ^... SPECIAL AGENT, GS-13 

Rating Period: f.nn, 4/1/5^ . 3/31/60 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 
— + — Outstanding (exceeding excellent and deserving of special commendation). 
E Excellent. 

iZ_- Satisfactory (good or very good). 

zz Unsatisfactoiy. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. ' 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating allrated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 

(1) Personal appearance. ^ (17) Firearms ability. 

(2) Personality and effectiveness of his personal contacts. ^ (18) Development of informants and sources of information. 



y- 



-i- 



Tl— (3) Attitude (including dependability, cooperativeness, loyalty, ^ (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably share B (a) Investigative reports 

, ., p,^^.'V^'^^' r ij- u lu . ^ _J^-.(b) Summary reports 

4 Physical fitness (mcludmg health, energy, stamma). _^_ (^j j^^^^^^ j^^^^^^^ ^j^^^ 

"#" 5^^°"/f^"*"«ss/^d^"ge""^ty. (Considen conciseness; clarity; organisation; 

"^ 6 Forcefulness and aggressiveness as required. thoroughness;_accuracy;_adequacy and perti- 

3" ^^ ' riS l"f^^^^^^^^ ^° ^"^^ ^^ ^^°^^^ ^ ,,,, , --^ '' leads;_administrative detail.) 

^ /Q\ T •*• ** J ii- X 1 • r * . .• ^" (20) Performance as a witness. 

_£i — (8) Initiative and the taking or appropriate action on own y— • ,* _ . .... 

responsibility. ^ (2irgxecutive ability: 

.M^ (9) Planning ability and its application to the work. ZKL (b) AbS'to^handle personnel 

Jl (10) Accuracy and attention to pertinent detail. £^ (c) Planning 

-^ — (11) Industry, including energetic, consistent application to duties. — ^- (d) Making decisions 

M. — (12) Productivity, including amount of acceptable work produced — C- (e) Assignment of work 

and rate of progress on or completion of assignments. Also ^ y\ ^^®l"!"S subordinates 

consider adherence to deadlines unless failure to meet is -^ (s) Devising procedures 

-- attributable to causes beyond employee*s control. *% (^) Emotional stability 

_^_ (13) Knowledge of duties, instructions, rules and regulations, in- -^pr [ij GeX*^*"fsu/| ^^ ^ 

eluding readiness of comprehension and "know how" of ^=- ,«^v *,.,. -i i i 

|- .. *-- (22LAbinty on raids and dangerous assignments: 

-kUL (14) Technical or mechanical skills. -^ [g| ^ prrtfcipant 

_^ — (15) Investigative ability and results: ^ ,oo\ /^ • ^- i • . . l i • / .• t 

^ {^\ TnfPmal <;prnrttv rfl<,P<: -^— <^^^ Organizational interest, such as making of suggestions for 

— ^^ /f% ^™^' s^c""^ *^3f^s improvement. 

-f" ^y\ ?"^:"^^ '*' ^^^^^^^ investigative cases B (24) Ability to work under pressure. 

-^ c) Fugitive cases ^ (25)>liscellaneous. Specify and rate: 

— ^ d) Applicant cases j^ Dictation ability 

"^ , (e) Accounting cases 



. (16) Physical surveillance ability. 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): _^ 

Criminal; Relief Supervisor 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . . 

Investigator; Desk Man 

C. (1) Is employee available for general assignment wherever needs of service require?JL®S (if answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Y^S(lf answer is not **yes ," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? ""O 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such pprinH? NO (Tf answer to either question is ^Tfes," explain in 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I X | Yes I I. No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS 

Outstanding, Excellent, Satisfactory, Unsatisfactory 




ANNUAL PERFORMANCE RATING 

JOSEPH G. DEEGAN 

SPECIAL AGENT 

EOD: 1/29/51 

EOD, NEW ORLEANS: 11/19/58 

©8-13, $10,130.00 

PART I GENERAL COMMENTS 

SA Deegan presents an excellent personal appearance 
and dresses neatly and conservatively. He has an engaging 
personality and makes a favorable impression upon the public 
and law enforcement officers. He is capable of handling 
complicated security, criminal, and applicant investigations, 
requiring less than average supervision. There are no 
physical limitations affecting his performance and he is 
available for any assignment. He is capable of participating 
in and leading raids and dangerous assignments. During the 
rating period he has handled general criminal, applicant, and 
security type cases. Prior to being assigned to the Monroe, 
Louisiana Resident i^ency on January 19, 1960, he performed 
the duties of a relief supervisor in headquarters city. He 
had numerous opportunities to sit on the various desks and 
handled this work in an excellent manner. He has expressed 
a strong desire for administrative advancement. 

During the rating period he was chairman of the 
FBI Recreation Association Committee of the New Orleans 
Division and as such organized, planned and directed various 
office social functions. He was an excellent chairman. 

Bulet 5/22/59, to SAC, commen ded Agents who part i- 
cipated in apprehension of I.O. fugitive ] | , 

subject of Unlawful Flight to Avoid Prosecution - Burglary 
case* . Bulet 6/10/59, to SAC, commended Agents who took part 
in investigat ion of Bank Robbery case involving I I 

land others. Bulet 12/22/59, to SAC, commended 



personnel who assisted in connection with investigation of 
Unlawful Flight to Avo id Prosecution - Mtirder case involving 
I I . SA Deegan participated in all of 

these cases. 



be 

b7C 



(injitials) 



^''. 



PART II SPECIFIC COMMENTS 

1> Justification for Any Minus Ratings Given 
N*A. 

2^ Experience and Ability as Inspector's Aide 

SA Deegan is an inspector's aide; however, he 
has not been used as such during the rating period. 



3. Participation in Infox^mant Programs 

During the rating period he has developed three 
PCIs and is presently handling two PCIs. He is aware of the 
importance of this program* 



4^ Testifying Experience and Ability 

Has testified in an excellent manner before U. S. 
Commissioner and in Federal Court. 



5> Disciplinary Action 

By letter dated 2/24/60, SA Deegan was censured 
in connection with his performance of supervisory duties i n 
the Ascertaining Financial Ability case involving 



be 
in which a request was received from the USA*s b7c 



j' 



ottice to ascertain money, bank accounts, or other assets of 
subject. Although Deegan approved reports dated 3/30/59 and 
6/30/59, he did not assure that such investigation was per- 
formed in its entirety. This has been taken into consideration 
ip overall rating and in rating individual elements on rating 
guide and check list. 



v)(xnxta 



(initials) 



/'* 



6^ Accounting Information 



7, Police Instruction 

SA Deegan is an approved Juvenile Delinquency 
and General police instructor and has been used as such 
on several occasions during the rating period. He is con- 
sidered to be an excellent instructor. 



8. Sound Training 

n.a; 



9, Resident Agents 

SA Deegan is Alternate Senior Resident Agent in a 
three-man RA at Monroe, Louisiana, and is entirely suitable 
for this assignment. 



10^ Foreign Language Ability 

N.A. 



^ 



^:ixtxals) 



i 



/• 



11. Administrative Advancement 

a. Is Agent interested in administrative advancement? 

Yes X No ♦ 

h.. Is Agent completely available for advancement? 

Yes X No • 

c. Is Agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality and appearance? 

' Yes X No 



d. His qualifications are considered Excellent . 

e. If not completely qualified at present, does he have 
potential for future administrative advancement? 

Yes No 



I have read 
this report: 

(initials) 
JPDrcJk 



SAC, New Orleans 



xipril 27, 1960 



Director, FBI 



PERSONAL ATTENTION 



JOSEPH a DEEGiiN 
SPECIisJL AGENT 



He annual performance rating dated ^ril 1, 1960, on cap- 
tioned enaployee. 

Bureau records reflect j^A Deegan is approved as a relief 
supervisor in your office. Since he has been assigned as a Resident 
Agent for some time, it is desired that you submit your UACB 
recommendation as to whether he should be continued as a relief 
super\'ii3or. 



RRB:wmww ^'* 
(3) 



t 



\J 



//f 



fc^' 



Tolson — 

Mohr — 

Parsons _ 
Belmont - 
Callahan . 
DeLoach . 
Malone — 
McGuire „ 
Rosen . — 
Tamm — 



; APR 3 71060 



Trotter . 

W.C. Sullivan . 
Tele. Room- 
ing ram 

Gandy _ 







!\ 



3 



a 



\^ 



MAIL ROOM £*I! TELETYPE UNIT □ 






f'; 



OPTIONAL FORM NO. 10 
5010-104-01 

UNITED STATES GO 



vW,] 



.NMENT 



Memorandum 



TO 



SJ/ 



FROM^ 



subject: 



Director, FBI 



SAC, New Orleans (67-S184) 

fi 

JOSEPH G.lDESGAl^ 
Special Agent 



date: 4/2S/60jr 





(I 



r.^f' 



U^^^ 



^^^^ 



ReBulet 4/27/60 requesting ray UACB recommenda- 
tion as to v/hether SA DEEGAJT should be continued as a 
relief supervisor. He actively participated in such a 
capacity prior to his transfer to the Monroe RA. Due 
to the fact that he is now assigned outside headquarters 
city, I rec ommend that he. not be continued as a r elief 
,^pervisor UACB. I" do hav^'^fh mind, after lie obtaxns"* 
aHSecl "cHTmniT^xperience in the resident agency, of con- 
sidering him along with other qualified personnel for a 
supervisory position in this office when a vacancy ne^ct 
occurs . 



2 - Bureau 

1 *- New Orleans 

RWBrez 

(3) 




; c 



f 



^' I 



k Ci I 




^ 



r 



^.OPTIONAL FORM HO. 10 



UNITED STATES GOVERNMENT 

Memorandum 



Mr. TolsoDL 
Mr. Mohr_ 



Mr. Parsons. 



Mr, Belmont——. 

Mr.. Callahan 

Mr. DeLoach. 
Mr. Halone. 



TO 



fro: 




Director, FBI 



SAC, New Orleans 



date: 



June 



subject: 







JOSEPH G.tDEEGAN 
Special Agent 




SA DEEGAN is to report to the Bureau on the morning 
of June 27, 1960 to attend Civil Rights School and there- 
after to stay for In-Service^ While there SA DEEGAN plans 
on making a request to see the Director if he is in the 
city and available, SA DEEGAN desires to again express to 
the Director his desire for administrative advancement in the 
Bureau and to thank him for opportunities afforded to gain 
varied experience in the Bureau's work. 

Foregoing for information purposes. 

2 - Bureau 

1 - New Orleans 

R17B:e2 

(3) 




K 



-% 







V 



^•-■i -^ J b'uU 



-r/- 



^i 






5:HRES^F 



Us, GOVERNMENT PRINTINS OFFICEl I958-46I98S 



Ugancy and opIiM designations 

i mmmt^^^mmt,, i i iii ■■■^■■^■^Imii W II ■■■ 



5. Employee's 



mm i.JBiit}j3!! 



a 



2. Payroil period 



3, Blocl( No, 



4,SilpNo. 



PAYROLL CHANGE DATA 



i, Grade and salary 



i\ 



7. Previous 
nonnal 



Uew 
noiai 



9. Pay tiiis 
period 



BASE PAY 



OVERTIME 



GHOSS PAY 



RET, 



FEDERAL 
TA X 



E.ICA. 



STATE TAX 



GROUP 
LIFE INS. 



10,Reniarl(S; 



j.Approprialion|s) 



NET PAY 



12. Prepared by 



13. Audited by 



llPerlodIc step-Increase D Pay adiustnient Q Other step-increase. 



liElfcctivo 



15. Date last 1(, Old salary 
rate 



m/ii m^ii 



V 'li> V'l 



17.Newsalai7 
ratQ 



im mM 



19. Perfoimance rating Is satisfactory or better. 



\;'h» ^imi^ 



19. IWOP data (Fill in appropriate spaces covering IWOP, 
during following periods)) 
Period(s)i 

I Ho excess IWOP. Total excess LWOP 

STANDARD FORM NO. ra-Revitcd ' 

Foiiiipwciyi)yCoiiip,G6n.,U.S, i 

March 5, 1957 « GAG 8000 , Jli ,, ,., J. 



(Signature or otiter authentication) 



a 



(Chocli applicable box in case of excess IWOP) 
{] In pay status at end of waiting period, 



[] in LWOP status at end of waiting period. 



3!llL,lnitlaisofClerl( 



/■/ 



/ ./ 



/ / 



o. 



»J» 



1 



Director, WBl May 20, 1960 

AUrtantloiii PexsonneX Sectloo 

SAC, Hew Orleai» Cl-342> 



OITO; WECHfS SCBQOI, 
HeBurad Xay 25, 1060, 

mm, SA BEGrXS I.. S®I»EDir «111 atteod captioned 
school img±mtlhs ^tm# 20,. 1960. 

f , 

moa, SA ^SBPK 0^y»SB0All wiil attend capttoaed 
scitool feegiiml^ Sme 27, 1960, Bareaa's atteat^cwi is 
directed to fact that SA mmm is do* for regular la- 
aervlce traioiag this year. 

3 - Bureaut 

3 *' n&w Orleans 

m 



ir- 



'wicfe^r^^^fSSiS" 



"^ «j ip>*- V* rTr.,TTifP .ij i ^>jt ' f P'? ^s 



;, , , jj I . M ^ ,t.^>4^'^.J; t" ' J " ^. < / 1 



, OPTIONAi rORM Nl 
501 0«:*1 04-01 



Memorandum 



UNITED STATES GOV 



MENT 



TO 



FROl^j 



subject: 




Director, FBI 



c,IA< 



..o>. 



date: May 9, 1960 ' 



/ 



SAC,V/New Orleans 1(67-681) " 



RESIDENT AGENCIES 
NEW ORLEANS DIVISION 




be 



Remylet April 28, 1960 



and Bulet May 



6, 1960, 



Recommend SA l It who was 

previously reconunendeci tor Baton Roug^ /"'Louisiana, Resi- 
dent Agency, nojaL.M transferred to Jackson. Mississipjai, 
Resident Agenc y; that S A GARLYLE NJ!:ZKB^. previously, 
recommended for Monroe, Louisiana, RWi"dent Agency, "^e^ 
designated Alter nate Sepj<^T- p^g-i ni^r.-<- Apr^^-j^ at P.a.t.oT, 
^oug:e; and that SA | L previously' recommended 

for Gulf port, Mississippi, Resident Agency, have head-; 
quarters changed fropi Neiy qr7:^a^;^^Q WppvpA, T-on-i^jj^ng^ 



and REED are quite 



As previously indicated, SA* 

experienced and I feel that they will be a definite asset 
to Jackson, Mississippi, and Baton Rouge, Louisiana, 
Resident Agencies. While SA l I is relatively new in 
our service, I feel that he will receive adequate guidance 
from Senior Resident Agent WILLIAM eXdei^;^ JR. and 
Alternate Senior Resident Agent JOSEP»SG..fc;EGAN, both of 
whom are veteran agents. Please advise. 



4 - Bureau (Air Mail) 
4 - New Orleans 
AMD:ez 
(8) 
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OPTIONAL FORM NO. 10 

UNITED STATES GO^ 



$ 



Memorandum 



TO 



FROM : 



subject: 



date: 6-27-60 



Mr* Callahan 

C. R» Davidson(1^^ 

SA JOSEPH oi/DEEGAN 

Alternate Senior Resident Agent - Monroe ^ Louisiana 

New Orleans Office 

Veteran 

EOD 1-29-51; GS--13, $10,130 



Tolson 

Mohr 

Parsons _ 
Belmont _ 
Callahan . 
DeLoach . 

Ma lone 

McGulre _ 

Rosen 

Tamm 



Trotter 

W.C. Sullivan . 
Tele. Room _ 

Ingram 

Gandy 



1 



On 6-27-60 SA Deegan reported to Seat of Government to 
attend Civil Rights School and thereafter to stay for In-Service, 
The following is a brief and concise summary of his record for 
the Director's use. 

SA Deegan entered on duty 1-29-51 as a Special Agent 
in GS-10, Prior to his transfer to the New Orleans Office on 
11-19-58 and subsequent assignment on 1-19-60 as Alternate 
Senior Resident Agent at Monroe, Louisiana, SA Deegan was 
assigned to the Indianapolis, Detroit and New York Offices and 
the Domestic Intelligence Division. He is presently in GS-13, 
$10, 130 per annum. He is 35 years of age, married and has 
4 children. 

SAC R. W. Bachman rated him EXCELLENT on his 1960 Annual 
Performance Rating. Since his entrance on duty SA Deegan has been 
COMMENDED on two occasions, the latest being 11-13-58, CENSURED 
on two occasions, the latest being 2-24-60, THANKED on one occasion, 
10-24-56, and COMMENDED, through his SAC, on two occasions, the 
latest one in this case being 12-22-59. 

It is to be noted that on 9-2-58 while SA Deegan was 
assigned as Supervisor in the Espionage Section of the Domestic 
Intelligence Division, he was interviewed by Mr. Belmont relative 
to his recommending SA Deegan for transfer to the field as a result 
of ♦♦cutting to the bone" his personnel. Mr. Belmont advised him 
that it was not believed he could assume the duties of an ASAC or 
SAC at that time and he needed further experience and polish. He 
also told SA Deegan that he had checked with his Section Chief who 
stated SA Deegan had some difficulty with his paper work and also 
was a bit slow in getting to the heart of a problem and working out 
immediate steps to handle it, in comparison to other supervisors. 
Mr. Belmont assured him there Mias not a question of dissatisfaction 
with his work and it was merely a question of selecting those the 
division could best spare* SA Deegan stated he would like to express 
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a preference for Newark or New Haven, indicting his wife was expecting 
in October, 1958, and either of these offices would place him within 

I reach of his home in New York. By memorandum dated 9-3-58 it was 
recommended and approved that he be transferred to the New Orleans 
Office where the need for Agents was greater. He was ordered under 
transfer to the New Orleans Office by letter dated 9-4-58. On 
9-3-58 the Director saw SA Deegan in connection with this transfer* 
SA Deegan stated that when Mr. Belmont advised him of the action 
which was being taken he was somewhat surprised as he thought he 
had been doing a satisfactory job. "The Director told him that 
insofar as the record showed, he had been satisfactory as a Super- 
visor but it was the feeling of Mr. Belmont that he needed mope 
seasoning in the field, and it was for this reason he was being„_., 
sent to the field to obtain the additional seasoning. In view 
of the expected confinement of his wife in the middle of October, 
he reported on temporary assignment to the Washington Field Office 
on 9-29-60 until such time as his wife was able to travel. He 
reported to the New Orleans Office on 11-19-58, 

SA Deegan listed Seat of Government, New Haven and Newark be 
as his Offices of Preference as of 2-60. 



J 



His 1960 Annual Performance Rating reflected that he 
was ^interested in, completely available for and considered completely 
qualified for administrative advancement. His qualifications in 
this regard were considered Excellent. 

ISA Deegan has exceeded the office average overtime four 
of the past six months and has performed the following: December, 
1959, 2 hours 11 minutes; January, 1960, 1 hour 51 minutes; February, 
3 hours 18 minutes; March, 3 hours 54 minutes; April, 3 hours 37 
minutes; and May, 3 hours 39 minutes. 

His 1959 Annual Physical Examination dated 12-'8<*«59 
\ reflected that he was within the desirable lim its for his height 
I and frame. ~^ ' 

As Alternate Senior Resident Agent at Monroe, Louisiana, 
SA Deegan handles general criminal, applicant, and security type^ 
cases « 
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July 7, 1966t 



xvSEAiORAKDUM FOK Ivill. TOLSON 



On Jane 27, 1960, I saw Special Agent Joseph G. Deegan, 
Alternate Senior Hesldent Agent at Monroe, Louisiana^ and assigned 
to the New Orleans Office, who was attending the Civil ilights School 
and was also in Washington for In-Service trainings 

Mr. Deegan makes an average persoiml appearance, 
seems to be interested in his work, and I woald rate him above 
average. Mr. Deegan expressed to me the desire to advance 
to greater responsibUlties in the Bureau, and I told him this 
would be noted in his file. 

Very truly yours, 



^.p 



JoIiH Edgar Hoover 
Director 
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(Type or print plainly) 



UNITED .STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D,G 

InRepfytPkaseBeJerto 

FOeNo. 

Director 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D. C. , RE: SA 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fjind. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions, Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Address 



Relationship 



Date 



nosr ffi/BV/^tJ ST. l^'JSli/RoE Ltt 



The following person is designated as my beneficiary under the Chas. S. Ro'ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



b( 




Relationship 



Date 



Address 






U', 



Very truly yours, 




'Ja^ 







PART 

MUST Fia 

IHTHIS 

PAKT. 



PART B 

fill IH Tilts 
PART IF m 
WISH TO EN. 
ROll IK A 
HEALTH DEHEFiTS 
PUN. 






I^JMAMS ILA5T) 









^ 



f 



/ 



? /^ 



tMiptktlHniAij 



!■ 



2, OATTOi^ BmtH 



MOl^H 



; 



TfPCf 



i 



im 



4. YOUR ^^AJL(NG /^Otafc'SS {NUWiERANt* STREET) 



(C(Ty>^a20HSNUMS£R) 



.± 



MJ^ 



lUiM 



il 



Sr Afo yoo covered by, of is ony family m^rpbof (istod belo>v cov- 
ered by Of enrolling in, a plan undor the fedoral ^wp\oye^^' 
HoGilh Benefits Act of 1 959 (through the onroltment of anoihof 
rUnited States or District of Columbia Government employee or 
annuitant)? ^ g ^^ ^ 



/mJ -. 



(STATE) 



D 



be 



3. Ara >w^ s.v . 






r;*i 






f £MAIE Oi^J 



Ptoco iin 
range. 



X" in proper box t6 show you/ onr^ual tos^ 



UNDER $4,oda □[!] 

$4i000 TO i5,999 QCl] 



$6»000 TO $9,999 QQ 
$10,000 OR OVER KJinSl 



I olecl to enroll in a health benefit, plan as 5hown below. I authorise deduction, to be made from my ^,^;[^7r J^^.^^ 

to cover my share of the cost of the enrollment, (Copy the mfprmot/on requested fae/evr from .n«de cover of brochure of fhe phn.^ iP*fe«f.j 



tf enrollmenf 
if for self only, 
qnswer (torn 1. 
If enrollment 
Is for self and 
family) oUo 
answer item H 
and item 3 if 
it applies. 



THIS PART MUST 
ALSO BE FILLED 
IH IF YOU 
CHANGE YOUR 
BiROLU^ENT. 



PART C 

FILL IH THIS 
PART IF YOU 
WISH NOT TO 
ENROLL OR IF 
YOU WISH TO 
CANCEL YOUR 
ENROLIMENT. ' 



NAME OF PLAN 



// 



JL 



Jy'jA 



_iA. 



-4^ 



i///A 



Uh^ 



OPTION {HIGH OR LOV/) 



FMROUMENT CODE HUMegfi 



/ i V 1 %-. 



2. 



In spoce below list oil eligible family members without exception: List your wife or husband first, then your ""^^^^^^^^^^^^^ 
aq/lP, including legoUy adopted children, and depchiidren and illegitimate children who l.ve w,th yoD m o ^S^^^^P^^.^;'^ f;*,!°^^^^^ 
ship. Include olEO any unmarried child ovor 19 who became disabled before ago 19 and who, becquse of the disability, \% mcapdbl^; 
of self-support. [AUach a doctor's certfficafo for a dtsahhd child age 1 9 or QverJ 



NAMES OF FAMILY MEMBERS 



Wffoi 



DATE OF BIRTH 
(Monlft, Doy, Ycor*; 



3. If you ace a tamale (emplcyee or annunonrj — aoes me 



rm 



E 











B 



NAMES OP FAMILY MEMBERS 



DATE OF BtaiH. 
(Monm, Day, Vcctr) 







a. 



B 



support by reason of mentor or physical disability which can be expected to continue for more then one year? (If answer 
is "Yes/* afiach a doctor's certificate.} 



ily listed above include o husband who is incopoble of self- ^.^ r~| 

' . _ .. F .t O /If ^»CU/A,> * * 



NO 



PLACE AN "X" IN ITEM 1 OR ITEM 2, WHICHEVER APPLIES AND ANSWER ITEM 3. 



I elect not to enroll in any plan 
under the Health Benefits Act. 



PART D 

FILL IN THIS 
PART IF YOU 
V/iSH TO 
CHANGE YOUR 
ENROLLMENT. 



PART E 
ALL WHO 
REGISTL-R 
MUST FILL 
IH TtUS PART. 



PART F. 



TO BE 
COMPLETED 
BY 
AGENCY. 



REMARKS 

FOR USE ONLY 
BY ANNUITANTS 
AND AGENCY. 



n 



2. \ elect to cancel my present enroll- ,.. > 

ment under the HealHi Benefits Act, | ^^ 



3. The reason for my election i^ (Ploce an "X" in proper box); 

(a) J am covered by a plan under the Health Benefits Act through the enroll- QjjTj 

ment of my husband, wife, or parent. 

(b) i am covered by o health insurance plan which is not under the Health [_J[2j 



Benefits Act. 
(c) Any other reason 



I elect to change my enrollment as shown by the enrollment number and other information in Port B. 



1 . Enrollment code number of present plan. 



2. Number of event which permits chonge 

fSoa tobfe on ba cfe of dupficofo for prb/aer number.} 



1 . na/aS and ABaRESj 



(YqU R signature OO NOT PRINT) 

OFFICE^ 



^^l,^\VM 



L ^- r:.-i ,j 




•WASHINGTON 25,0. C, '^'"'^'^ 



(SIGNATURE OF AUTHORtZEO AGEjMCY.QFf IClAl) 



3. Dote of event which permits change. 



MONTH 



DAY 



YEAR 



WARtsilNG, — Any tntentionol folso slotoment \n 
this oppfication or willful mUrepresonfatloo relative 
ttioreto ts a violotion of tho law punishablo by o 
fine of not mora than $10,000 or impriaonmont of 
not more than 5 yeors, or both. (18 U.S.C 100U> 



2. DATE RECEIVED IN 
EMPLOYING OFFICE 



L^; 



,r>- 



4. PAYROLL OFFICE NO. 






3. EFFEaiVE DATE OF 
ELEaiON 






,-•7 



<^ c- 



5. PAYROLL ACTION 
(INITIALS AND DATE) 



«u 



OjJjQ ^^C)^^^i^XJL£MJ^ 



6 JUL '^P '''-:^ ' 



- jrljillcito— To Emptying Offlso 



,APRU; \9iO 



2-11 (Rev, 8-5-59) 



SAC, J^EW ORLEANS 



■i/is/eo 



RE: 



JOSEPH G» iSaCG/v^T 



SPECIAL AGENT 
In-Service Course . 



7/2/30 



.to. 



7/7/00 



Type of School: U^ I Security I 1 Criminal I I General 



Dear Sir; 

The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 



Notebook 

Examination 

Double Action Course 

Practical Pistol Coarse 

Shotgun (Skeet) 

.30 Rifle 

Machine Gun 



88 

87 

iO/25 
92 
84 



training record. 



of overtime earned on 

SA Deegan attended 
Civil Rights School 
on 6/27-7/1/SO. 



The firearms grades should be entered on the individual field firearms 

17 55 

This employee should be credited with 1 hours and — - - — minutes 



.calendar days during the above period in 



^ 



Very truly yours, 

John EdgA;j3foover 
Director 



1 . SA JCJIPH G, DiiSC/ilS 

NEW ORLEANS 



r 



MMimgE 
JUL 1 3 1950 



L 



( V ' , y, . 









Siytnaard Form 88 
(Rev. June I9M) 



WORT OF MEDICAL EXAMINATIo|^ 



^^^ 4. HC 



LAST NAME— FIRST NAME— MIDDLE NAME 



2. GRADE AND COMPONENT OR POSITION 



5/? 



3. IDENTIFICATION NO. 



4. HOME ADDRESS ^Number, street or RFD, city or town, zone and State) 



1205 Auburn, Monroe, La. 



5. PURPOSE OF EXAMINATION 

AIMJAL 



6. DATE OF EXAMINATION 



12-.1-60 



7. SEX 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CIVILIAN 



10. AGENCY 



FB I 



11. ORGANIZATION- UNIT - 



12, DATE OF BIRT>1 



2^10-25 



13. PLACE OF BIRTH 

Brooklyn, N.I. 



14. NAME. REUTIONSHIP, AND ADDRESS OF NEXT OF KIN 

(W) 



^ same as #4 



he 



15, EXAMINING FACILITY OR EXAMINER. AND ADDRESS 
17. RATING OFTSPECIALTY ' 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR- 
MAL 



JL 



X- 
-X- 



JC- 
X- 
X- 
X- 
X- 
X- 
X- 
X- 
X- 
X- 
X- 
X- 
X- 
X- 
X- 

t 

x_ 
x_ 

X 



(Check each He xn i?i appropriate col- 
umn; enter "NB" if not evaluated.) 



ABNOR- 

:mal 



18. HEAD, FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



Pipe ftFMFRAi (!nt, &ext.eanat9) (Auditori/ 



23. DRUMS (Perforation) 



24. 



rvrc fFMrpAi (.Visual aeuitu and refraction 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



Zl. 



OCULAR MOTILITY ;^^rrna.a"^Lf/^^ "'^"- 



28. LUNGS AND CHEST (Inchtde breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCUUR SYSTEM (Varicosities, etc) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM ^^^^tlf^Sl^a!^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES (^''''fnff"'. ranoe of 
motion) 



36. FEET 



37, 



LOWER EXTREMITIES /^^;^^;/,^^j>,^,,^^,,.,„^ 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (EquHtbrium teats under item 72) 



42. PSYCHIATRIC {Sptcifvanv personalitv deviation) 



43. PELVIC (Females only) (Check how done) 

n VAGINAL n RECTAL 



NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary.) 






^ 



-r 

/^// 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively.) 



o—Pestorable teeth 
l—Nonrestoratle teeth 

R 

13 2 3 


4 


5 


X—Missini 
XXX— Replace 

6 7 8 


1 teeth 

d by dentures 

9 10 


11 


12 


i(iX8)~Fixed bridge, brackets to 
include abutments 

L 
13 14 15 t^ ,E. 


H ]^2 31 30 


29 


28 


27 26 25 


24 23 


22 


21 


20 19 -18 5^7 |f 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 

QUALIFIED, EX/U-ITNATION 
NOT MADE BY DENTAL OFFICER 



'l±£_£j;3_j^ 



UBORATORY FINDINGS 



} 



*^^ t-i-tixw-Jic 




45. URINALYSIS: A. SPECIFIC GRAVITY 



B. ALBUMIN 



JEO. 



C. SUGAR 



WPr 



1 >020 






D. MICROSCOPIC FACILITIES 

MOT AVATT.APtT.F. 



^-j 



, 46>CHE^T X-IaV (Place, date, film number and^muU) ^^ ^ /^.^^j ^'^ 



0^ 




47. SEROLOGY (Specify test used and result) 



48. EKG 



- MCILITIBG MOT AYAILADLq 



fe^^ 



NO 



49. BLOOD TVpE and rU 
FACTOR 

m 



so; OTHER TESTS 

NOtffi 



ft. 



^^'■s smB 



(j:f 'W3 



,tl[ , ^\ it 






\ ^M " . 1 N 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 



JX 



52. WEIGHT 



j.a3- 



nS3. COLOR HAIR 



54. COLOR EYES 



Ji^ 



in •» 



55. BUILD: 
^^}l^p D iS 'MEDIUM D HEAVY Q OBESE 

A. 



re- 



56. TEMPERA-ttfRE 

normal 



57. 



BLOOD PRESSURE {Atm at heart level) 



58, 



PULSE (Arm at heart level) 



G.-*2 Mmi^AFTER*- | D.'RECUMBENT- 



A, 
SITTING 



SYS. 



11^ 



P'^s- 80 



B. 
RECUM- 



SYS. 



59. 



DISTANT VISION 



C. 
STANDING 
(5 min.) 



A. SITTING 



B. AFTER EXERCIS& 



DIAS, 



60. 



a6c3-ai3LAOfl 



REFRACTION 



E. AFTER STANDING 
3 MIN. 



NEAR VISION 



RIGHT 20/ 20 C0RR.T0 2 



OX 



J-.2 



CORR. TO 



BY 



LEFT 20/ 20 ^*^^^' '^^ ^^ 



OX 



J=2_ 



CORR. TO 



BY 



62. HETEROPHORIA (Specify distance) 



ES" EX** 


R. H 


L.H. 




PRISM DIV. 






PRISM CONV. 
CT 




PC Pb 


63. ACCOMMODATION 


64. COLOR VISION (Test used and result) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 




Normal 


PaflRfiri } 




^MAm 




RIGHT Normal >-E"' 


fX'K'RW'J? 1 


CORRECTED 


66. FIELD OF VISION 

NORMT. 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 


RIGHT WV 15 /I5 SV 


15/15 
15/15 - 




250 
256 


500 
- 611S 


1000 
10S4 


2000 
S048 


3000 

S896 


4000 
400$ 


6000 

eu4 


8000 

8J92 


LEFTWV 15 /I5 SV 


RIGHT 






















LEFT 























73. NOTES (ConfinucdJZftND SIGNIFICANT OR INTERVAL HISTORY 



O 
-W 



(Use additional sheets if necessary) 



74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



A. PHYSICAL PROFILE 



77. EXAMINEE (Check) 

^•^^^Sr/r^LtoSJ-cal exeration 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING-DEFECTS BY ITEM NUMBER 




79. TYPED OR PRINTED NAME OF PHYSICIAN 



I OFTHVsiciAN* ^ * *^ "^ 



/tn iiA .-^Vm,^— ■<)L^.**^ir -'^,| , 




0. TYPED OR PRINTED NAMl 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 

•5 + 



SIGNATURE 



^ 82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

_ -^ , 



SIGNATURE 



NUMBER OF AT- 
TACHED SHEETS 



f U. S. GOVERNMENT PRINTING OFFICE: 1956-O-388206 



CRev. Aug. itKK9 

FBOlItn:<OATEt> BY 

» BtTEKAU OF THE BeiHain^ 

OmCtTLAB A-Sl 



REPORT OF MEDICAL HISTORY 

THIS mrtmfilATiaN is for official GSE mVt hUU will hot DE released to Un.^i]TH0R[ZEO PEnSONS 



I. UST NAME— HRST BAKiE— ii;;^DLE NAME 



p f: f'^c, a l^J Ao^et'H (L 



2. GRADE AMD COMPOT^ENT OR POSITION 



3. iDErenncATioN «o. 



4. HOME ADDRESS (Humbert sirixt or RJ^Dt <^ cr tmtm^ z&m-and State) 



5. PURPOSE OF EXAMINATION 

/^/V/V i^ II I- 



6. DATE OF examination 



7. SEX 

M 



8, RACE 

W 



9. TOTAL YnS. GOVT. SERVICE 
MILITARY 1 OVIDaN 



■3^ 



10. DEPARTMBIT. AGENCY. OR SERVICI 



FP^Z 



U. ORGANIZATION UNIT 



-bo 



12. DATE OF BIRTH 

-X- IC' 7S' 



13. PLACE OF BIRTH 



14 NAME. RELATIONSHIP, AKD ADDRESS OF NEXT OF KIN 



/>oS l^iJijLj^Ju /^j^CA' n'U' 



15. EXAMINING FAQUTV OR EXAIs^INER. AND ADDRESS 



/V R V V 



isr. R, & 



Ig.OtrifefeltjFbl^^lATION 



17. STATEMENT OF EXAMINEE'S PRESkOT HEAWH INfe/ff VJ 



(/ .yu^uo^ 




fecn^ffon o/pw{ history ^ if c&mplaint exist*) 



.Z^ /z/>-eow^ ii^t:r-^ ^ 



18. FAMILY HISTORY 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE: 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


iChook each iterrC) 


RELATION(S) 


FATHER 


/,.r 


/i^.-c-^ • 








^ 


HAD TUBERCULOSIS 




MOTHER 


A- C 


i f 








^ 


HAD SYPHIUS 




SPOUSE 


l-^ 


t( 








^ 


HAD DIABETES 






^c 


r t 








^ 


HAD CANCER 




BROTHERS 












^ 


HAD KIDNEY TROUBLE 




AND 












-^ 


HAD HEART TROUBLE 




SISTERS 












j^ 


HAD STOMACH TROUBLE 
















-- 


HAD RHEUMATISM (ArthrMk) 




CHILDREN 


1 1 


yl-^K-t-rf 






^ 




HAD ASTHMA. HAY FEVER. 
HIVES 


[)flLQHrtrf 




■7 


t r 








-^ 


HAD EPILEPSY iF\ie) 


*^ V 




£ 


» t 








^ 


COMMITTED SUICIDE 






> 


• f 








y 


BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU rwv/ (Place dieck at left of each item) 



YES 


NO 


(.Check each i>em) 


YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 


^ 




SCARLET FEVER. ERYSIPELAS 




^ 


GOITER 




y 


TUMOR. GROWTH. CYST. CANCER 




^ 


"TRICK" OR LOCKED KNEE 




^ 


DIPHTHERIA 




^' 


TUBERCULOSIS 




y 


RUPTURE 




" 


FOOT TROUBLE 




-^ 


RHEUMATIC FEVER 




y 


SOARING SVV^AIS 
(Night sweaty) 


y 




APPENDICITIS 






NEURITIS 




^ 


SWOLLEN OR PAINFUL JOINTS 




y 


ASTHMA 




^ 


PILES OR RECTAL DISEASE 




^ 


PARALYSIS (Inc, infaiUUe) 


-^ 




MUMPS 




^ 


SHORTNESS OF BREATH 




• 


FREQUENT OR PAINFUL URINATION 




t" 


EPILEPSY OR FITS 




X 


WHOOPING COUGH 




^ 


PAIN OR PRESSURE IN CHEST 


^ 




KIDNEY STONE OR BLOOD IN URINE 




y 


CAR. TRAIN, SEA. OR AIR SICKNESS 




' 


FREQUENT OR SEVERE HEADACHE 




x- 


CHRONIC COUGH 




X 


SUGAR OR ALBUMIN IN URINE 




^ 


FREQUENT TROUBLE SLEEPING 




^ 


DIZZINESS OR FAINTING SPELLS 




y 


PALPITATION OR POUNDING HEART 




• 


BOILS 




/^ 


FREQUENT OR TERRIFYING NIGHTMARES 




^ 


EYE TROUBLE 






HIGH OR LOW BLOOD PRESSURE 




*^ 


VENEREAL DISEASE 




^ 


DEPRESSION OR EXCESSIVE WORRY 




y 


EAR. NOSE OR THROAT TROUBLE 




^ 


CRAMPS IN YOUR LEGS 




/' 


RECENT GAIN OR LOSS OF WEIGHT 




'^' 


LOSS OF MEMORY OR AMNESIA 




t^ 


RUNNING EARS 




y 


FREQUENT INDIGESTION 




-^ 


ARTHRITIS OR RHEUMATISM 




>^ 


BED WETTING 




^ 


CHRONIC OR FREQUENT COLDS 




^ 


STOilACH. UVER OR INTESTINAL TROUBLE 




/ 


EONE. JOINT. OR OTHER DEFORMITY 




f 


NERVOUS TROUBLE OF ANY SORT 




^ 


SEVERE TOOTH OR GUM TROUBLE 




•^ 


GALL BUDDER TKOUBU OR GAa ffTONES 




/' 


LAMENESS 




^ 


ANY DRUG OR NARCOTIC HABIT 




^ 


SINUSITIS 




^ 


JAUNDICE 




X- 


LOSS OF ARM. LEG. FINGER. OR TOE 




^ 


EXCESSIVE DRINKING HABIT 


/-• 




HAY FEVER 




y 


ANY REAaiOriTO SeRUM. DRUG OS 
MEDICINE 




•■ 


PAINFUL OR 'TRICK'* SHOULDER OR ELBOW 




^ 


HOMOSEXUAL TENDENCIES 


21. HAVE YOU EVER (ChecA eacA item) 


22. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 


' 




WORN GLASSES 




/' 


ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




- 


WORN AN ARTIFICIAL EYE 




• 


BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




^ 


WORN HEARING AIDS 




y 


LIVED WITH AFlYOrS WHO HAD 

TUBERCULOSIS 






BEEM TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




y^ 


STUTTERED OR STAMMERED 




r 


COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST PERIOD 




- 


WORN A BRACE OR BACK SUPPORT 




^ 


-^BLED EXCESSIVELY AFXeS INJURY OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANTITYi D NORMAL D excessive D scanty 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE-YEARS? % ' ' 


24, WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE-JOB37 

MONTHS ^ ICr^^^ 


25. WHAT IS YOUR USUAL OCCUPATION? 


26. ARE YOU (Check one) 

[I3WCHTHAN0ED Q tiST RANDS* 



/y-V^K/ ^//^^^ ^'^/ 



YES 



CHCCK EACH ITEM YES OR NO. EVERY ITEM CHECKED -"/ES" MUST BE FULLY EXPLAINED IN BUNK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT, ETC 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER MEDICAL REASONS {Xfyes, gxvo reasons) 



23. HAVE YOU EVER WORKED V/ITH RADIOACTIVE SUB- 
STANCE? 



29. DID YOU HAVE DIFFICULTY ViflTH SCHOOL STUDIES 
OR TEACHERS? <,l£ye3, give details) 



30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? ilfyea, state reason and give 
details) 



3f . HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
ilfycsp state reason and give details) 



32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and givo 
age at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT ^committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOB^ 
lUM? ilfyes, specify when, where, why, and 
name of doc tor j and complete address oT 
hospital or clinic) 



34, HAVE YOU EVER HAD ANY lUNESS OR INJURY OTHFR 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where, and give detads) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINtCS* 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (7/ yes, give com- 
plete address of doctor, hospital, clinic^ 
and details) 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? ilf yes, which illnesses) 



37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 



38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or an- 
suitability) 



39. HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVE 
YOU APPUED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? {If yes, specify what land, granted by 
whom, and what amount^ when, why) 



I CERTIFY THAT I HAVE REVIEV/ED THE FOREGOING INFORMATION SUPPUED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURWISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TYPED OR PRINTED NAME OF EXAMINEE 







Sly]/^-^ 







40. PHYSICIAN'S SUMMARY AND ELABORATION OF AU PERTINENT DATA (-Phviktain shall comment on a/fposUive anstpm In items SO thru S9) 








^^...^Yf^..^^ 



y 



/3 




TYPi 



■T.TrMC.USM 



EXAMfflER 




standard Form 620 

Kev. August 1964 

Promulgated 

By Bureau of the Budget 

Circular A— 32 



• --• 



% • 



CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS ECG 

n YES n NO 


CUINICAU IMPRESSION 

Annual physical 


MEDICATION 

none 


n EMERGENCY 
n ROUTINE 


n BEDSIDE 
D AMBULANT 


AGE 


SEX 


RACE 


HEIGHT 


WEIGHT 


B. p. 


SIGNATURE OF WARD PHYSICIAN 

M* Pearl 


DATE 

12/1/60 


RHYTHM 

Normal sinus 


AXIS DEVIATION (QRS) 

plus 76 


RATES 
AURIC, f OvENT.f 


INTERVALS 

prO*16 QRS 0,06 QT 0.36 


P WAVES 

Normal 


QRS COMPLEXES 

Normal 


RS— T SEGMENT 

Normal 


T WAVES 

Normal 



UNIPOLAR EXTREMITY LEADS (Specify) 



Vertical rotation; apex fo5?ward 
Normal 



PRECORDIAL LEADS (Specify) 



Transition zone in v3 
Normal leads 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 



Normal tracing 





{Continue on 


reverse) 






NO. 

ECG 


SIGNATURE . 

M. A, PEARL 


TITLE 

LT (MC)USNR 


DATE 

12/7/60 


PATIENT'S IDENTIFICATIOI 


^ (Fjor iypetJ or written enirxea rfjVo; Name— las 
middle; ^rade; date; hospital or medical facH 


t, Brat, 

ity) 


REGISTER NO. 


WARD NO. 



DEEGAN^ JOSEPH GEORGE FBI AGENT: CUSTtBtl HOUSE 



U. S. GOVERNMENT PRINTING OFFICE : 1954— O-3098I3 16—66209-4 t 



V 



//>. 



'/v 



/. 



''/ 



ELECTRODARDiOGRAPHIC RECORD 

Standaxa Form 520 

iAttach tracings to S. F. 507^ 



J 



^^ -* / FD-3bO (Rev. 2-9-60) 



t 



Attachment to Standard Form 88, Report of Medical. Examination- 
For Information and Guidance of Medical Examiner 

Name of Examinee h^.f-.Q^IV '^■OS}:'p hi G' f. it Cl^ 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 
9 68 

11 69 

14 72 

17 76 

46. -Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee ClJis CUis not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assigjiments which might entail the practical use of firearms? 



Elr^ 



No CH Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
C2I No [ZH Yes If "yes" please specify defects. 



L iv$/ visic 
QNo 



If examine e ha s defective/vision, should he wear corrective glasses while operating a motor 
vehicle? I I Yes 



(^?f O-'l-i^i-"^'^'^"^'' 





Desirable Weighl 


Ranges for Males 




Height 


Small Frame 


Medium Frame 


Large Frame 


5' 4" 


117- 125 


123 - 135 


131 - 148 


5' 5" 


120 - 129 


126 - 1,39 


1.34 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


L32 - 141 


138 - 152 


147 - 166 


5' 9" 


L36 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146- 161 


155 - 175 


5'11"- 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


6'1" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6' 4" 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182 - 202 


192-216 



3. Examinee's frame is CZI small 




medium 



4. Considering above weight tabl e , th^ examinee's frame, and other indiv^^ual phys ical characteristics^ 
I consider his present weight LJ Satisfactory IZjExcessive CZD Deficient 




5, Under proper medical supervision, examinee should LJ lose 

CZI gain 



.pounds 
.pounds 



Remarks: 





<*.-<— "jC* 



.^40. 



)HN M, yARBOROUGH JR.' LT tg^ g 
.Signature of Medical Examiner) 



1 DECEMBER i960 



(Date) 



# 



t 



V 



Tolson 

Mohr 

Parsons . 

Belmont 

Callahan 

DeLoach , 

Malone 

McGuire __—_-__ 

Rosen . 

Tamm 

Trotter 

W.C. Sullivan 

Tele. Room 

Ingram 

Gandy 



January 2t^, 19C1 



Mx, Joseph G. Qee&aa 
Federal Bureau o£ Investigation 

New Orleans, Loxiisiana 



Dear Mr. Deegan: 






#^ 



It gives me great pleasure to extend sincere con^ati^ 



latlons to you on your lenth Ainiiversary of Bureau service^ A 
an additional remenibrariCie ol thib occasion, I wish to pr^E^t ^ 
Bureau's Ten-Year service Award sCey. ^^ 

The Bureau's reputation as an efficient law enforce- 
ment agency fa widely known. Thiii achievement was attained tlirough 
the individual eflorcs oi our personnel, and I want you to know that 
your etiortii ove** tiie years Imve not i,,one unnoticed. The contri- 
butions yoa Lave made to tlje success oI the FBI vM always remain 
a part ot tU history. Your loyalty, devotion to duty and th3 deep 
interest you liave manliested in our problems are a soitree ot much 
gratification to me. 

May I es^reds my best wishes to yoa and the hopo tliat 
you will continue witli us Xor many years to come. 



Vvlth best wishes, 



MAILED 9 

JA.M1 1961 



ijlnclosuro 

I* SAC, New Orleans (Personal) 

NEMrmjp .\ 

(4) ./,-'\ 

67-455043 



\l/' 



( 



\ 




, >."- MAIL ROOM I I TELETYPE UMIT dl 



*-% 



W'A Belmont >/ 

"MiC Conrj^. [ 

Mr, r L(^ch I 

Mr, ^ialone-. 

Mr. McGuire 

Mr. Rosen 



Mr. Trotter™ 
Mr, Evans _„ 



1205 Auburn Street 
Monroe, Louisiana 
February 9, 1961 



Mr, \7.C.Sullivan 

Tele, Room 

Mr. Ingram 

Miss Gandy i 



^4^^.-.-// 



Mr. J. Edgar Hoover ^ 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr, Hoover: 

It was most gratifying for me to receive your 
letter of congratulations on my Tenth Anniversary of 
Bureau service. Your generous thoughts were sin- 
cerely appreciated, 

I know my interest and loyalty to the Bureau will 
continue and in .the future I hope to increase my con- 
tributions to its successful operation. 

It has been most rewarding and stimulating to 
have v/orked for a Director such as you, and I shall al- 
ways be proud of thi^ association. 



ro 



Thanking you again, I remain 



Respectfully, 





mmmi* 




%^\ 


'^rr 




^' -C 




f -r< 


I 


y^ 


Vr 



Y^^^f-t-^ % j~^->s^-<-^ 



Joseph G. -i)eegan 



#'^ 






V O 



i 



:'-j>r 



3^ 



.r^ 



"X 



OPTIONAL FORM NO. 10 



UNITED STATES GOVEeHI 

Memorandum 



ent 




Tolson _ 
Parsons . 

Mohr 

Belmont . 



^ 



DeLoach'. 
Evans 



TO 



FROM : 



subject: 



MR. kOHR 



MR. J. F. MAL^ 



.6deegan 



date: 



3/6/61 




Mai one . 
Rosen _ 
Tavel _ 
Trotter . 



W.C. Sullivan . 

Tele. Room 

Ingram 

Gandy 



JOSEPH GJ 

SPECIAL AGEN-]! (llispector's Aide) 

NEW ORLEANS OTTICE (Assistant Senior Resident 

Agent at Monroe, Louisiana) 
EOD 1/29/51; GS-13 @ $11,155 
VETERAN (Five Points) 

Special Agent Deegan is an Inspector's Aide (field) presently 
assigned to assist in the Tampa inspection. 

On 3/1/61 he asked to see Assistant Director Malone at Tampa, 
He stated that the purpose of Ms request was to go on record as being extremely 
desirous of advancing in the Bureau. He pointed out that he has been in the 
Bureau since 1/29/51 and is a career employee. He. would like to "move up the 
ladder. " In retrospect he pointed out that from 1957 to 1959 he worked in the 
Domestic Intelligence Division at the Seat of Government. In 1959 when there 
was a "cutback" in personnel in the Domestic Intelligence Division, he was 
transferred back to the field. At that time, he went to see the Director to 
discuss his transfer and to let the Ettrector know of his desire to advance .' 
in the Bureau. The Director assured him that his record was good but it was 
felt that he needed a little more "seasoning" in the field. He was transferred 
to New Orleans where he was used as a relief supervisor before being 
assigned to Monroe, Louisiana, as a Resident Agent. 

Since entering the Bureau in 1951, Special Agent Deegan has 
received two letters of censure - one at the Seat of Government for an error 
in an outgoing communication, and one as a relief supervisor. He received 
one letter of commendation. 



Special Agent Deegan mates a good impi'ession. He dresses neatly 
and I would consider his appearance as above average. His attitude and 
enthusiasm are particularly commendable. He is a veryr 
as evidenced by his performance on the Tampa inspection 



hard-^and-^wiHiHg-worfcer 



RECOMMENDA HON: 



That fecial Agent Deegaifs 



ffl, 



)h 



9 1<1hK 






*Oui 



to advance in^he Bureau be 



made a matter of record for future consideration. 



JFMtwmj (4) 
1 - Mr. Callahan 




3. 



/> 



OPTIONAL FORM NO. 10 



UNITED STATES GOVERIsIBnI 

Memorandum 



TO 



FROM 



Mr. JOHN P* MO 



subject: 




Tolson 

Parsons _ 

Mohr 

Belmont _ 
Callahan . 

Conrad 

DeLoach , 
Evans 



date: 3/13/61 



Ma! one _ 
Rosen _ 
Tavel _ 

Trotter . 



Mr. JOHN F. 



i\^ 



W.C. Sullivan . 

Tele. Room 

Ingram 

Gandy 



-r'-V. 



C^^^* 




JOSEPH gJ ^EEGAf 
Inspector's AidL 
Tampa InspectioW 2/19-3/3/61 
Mobile Inspectidft, 3/4-14/61 

SA DEEGAN is currently assigned to the New Orleans 
Office, ift/here he handles general criminal investigations as a 
Resident Agent in Monroe, Louisiana. He has also had previous 
experience in security and espionage matjers and has served 
as a supervisor at the SOG. During the current Tampa and 
Mobile inspections, which was SA DEEGAN 's second assignment as 
an Inspector's Aide, he conducted the Bank Robbery Survey, 
assisted in review of various file classifications, and also 
participated in various administrative assignments, such as 
check of supervisory overlap and #1 and #2 Registers. In 
addition, he handled the Security and Security Informant 
Surveys in Mobile, as well as checks of Plant Informants and 
other assignments. He contributed a suggestion memorandum 
concerning an Ascertaining Financial Ability case in Tampa. 

SA DEEGAN conducted his surveys and other assignments 
in a competent and very satisfactory manner. He evidenced 
considerable interest in carrying out his assignments 
thoroughly and utilized a thorough knowledge of Bureau rules 
and procedures to good advantage in the process. He exhibited 
familiarity "with inspection procedures and his paper work was 
submitted in a very satisfactory manner, with a less than 
average amount of supervision. 

SA DEEGAN presents a neat, conservative appearance, 
is within desirable weight limits, is available for general 
or special assignments, and has indicated he desires to 
advance administratively. He handled his assignments very well 
during these two Inspections and it is considered that he 
possesses very good potential and qualifications for future 
administrative advancement. 



Rating: Satisfactory 



Reviewed by; 



4M 



Aide»f initials 



7- 



^' 



^' 



cc: SAC, New Orleans (to be included in next performance i^ting) 



iWErbls 
(2) 






Sl^'^S'^A f **** 



KAfi t: ]%] 







m^iiTi .irK^itummiiimm^Mim^^m^^ii^kietmiaimiiMmmiUim 



^'. FD-185 (Rev. 6-20-57) 



■■¥ 



t 



K 



Name of Employee: 



§ 



# 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



JOSEPH G. DEEGAN 




Where Assigned:.. 



Official Position Title : 



New Orleans, Louisiana 

(Division) 

Special Agent, GS-13 



(Section, Unit) 



Rating Period: from . 



April 1, 1960 



to. 



March 31, 1961 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



^ A,. jQ id^iA 



PAUL R. a: 



Reviewed by: 



Field 
fUjU Supervisor 

in Charge 




W. W. BROMWELL Signature 
Rating Approved '-^■^ 



4/3/61 



Date 
4/3/61 



JSn. D,reCor aS^II 1961 



Signature 



Title 



bate 



TYPE OF REPORT 



(x) Official 
(x) Annual 



/.,sTl 



^^"•y : rj / 



Searcbid 

) Transfei^t^r " 

) Separation from Service 

) Special 



/^l 



FD-185a (Rev. 4.14-58) 



Bl 



™l 



iRFORMANCE RATING eOTDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee . 



JOSEPH G. DEEGAN 



Tide SPECIAL AGENT. GS-13 
4/1/60 .3/31/61 



Rating Period: from 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

f. Outstanding (exceeding excellent and deserving of special commendation). 

£ Excellent. 
— iZ — Satisfactory (good or very good). 

n Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all ratea elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



= (1) Personal appearance. 

f (2) Personality and effectiveness of his personal contacts. 

-dtl (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

— (4) Physical fitness (including health, energy, stamina). 

^ (5) Resourcefulness and ingenuity. 

— 1^ — (6) Forcefulness and aggressiveness as required. 
— ^ — (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

^ (8) Initiative and the taking of appropriate action on own 

responsibility. 

=_ (9) Planning ability and its application to the work. 

^ (10)" Accuracy and attention to pertinent detail. 

^ (11) Industry, including energetic, consistent application to duties. 

^ (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
^ attributable to causes beyond employee*s control. 
^ (13) Knowledge of duties, inytructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 
^^ (14) Technical or mechanical skills. 
^ (15) Investigative ability and results: 
^ (a) Internal security cases 
^ (b) Criminal or general investigative cases 
^ (c) Fugitive cases 

_fe (d) Applicant cases 

^ Q. (e) Accounting cases 

^ (16) Physical surveillance ability. 



1^ 



^ 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

^ (a) Investigative reports 

^ (b) Summary reports 

^ (c) Memos, letters, wires 

(Consider:_^L.conciseness; ^ clarity; d: organization; 
«£l_thoroughness;J^accuracy;_^ adequacy and perti- 
nency of leads; ^administrative detail.) 

(20) Performance as a witness. 
(21)JExecutive ability: 

.^_ (a) Leadership 

. (b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 
(h) Emotional stability 

, (i) Promoting high morale 
(j) Getting results 



a 



_C2L 



^ 



. (22) Ability on raids and dangerous assignments; 

^ — (a) As leader 

^ (b) As participant 

. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure. 
- (25) Miscellaneous. Specify and rate: 



^ Tr*«p^r*t.r>y^<=i Aide 



A. specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): , 

Resident Agent 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator; Desk Man 



c. 



(1) Is employee available for general assignment wherever needs of service require^® ^ (If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?.*®^ (If answer is not "y^s," explain in narrative comments.) 

?No 



D. 1. Has employee had an abnormal sick leave record during rating period?£!5__2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? NQ (If answer to either question is "Yes," explain in 

narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I — £y Yes I 1 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS . 



fif 



M 
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ANNUAL PERFORMA NCE RATING 

JOSEPH G. DEEGAN 

SPECIAL AGENT 

EOD: 1/29/51 

EOD, NEW ORLEANS; 11/19/58 

GS-13, $11,155.00 

PART I GENER AL COPIENTS 

SA Deegan presents an excellent overall personal 
appearance* Due to his engaging personality, friendly 
attitude, and excellent sense of humor his ability to make 
favorable contacts among law enforcement officers and the 
general public is outstanding. He is capable of handling 
any type of complicated investigation, with the exception 
of accounting cases. He is capable of participating in 
raids and dangerous assignments and there are no physical 
limitations affecting his performance. There are no limi- 
tations on his availability. During the rating period he 
has handled general criminal and applicant cases in the 
Monroe, Louisiana, Resident Agency. He is a qualified 
dictator. 

SA Deegan is a well-rounded, conscientious agent. 
He has the ability to get along with people and handle 
delicate matters with finesse. Despite his occasional 
extended absences from his RA on police schools and inspec- 
tion assignments, he produces an above average volume of 
work with less than average supervision. Although this 
agent has not performed desk duties during the rating 
period, he was previously a relief supervisor in head- 
quarters city and exhibited considerable administrative 
ability. 

SA Deegan is entitled to an overall rating of 
excellent. 




PART II SPECIFIC COMMENTS 

■ i.iM.i. Ill w iii....i.»i,^i..i.i,,.i ■ I... -..■ M iwi— I i-.i .I!- i^ _ i m— ^ i-i.»,i-i — I — 

1. Justification fpr Any Minus Ratings Given 
N.A. 



2. Experience and Ability as Inspector's Aide 

SA Deegan participated in inspection of Tampa Office 
from 2/19 through 3/3/61, and Mobile Office from 3/4 through 
14/61 • Inspector commented concerning SA Deegan that he evi- 
denced considerable interest, displaying a thorough knowledge 
of Bureau rules and procedures and handling assignments very 

3^,^^articipation in Informant Programs 

During the rating period he has developed 8 PCX's 
and is presently handling 5 PCX's. He is fully aware of the 
importance of this program* 



4, Testifying Experience and Ability 

During the rating period, has testified in U* S< 
District Court, before a Federal Grand Jury and the U. S. 
Commissioner. He has previous testifying experience and 
is considered an excellent government witness. 

5. Disciplinary Action 

N.A. 



(inJItii 



tials) 



f 4 



6> Accounting Information 



7, Police Instruction 

Is approved general police instructor and used as such 
several occasions during rating period* Has been monitored by SAC- 
Presentation considered good and topic well organized, Louisiana 
State University, by letter 3/19/60, expressed appreciation for 
excellent quality of instruction supplied in connection with their 
police training program. One of the instructors mentioned wasSA 
Deegan« 

8. Sound Training 



9, Resident Agents 

SA Deegan is alternate Senior Resident Agent in a 
three-man RA at Monroe, Louisiana, and is entirely suitable 
for this assignment. 



10. Foreign Language Ability 
N.A. 




(inftials) 



11. Administrative Advancement 

a. Is Agent interested in administrative advancement? 
Yes X No , 

b. Is Agent completely available for advancement? 
Yes X No . 

c. Is Agent considered completely qualified at present 
for administrative advancement -including experience, 
ability, personality and appearance? 

Yes X No , 



d. His qualifications are considered Excellent 



e. If not completely qualified at present, does he have 
potential for future administrative advancement? 

Yee No 



Agent is anxious for an opportunity to advance in the 
Bureau • He has previously served as a supervisor at 
the Seat of Government, as well as a relief supervisor 
in the New Orleans Office* His experience and overall 
I ability indicate he is ready for SdMnistrative ad- 
vancement* 



L 



I have read 
this report; 

(initials) 
PRArcJk 




WSS^ ..ss^jHs 



SAC, 2:ou Orlt^ana 



:/2C/n 



Director, FBI 



SPECIAI? AGENt 



The above-captioned Special Agent attended the following training course(s): 
In-Service: from *,]/2;?/"I to t/oj/tI 



I I Criminal 
I I Security 



□ 



Accounting 



I I Expert Firearms-Defensive Tactics 



^ 






The firearms scores should be entered on the individual field firearms training 
record {FD-40). The following grades were attained: 

Notebook „^ 

Examination ^^ 

Double-Action Course ^^j 

Practical Pistol Course ;^Q 

Shotgun Q/35 

Rifle ^^ 

Machine Gun j^ 



Specialired Training: 

Admin. Firearms ; 
Inspector's Aide ; 



From 



To 



Toison 

Belrront _ 

Moht 

Callahan . 
Conrad -_ 
DeLoach . 

Evans 

Mai one — 
Rosen , 



Sullivan 

Tavel 

Trotter 

Tele^ Room . 

Inqrdtn 

Gandy 
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Memorandum 



■ I ■ 

UNITED STATES G6VEKi„MENT 



TO 



FROM 



subject: 



Mr. Callahan 



C. R. Davidson 



/fM 



CIVIL RIGHTS REFRESHER TRAINING SCHOOL 
June 12 - 23, 1961 




7/--^ 



^ ' II t ■■>rnii.--"-^-*-"'"^)ri» irrr,r-ni"riTt>-|V>V' 



In accordance with approval of the Director, a series of four schools of 
two weeks each will be held concerning Civil Rights matters with attendance limited 
to Agents who have previously attended a Civil Rights School at the Bureau. The 
first such school is scheduled to begin Monday, 6-12-61, and will be in lieu of other 
In-Service Training scheduled for that date. These schools are being held on a 
regional basis, similar to the existing Major Kidnap Squad breakdown. The first 
such school will be from the offices in the southern area. Recomm.endations 
^concerning attendance at this school have been obtained from the SACs of the ofgces 
'involved. The id@ntati@s of the Agents reoommended for attendee are set f ortti on 



\ 



the attached sheet. 



^.^ 



The files of these Agents have been ^viewed. They appdar weU qualified 
by training and experience to benefit from attendance at this school. All of them have 
previously attended a Civil Rights School at the Bureau. The weights of all are withm 
desirable limits and overtime performance considered satisfactory. None of thena 
I have been subject to recent administrative action. ra9rp; severe than censure except as 
follows: /j 

SA Ro bert F. Savard (Memphis) censuired an^ placed on probation 5-23-60 for failing 
to insure a gun was unloaded before returning it to the gun vault and that the gun had 
been properly charged out. He was removed from probation 9-9-6^. Smce th^ he 
has not been subject to further administrative action and has been commended two 

■b 6 

times. 




■F"B^ 



L 



LLDrlmbJ./; 

(?) 

1 - Training and Inspection jpi vision -(^ 

1 - Mr. Rosen /_ 

1 - Mr. W. C. Jackson A l| 

1 - Movement Unit .-.:.>'''■''•. ^.^ 

En'closupe;?^a>-^ yji^^, r> AV ■ 
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(OVER) 
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Memorandum to Mr. Callahan 
Re: Civil Rights Refresher Training School 
June 12 - 23, 1961 

SA Charles S. /Harding (Atlanta) on 5-7-58 while assigned to the New York Office, 
was censured, "placed on probation and ordered to Atlanta when an inspector 
detected unauthorized items in the desk of an Agent under his supervision* He was 
removed from probation 11-19-58,. Since then he has not been subject to further b( 
administrative action and has been commended once. 



Other, than as indicated above, there has been no administrative action 
against any of these Agents during the past two years except as follows: 

SA Jack D. Huguelet (Knoxville) censured 5-9-61 for failure to promptly conduct an 

interview. 

SA George F. 'Zografos (Knoxville) censured 5-11-60 for incorrect handling of 
evidence. 

SA George p. -Iteimers (Houston) censured 2-2-60 for delay in submitting a report. 

SA HoUis Q* Boone (Houston) censured 3-22-61 for errors in reports. 

SA Spencer X^/Robb (Mobile) censured 1-19-61 for delay in reporting. 

SA Joseph G.- Deegan (New Orleans) censured 2-24-60 while acting in a supervisory 
capacity for approving a report which reflected incomplete investigation. 



Two of the Agents listed for at tendance at this scho ol are Sound men 



.b6 



(SA Louis M. Kelley of Little Rock and SA | | of Birmingham) and 

should receive Sound Refresher Training from the Laboratory Division while they 
are at the Bureau since attendance at this school will be in lieu of other In-Service 
Training. General Investigative Division and Training and Inspection Division both 

-2- ■ 

(OVER) 
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Meinorandum to Mr. Callahan 
Re: Civil Rights Refresher Training School 
Jm% i% - 23,- 1061 

feel that absence from this school for the three days required for this Sound Refresher 
Training would be detrimental. Laboratory Division advises these two Agents could 
begin their Sound Refresher Training on Saturday, 6-24-61, following completion of 
the basic school, 6-23-61, and have the last of it on Monday and Tuesday, 6-26 & 27-61. 
They would then return to their regular offices of assignment. 

In addition to the Agents listed, this Civil Rights Refresher Training 
School will be attended by SAC Casper of Little Rock who will head the group and also 
by SACs Powers of Baltimore, Rightmyer of Albuquerque and Roney of Charlotte. 
Necessary briefs and office summaries in this connection will be prepared and 
submitted for use of the Director in the event he should see these SACs. 

RECOMMENDATIONS: 

1. That the Agents set forth on the attached list be approved for 
attendance at the Civil Rights Refresher Training School beginning 6-12-61. 



/ 



of 



2. That SA Louis M. Kelley of Little Rock and SA| 

Birmingham be held over following completion of the school on Saturday, 6-24-t)l, 
and Monday and Tuesday, 6-26 and 27-61, for Sound Refresher Training. If you agree, 
necessary action will be taken. 







•3- 



^^, ...,, . ,.r,.„,-^,..,r.r.,-.j 



n ,i ifl ,i, JT J. n-M i K . T r i MJi ^i. i i n i. ll ff , inirf i i ii & i n' i 



l';5';'''*.i^'^^fa^°>'if^-''M^'T'!!i;^'!jZ'iI;J"^ 



FD-36 (Rev. 12-13-56) 
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F BI 



Date: 



5/26/61 



Transmit the following in 



PLAIN TEXT 



Via 



AIRTEL 



(Type in plain text or code) 

AIR MAIL 



(Priority or Method of Mailing) 



TO:,-^ DIRECTOR, FBI y {] 

FEOM: SAcAnEV/ ORLEANS (1-342) 



RE: 



CIVIL RIGHTS REFRESHER TRAINING 



:^ 




ReBurad 5/25/61. 

There are assigned to the New Orleans Division 
nine AgG-nta who liav© pi-oviously attended Civil Rlghti School 
at the Bureau. 

From this group there are being recommended the 
following Agents to attend captioned training class on 
6/12/61 and they will attend, UACB: 



iUi. A^ Iw^UJ 



-REGIS L.IkENNEDY I'-' 
^K. WARREN .<TOOL, JR. Qff Ki/j ' *' '- 
^liURMAN P'.aKELLEY "-^-»0< 
-JOSEPH G^EEGAN . , . 
-^ VERNON G ; i SMITH 

r 

The following three Agents are recommended as 
Alternates : 

/JOHN Bi HCNEYCUTT 
.JOHN T.j REYNOLDS 
-i. M.i SHEARER, JR. 

The ninth Agent assigned to this office, who has 
attended Ci vil Rights School at the Bureau, is SA 
, who is a former police officer. 



"/■ 




^ 




ir J-^Nev; ^,0r leans 



BROfrlWELL 



mvrr^,r,vr->-n trr"77rrT»T::3 txz:^^ 



vv*UV 



WY7B: jam -\ ^- v.\\l\ 






L'^if 



■bo 



\^^^^ 



(AS ^^ ^ ^ ^ v^^^'^ ,f 



Approved: 



A 



:f^iC> 



Special Agent in Charge 



Sent 



.M Per 






OMIONM fORW NO. 10 
WlO-1, 



Memorandum 



# 



TO 




DIRECTOR, FBI 

Attn: FBI Laboratory 

SAC,U?^W ORLEANS K67-681) 



date: 4/12/61 



subject: 



FORESGM LANGUAGE TRAINING PROGRM 



Re SAG Letter NOo ,61-13 (C)* 





The following Special Agents assigned to the New 
Orleans Office have indicated interest in foreign language 
training: 



AGENT 




b6 



LANGUAGE DESIRED 

French (only) 

Prefers Russioji, but interested fiL^fi^-^l^ 
also in French or Spanish 

Prefers Polish, but available 
for any language 

Prefers Spanish or Russian, ^^^^^'^^^\j^ 
but available for French, German >r/^/''^*' 
or Italian 



bv6^ 



Prefers Russian, but available fi-^^r-.3) 
for any language 

Japanese (only) 

Russian (only) -- Aiftr-^^ 

SA DEEGAN is an excellent overall Agent whom I 
consider completely qualified for foreign language training ♦ 
However, he is being considered for recommendation for ad-^^ 
ministrative advancement, in which field it is believed his '^^ - 
talents will prove of more benefit to the Bureau, 



.1^^^ 



^^nt^l^' 



^_g/- Bureau ' «' 
8 - New Orleas 
PRA:cjk 
(10) 
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NO 67-681 



SA| [is a first-office Agent v/ith limited 

£i^iS i^^mm^^t^nu^ ftQ« is act toeing ^eaawaendad at this timao 



SA| I appears to have the necessary experience ' 

and intelligence to absorb foreign language training and 
Sh6uld be of gx^eater value to the Bureau through such train- 
ing. He is recommended favorably. 



SA 



flacks field experience, but otherwise 
He is not being recommended at this time 



appears qualifiedo 

but should receive consideration with an additional yearns 

experience. 



SA 



has been in the field only a few 
months and needs considerable additional experience* He 
is not being recommended at this time* 



SA | l is presently Resident Agent at Baton Rouge, 
Louisiana. He has no present foreign language ability and 
has not given the impression of possessing any particular 
linguistic talents. Ae is not being recommended. 



SA | has a background in French and appears 
to be ^qiiite xnrexxigent and capable. It is felt, however, 
that he needs at least one additional year of field experi- 
ence, following- which he should be given serious considera- 
tion for foreign language training. 
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\Ij6e 



Name: Joseph G.L^eegan 
Payroll #: 10171 
EOD: 1/29/51 
Veteran 



Title: Special Agent 
Grade: GS-13 at $11,155 
Not on Probation 



SAC BROMWELL: Is assigned to Monroe, La., RA, a three-man RA. 

Has excellent over-all personal appearance. Has 
engaging personality, friendly attitude, excellent sense of 
humor. Is approved general police instructor and used as such 
several occasions during past year. Has been monitored by SAC. 
Presentation considered good and topic well organized. Louisiana 
State University, by letter 3/19/60, expressed appreciation for 
excellent quality of instruction supplied in connection with 
their police training program. One of the instructors mentioned 
was SA Deegan. 

Rating: Excellent 



INSPECTOR R. K. MOORE: Comments of SAC Bromwell are appropriate 
(CHD:mgj 5/4/61) and applicable to this Agent. He makes 

a very favorable appearance, is personable, 
and exhibited an excellent attitude toward the Bureau and toward 
his work. His performance meets standards of an excellent Agent. 
His case load andvoluntary overtime are above average for the 
office and his statistics in convictions, fugitives and recoveries 
are good. The number of cases closed by him for the past three 
months is slightly below the office average, but it is noted he 
was away from his Resident Agency for several weeks during that 
time on an inspection assignment.. He has developed several Potential 
Criminal Informants since the last inspection and currently has two 
Potential Criminal Informants and four Criminal Informants assigned 
to him. He has not used excessive sick leave. 

SA Deegan is within desirable weight limits. He is 
available for special or general assignment. He is very interested 
in administrative advancement. 

This Agent was approved as a general police instructor 
and as an instructor on juvenile delinquency matters on 10/17/55. 
During the period covered' by' thi^ inspection, he was a participant 
in two police schools, affording 18 hours of instruction on ^teneral] 



NEW^QRLEANSr. iKSpiCT^Idil 



^ 



\\\{ 



UTS: jaiti; 



jm^ 
^^<j./ 



r 
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police matters. His lectures have been monitored by the SAC, 
who rated his presentation as good and his material as well 
organized. In March, 1960, SA Deegan was commended by Louisiana 
State University for the excellent quality of instruction given 
by him in connection with its police training program. His 
record reflects excellent all-around ability as an Agent and he 
exhibited qualifications which would warrant a rating of good as 
to his potential for future administrative responsibilities. 
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BEST COPY 
AVAILABLE 



'^.IC, KoTJ OrlcPHR (07-6S1) 



my 2, W6X 



Director, Pai (6r.-li?979) 



rt>;"irirA' i.^^Tfitri^-r Tn;M>a!:~. rro-'n:.': 
I curlct V12/6I. 

There arc cnclor^cd tlircc /rny Lnniur. ic Aptit'tdo 
5cp.tf.-l tyhicli tlfo iSurrin eofiircs " O affordea to tU Q follovj^ng 
Sffccl-l Agent r> : JO'^rWlG. BE'^^^. f^ _ 1 , rM 

■ In this connection it is rcci'srstctj tl.nt r/ow. 



cor<t>ly i'lllv with instryctionf; cont?inea In the cncXr^scd 
copy of the undp.tcd f «*m letter, ctipiimv.d as above, iihich 
clmuia 30 retained by yon for fiittjre »Jse, and the enclosed 
Auto-?!tatcd instmcticin".. You should Bcrsonrillj' afford 
thc<?e cxariin0tionr, nnd pronptly foncrrti tlic rcstilts, nloii^i 
-inili the tcstinq nntcrir^ls, to tlio Biironu, nttcntion i-'l. 
Latjoratorv , 



bb 



Enclosures (0) 

(3)-. Personnel file of SA JOSEPH G. PET^GM 
i - Personnel file of SA 
1 - Personnel fjle of SA 



CDS:mJKi 
(S) 



MIME mm 
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BEST COPY 
AVAILABLE 



^"..Cu' 'Ju 



M^ji i , ('^^.' [ 
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la f mi.:.^ CO ^i'J. 



XEH. 



Tolson 

Belmont 

Mohr 

Callahaa 

Conrad , 

DeLoach 

Evans 

Mai one 

Rosen 

Sullivan 

Tavel 

Trotter 

Tele. Room . 

Ingram , 

Gandy 
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£AC, New Orleans 



June 23, 1961 



Director, FBI (66-18979) 



FOREIGN LANGUAGE TR/ilNItlG PROGRAM 
Reurlets 6/14/61 and 6/19/61. 

The enclosed Army Language Aptitude Test-1 should toe afforded 
SA JOEEPH G. DLEGAl^ upon his return to New Orleans from tlio Civil Rigiito 
School and annual leave. It is requested that you comply fully with the 
instructions contained in the undated form letter sent as an enclosure to Eulet 
dated &/2/61. It is also requested that you personally afford this examination 
for the reasons iset forth in the enclosed Auto-Stated instructions. 

Upon completion of examination, promptly forward the results, along 
with the teeing materials, to the Bureau, attention FBI Laboratory. 



Enclosures (4) 



UUi UVii^l'u. iCLLUtk. 



(1'- Personnel file of SA JOSEPH G. DEEGAN 



CDSimim 
(6) 
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I. -UNITED STATES GOVEIOTMENT 

Memorandum 



TO 



FROM 



subject: 



Jlr. Callahan 



date: 6-12-61 



C. R, Davidson* 



Cf^p 



( 



] 



SA JOSEPH G. DESGM . 

Alternate Senior Resident ^ent - Monroe, Louisiana 

Nev/ Orleans Office 

V^f^ 1 1-* T* J5 Tl 

EOD 1-29-51; GS-13, $11,155 



Tolson _ 
Belmont . 
Mohr 



Callahan -^_ 

Conrad 

DeLoach 

Evans 



Malone _ 

Rosen 

Sullivan . 
Tavel — 



Trotter 

Tele. Room . 

Ingram 

Gandy 



SA Deegan reported to the Seat of Government today to attend 
a Civil Rights Refresher Course. The following is a brief summary of his 
record for the Director's use, 

^ Mr* Deegan entered on duty as a Special Agent on 1-29-51 and 

subsequently served in the Indianapolis, Detroit and New York Offices and as 
I a Supervisor in the Domestic Intelligence Division, prior to his transfer 

to the liTew Orleans Office on 11-19-58 and his subsequent designation as 
I Alternate Senior Resident Agent at Monroe, Louisiana on 1-19-60, where he 

presently is assigned. He is in Grade GS-13, which promotion he received 

on 6-30-57. 



I Mr* Deegan was last COMIENDED on 12-22-59 through his SAC, for 

his assistance in connection with the investigation of an Unlawful Flight to 
Avoid Prosecution- Murder case. He was last CENSURED on 2-24-60 inasmuch 
as the inspection reflected there was a delinquency chargeable to him in 
connection v/ith Ms performance of supervisory duties. 

Ota. his 1961 annual performance rating SAC Bromwell rated him 
EXCELLENT and stated he was capable of handling any type of complicated 
investigation, with the exception of accounting cases. He had handled 
general criminal and applicant cases in the Monroe, Louisiana, Resident 

■ Agency. He produced an above average volume of work ^Yith less than average 

[supervision. 



W^ 
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limiffcs . 
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His v/eight is v/ithin the desirable 

As of February, 1961, he listed ^Ne 
Francisco as his offices of pref ere-j^jjo^^. \ ^d \^\ % 

The latest information con€e:^iJ|hg his availability was 
submitted in April, 1961 and ref lected,>jne^'w^^*:?Dilterested in administrative 
I advancement . His qualifications v/arxaited a rating of good as to his 
.lipotential for future administi*ative responsibilities. 
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His daily average overtime for the last 6 months is as 
folloY/s: November, 3 hours 57 minutes, December, 5 hours 15 minutes, 
January, 4 hours 37 minutes, February, 3 hours 52 minutes, March, 3 hours 

124 minutes, April, 3 hours 15 minutes. He exceeded the New Orleans Office 

I average 5 of these 6 months. 

On 9-2-58 he was intervie^Wby llr. Belmont relative to recommend 
SA Deegan for transfer to the field as a result of "cutting to the bone" his 
personnel. It v/as not believed SA Deegan could assume the duties of an ASAC 
or SAC as he needed further experience and polish. He told SA Deegan that 
he had checked with his Section Chief who stated SA Deegan had some 
difficulty with his paper work and also was a bit slow in getting to the 
heart of a problem and working out immediate steps to handle it, in 

!compa3ison to other supervisors. Llr. Belmont assured him there was not a 
question of dissatfeEaction with his work and it was merely a question of 
selecting those the division could best spare. He expressed a preference for 
an assignment at Newark or New Haven. By memorandum dated 9-3-58 it was 
recommended and approved that he be transferred to New Orleans Office where 
the need for Agents was greater. On 9-3-58 the Director saw SA Deegan in 
connection with this transfer. SA Deegan stated that when Mr. Belmont advis- 
ed him of the action which was being taken he was somewhat surprised as he 
thought he had been doing a satisfactory job. The Director told him that 
insofar as the record shov/ed, he had been satisfactory as a Supervisor but 
it was the feeling of Mr. Belmont that he needed more seasoning in the field, 
and it was for this reason he was being sent to the field to obtain the 
additional seasoning. 

The Director last saw him on 6-27-60 and noted he made an average 
appearance, seemed to be interested in his work and rated him above average. 
Mr. Deegan expressed to the Director the desire to advance to greater 
responsibilities in the Bureau and the Director told him this would be noted 
in his file. 

On 3-1-61 Mr. Deegan, while assisting on an inspection of the 
Tampa Office, asked to see Assistant Director Malone at Tampa. He stated 
that the purpose of his request was to go on record as being extremely 
desirous of advancing in the Bureau. He pointed out that he had been in 
the Bureau since 1-29-51 and was a career employee. He would like to 
"move up the ladder." In retrospect he pointed 6ut that formerly he wcs:ked in 
the Domestic Intelligence Division, but:.when there was a "cutback" in 
personnel in the Domestic Intelligence Division, he was transferred back 
to the field. At that time, he went to see the Director to discuss his 
transfer and to let the Director knov/ of his desire to advance in the Bureau. 



- 2 - fAoG^ 



The Director assured him that his record v/as good but it was felt that he 
needed a, little more "seasoning" in the field. Mr. Malone stated he made 
a godd impression and he considered SA Deegan^s appearance as above average, 
His attitude and enthusiasm were particularly commendable. He was a very 
hard and willing worker. 
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Birector^ FBI (66-18979) July 26, 1961 

Attention: FBI Laboratory 

SAC, Kfew Orleans 

FOREIGN liAKGUAGSI TRAINING PROGRAM 



ReBulet June 28, 1961. 

On July 25, 1961, SA JOSEPH G. DEEGAN was «f. 
forded Army Languj^e Aptitude Test-1 by me. Results 
are enclosed. 

2 - Bureau <encls. 4) 
1 - New Orleans 
HGM:ez 
(3> 



.0-142 ' ^ _^' - .. 



^ItA^t 



FD-314 (2-26-59) 

STANOARPFORMN0.64 



• 



(MaMstmrMam 



• 



UNITED STATES GOVERNMENT 



TO 



FROM 



• Director, FBI Attention: Moveme 

JOSEPH G. LeEGAN 



(Name of employee 

SPECIAL AGENT 



f 10 H i 




DATE; 11/24/61 



(Title) 
SUBJECT: OFFICES OF PREFERENCE 




Please list my offices of preference as follows: 
1. New York 



Hows: I 

054 



2. 



3. 




df 









t ^ ^ 



h h ^* ^* 




-4^ l ""yr ■ •^ , |^ |, r>^'^^^^^^.^ jr ,Ni.iiimi ^i, „i, ,^ iii ^ ^ ^.,„ „ ..., ^ „.„ ,^ , „.^ „.,^„ ,. „...„^>^«^^. ,„. ., ^ .. ^.^.ul ...m^.j^. . > » . .t- ^>.^.^'j.T^,.T.i^.^,,„.,f.n. , ^' V^ ^' |ff,|f Inff 



FD.281a (Rev. 12.9-57) 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF iVESTIGATION 

UNITED STATES DEPARTyENT OF JUSTICE 



f-/f-r^/ 



I certify that I have received the following Government property for official use: 



Hew CoMisgion Card with case | 6I16I1 
RETURNED: 



Old Cominission Card with case | 





READ 

ment property which you hereby acknowledge 

;o you and you are responsible for taking care 

rjturning it when its use has been completed, 

4rk or write on it or mutilate it in 




(Written 
Signature) 

(TVpecl 
Signature) 



FD-253 (Rev. 3-28-60) 



• 



• 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In jRepJy, 
FikNo. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D* C. 

Dear Sir; 



RE; SA -d 



WASHINGTON 2S< D, Ci 

« 1 W98f 



(Type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner, 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and,account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to , 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund; 



N 



Aooress 



Relationship 



Date 



/ycr^ Flyftvf\i]/ tUivfioe iFl 



T 
The following person is designated as my beneficiary under the Chas. S. Ro'ss Fund providing $1500 death benefit to 

beneficiary of agents killed in the line of duty, other than travel accidents, 



be 



Nam 



Address 



Relationship 

wife 



Date 



M-^r 



llo^ Bi/fSURiy--^ t'UfVfiof.. IR- 



i 'ms^ KHiCOPJjfiD 



AJi 



? bLr lo 1^"^1 



Very truly yours, 







JFl^taadUrd Form 88 . 

^ (Rev. Aug, 1950) 
Promulgated bv 
Bureau or the Budget 
CmcuiAR A-24 



REPORT OF MEDICAL EXAMINATION 



a 



jip 



y LAST NAME— FIRST NAME— MIDDLE NAME 

DinSGAM, Joseph G, 

4, HOME ADDRESS (Number^ street or RFD^ city or fown, zone and State) 

1206 AITBURIJ. IIOiT.05. LOIIISB.FA 



2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGEKT 



5. PURPOSE OF EXAMINATION 

AICJUAL 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINWION 

30 IIOV 1961 



7. SEX 

mu5 



8, RACE 

CAUCASIAN 



9. TOTAL YRS. GOVT, SERVICE 
MIUTARY I CIVILIAN 



10. DEPARTMENT, AGENCY,' Ofl SEkVICE 



n. ORGANIZATION UNIT 



12. DATE OF BIRTH 
10 FEB 25 



13. PLACE OF BIRTH 



14. NAME. REUTIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

N, R> S,, NElf ORLEANS, lA, 



16. OTHER INFORMATION 



]C-Jife) Same as # !>, 



be 



17. RATING OR S 


PECIALTY 


TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 


CLINICAL EVALUATION 


NOTES,— Describe every abnormality in detail, (EntM pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary. ) 


NORMAL 


ABNOR- 
MAL 


(Chec/c each item in appropriate col- 
umn: enter "JV. B/* if not evaluated^ 




X 




18. HEAD, FACE, NECK, AND SCALP 




X 




19. NOSE 


^ 


X 




20. SINUSES 




X 




21, MOUTH AND THROAT 




X 


♦ 


22. EARS-GENERAL <J:;|;/^^5^7.;:.';V^r^^^^^^ 


^ * 


X 




23. DRUMS tPfir/oraiion) 


' 


X 




7A PVPQ rrMCDAi {Visual acuUu and ri^fraction 
£A. EYES— GENERAL „„^ ,-,^^ ^g^ qq, and €S) 




X 




25. OPHTHALMOSCOPIC 


' 


X 




26. PUPILS {Equality and reaction) 




X 




27. OCULAR MOTILITY itX^^'jiZS?)^' "'"' 




X 




28. LUNGS AND CHEST (Include breasts) 




X 




29. HEART {Thrust, size, rhythm, sounds) 






X 


30, VASCULAR SYSTEM (Varicosities, etc) 


#30. Superficial varicosities, rt popliteal area; NS« 


X 




31. ABDOMEN AND VISCERA (Inclvde hernia) 




X 




32. ANUS AND RECTUM J^.^aT^/^^^'j^Sf 




X 




33. ENDOCRINE SYSTEM 




X 




34. G-U SYSTEM 




X 




35, UPPER EXTREMITIES SS'nf'""'"''^ 






X 




36. FEET 


R£'C-iai 


a7-/f "-' Of '-.133^ 

S DEC 15 1961 


X 




37: LOWER EXTREMITIES ^^''Z'tjf^alc. of motion) 


X 




38. SPINE. OTHER MUSCULOSKELETAL 


X 




39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 


X 




40. SKIN. LYMPHATICS 


y J. -- *' 






X 




41. NEUROLOGIC {BQuilibrium Uiis undo- item 7£) 


REC43t ^/^^ 


X 




42. PSYCHIATRIC {Specifu anvvcrsonalitj/ deviation) 


Females only 


(Check how done) r 
43. PELVIC n VAGINAL D RECTAL^ 






(Co 


nlinue Jn item 73) | 



44. DENTAL (PZac« appropriate symbols above or below number of upper and lower teeth, respectively) 

C— iJesforaWc teeth X .^Missing teeth (6XS) ,"^Fixed bridge, brackets to 

t.~No7irestorable teeth XX X,~Replaced by dentures include abutments 



R 
1 


■^ 


2 


3 


G 














H 

T 


3a- 


31 


30 



4 


5 


6 





¥ 


9) 10 


11 


12 


13 


14 


15 


leX 


^ 


28 


27 


26 


25 


24 23 


22 


21 


20 


19 


18 


1 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
I DISEASES 

QUALIFrilD: SXM^l NOT 
PEPJ^Om-SD BY DEWTAL 
OFFICER. 



LABORATORY FINDINGS 



45. URINALYSIS! SP. 6R. 1,018 



ALBUMIN 



SUGAR 

I^G, 



48. EKG 



^I0: 



f 



TO.;::. 






.■CROSCOPI<pQ|^ . 



49. BLOOD TYPE AND RH 
FACTOR t 



46. CHEST X-RAY (Place,- daU, fdmnumber, resiUt) 

AFE§,NOIA ICSGATIVE 



#^9§l6l 



30 IIOV 61 



47. SEROLOGY (Specify test used and result) A 

VDRL! ITOGATIVE -^ 



50. OTHER TESTS 



H0N3" 



=# 






/(f^^Ly 



H> 



Ill 



(d-l 



a^^i^ 



Ml 



^REC*tr- 



f 



UREMENTS AND OTHER FINDINGS 



JJI 



5t. HDGHT 



J22!L 



52. WEIGH- 

18^ 



FiBii. 



:*hI 



:0^!1T 



54. COLOR EYES 



55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

n nan 



56. TEMP. 



57, DLOOD PRESSURE [Arm at heart level) 



mst 



58, PULSE (Arm at heart level) 



SITTING 



svs. I2i|. 



DIAS. 



80 



RECUM- 

BENT 




SITTING 



rsatin,) r^ 



JZ2- 



AFTER EXERCISE 



2 MIN. APTER 



RECUMBENT 



AFTER STANDING 
3 MIN. 



53. 



DISTANT VISION 



60. 



REFRACTION 



RIGHT 20/ 20 



CORR, TO 20/ 



LEFT 20/ 



20. 



CORR. TO 20/ 



CX 



62. HETEROPHORIA: 

(Specify diitance) ES° 



NEAR VISION 



J-2 



CORR. TO 



BY 



J-2 ^Q"'^- TO 



R. H. 



L. H. 



PRISM CONV, 



63, ACCOMMODATION 






64, COLOR VISJON (Test used and result) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


^'^"^TiORi^i. ^^^ ^a^mta. 


PASSED MTAIIT 


CORRECTED 


66. FIELD OF VISION 

KORUAL 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV 15/15 SV 
LEFTWV 15/15 SV 


15.S 

15.5 




250 

£66 


500 
Bit 


1000 

ion 


2000 

S048 


3000 

£896 


4000 
4096 


8000 

819t 






RIGHT 










WM 










LEFT 










WM 















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



( Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

:r30» Siiparficial varicosities, rt popliteal area; NS. 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



v/^mEE(VReck) STPEHOUS PHYSICAL EXESRTTON. 

a IS NOT ^"^'■•^•^^^^^ 



76. 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 




79. TYPED OR PRINTED NAME OP PHYSICIAN 



J, lU YAPEQ ROUQH ,^ JR., LT IJG US M 




^X.^^ — ^ 



CO. TYPED OR PRINTED NAME OF PHYSICIAN 



81, TYPED OR^ PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



NUMBER OF AT- 
TACHED SHEETS 



^ U. S. GOVERNMENT POINTING OFFICE : 1951 O - 8539(^ 



in^diUMiSKa^M 



^ Stknaara Form 89 
y, (Ke^, Aug. 1950) 

^XJREAU OF THE BTTDGET 
CmcULAIf A-32 



THIS INFORMATIUrT 



A REPORT OP MEDICAL HISTORY ^ 

illOff-IS FOR OFFICIAL USE ONLY AND WILL HOT BE RELEASED TO UHAufl^p i 



89-103 



:ed persons 



1. LAST NAME— FIRST NAME— MIDDLE NAME 



-p^ECfl-fJ T^S^ff/ ^ 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS {Number, street or RFJ), citv or town, zone and State) 






5. PURPOSE OF EXAMINATION 



f?y/\/V/9U 



6. DATE OF EXAMINATION 



//- ^c--C/ 



7. SEX 



n. 



8. RACE 



w 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILI" 



'^■S- w/Kf/zr 



CIVILIAN 



II. ORGANIZATION UNIT 



12. DATE OF BIRTH 



■X~l6-^^ 



13. PLACE OF BIRTH 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



6/?<rg'/r^yV . /!/,/. 



- uy ( F£ 



5 f^i^r^ 



be 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



16, OTHER INFORMATION 



17. STATEMENT OF EXAMINEE'S PRESEN^ HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 



y<Liy-1!r^ 



18. FAMILY HISTORY 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 

OR HUSBAND OR WIFE: 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


{Check each item) 


RELATION (S) 


FATHER 


66 


faal^ 








^ 


HAD TUBERCULOSIS 




MOTHER 


6/ 


Good 








^ 


HAD SYPHILIS 




SPOUSE 


3:2L 


(ro<rD 










HAD DIABETES 






3X 


€60l> 










HAD CANCER 




BROTHERS 












^ 


HAD KIDNEY TROUBLE 




AND 












^ 


HAD HEART TROUBLE 




SISTERS 












y^ 


HAD STOMACH TROUBLE 
















^ 


HAD RHEUMATISM (Arthritis) 




CHILDREN 


/v 


Coof) 






l^ 




HAD ASTHMA. HAY FEVEft, 
HIVES 


5^' Cjit^&y&VS^^^ 




i 


Geev 








y^ 


HAD EPILEPSY (Fits) 






7 


C^ai? 








^ 


COMMITTED SUICIDE 






J 


fjl-llt 








-^ 


BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES NO 



{Check each item) 



YES NO 



{Check each item) 



{Check each item) 



{Check each iVexn) 



^ 



SCARLET FEVER. ERYSIPEUS 



^ 



GOITER 



/ 



TUMOR. GROWTH. CYST. CANCER 



y 



"TRICK" OR LOCKED KNEE 



DIPHTHERIA 



/ TUBERCULOSIS 



y 



RUPTURE 



FOOT TROUBLE 



/ RHEUMATIC FEVER 



/' 



SOAKING SWEATS 
(Night sweats) 



y 



APPENDICITIS 



y 



NEURITIS 



.^'swollen OR PAINFUL JOINTS 



^ 



PILES OR RECTAL DISEASE 



y 



PARALYSIS (Inc. infantile) 



y 



X^ SHORTNESS OF BREATH 



y ' FREQUENT OR PAINFUL URINATIO/J 



y 



EPILEPSY OR FITS 



y 



WHOOPING COUGH 



V^'PAIN OR PRESSURE IN CHEST 



y 



KIDNEY STONE OR BLOOD IN URINE 



/CAR. TRAIN. SEA. OR AIR SICKNESS 



/^ FREQUENT OR SEVERE HEADACHE 



X^' CHRONIC COUGH 



^ ' SUGAR OR ALBUMIN IN URINE 



y 



FREQUENT TROUBLE SLEEPING 



y 



DIZZINESS OR FAINTING SPELLS 



/^PALPITATION OR POUNDING HEART 



/ 



BOILS 



y 



FREQUENT OR TERRIFYING NIGHTMARES 



y EYE1 



y HIGH OR LOW BLOOD PRESSURE 



/ VENEREAL DISEASE 



y 



DEPRESSION OR EXCESSIVE WORRY 



7' 



y EAR, NOSE OR THROAT TROUBLE 



y ' CRAMPS IN YOUR LEGS 



/' RECENT GAIN OR LOSS OF WEIGHT 



LOSS OF MEMORY OR AMNESIA 



y RUNNING EARS 



y 



FREQUENT INDIGESTION 



y 



ARTHRITIS OR RHEUMATISM 



^ BED WETTING 



y CHRONIC OR FREQUENT COLDS 



y 



STOMACH, LIVER OR INTESTINAL TROUBLE 



y 



BONE. JOINT, OR OTHER DEFORMITY 



y 



NERVOUS TROUBLE OF ANY SORT 



y SEVERE TOOTH OR GUM TROUBLE 



y 



GALL BLADDER TROUBLE OR GALLSTONES 



/ LAMENESS 



/ 



ANY DRUG OR NARCOTIC HABIT 



/'sinusitis 



y 



/ 



LOSSOF ARM, LEG. FINGER. OR TOE 



X 



EXCESSIVE DRINKING HABIT 



y 



HAY FEVER 



y 



ANY REACTION TO SERUM. DRUG OR 
MEDICINE 



/ PAINFUL OR "TRICK" SHOULDER OR ELBOW 



/ ' HOMOSEXUAL TENDENCIES 



21. HAVE YOU EVER {Check each item) 



22. FEMALES ONLY: A. HAVE YOU EVER— 



B. COMPLETE THE FOLLOWING: 



,/ 



WORN GLASSES 



ATTEMPTED SUICIDE 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



WORN AN ARTIFICIAL EYE 



BEEN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



y WORN HEARING AIDS 



7' 



LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 



BEEN TREATED FOR A FEMALE DISORDER 



DURATION OF PERIODS 



y STUTTERED OR STAMMERED 



^"cSi 



iUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 



DATE OF LAST PERIOD 



y WORN A BRACE OR BACK SUPPORT 



X' BLED EXCESSIVELY AFTER INJURY OR 
^ TOOTH EXTRACTION 



HAD IRREGUUR MENSTRUATION 



QUANTITY: □ NORMAL □excessive □scanty 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? . 



24. WHAT IS THE LONGEST PERIOD YOU 
, HELD ANY OF THESE JOBS? 

^'MONTHS ^z^^>J!lu y 



'A^/CC^-^ 



25. WHAT IS YOUR USUAL OCCUPATION? 

IWl/eit/Cgt(fn 



26. ARE YOU {Check one) 

^ RIGHT HANDED □ LEFT HANDED 



/., 



uy 



/ ' '/ 









1;' 



t 



YES NO 


CHECK EACH ITEM YES OR NO, EVEflY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 




/ 


27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT. ETC. 


3a- C(MlJ?yvx.at^'Cy\y^ ^^^<^ /<^ 




^ 


B. INABILITY TO PERFORM CERTAIN MOTIONS 




^ 


C. INABILITY TO ASSUME CERTAIN POSITIONS 




^ 


D. OTHER MEDICAL REASONS {Uyes, give reasons) 






/ 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 






/ 


29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 






/ 


30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOVRHEALTittilf yes, State reason and give 
details) 






/ 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(If yes, state reason and give details) 




/ 




32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 






/ 


33. HAVE YOU EVER BEEN A PATIENT ^committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? ilfyes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 




L^ 




34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (// yes, specify 
when, where, and give details) 






y 


35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (// yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 






/ 


36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? {If yes, which illnesses) 






/ 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS/ (If yes, give date and reason for 
rejection) 






/ 


38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 






/ 


39. HAVE YOU EVER RECEIVED, IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (Jf yes, specify what kind, granted by 
whom, and what amount, when^ why) 





1 CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLJNICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TYPED OR PRINTED NAME OF EXAMINEE 



SIGNATUR 



40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (PAj/sicmn *AaW comment o/fiH p05if»'«wnsw«r* in l^finw £0 lAru 59) 




OFFICE : 195?-0-5^655 



^ FD-,300 (Rev. 2-9-60) ' ^S" 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee /) B B (S F? /)/ Jj^ 5 B f fj G 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 
9 68 

11 69 

14 72 

17 76 

46. -Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee Qlis CZlis not qualified for strenuous physical exertion. 

To be Answered- in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



^ 



No CH Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
EJ No CZ] Yes If "yes" please specify defects. 



If examinee has defective/vision, should he wear corrective glasses while operating a motor 
vehicle? □ Yes Q No 





Desirable Weight 


Ranges for Males 




Height 


Small Frame 


Medium Frame 


Large Frame 


5' 4" 


117- 125 


123 - 135 


131 - 148 


5' 5" 


120 - 129 


126 - 139 


134 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


L32 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146- 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


C_6UiL3 


152 - 163 


158 - 176 


(^ 169^T90^~^ 


6' 2" 


156 - 167 


163- 181 


■ ■ 

174 - 195 


6' .3" 


160 - 171 


168 - 186 


178 - 200 


6' .4* 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182 - 202 


192 - 216 



3. Examinee's frame is CH small 



IZIl medium 



CJla 



large 



4. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight CZj Satisfactory LJExcess.ive CU Deficient 



5. Under proper medical supervision, examinee should L-Jlose 

I I gain 



. pounds 
.pounds 



Remarks: 




^gnature of Medical Examiner) 
(Date) 




^ 



\: 



i^EiiiCiVN Express Co]^0vny 



u 



Credit card Department 
Credit Division 



Gentlemen : 




Travelers Cheques 

Money Orders Foreign Remittances 

Travel and Foreign Shipping 

Credit Cards 



P. O. Box 36 

Church Street Station 

New YorkS. N. y. 

TUI^BPHOMRt DIOBV 9.1818 



The person named iDelow^ in applying for an American Express Credit Card^ 
has indicated present or past employment with your company. To verify 
this fact may we ask your cooperation in replying to the questions list- 
ed below. We assure you this information will be held in strictest con- 
fidence . 

Your cooperation in this matter is appreciated and may assist the appli- 
cant in securing a Credit Card. 



RE: 






Joseph 3'i tDeegan 
1205 Auburn 
Monroe, La. 
Dec. 15,1961 as 



r/'vPty tn3lv. 



he 




EMPLOYMENT: From. 
Age 



.to_ 



.Position. 



.Number of Dependents. 



INCOME: Mon. Sal. $. 



Comm. $. 



-Expense Account: Yes D NoD 



If exact earnings cannot be given please indicate if gross annual earn- 
ings are: 

Below $7, 500 D $T;500-$8,500n $8,500-$10,OOOD Over $10,000 
Would you recommend for credit? Yes D NoD 



r 



To 



l_ 



Federal Bureau of Investigation 
9th & Perm 
V/ashington, D.C, 

Att: Personnel Manager 



n 



i -AUTH'OTiTYrNG SIGNATURE i O jj/ ] 



PLEASE CO NOT DETACH 






'^' ' W ' 



;^?r^ - i^>^7" /"i^ ^ U.S. GOVERNMENT PRINTING OFFICE; 1960^534439 



iignQlioni 



IBI. I S. Pf. (g 



\t 



5, Employee's nome (and socii 



torn IB. MM 6. wm Si. 



I Payroll periotl 



UlocltNo, 



6, Grade onil salary 



PAYROll CHANGE DATA 



7. Previi 



8. New 



Uoythis 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



FEDERAL 
TAX- 



10. Remorlts! 







STATE TAX 



GROUP 
IIFEINS. 






1i Effective 



UpayadjuslmentU Other sMnme 



IS. Dale last equlvolent 
Increose 



16.0ld$alory 
rate 



nimi g/26/a) p,15S 



17. New salary 
rale 



18, Performance rotlng is sotisfaclory or bek 



i Slip No, 



flS 13 ^11415 



NET PAY 



12, Prepared by 



lUudil 




(Signature or other aullieolicationj 



lUWOPdotapiin ^, , 
during following periods); 
t.Period(s)i 

Q No excess LWOP.Iotd 



excess 



B^Bffflffl 



[ecli applicable box in cose of excess IWOPj 
In pay slotus at end of wailing period. 

U In LWOP status at end of woiting period, 



pl 



JniliolsofOerk 



STANDARD FORM N0.112W 

6 GAD 80110 

1126-:507 



j^jaMiH-v;; 



-fl 



^^^g^umtitmiitM 



f 



December 20, 196 X 



American Express Company 
P. 0. Box 30 
Church Street Station 
New VorJs 8, New York 

Attentiottj Division 5 



Gentlemen: 

Receipt is acknowledged ot your inquiry 
dated December 15, 1961, regarding Mr. Joseph B, 
Deegan* 

Mr. Deegan entered on duty in the Federal 
Bureau of Investigation Qti January 29, 1951, as a 
Special Agent and he is presently receiving salary 
of $11,155 per annum. His position in this Bureau 
is of a permanent nature contingent upon the 
continued satisfactory performance of his duties. 
Oar records indicate his date of birth is February 
1925 and his middle initial as G. 

Very truly yours, 



10, 



John Edgar Hoover 
Director 




Fdm .' 
(3) 
67-455043 



,// 









..1 






1 w > ^ 

t K \ I 



I - -.C0^.!!A-FC1 






MAIL aoo:.? [m 




:\ 



-TELETYPE UUr 



c; 



OPTIONAL fORM NO. 10 



UNITED STATES GOVERNmNT 

Memorandum 



/./' 



Tolson 

elmont _ 
lohr 

tallahan . 

Conrad 

DeLoach . 

Evans 



^ 



TO 



FROM 



subject: 



MR. MOHR 



date: 



January 10, 1962 



Mai one _ 
Rosen — 
Sullivan . 
Tavel 



i/r 



W- S. HYDEj/ 



Trotter 

Tele, Room . 

Ingram 

Gandy 




o^ 



SA JOSEPH Dl/DEEGAN 
NEW ORLEANS OFFICE 
Alternate Senior Resident Agent 

Monroe, Louisiana 
EOD 1/29/51 
GS13, $11,155 
Veteran 
TRANSFER MATTER 



SA Joseph D. Deegan entered on duty 1/29/51. He is 36 years old, born 
in New Yor!^, New York, married with 4 children, and has Bachelor of Arts Degree. 
He served in the Indianapolis, Detroit and New York Offices prior to his transfer 6/4/56 
as a supervisor in the Domestic Intelligence Divisipn. He was transferred to the New 
Orleans Office 11/19/58. and was designated Alternate Senior Resident Agent at Monroe, 
Louisiana, 1/9/60 where he is presently assigned. , He was promoted to Grade GS 13 
on 6/30/57. 

In connection with this agent's transfer from Domestic Intelligence Division 
he was interviewed by Mr. Belmont who was .at that time "cutting to the bone" the 
personnel in the Domestic Intelligence Division. Mr Belmont told SA Deegan his 
Section Chief stated that he had had some difficulty with his paper work and also was a bit 
slow in getting to the heart of a problem and working out immediate steps to handle it in 
comparison to other supervisors. Mr. Belmont assured SA Deegan at that time that it 
was not a question of dissatisfaction with his work but rather a matter of selecting those 
the division could best spare. On 9/30/58 the Director saw SA Deegan in. connection with 
this transfer and told him that insofar as the record shows he has been satisfactory as a 
supervisor but it was the feeling of Mr. Belmont that he needed more seasoning in the 
field. The Director again saw this agent on 6/2^60, noted he niade an average appearance 
seemed to be interested in his work and the Director rated him above average and told 
him his desires to advance to greater responsibilities-inr^the^Bureau-woiold-be^i^^d in his 

file. ^^ -^^^r^xr- /. ^ ' 

Searched Nuns'uwcfJ 

On 6/14/61 the Director ^g^Maw SA peegan v^ho fwa^Mte'jf 
Rights Refresher Course 



The agent informed the DifeeetoE-that-his-serv-ices-insfehe field 
since November, 1958, had materially helped him to develop and that he wanted to be 
considered for advancement. The Director .noted Mr. Deegan makes a good substantial 
appearance, seemed to be interested in his work and rated him above average. He 
commented that the agent's attitude was particularly wholesome and the Director believed 

EnclosuifQ,^ n i^^ y£}^^ ///^/&&. %M-% 



EWW:b 




^^^ 



)^^'p^ 



^HFD-185 (Rev. 6-20-57) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee :_ 



JOSEPH G.'DEEGAN 



i 




Where Assigned:. 



New Orleans, Louisiana 



(Division) (Section, Unit) 
Official Position Title: Special Agent, GS-13 



Rating Period: from April 1, 1961 



fn Pfthrnary Q^ 1Qfi9 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory,. Unsatisfactory 



Employee's 
Initials 



Rated by: 




^/S^^ 



AA 



M^ 



PAUL R. ALKER 

Reviewed by: 

H, G. MAYNt): 

Rating Approved by: 



Signature 




Signature 



Field 
Supervisor 

Title 

Special Age^it 
in Charge 



2/9/62 



Date 



2/9/62 



Tide 

Assistant Director 



Date 

FEB 16 1962 



Title 



Date 



TYPE OF REPORT 




( ) Official 
( .) Annual 
^Ni^ .... 



\K) Ac ministrative-^^ - ^^ I ^<jJ.ipu^. 



) 60-Day ^ w'^^v^ ^. . ^^^ ^^'^ " 
) 90-Day ^ *^?B * -4 l?62 ' 



x) Transfer 
) SeparatiogJJxom Service 
) Special 



^^ FD-185a (Rev. 4-14-58) 



P^< 



m)[ 



PlTfFORMANCE RATING- 6WDE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee , 



JOSEPH G, DEEGAN 



. Title SPECIAL AGENT > GS-13 

Rating Period: from 4/1/6 X n 2/9/62 



Note: 

±_ 



RATING GUIDE AND CHECK-LIST 

Only those itenis having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate Items as follows: 
. Outstanding (exceeding excellent and deserving of special commendation). 



__iZ — Satisfactory (good or very good). 

-^ — Unsatisfactory. 

_Q — No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires CA) that all rated elements be "-f" and (B) that each and eve ry rated element be factually justified by narrative detail on 
reverse of Form FD-185. ^ 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating allrated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



-a 



-M. — (1) Personal appearance. 

_it — (2) Personality and effectiveness of his personal contacts. 

-=h — (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 

work load), 

-~— ('^) Physical fitness (including health, energy, stamina). 

-M. — (5) Resourcefulness and ingenuity. 

-^ — (6) Forcefulness and aggressiveness as required. 

— — (7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
— E — (8) Initiative and the taking of appropriate action on own 

responsibility. 

^ (9) Planning ability and its application to the work, 
_£ — (10) Accuracy and attention to pertinent detail. 
-^ — (11) Industry, including energetic, consistent application to duties, 
-^ — (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application, 
(14) Technical or mechanical skills. 
^ - (15) Investigative ability and results: 
-M. — (a) Internal security cases 
— ^ — (b) Criminal or general investigative cases 
_C — (c) Fugitive cases 
_^ — (d) Applicant cases 
^ — j2 — (e) Accounting cases 
-± (16) Physical surveillance ability. 

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 



. (17) Firearms ability. 

. (18) Development of informants and sources of information. 
(19) Reporting ability: 

^ (a) Investigative reports 

_i2 — (b) Summary reports 

^ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 
. (21) Executive ability: 
. (a) Leadership 

. (b) Ability to handle personnel 
. (c) Planning 
. (d) Making decisions 
. (e) Assignment of work 
. (f) Training subordinates 
. (g) Devising procedures 
. (h) Emotional stability 
. (i) Promoting high morale 
. (j) Getting results 
. (22) Ability on raids and dangerous assignments: 

— ^ (a) As leader 

— £. — (b) As participant 
J^ — (23) Organizational interest, such as making of suggestions for 

improvement. 
_S — (24) Ability to work under pressure. 
^ (25) Miscellaneous. Specify and rate: 

— ^— Dictation ability . 

-^-' Police Instructor 



A. 



Resident Agent 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . 

Investigator 



C. (1) Is employee available for general assignment wherever needs of service require?* ^° (If answer is not 'V^s " explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YQS (If answer is not "yes/' explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? JJQ_ 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? NO (If answer to either question is "Yes," explain in 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? LX_1 Yes I I.No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS . 



TRANSFER PERFORMANCE RATING 



JOSEPH G» DEEGAN 

SPECIAL AGENT 

EOD: 1/29/51 

EOD, New Orleans: 11/19/58 

GS-13, $11,415.00 



PART I GENERAL COMMENTS 

SA Deegan presents an excellent, well-groomed 
personal appearance. He possesses a friendly, out-going 
personality, which results in outstanding contacts with law 
enforcement officers and the general public. He is capable, 
of handling complicated investigative matters, with the 
exception of accounting. He is capable of participating 
in raids and dangerous assignments, and there are no physi- 
cal limitations affecting his performance. There are no 
limitations on his availability. During the rating period 
he has handled general criminal and applicant cases, as 
well as sensitive civil rights matters in the Monroe, 
Louisiana, Resident Agency. He is a qualified dictator. 

SA Deegan* s .varied Bureau experiences have made 
him a very well-rounded agent who is most conscientious in 
the execution of his duties. He has an outstanding ability 
to get along with people and to handle delicate matters with 
finesse. He produces an above average voliime of work with 
less than average supervision. 



By letter of May 16, 1961,, p 

Associate, Louisiana State University Jbaw JKntorcement Train- 
ing Program, directed a letter to the SAC, New Orleans, in 
which he expressed his appreciation for the valuable con- 
tribution made in connection with a traffic school he ld by 
Louisiana State University at Monroe, Louisiana. Mr. 
commented that SA Deegan "did a fine job, as usual." 



On October 10, 1961, Mr . | | wrote the SAC con- 
cerning a school on administration and supervision of per- 
sonnel recently held at Monroe, Louisiana, by Louisiana State 
University. Mr J | commented that the session was a 
success due in no small part to the valuable contribution 
made by SA Deegan. 



be 



excellent. 



SA Deegan is entitled to an overall rating of 




rr^atTalsT" 



PART II SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 

N.A, 

2. Experience and Ability as Inspector's Aide 

N,A. 

3. Participation in Informant Programs 

Agent has developed one CI and eight PCI's during 
the rating period, and is presently handling two CI's and 
seven PCI's* He is fully aware of the importance of this 
program and has made very fine contributions to it. 

4. Testifying Experience and Ability 

During the rating period, he has testified before 
the U. S, Commissioner and Federal Grand Jury. He has previ- 
ous testifying experience in U. S. District Court and is con- 
sidered an excellent government witness. 

5. Disciplinary Action 

N.A. 

6. Accounting Information 

N.A. 

7. Police Instruction 

Agent is an approved general police instructor and 
has been used as such on several occasions during the rating 
period. He has not been monitored by the SAC during rating 
period. He is considered an excellent instructor and has been 
the subject of very favorable conmients in two letters from 
Louisiana State University. 



8. 


Sound 


Training 




§f. s 


N.A. 


(1 


Qitials) 









9> Resident Agents 

SA Deegan has served as alternate Senior Resident 
Agent in a three-man Resident Agency at Monroe, Louisiana, 
and is considered entirely suitable for this assignment. 

10, Foreign Language Ability 

N.A. 

11. Administrative Advancement 

a. Is Agent interested in administrative advancement? 

Yes. 
b* Is Agent completely available for advancement? 

Yes. 

c. Is Agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality and appearance? 

Yes. 

d. His qualifications are considered Excellent 

Agent is very interested in advancement in the 
Bureau. He has previously served as a supervisor at the 
Seat of Government, as well as a relief supervisor in the 
New Orleans Office. He appears to bear excellent potential 
for administrative advancement . 



I have read 
this report : 



^ 3-34- (Rev. &-28-61) 






; / 



J^uarylS^ 1362 



i,2r* aosfcph a' l^eegaa 
^"ederai Bureau of Javestigatlon 



Dear 



Jr. jOaegaa; 



Kew YoMf i*f te 



are changed from 



-Monroe* LoulBiaua, 



to 

effective upon your arrival there on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $16.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above. 



Tolson _ 
Belmont _ 

Mohr 

CaUahan . 

Conrad 

DeLoach . 
Evans — 

Malone 

Rosen . 



Sullivan 

Tavel 

Trotter 

Tele. Room . 

Ingram 

Gandy 



Eacloswe 



Very truly yourS; 



JAfJiril952 



I uvtm.t.T»^i I Y John Eddar Hoover 

1 - SAC, New York After a>*asonable^S^6a of time SA Deegan should 
be considered for stjpervisory responsibilities if his record 
at the time ^«;arraats such action. 

1 - SAC, New Orleans (Personal Attention) Expedite transfer and advise 
by letter within 48 hours departure and arrival dates. 
You should submit yoitf recommendation for a replacement, 
for ASEA Deegan at Monroe. yi-' ^~^.)' 



1 - Payroll Distribution 

bag , , . // 
(6K'" V^^ 



.-/ 



MAIL ROOM , 
/ 



TELETYPE UNIT tZH 



xc 






O 



FD-185 (Rev. 6-20-57) 
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R 



t 



# 



Name of Etnployee: 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATIN 



Q 



JOSEPH G.^DEEaAN, #10171 




Where AsdgnpH- MEW YORK 

(Division) 



Official Position T^.u- SPECIAL AGENT, GS-13 



INTERNAL SECURITY 



(Section, Unit) 



Rating Period: from . 



4/1/61 



to^ 



3/31/62 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



<5?i Employee's 
Initials 



IM. 



Rated by: ^^' T «^gg,.->^^.T>^t-^ 

R. J. RUCKEL 




Reviewed by: 

H. G. FOSTER 



Signature 



SUPERVISOR V^l/62 



■ Special AGENf'"*'"**'^^^^ 

IN CHARGE 3/31/62 



It^wcvjs- 



Title Date 

Assfltant Director APR 4 1952 



Title 



Date 



TYPE OF REPOR1nCQ^l42 ' - - ^"^^^^^4^^:;^' ^B^ 



(x) Official 
(x ) Annual 



-:?■ 



^'■■■;R--7y 



f 



4 



Administcative ^ ♦'"'»" if i! ^^^^ 

) 60-Day , , ./^~-~ '. 

) 90-Day M^"^ 

) Transfer / 

) Separation from Service 

) Special 



FD-185a (Rev. 4-14-58) 



PWJFORMANCE RATING GM)E 
FOR INVESTIGATIVE PERSONNEL 

{ For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



JOSEPH &. DEEGAN 



Title . 



SPECIAL A&ENT, GS-^13 



Rating Period: from 4/ l/6lto3 / 3 T/ (^P 



Note: 

±:_ 

E_ 



RATING GUIDE AND CHECK-LIST 

Only those itenis having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate itenis as follows: 
. Outstanding (exceeding excellent and deserving of special commendation). 
. Excellent. 

. Satisfactory (good or very good). 
. Unsatisfactory. 
. No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all- rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 






2_ 



S 



-^^ 



^ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on ovm 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application, 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
£: (a) Internal security cases 

— ^5— (b) Criminal or general investigative cases 

^ (c) Fugitive cases 

^ (d) Applicant cases 
— ^ — (e) Accounting cases 



X. 



.i£_ 






£ 



. (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

^ (a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider ^ conciseness; _<£,clarity; .^.organization; 
_^-thoroughness;.^_accuracy;j^L adequacy and perti- 
nency of leads; <^ administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership ^ 

(b) Ability to handle personnel 

J (c) Planning 

(d) Making decisions 

(e) Assignment of work 

{f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 
— £_ (a) As leader 

— £_ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure, 
(252^ Miscellaneous, Specify and^ rate: 

^Sl^a^^^^^ InB true tor ' 



-j^ 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): ^ 

Resident Agent - Security 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Investigator 



c. 



D. 



E, 



(1) Is employee available for general assignment wherever needs of sen'ice require? Y C S(If answer is not **yes," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?_5fe-SJf answer is not "yes," explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating periofl? NG 2, Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? ^O (If answer to either question is "Yes," explain in 
narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? I X I Yes I I.No 

If answer is "y^s," personnel file must reflect the following: (al Has valid State or local operator's license for type vehicle he is to use. (b) Is 



physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



, EMPLOYEE'S INITIALS . 



m. 



JOSEPH G. DEEGAN, 6S-13 

ANNUAL PERFORMANCE RATING, 3/31/62 



PART I 

GENERAL COMMENTS 



SA DEEGAN presents an excellent :, well-groomed personal 
appearance. He has a friendly, outgoing personality and is 
the type who makes contacts easily. This personality has 
resulted in his developing outstanding contacts with law 
enforcement officers and the general public. 

Prom the beginning of the rating period until 2/13/62, 
SA DEEGAN was assigned to the New Orleans Office, where he 
was resident agent at Monroe Louisiana. In this capacity 
he handled the general criminal matters, applicant cases and 
sensitive civil rights matters. Since his arrival in the NYO 
he has been assigned security cases involving subjects whose 
identity or whereabouts are uxiknown; investigation of members 
of the Nation of Islam and security leads from other offices. 
He was able to handle the more complicated of his assignments 
while in the New Orleans Office with less than average 
supervision. Since assigned to the NYO he requires average 
supervision as he Is just acquainting himself with the type 
of security work handled by the squad to which he is assigned. 

SA DEEGAN is qualified to participate in raids and dangerous 
assignments and there are no physical limiations affecting 
his performance. 

By letter of 5/16/61 J L Associate, 

Louisiana State University Law Enforcement Training Program, 
directed a letter to the SAC, New Orleans, in which he 
expressed his appreciation for the valuable contribution 
made in connection with a traffic school he ld by Lo uisiana 
State University at Monroe, Louisiana. Mr. | [ commented 
that SA DEEGEN ^'did a fine Job, as usual" . 



be 



On October 10, 196I, Mr. I I wrote the SAC concerning 



a school on administration and supervision of personnel 
recently held at Monroe, Louisiana, by Louisiana State 
University. Mr. | [ commented that the ses.sion was a 



success due in no small part to the valuable contribution 
made by SA DEEGAN. 



RATING: EXCELLENT 




1 



PART II 

SPECIFIC COMMENTS 

1. JUSTIFICATION FOR ANY MINUS RATINGS: NA 

2. EXPERIENCE AND ABILITY AS AN INSPECTOR'S AIDE; NA 

3. PARTICIPATION IN THE INFORMANT PROGRAM; 

SA DEEGAN while assigned to the New Orleans 
Office developed one criminal informant and eight 
PCIS during the rating period and was handling two 
CIS and seven PCIS at the time of his transfer to the 
NYO. Since his arrival in the NYO he has had little 
opportxmity to develop any PSIS due to the nature of 
his assignments. 

4. TESTIFYING EXPERIENCE AND ABILITY: 



During the rating period SA DEEGAN testified 
before the US Commissioner and the Federal Grand Jury. 
He has previous testifying experience in United States 
District Court and is considered an excellent witness. 

5. DISCIPLINARY ACTION; NONE 

6. ACCOUNTING INFORMATION: NA 

7. POLICE INSTRUCTION: 

t 

SA DEEGAN is an approved general police 
instructor and while in the New Orleans Office was used 
as such on several occasions during the rating period. 
He was not monitored by the SAC during the rating period, 
however, he is considered an excellent instructor and 
has been the subject of very favorable comments in two 
letters from Louisiana State University. He has not been 
used as yet as an instructor by the NYO. 

8. SOUND TRAINING: NA 

9. RESIDENT AGENTS; 

SA DEEGAN while assigned to the New Orleans Office 
served as alternate Senior Resident Agent in a three man 
resident agency in Monroe Resident Agency and was considered 
entirely suitable for this assignment. 

10. LANGUAGE IN WHICH PROFICIENT: NONE 




(11) Administrative Advancen)(5nt 

,A «• Is Agent Interested in Administrative 

Advancement? X YES NO 

B - Is Agent completely available for 

Administrative Advancement? x YEiS ^NO 

C r- Is Agent considered completely qualified 
at present for Administrative 

Advancement, including experience, 

ability, personality and appearance? x Y ES _N0 

D - If answer to (C) is YES, would you 

consider his qualifications: VERY GOOD 

EXCELLENT 
OUTSTANDING 

E - If answer to (c) is NO does he have 
potential for future administrative 
advancement? 

SA DEEGAN is interested in advancement in the 
Bureau and it is noted he has previiiously served as a 
supervisor at the Seat of Government as well as a relief 
supervisor in the New Orleans Office. He appears to 
have excellent potential for administrative advancement 
and as soon as he becomes more familiar with his current 
assignments, consideration will begj.ven to giving him 
training as relief supervisor and the Bureau's permission 
will be requested to utilize him as such on the desk. 



X 


YES ] 


X 


YES I 


X 


YES 1 


X ■ 






4 
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SAC, New York 



August 1, 1962 



Director, FBI 



PEi-&ONAL ATTEimOll 



JOSEPH '3.' Difi?3CAN 
3Pi2CIAL AGENT 



KeBulet 1-15-62 transferring SA Deegan to your office and 
his 1962 annual performance rating. 

Yod should promptly submit your recommendation regarding 
the utilization of SA Deegan as a relief supervisor in your office. 



RRBxrt 
(4) 



tf' 



#»' 



# 



Jls'^ 



Note: The Director saw SA Deegan on 6-14-61 and noted that he made a good, 
substantial appearance, seemed to be intensely interested in his work and the 
Director rated him above average. The Director commented that his attitude 
was particularly wholesome and stated that he believed consideration should be 
given to assigning him additional responsibilities so that he could advance in the 
service. On 1-15-62 SA Deegan received office of preference transfer to 
New York from New Orleans and SAC was instructed to consider him for 
additional responsibilities after a reasonable period of time. His annual per- 
formance rating indicated that consideration would be given to making him a 
relief supervisor as he became more familiar with his current assignment. 
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OPTIONAL FORM NO, 10 

5010-1 M 



IMm 



UNITED STATES GOVERNMENT 

Memorandum 



TO 




subject; 



DIRECTOR^ FBI 



SAC^ NEW YORK (66-34) 



date: 8/7/62 



JOSEPH d ^DEEGAN 
SPECIAL AGENT 
PERSONNEL MATTER 



Rebulet 8/1/62. 

SA DEEGAN entered on duty 1/29/51^ and has se2?ved 
in several offices^ including the Seat of Government where 
he was a supervisor for approximately two years in the 
Domestic Intelligence Division* 

SA DEEGAN has been assigned to the section handling 
the investigation of the CP, USA national leadership since 
his transfer to the New York Division in January, 1962, In 
addition, he has been utilized as an instructor at police 
training schools. His rating in these assignments has been 
excellent. 

SA DEEGAN is 6*1" tall, weighs I85 pounds and has 
a large frame. These statistics are well within the desirable 
limits. 



SA DEEGAN has indicated a keen desire for advance- 
ment in the Bureau. He appears to have excellent potential 
and it is recommended that_he be approved_as a r elief super - 
visor., Te"wllT""5e"lIsed^ IV7'"^e squad 
^o which he is presently assigned,- during the absence of the 
regular supervisor. 



75, 



§IiMEki_B51 



Searclied 



Nuznberedi 



2 AUG 16 1PS2 



2y- Bureau 

- New York (Personnel File SA JOSEPH G. DEEGAN) 
1 - New York (66-34) 



RIiP:ginm 
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FD-289 (3-28-56) 
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PAST SAFE DRIVING RECORD CERTIFICATfDN 



S/}}./^ 



ifkwl OF OPERATOR (PRINT - LAST," FIRST, MIDDLE INITIAL) 



'yj 



DATE 



DIVISION AND SECTION ASSIGNED 



i 



F^OSITION TITLE 



THIS IS TO CERTIFY THAT I PRESENTLY ^ HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 



OS. 

p 



UJ 

a. 
o 



T ISSUED BY: jYf^ t/ VO R H 
E, TERRITORY ^ 



PERMI 
(STATE 
POSSESSION, DISTRICT) 



PERMIT NUMBER 



113JS77 



PERMIT EXPIRES 



THIS IS AN UNRESTRICTED (-R^STftl-eT^fr) PERMIT. ( I F RESTRI CTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 



ti. 

UJ 



g 



THIS FURTHER CERTIFIES THATjJURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATE! Y ^ 6 . S £t C MHES. DURING THIS TIME (A) I CH HAVE JSI HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) ( CIZ3 HAVE ^ HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIB 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COM 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHOR 



IRITY. A (/ SIGNATURE OF OPERA^R 



NAME OF REVIEWING OFFICIAL {PR4NT - LAST, FIRST, MIDDLE INITIAL) 

KEARNEY^ JOHN J, 



POSITION TITLE 
SUPV* 



DATE 

5/11/62 



u. 

o 



s 



UJ 
CD 

o 



THE PERSONNEL F| LE tlF TH I S "EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



I »|^^NT 



CONTINUOUS SAFE DRIVING RECORD 



INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS: 

— Jj^rfALIFlEO ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
_r OFFICIAL BUSINESS. 



NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTOR I LY .PASS ING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 




be 



' J i i. '^ 



? i 






t 



]^ 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




FD-253 (Rev. 3-28-60) 




• 



• 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FOeNo, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington t D. C. 

Dear Sir: 



WASHINGTON 25, D. C. 



RE: SA 



(Type or print plainly) 



For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years» It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund; 






Relationship 



Date 



■?'/^-^^ 



iddress 



U(/f lUnffOit/nY^ lUlchfi .l\il 



The following person is designated as my beneficiary under the Chas. S. Ro'ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents, 



be 



iOfflfi. 



Aoaress 



Relationship 



hifF. 



Date 



■ii-i\^ 



LL vr fintitDvn-i . i^i^omx. yy 




Ji'J" 



Very truly yours, 



J7 



|SpeciatAgent y 



SpeciatAgent 



),U- 



mm 



STANDARD FORM NO. 64 



|||iMiM^< — • - ^ " I K f ii f iii^ m i i iii i ii iti iii iii i iiii I I 11^ iiLi jto i ^ iiii^ — Ill i idiiniiiiiiiib II I I r ii ^nt^inm^^ii^^^ i iiiiii i ii i n i t i m iiiiiii i i iini tJM^imkMtt 'n 1 1 -n i 

Ojfice Mmorandum • united states government 



TO : DIRECTOR, FBI date: 8/30/62 



fromH^/^C, new YORK 

SUBJECT: JOSEPH G^'.'DEEGAN 
Special Agent 




i 



This is to advise the Bureau that captioned agent will attend 
evening sessions of the Bernard Baruch School of the City College of 
New York. Jhis course is pointing toward a degree of Master of 
Public Administration with a major in Police Science. 

In regard to the Police Science course, it is noted that only 
ranking law enforcement officers can attend these classes and that 
they are primarily made up of members of the New York City Police 
Department who have already attained their undergraduate degree 
land are working for their degree of Master, This school has a good 
> /reputation and is a part of the City College of New York. 

\ ^ The studies which will be pursued by SA Deegan are scheduled 
at ^ night and his attendance in class is strictly subject to any 
prior demands on his time occasioned by his Bureau assignments, 



fiC :i 






I 



n 'i SEP s m. 



I - Bureau ') /V^/Al ^/^ 

l-NewVgrk U ^^ % 

man ^' aW' , F ..i.y'-- •-^■-r,'-— -.^.- -,,; y 

(3 , /' r Iv-i • -'A 



^-'■■'- !-■«■■■- 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D. Ci 

JUL 2 4 1962 



(Type or print plainly) 



In Reply f Plme Rejer to 
File No. * 

Director 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D.C. RE: SA 

Dear Sir: 

For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents' Insurance Fund; 



Address 



Relationship 



Date 



The following person is designated as my beneficiary' under the Chas. S. Ro'ss Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents, 



be 



Relationship 

W I ft 



Date 

7'f7'CV 



Address 



J 7 d/Jk mih) lift inn HI ff Hffh^i A-y 

Very truly yours. 






■^oecial 



cidlgeiu jf '' 




L AiA.C.:*^^ A^.'.^-J J 1 



1 * f ^-J_± J-* * A**-it.*-J * £ J -J*_ii ^-*_L:A 



^-L«^ » t.M k J 



f 



s J 



w 



Tolson . 
Belmont 
Mohr 



i5iiC, Njw york (66-34) August 14, 1032 

Director, FBI PrOOSAL ATTIi^TTION 



JOSiiPH G. 'DZuCLll 
SPECIAL AGENT 
PERSONNEL MATTER 



Eeurlet 6-7-62. 

SA Deegan is approved as a relief supervisor in your office, 
la view of his past supervisory experience it will not ba necessary to afford 
him training for five days witii a full-time supervisor as is normally required 
for newly approved relief supervisors. His services are to be asad in a 
supervisory capacity only in the absence of full-time supervisory personnel. 

RRB:crt I'i'^ , 

(6) ^ f- ,. 

1 - Movement Unit /^ff -'%. 

1 - SOG New York Field Office File ; / ' ., 

Note: SA Deegan EOD 1-29-51 and is in Grade GS 13, $11, 415. He served as a 
Supervisor at the Seat of Government from 6-4-56 to 11-19-58 when transferred to 
New Orleans due to a reduction in personnel in the Domestic Intelligence Division and 
in order to afford him additional field experience. Since that time his services have 
been generally satisfactory although censured 2-24-60 for failure to insure all 
investigation was conducted in Ascertaining Financial Ability case under his super- 
vision. Commended twice through his SAC. He served as a relief supervisor in the 
New Orleans Division from 3-9-59 to 4-28-60 when removed due to his assignment 
to a resident agency. The Director last saw him on 6-14-61 and noted that he made a 
; good, substantial appearance, seemed to be intensely interested in his work and 
* rated him above average. The Director commented that his attitude was particularly 
I wholesome and stated that he believed consideration should be given to assigning 
him additional responsibilities so that he could advance in the service. On 1-15-62 
SA Deegan received office of preference transfer to New York from New Orleans 
an d SAC was instructed to consider him for additional responsibilities after a 

reasonable period of time. Rated Excellent on his 1962 annual performance rating 



Callahan wMch indlcatod that consideration would be given to making him a relief super- 



Conrad 



DeLoaeh vlsor as he became more familiar with his current assignment. He is completely 

»^°"'. available, interested in and considered to have excellent qualifications for 

B==«„ administrative advancement. His overtime has been satisfactory. ^-^^ 



Rosen 
Sullivan 
Tavel _ 
Trotter 



^t '* 



Tele. Room ' ), _ ; fi^ 

Holmes 

Gandy ^^ MA! 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDEKAL BUREAU OF INVESTIGATION 



In Reply, Please R^er to 
File No, 



SEP 2 7 1962 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 



RE: SA 



rioSf.fff ^ D^FJff lt/ 



(Type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund' which I understand is to be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued 'to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 
The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



M/^ina /r^r^»l/TT■t> V.^^^U^ir,-^^,\ 



Relationship 



Address 



Date 



^^lY-l'\^ 



ame (contingent beneficiary, if desired) Relationship Date 



Name (contingent beneficiary, if desired) 



%L 



■bo 



Address 



The following person is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Name fnrlmarv bf^nf^f{f?ifTrv^ 



Address 



Relationship 

WIPE 



Date 



9-/y-C V 



SI 6flK ie(fflO \^i?jm(^Llff- Mfl(vi!i.lyy 



Name (contingent beneficiary, if desired) 



Relationship 



Date 




IM 

^**««**-, 



•-■■'■■■■■■ w-'COrT)!?;!'- 

^^---^ ^ i 



Very truly yours. 




J/ f\yyw^ 



Stanaord Form ^R 

iRdv. Juno 1956) 
Bureau oi^Aio lUulpt't 
Cifcular A-32 tRev.^' 



'Xi-^' ' '/-y'^'/r).^. IP 

REPORT OF MEDICAL EXAMINATION 



hS -104-411 



I 



\J LAST NAME -FIRST NAME MIDDLE NAME 

^DEEC/y:' S? u '_ 

4» HOME ADDRESS (Xumbtr, street or RFD, citu or ioicn, zone and State) 



\ 2. GRADE AND COMPONENT OR POSITION 



I 3. IDENTIFICATION NO. 



X7 O'/^-' , 



7. SEX 



M 



12. DATE OF BIRTH 



pa. PUCE OF BIRTH 



&. total years government service 
mTlitary ™^^ 



CIVILIAN 



/ ; 



5, PURPOSE OF EXAMINATION 



[0.' ASENCy ' ^ TU. ORGANIZATION UNIT 

„rBr,__| 



6. DATE OF EXAMlNATldN 





9 Del c 



14. NAME. REUTIONSHIP. AND ADDRESS OF NEXT OF KIN 



IS, EXAMINING FACILITY OR EXAMINER. AND ADDRESS -' ' , - . .. .^ j ^^ 



OTHER INFORMATION 



* '^'* V^;^*^''-M />4-^_ ^/^C^^ 
17. RATING OR SPECIALTY } 



TIME IN THIS CAPACITY (Total) 



usT SIX Months 



NOR. 
MAL 



CLINICAL EVALUATION 

{Check each item in appropriate co/- lABNOR 
' ' " ^fi. erkter "NE" it not evaluated ) j MAL 



18. HEAD. FACE. NECK AND SCALP 



NOTES {Describe every abnorrrtality in details Enter perttnent item nuinher before &ach 
comment Continue in ttenri 73 and u^-e additional sheets if necessary ) 



19 NOSE 

^0. SINtSES 

21. MOUTH AND THROAT 



22. hARS-GENERAL ''^'/* fsj.canahiiAudJrr^, 
____ actu'u under tievif 70 and 71 i 



23. DRUMS iPerforattoh^ 






25 OPHTHALMOSCOPIC 



26, PUPILS (Eqii'^itv and readwn) 



1 27> ocoLA-R Mox^L iTY ^i^^/'-iri^m::?"^ "" 



28 LUNGS AND CHEST tituiudc hroi^if^ 



29. HEART » 7VirH^, ^<Js rhyth^n, ^f^unda^ 







4^ 



30, VASCLLAR SYSTEM iV^in O^ii.t:^ ^^' 



•"f- 









; 3L ABDOMEN AND .ISCERA KlnHudt htrnm 
32 AN^ SAND RFCT' M 



* 33. ENDOCRINE SYSTEM 

H— ^- . - -. ^ ^ .- 

34. G U SYSTEM 









^ 



^ 




<^y' 




I ,34.GUS 



36. FEET 



■4-: 



37 LO A ER EXT R £ V J T(FS '^?"J:L''^* ...,.,..., 
f 38. SPINE. OTHER M'JSCLLOrKELETAL ^ 

39 IDENTIFYING BODY MARKS rCARS. TARC **S 

40 SKIN. LYMPHATICS 

41. NrLROLOGSC ■ t,..u.^r,„« u 's u., ;,- .f.m 

42. PSYCHIATRIC ,\f t^ ♦i.any i^r.^-iftivf/.t «• *»- 

43. PELVIC ;./Vma?f.t o«;yi ^('h&ckhowJmf 

D VAGINAL npECTAL 



"T- 



•■/■ 



tConttnue m item 73} 



44. DENTAL (Place appropriate' ^ymhoU aKore or UUm num^^ir tf upper and lowe'- tteih, ref^p^cltuly - 

O^^RtftorabU i«ih _X_ Mk^uuq fu*h \ ^ -^Itxtd tr:>ige, fjPiK^kfh to 



REMARr.«; AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES -^ 



"XO'iresioratiie tuth 



XXX -Ptphced ty dentures 



2nclud< ahhtme^itif 



R 
\ 

T 



3 
30 



5 
28 



6 
27 



' ;x. » 

2(, X25 24 23 



11 ^ 12 



20 



14 
19 



J5_ 
18 






LABORATORY FINDINGS 



;.^' 



.c^ 



4S. URINALYSES A, SPECIFIC GPAMTy' 
B. ALBUMIN 
C SiJGAR 



h-\ 






46, ct^E^T XPAY \i'ti.e,lnte. film numbn n^td result) 



47. SEROLOGY (Specify teH used and r^Sullf 48, rSG 



■ 49, BLDDD TYPE an: RH 
fACTOR 



50. Ol-JlPTh/lS / 



; / - A (.,. 



r,CJ 



1 






f^ 



& 



f 



^U 



MEASUREMENTS AND OTHER FINDINGS 



51. H£^GHT 
57. 



U 



IZ ^USHl 



CITTING -' "' 

59. rr TANT ^viviON 



Pin;.D Ui\^..> Rt *.i'n ej; Afar( huh ' 53. ,■ 7L;^ '.1:7. .* hf.irf ;.•:. i 

1 Vr ^4^ 



^^/l ^BLNT Ll^ 



RIGHT i?' > 

. Jt 



LEFT 2X , •? ^ CORR TO :<j 

62, HETFROtHORIA tNpfn^yrfi*^(-'nY« ^. 



ES^ 


EX 


--"Sl. 




63. 


ACCOVM^'^ATI0^ 


RIGHT 


LEFT 


€S. FIELD OF V{ 


:I0N 


70. 


HEARING 


RIGHT WV 


"^ Sv 



LEFT WV 



ffFRACTION 



;.TAN:'ri»\ 
to 

Bf 
iBY 



L, H. Fm jV LiV. 

64. COLOR vUlON . A*' ^^^-r i aitd u ^u*.' 
67. MGHT »i:>:"!S JV.*^ SivJ \ntf % c'^C} 



I'i /FifcrSXEf^CM I' ? VIS AFTf R L* RLC>MB£NT'F AFtfR ^.TANDING 

' 3M(N 



^ 



\ 



t-,^ _ 






61. NFARVIUON 

f / CCRR Vj BY 

CORR T3 LY 



n 



' 65, U'^H PERCTfTtON 
! iV<' Ksed QUii fC'Tf* 



,1 68, RET' LIN\ U „.T 



^-NfORRFCliD 
CCnnE-CTEP 

69. ISTP^^S: L^P.TE.SSt.T? 



^- 



■7 



73. NOTES iCaritinutd) AND SIGNIPICANTOR INTERVAL HISTORY 



, 71. ALt.^!oVr"tR 

T T T ■" 

' 2-rti '4X* It^Kt ; "'^^- ' J^^ 4J''*> tVX'-* WHW ■ 

; f.'7 ^ ?« ii'?-* ' »" ***'' '^^''' ''-» ^'*^ 



^2. fn't'CK:Vu"i'CAl ANL" f'.yCrtOMOT'J^: 



RIGHT ' 
.5 f-^ — ^ 



* r*** nnliahnal fheeis tf necessjrv) 
74 SUMMARY OF DFFFCTS AND DIAGNOSES (List diagnoses wtlh iUm ,.\unbi^z% 



N 5 A 



75. RECOMMENDATIONS FbRTHFR SPECIALIST EXAMINATIONS INOICATLO (Sperifv) 



77. EXAMINEE (Check) 

A. Qis QUALIFIED FOR 

B. D IS NOT QUALIFIED FOR 



i) V- r /• 



78. IF NOT QUALIFIED, LIST PISQUALIFYING DEFECTS BY ITEM NUMBER 



79, TYPED OR PRINTED NAME OF PHYSICIAN 



T"' 



76. 



A, PHYSICAL PROFIU 



H 



^^_.L 



B PHYSICAL CATEGORY 



-■T- 



SIGNATURE 



SO. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR FRINTEO NAMEOF DENTIjTOf^ Pt+r^!r^t(-^^TrtrQ?<! uftiM* 






62. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR^tROVING AUTHORITY 




lilGNA'^jRE 



££ , -^^.r^t^^t^t^- 



J NUMBER OF AT. 
1 TACHED SHEETS 



PJS aOvTRSM! NT P^HNTIia Office 'Xj 'O 54C"^M 



Standara^Form 89 

(Rev: Aug. 1950) 
Bureau of the Budget 
Circular A-32 ^^ 



J| REPORT OF MEDICAL HISTORY H^ 

THIS INFORMAT^Bi FOR _OFL»CIALJISE ONLY AND WILL NOT BE RELEASED TO UHAUTtl^ ll 



B&-103^ 



:d persons 



1. LASTNAME— FIRST NAME— MIDDLE NAME 



mf^c^h) 3~osef=H G 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



4, HOME ADDRESS {Number^ street or RFD, city or town, zone and State) 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 



1 



7. SEX 



8. RACE 



u/_ 



9. TOTAL YEA RS GOVERNMENT SERVICE 
~E. I CIVILIAN * ^ 



10. AGENCY 



II. ORGANIZATION UNIT 



12. DATE OF BIRTH 



q - /</ - J r 



13. PLACE OF BIRTH 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



/3/?^^/tCY// /// 



16. OTHER INFORMATION 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS ^ 

17. STATEMENT OF EXMAltfEE'S PRESENT HEALTH IN OWN WORDS, (Follow by description of past history, if complaint exists) 



18. FAMILY HISTORY 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 

OR HUSBAND OR WIFE: 


RELATION 


AGE 


STATE OF HEALTH | IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


(Check each item) 


RELATION (S) 


FATHER 


17 


f(r^/? 










HAD TUBERCULOSIS 




MOTHER 


A? 


/9(T^D 








^^ 


HAD SYPHILIS 




SPOUSE 


29' 


Hd-^ti 








^^ 


HAD DIABETES 






^y 


> i 








^ 


HAD CANCER 




BROTHERS 














' HAD KIDNEY TROUBLE 




AND 










„^ 




HAD HEART TROUBLE 


]=^^rff^n 


SISTERS 












..^ 


HAD STOMACH TROUBLE 
















.^ 


HAD RHEUMATISM (Arthritis) 




CHILDREN 


P 


G(r<rp 






^ 




HAD Asthma, hay fever. 

HIVES 


f\/^vcfj^r^n 




? 


t{ 


* 






^- 


HAD EPILEPSY (Fits) 






7 


f ( 








^ 


COMMITTED SUICIDE 






<^ 


fy 










BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 


YES NO 1 


(Check each item) 


YES 


NO 


(ChecA each item) 


^^ 


^ 


' SCARLET FEVER. ERYSIPELAS 




— 


GOITER 




^ 


TUMOR. GROWTH. CYST. CANCER 






"TRICK" OR LOCKED KNEE 




^ 


DIPHTHERIA 




/^ 


■ TUBERCULOSIS 




^ 


- RUPTURE 




*^ 


-FOOT TROUBLE 




-^ 


'rheumatic FEVER 




^ 


. SOAKING SWEATS 

(Night sweats) 


^ 




APPENDICITIS 




r- 


NEURITIS 




^ 


'SWOLLEN OR PAINFUL JOINTS 




r 


ASTHMA 






- PILES OR RECTAL DISEASE 




<^ 


PARALYSIS (Inc. infantile) 


^^ 




MUMPS 




^ 


SHORTNESS OF BREATH 






' FREQUENT OR PAINFUL URINATION 




^ 


EPILEPSY OR FITS 




^ 


• WHOOPING COUGH 




<^ 


'PAIN OR PRESSURE IN CHEST 


y^ 




KIDNEY STONE OR BLOOD IN URINE 




^ 


CAR. TRAIN. SEA, OR AIR SICKNESS 




^ 


' FREQUENT OR SEVERE HEADACHE 




<' 


' CHRONIC COUGH 




y 


'SUGAR OR ALBUMIN IN URINE 




r 


-FREQUENT TROUBLE SLEEPING 




^ 


' DIZZINESS OR FAINTING SPELLS 




^ 


PALPITATION OR POUNDING HEART 


^ 




BOILS 




r 


"FREQUENT OR TERRIFYING NIGHTMARES 




^ 


"eye TROUBLE 




^ 


"high or LOW BLOOD PRESSURE 




y^ 


'venereal DISEASE 






DEPRESSION OR EXCESSIVE WORRY 




^ 


"ear. nose OR THROAT TROUBLE 




r 


CRAMPS IN YOUR LEGS 




^ 


^RECENT GAIN OR LOSS OF WEIGHT 






-LOSS OF MEMORY OR AMNESIA 




- 


^RUNNING EARS 




^ 


FREQUENT INDIGESTION 




^ 


ARTHRITIS OR RHEUMATISM 




/^ 


BED WETTING 




f 


-chronic OR FREQUENT COLDS 




< 


■ STOMACH. LIVER OR irCTESTINAL TROUBLE 






BONE. JOINT. OR OTHER DEFORMITY 




^ 


NERVOUS TROUBLE OF ANY SORT 




^ 


SEVERE TOOTH OR GUM TROUBLE 




r- 


- GALL BLADDER TROUBLE OR GALL STONES 




^ 


LAMENESS 




^ 


'ANY DRUG OR NARCOTIC HABIT 




^ 


^SINUSITIS 




^ 


"JAUNDICE 




t^ 


LOSS OF ARM. LEG. FINGER. OR TOE 






"EXCESSIVE DRINKING HABIT \ 


^^ 




HAY FEVER 




y 


ANY REACTION TO SERUM. DRUG OR 
^MEDICINE 




^ 


PAINFUL OR "TRICK" SHOULDER OR ELBOW 




^ 


HOMOSEXUAL TENDENCIES ^ 


21. HAVE YOU EVER (ChecJc each item) 


11. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 


^ 




WORN GLASSES 




r^ 


ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT O^ISET OF MENSTRUATION 




r- 


WORN AN ARTIFICIAL EYE 




<<■ 


"BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




^ 


"WORN HEARING AIDS 




T^ 


. LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




r 


STUTTERED OR STAMMERED 




r 


' COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST PERIOD 




< 


^ WORN A BRACE OR BACK SUPPORT 




^ 


BLED EXCESSIVELY AFTER INJURY OR * 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION^ 


QUANTITY: QkoiIhal D excessive DscArmf 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? | 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MO«¥HS I ( 


25. WHAT IS YOUR USUAL OCCUPATION? 


26. ARE VOU (Check one) 

^ RIGHT HANDED Q LEFT HANDED 



iV^S 



l,{)':%l.i*'V.: 



^''^-^^/ 



oih 



^'i/ 





CHECK EACH ITEM YES OR NO EVFRY ITEM CHECKED "YES" MUST BE FULLY EXPUISED IN BLANK SPACE ON RIGHT 



/ 



HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT, ETC 

B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D, OTHER MEDICAL REASONS (If yes, give reasons) 

HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE' 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS' {If yes, give details) 

30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH' ilfyes, state reason and give 
details) 

31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE-? 
{If yes, state, reason and give details) 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS' (//" yes, describe and give 
age at which occurred) 

33. HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? {If yes, specify when, where, why, and 

■ name of doctor, and complete address of 
hospital or clinic) 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED' (If yes, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS' (// yes, give corn- 
plete address of doctor, hospital, clinic, 
and details) 



/T" 



HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? {If yes, v/hich illnesses) 



/ 



37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS' {If yes, give date and reason for 
rejection) 



/ 



/ 



38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS' (// yeSf give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 



39. HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? {If yes, specify what kind, granted by 
whom, and what amount, when, why) 






I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KN0WLE06E. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 

TYPED oFpRINTED NAMEoTeXAmInEE 



T6^f>ff'i- C be^c/?fi/ 



SIGNATURE 




Ji- J- 




40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA {Physician shall comment on^l positive ansvUrs in items 20 thru 39) 











/fc/^"^*-^%^ 







OTH^S NOT SIGNIFICAHO! 




TYPED OR Printed name of physician or examine 
A. W. SCHENKER^ M»a 



» lf>W<iv^~/fW .Q jM 



to^ 



NUMBER QF ATTACreO " 
SHEETS 



U.S. GOVERNMENT PRINTING OFFICE : 195J-0-527655 



FD-300 (Rev. 4-10-62) 



.^r-o Attachment to Standard Form 88, Report of Medical Examination 

ACT 3 \^^^^ 

v^* For Information and Guidance of Medical Examiner 

Name of Examinee V ^ ^ C (9 iJ X(?S/5fH ^! 

(Ty^e or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9 65 76 

11 67 

46, Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee [3 is IZjis not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



I iNo CZlYes If ''yes" please specify defects. 



2. Doe^ examinee have any defects prohibiting safe operation of motor vehicles? 
CZl No nZ] Yes If "yes" please specify defects. -. 



If examinee has defective vision, should he wear corrective glasses while operating a motor 
vehicle? □ Yes □ No 





Desirab^S/il|ght« Ranges^ for Males 


Height 


Small Frame • 


\j J Medium Frame 


Large Frame 




5' 4" 


in-iikN A 


j,^ p., m - 135 


131 - 148 




5' 5" 


120 - 129 


126 - 139 


134 - 152 




5' 6" 


124 - 133 


130 - 143 


138 - 157 




5' 7" 


128 - 137 


134 - 148 


143 - 162 




5' 8" 


132 - 141 


138 - 152 


147 - 166 




5' 9" 


L36 - 146 


142- 156 


151 - 170 




5' 10" 


L40 - 150 


146- 161 


155 - 175 




5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154 -.171 


164 - 185 


6'1" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


16.3-181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6' 4" 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182 - 202 


192 - 216 


3. Examinee's frame- is 1 Ismnll 1 .Imfidium CZl large 

4. Considering above weight table, th^^examinee's frame, and other individual physical characteristics, 
I consider his present weight l2l Satisfactory 1 — lExcessive l__J Deficient 

5. Under proper medical supervision, examinee should L_l lose pounds 

1 Ignin pounds 






/ioclhA-^-Zlv/yA 


(Signature of Medical Examiner) 


*. ,^ 


% 


(Date/ 

• 



FD-208 (Rev. 2-11-60) 

OPTIpNAfi fORM NO. 10 



^ 



UNITED STATES GOVERNMENT 

Memorandum 



-m 



# 



/i 



\ TO 



Director, FBI 




FROM : SAC, NEW YORK 



subject: SA JOSEPH G.tPEEGAN 

(Employee) 



NEW YORK 



(Division) 



date: 11/29/62 




ILLNESSES 



Nature of illness: (Indicate extent of, description, and current condition under Remarks) 
I I Injury 



I 1 Accident 



□ I — I (Date of surgery and postoperative condition 

Disease I (operation must be indicated under Remarks) 



Date sick leave commenced 



Date ceased active duty 



Expected date of return to duty 



Confined at: 
Address: 



D 



Hospital 



D 



Residence 



Remarks: 



DEATHS 



IF other 



D 



Mother 



I I Spouse I I 



Brother 



D 



.GEORGE_Gi._DEEGAN_ 

(Name of deceased) 



I I Son I Idc 



Sister I 1 Son 1 [Daughter 

Other 



(R elationshi pj 



Date and place of death 

_ll/28/62 



__New_York ^X^l^M^^^^SS^^^^- 



Remarks 



(1./- Bureau 
*i - New York 
JWJ; alg 
(2) 




^'V^ 






yt. •• 




<^ 







^•Tovojafesx* t% icaa 






J;i6i2x*, unci >T^I '^m 10 laiov; thst m;? tliOMSl^i* asrs vMi 

Ifc ii; mj? eamea I^oijc that 3?ott la^E ^cdv^ 
c2*-3 aasoolat^ii In fh^ FBI sa^ iM^^ yoor so^ot/ with ycrai 



Iti£ji3^(*ly, 



J. E.-'T'f HcovcT 



1 - SAC, Hew York (Personal Attention) 



Tolson 
Bf^lniont , 


CEI 
(4) 

I / 

- MAI 




Cqsper 
Callahan .... 

DeLoach 




Gale 

Rosen 
Sullivan 
Tavel 
Trotter 
Tele. Room 

Gandy 


LROOmI I TFTiFITYPKHNTtI I 



V 



[:•:: 3 11 i'5 I'll .'-'^ 

L" D* T* ^ 



.^\ 



.»^. 

^ 






"n 



m 



tX3g — 



I — I 



o 

o 












^?> 



^' 



f^ 




J. Edgar Hoover 

Director xmrPstiKation 

Washington 25^ D.C. 



Dear Mr. Hoover: v> if of 

I wish to e^cpress W appreciation^on he a^ 

f, ISi^e^Yo?? oSicrfas .osl rewarding. 






Sincerely yours, 

„oseph a.^-^eegan 
Special Agent 



'^J^> 



mM^ 



'Soawlied t^u.nbewd. y. 



d^ 



\. '■ 



9 Dt^ 



^A^ 



.!>i7' 



(Field Office or Divisibn) . 



ixm ^tmK 



(Date) December 7^ 196S 



Director 

Federal Bureau of Investigation 
United States Department, of Justice 
Washington, D, C. 

Dear Sir: 

In continuing my employment in the Federal Bureau pf Investigation, United States Depart- 
ment of Justice, I hereby agree that I will be governed by the following provisions. 

L That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con- 
fidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 

2. That information referred to in Item 1 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret," 
"Secret," or "Confidential, "and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: "Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 
or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted." 

I further certify that the conditions specified herein are agreeable to me, and that I con- 
tinue as an employee of the Federal Bureau of Investigation with a full knowledge of. the con- 
ditions above set forth. 

Very truly yours. 




AW 



(Sigtiature and Title of Posititf: 

SPECIAL AGENT 




/S(y 







' -^^'>^ 



FEDERAL- BUREAU OF INVESTIGATION 

FOIPA 
DELETED PAGE INFORMATION SHEET 

No Duplication Fees are charged for Deleted Page Information Sheet(s). 

Total Deleted Pa^e^s) ~ 14 

Page 14 ~ Duplicate to Page 2 of Serial 25 

Page 40 ~ Duplicate to Page 2 of Serial 25 

Pa^e 53 ~ Duplicate to Pa^e 2 of Serial 25 
Page d5 ~ Duplicate to Page 2 of Serial 25 

Page ST ~ Duplicate to Page 2 of Serial 25 
Page 115 — Duplicate to Page 2 of Serial 25 

Pa^e 13S ~ Duplicate to Pa^e 2 of Serial 25 
Page 147 ~ Duplicate to Page 2 of Serial 25 

Page 1T3 ~ Duplicate to Page 2 of Serial 25 

Pa^e 210 ~ Duplicate to Pa^e 2 of Serial 25 
Page 240 ~ Duplicate to Page 2 of Serial 25 

Page 262 ~ b7E 

Page 2T7 ~ Duplicate to Page 2 of Serial 25 

Page 284 ~ Duplicate to Page 2 of Serial 25 



